
MINUTES OF THE POLICE
AND FIRE COMMISSION

THURSDAY, MAY 2, 2019, 3:00 PM
CITY HALL, ROOM 310

A. ROLL CALL.
 

Present: Rod Goldhahn, Nancy Schopf, Vanya Koepke, Marian Boyle-Rohloff.  Excused: Warren 
Wanezek.

Others Present: Fire Chief David Litton, Police Chief Andrew Smith, Police Captain John Balza, Police 
Officer Craig Brey, HR Generalist Jennifer Smits and others.
 

B. APPROVAL OF THE AGENDA.
 

Moved by Commissioner Nancy Schopf, seconded by Commissioner Marian Boyle-Rohloff to 
approve the agenda. Motion carried. 
Yes- Marian Boyle-Rohloff, Nancy Schopf, Rod Goldhahn, Vanya Koepke, No- None, Abstain- None
 

C. APPROVAL OF MINUTES.
 

 

1. Approval of the minutes from the regular meeting held February 1, 2019 and the minutes from the 
special meetings held March 5, 2019 and March 29, 2019.
 

Moved by Commissioner Marian Boyle-Rohloff, seconded by Commissioner Nancy Schopf to 
approve the minutes. Motion carried. 
Yes- Marian Boyle-Rohloff, Nancy Schopf, Rod Goldhahn, Vanya Koepke, No- None, Abstain- None
 

D. INFORMATIONAL.
 

 

1. President's Report.



 

Commissioner Goldhahn reported the following:

The LePine matter is very close to a settlement, but Commissioner Goldhahn asked the Commission 
to hold July 9-12, 2019 for the hearing, if needed.  

Commissioner Goldhahn participated in an onboarding session with Mayor Genrich.  

Commissioner Goldhahn consulted with District Attorney David Lasee regarding Brady letters and 
whether the issuance of a Brady letter should result in immediate termination of a police officer's 
employment.  Commissioner Goldhahn recommended that the Commission make no change to their 
process; that a Brady letter should not result in immediate termination.  If the Commission would 
like to discuss this with the District Attorney, Commissioner Goldhahn can arrange that.

A Police and Fire Commission job description is being placed on the City website.
 

2. Report from the Chiefs.
 

Fire Chief David Litton and Police Chief Andrew Smith reported on their respective department 
events and activities.
 

3. 2019 Fox Valley Technical College Regional Fire Fighter hiring process.
 

Moved by Commissioner Marian Boyle-Rohloff, seconded by Commissioner Nancy Schopf to receive 
and place on file. Motion carried. 
Yes- Marian Boyle-Rohloff, Nancy Schopf, Rod Goldhahn, Vanya Koepke, No- None, Abstain- None
 

E. REGULAR BUSINESS.
 

 

1. Election of officers.
 

Moved by Commissioner Nancy Schopf, seconded by Commissioner Marian Boyle-Rohloff to elect 
Commissioner Rod Goldhahn for President. Motion carried. 
Yes- Marian Boyle-Rohloff, Nancy Schopf, Rod Goldhahn, Vanya Koepke, No- None, Abstain- None

Moved by Commissioner Vanya Koepke, seconded by Commissioner Marian Boyle-Rohloff to elect 
Commissioner Nancy Schopf for Vice-President. Motion carried. 
Yes- Marian Boyle-Rohloff, Nancy Schopf, Rod Goldhahn, Vanya Koepke, No- None, Abstain- None
 

2. Consideration with possible action on the following communications:
 

 



a. Budget Status Report.
 

Moved by Commissioner Nancy Schopf, seconded by Commissioner Vanya Koepke to receive and 
place on file the budget status report and the budget spreadsheet. Motion carried. 
Yes- Marian Boyle-Rohloff, Nancy Schopf, Rod Goldhahn, Vanya Koepke, No- None, Abstain- None
 

b. Budget Spreadsheet.
 

 

3. Consideration with possible action on request to approve the monthly bills.
 

Moved by Commissioner Marian Boyle-Rohloff, seconded by Commissioner Vanya Koepke to 
approve the monthly bills. Motion carried. 
Yes- Marian Boyle-Rohloff, Nancy Schopf, Rod Goldhahn, Vanya Koepke, No- None, Abstain- None
 

4. Consideration with possible action on the review of Patrol Officer candidate background(s). The 
Commission may convene in closed session pursuant to Sections 19.85(1) (c) and (f), Wisconsin 
Statutes, to consider employment, promotion, compensation or performance evaluation data of any 
public employee over which the governmental body has jurisdiction or exercise responsibility. The 
Commission may thereafter reconvene in open session pursuant to Section 19.85(2), Wisconsin 
Statutes, to report the results of the closed session and consider the balance of the agenda.
 

Moved by Commissioner Nancy Schopf, seconded by Commissioner Marian Boyle-Rohloff to go into 
closed session for items #4 and #5. Motion carried. 
Yes- Marian Boyle-Rohloff, Nancy Schopf, Rod Goldhahn, Vanya Koepke, No- None, Abstain- None

Moved by Commissioner Vanya Koepke, seconded by Commissioner Nancy Schopf to return to 
open session. Motion carried. 
Yes- Marian Boyle-Rohloff, Nancy Schopf, Rod Goldhahn, Vanya Koepke, No- None, Abstain- None

Out of closed session, Commissioner Goldhahn reported that the Commission reviewed 7 Patrol 
Officer candidate background investigations.  Two candidates requested removal from the list, 3 
candidates were removed by the Commission, and 2 candidates were interviewed and will continue 
in the process.  

 

5. Interviews with Patrol Officer candidate(s). Please take notice that pursuant to §19.85 (1) (c) and 
(f) Wisconsin Statutes, the Commission may convene in closed session for the purpose of 
interviewing, evaluating and considering employment of Patrol Officer candidates.
 

 



6. Set date of next meeting.
 

The Commission did not set a date for the June meeting at this time pending the completion of 
Patrol Officer background investigations.
 

F. PUBLIC HEARINGS.
 

 

G. ADJOURNMENT.
 

Moved by Commissioner Vanya Koepke, seconded by Commissioner Marian Boyle-Rohloff to 
adjourn the meeting. Motion carried. 
Yes- Marian Boyle-Rohloff, Nancy Schopf, Rod Goldhahn, Vanya Koepke, No- None, Abstain- None
 

VERBATIM MINUTES

- All right, everything look good? Okay. I'd like to call the May 2nd regular meeting of the Police and 
Fire Commission to order. Roll call. Vice President Schopf?

- Here.

- Commissioner Koepke?

- Present.

- Commissioner Boyle-Rohloff?

- Here.

- And Commissioner Wanezek is excused, he's out of state. First item is approval of the agenda. You 
received the agenda in the mail and email, any changes or corrections? If not, can I get a motion to 
approve?

- So moved.

- Moved by Commissioner Schopf.

- Second.

- Seconded by Commissioner Rohloff. All of those in favor?

- [Together] Aye.



- Opposed? All right, we have three sets of minutes. First one was our regular meeting of February 
1st. And then two special meetings, March 5th, which was to do patrol officer interviews, and March 
29th which was a motion hearing for two motions in the LePine case. Those were all in your packet, 
are there any questions or changes to any of those? If not, I'll entertain a motion to approve all three.

- So moved

- Moved by Commissioner Rohloff, is there a second?

- Second.

- Seconded by Commissioner Schopf. Any further discussion? Hearing none, all those in favor?

- [Together] Aye.

- Opposed? Okay, those are all approved. Informational, president's report. First is a status update on 
the LePine hearing. Jim and I had a phone conference with the attorneys at 1:30 today, and it appears 
they are very close to a settlement, but that's not been confirmed or completed yet. So what they 
ask is that we go ahead and schedule some dates for the hearing, just to have those on our calendar. 
But again, they seemed optimistic that a settlement could be reached. And so the dates that they 
proposed, for both of those were the week of June 3rd or the week of--

- June 3rd?

- June 3rd or the week of July 8th. I think there were some conflicts already among us on the June 
3rd week, so that would be the week of July 8th. They asked for four days, and requested the 9th, 
10th, 11th and 12th, so if you would hold those four dates. But again, we should hear back from them 
soon whether or not a settlement has been reached. And if that's the case then we'll receive a 
motion from them to withdraw the charges and then we'll have to meet new on that.

- Okay.

- I'm sorry is that June or July?

- That was July, so it'd be July 9th through the 12th. I had an onboarding session with Mayor Genrich. 
I actually tried to get on his schedule fairly quickly because Marian's term will expire this month. He 
intends to reappoint her, so that will happen at the council meetings this month and he had very 
positive comments about the PFC. So you guys must be telling him good things.

- We haven't asked for a raise.

- Right.

- Yeah.

- Recall a while back, following one of our other hearings, we discussed changing our roles to dealing 
with Brady Letters, to say if an officer gets a Brady Letter, would that be an automatic termination 
without going through the PFC. But we were concerned that we didn't know if that would give folks 



necessary due process. So there's some questions we had for the district attorney. So I'd like to go 
through those and if you'd like to invite him to a meeting to talk in more detail, we can or we don't 
have to do that. One of our concerns was that, although in both cases that we reviewed with him, he 
went into great effort and great due diligence to determine if a Brady Letter was appropriate. So he 
did peer reviews, he consulted with the Department of Justice, he looked at prior cases. So it was 
very clear that those were appropriate. So one of the questions was, is that standard procedure, or is 
that just the way he does it. And he said, no, there's no standard for doing that. What is standard is at 
any time a district attorney gets information about any witness for the prosecution that has a 
documented case of falsification or lying, or anything like that in the past, that has to be brought up in 
the court. But there's also no standard kind of Brady Letter. So you look at them and any one of 
them could be different based upon the case. And he said that there are times where he has actually 
used a person that's been Brady-ed as a witness. It depends on the case, it depends on what the issue 
was, it depends on how long ago it happened, or anything like that. Also, there's officers that may 
have convictions. And he may likely still use officers like that to testify a case. So given that, my 
recommendation would be that we do nothing. We just let the department, if they choose to bring 
charges after that, something like that goes on, we would do that and not make it an automatic. If you 
want to invite David Lasee to one of our meetings to talk further, we can. So think about that, and 
we can do that later on. And the last item is you'll have a job description on the city website. The city 
is updating the website with the descriptions for each of the commissions and departments. And so 
the one for the PFC will say, the Police and Fire Commission is a five member Citizen Board required 
by Wisconsin State Statute. Members are appointed by the Mayor and approved by the Common 
Council, but work independent of those branches of government. The primary role of PFC is to staff 
the police and fire departments. This includes appointing the chiefs, renew and approval of all 
promotions not governed by labor agreements, and the final hiring decision for all new officers and 
firefighters. The PFC also reviews and may hold hearings concerning any contested disciplinary 
suspensions, and all terminations of police and fire employees. Citizens may also file complaints 
concerning department members through the PFC. The PFC has no day to day operational oversight 
of the police or fire departments, unless specifically granted those powers by the Common Council. 
So that's what we did last week.

- Good to know.

- All right, and that's what I had for my report, Report from the Chiefs.

- You've been busy.

- Mm hm.

- Chief Litton, we'll be able to start with you since we've gotta hold the cops interviews later on.

- Sure, just a couple of things. We had our recruit graduation last Thursday, and thank you to the 
members that could come to that.

- It was a nice event.

- Yeah, Chairman Goldhahn did address the recruits as he does on the day of orientation as well, so 
we appreciate the fact that you were there to do that. So once they graduate now, they've been 
assigned specific shifts, and we call them the sacred cows now, so they can't be touched in the next 



June posting where people are bidding into different stations and so forth, so where we put them, 
they stay there. And we do that so they get a variety of experiences across the city, so we'll move 
them around the city from downtown to the outer lying stations, and we'll work them on the ladder 
trucks, the engines, and the ambulances, and just give them a good feel. So for the next nine months, 
they'll be at three different stations, so three month rotation and then they move to the next station, 
so five of them doing that. It's all assigned, they know exactly where they're gonna be going forward 
until we get towards the end of their probation and then they bid into their regular rotation, with 
everyone else based on their seniority. Of course we evaluate them on a monthly basis going forward 
now, just so the Commission's aware of that. The captains and the lieutenants in the stations that 
have them provide a written evaluation back to the training staff so that we can identify any barriers 
or problems or things that maybe we missed in the academy, or just ongoing evaluation of them so 
that if we see those things we can make sure that we address them. Our goal is to make sure 
everybody is successful and safe. So it's a pretty robust system, we've been very fortunate, and it's 
been a good system for us, and we'll continue to do that going forward. As the department, back in 
March we had the flooding event here in the city, and as a result of that, something that we do on an 
annual basis, but we put some, I guess greater review on our emergency operations plan, it's a city-
wide plan that involves all of the city departments. As the fire chief, I'm also designated as the 
emergency manager for the city, and so we've gone through that. We've completed our internal 
review of it. Next step is we'll be talking with the mayor's office and getting the mayor up to speed, 
being a new mayor, so he understands his role in that plan. That will be happening in the next 10 days 
or so. Once that's done we'll be meeting with each department, going over the general concepts of 
the plan, and then scheduling with each department the command staff and their, probably the first 
three or four layers of their management, their roles and responsibilities within the plan so that they 
understand it, so that they can advise changes that need to be made, so that we have an ongoing 
process there. So we're in the process of that, we hope to wrap that up by the end of June, first part 
of July, so that's a pretty indepth document. It is probably in the area of about 400 pages, it's very 
comprehensive, a lot of things to review, and there's a lot of updates on just personnel changes in it 
and different communication systems that we use now. And so that's ongoing. That's really all I had to 
report on, so we have the next item on the agenda, so I'll speak to that as you call it.

- All right. Chief Smith.

- So we continue to struggle with the personnel numbers. You know we're supposed to be at 180, 
we are having a retirement of Jeremy Muraski, who is our captain, he's going to De Pere as a captain. 
So we're gonna have gone from nine captains when I got here down to three right now. We were a 
little heavy at nine, and we do have two commanders, so we're gonna be down to three captains at 
this point. We're looking to do a little bit of reorganization. We just met with Joe Faulds about where 
we're going to put people and where the captains are going to be. But we have to do a little bit more 
fine tuning on that, and run that by personnel. We'll obviously get a copy of that to you so you guys 
can have that and weigh on it before I make anything final right about 178, I think after Friday, we'll be 
about 178 instead of the 180. We gave a test last night, invited anybody who is certified to come, I 
think we had seven show up, and three passed. Three passed the test--

- That sounds right.

- So we're giving another test on Saturday, so we'll see if we have any more takers over there. But 
you know the pool is pretty shallow of applicants. There's a lot of other opportunities for people 
around, and a lot of other agencies are looking to hire people. So it seems like we don't have them, 



and sponsor them, at last some point in the academy, they get snapped up pretty quickly at the end, 
so a great time to be a police officer candidate because there's a lot of need for people. But we do 
have some really good ones in the pike, I think you'd be happy to see.

- So does that 178 include the three that are coming on the 20th?

- They're already, no, that'll put us up there, yeah.

- Okay, all right, but you've got some retirements--

- It counts the ones that are already, I take that back, the 178 counts the ones that are in the 
academy right now. They are on the payroll, so they count as ours, right.

- But not the ones that we're hiring in May. Well not all of them. We have, MaKayla Wolfe is on our 
payroll right now.

- Right, she's at Fox Valley.

- And Garrick?

- Garrick Fisher is at--

- TC.

- TC. And he's on the payroll now.

- And Mike O'Donnell.

- Mike O'Donnell is also, so they are all three on, yeah. So they are on the payroll, so they do count 
towards that 178.

- So are you gonna fill the other captains positions from within, or is it something that you're not 
gonna fill?

- What I'm thinking now is we'll wait until probably the fall. We'll let it run through the fall, and save a 
little bit of money, and make sure we hire the other positions. Let people know that we're gonna give 
a captain's status, we'll have to have a captain's test, and do interviews and what not, so looking at 
probably a total of four captains I think would be right. So it would be chief, two commanders, and 
four captains. One would be patrol captain, one would be in detectives, one would be in PSD, and 
one would probably be in the position Jeremy's in now, which is the Executive Officer Adjutant. So 
we'll look to do a test probably in the fall for the captains. We're looking to do a sergeant's test, 
probably the beginning of June, because we're going to have some openings, we think we'll be able to 
fill some openings for sergeants since we had a couple of lieutenants retire. And as you know we're 
kind of transitioning away from so many lieutenants down to fewer lieutenants and more sergeants. 
We're still at a positive side in crime. Just about every category is good. Obviously we had the two 
homicides this year, which is way more than we usually have. But both of those have been solved. 
The only thing we're up in, if my memory recollection is correct, is theft of motor vehicles. We saw a 
big spike in that this winter with the running cars and everybody stealing stuff. Pyro the Wonder Dog 



is back, he's back working. He was on channel 5 this morning, if you missed it, if not I'll send you the 
clip. But we had him on Channel 5 this morning. And he's doing great, for a dog that three weeks ago 
was at 50/50 chance of survival, the dog, with the exception of shape, the arms and the shaved neck, 
the kid looks like he's just ready to go, it's really a really great story. We were at Global Recognition, 
they sold T-shirts, so we were over there helping them to distribute the T-shirts. So Pyro's back. Not 
full-duty, he still can't wear a collar because of the trauma to his throat, but within a couple of weeks 
I think they'll be able to get him back to 100%.

- Do we provide, do we have insurance for the--

- The way it looks now is we have probably about $5,000 of it's going to be covered, and nothing's 
for sure yet, because they haven't cut a check or anything. We got the bill from the hospital, total 
$12,000. We collected a little over $20,000 internally, so we can pay that bill, and maybe Bark N'Blue 
will reimburse us, but we also have to buy a couple more trauma kits 'cause some people gave us 
money under the promise that we'd buy trauma kits, so we're gonna buy a couple more of the 
trauma kits. But Bark N'Blue did very, very well. They made a bunch of money at the Barn N'Brew 
event that they had, and people have been really, really generous. So all our prayers were answered. I 
tell you the dog is doing great. Our K-9 donations fund went from $8.13 up to $20,000 until we start 
paying off the bills, so we're in really good shape. Last thing I want to do is invite you to a meeting 
that we're having. I sent it to, past her, but I didn't give a copy to everybody, it's on May 8th, and it's a 
meeting with myself, District Attorney Lasee, Judge Zuidmulder, Sherrif Delain. And it's a private 
meeting with some community stakeholders. We're going to explain what we're doing with 
alternatives to incarceration, and things of that nature. It's gonna be at our police headquarters, and if 
you're able to come, great. We've invited some members of the community, some community 
activists, and whatnot. It was actually Judge Zuidmulder's idea originally. And I think there'll be some 
good information for people who are interested in incarceration. And that would be it for me.

- All right, is there any questions for the Chief? All right, next item on the agenda is the Fox Valley 
Technical College Fire Fighter hiring process. And Jen had a copy of that process in your packet. 
That's no change from the past, correct.

- Correct.

- And that process has done very well for us in the past few years.

- Mm hm.

- We typically through that we get more qualified and good candidates than we can hire, so that's 
been very good. Any questions? Okay, since that's the current process, we don't need any kind of a 
vote or anything like that.

- Did you want to receive it and place on file?

- Sure, we can do that.

- We can do a vote to receive that and place on file.

- So moved.



- Moved by Commissioner Rohloff.

- Second.

- Second by Commissioner Schopf. Any further discussion? Hearing none, all those in favor?

- [Together] Aye.

- Opposed? All right, we'll receive that and place it on file.

- Will you be hiring a lot in the fall?

- It's solely based upon, generally, retirements, and I don't know at this point if there's four or five, 
maybe six, hard to say.

- You don't know what the status is for them.

- Well, we’re full except for two positions that were eliminated in the budget, which was, police chief 
and I were trying to get replaced since coming here.

- All right, well everything else I think is police related.

- I'm going to wait for your election of officers though, to say I was there.

- Pins and needles?

- Yeah.

- He thinks we're gonna campaign violently.

- I don't have a vote.

- Next regular business is the election of officers. We need to elect a president and a vice-president. 
I'm fine with continuing if you so desire. But if someone else might like the chance.

- So moved, I vote Rod in.

- That sounds great.

- All right, there needs to be a nomination, so.

- I nominate Rod.

- We'll take that as a nomination from Nancy. Is there a second?

- Second.



- Seconded by Marian. Are there any further nominations? Further nominations, going twice. Any 
further nominations, going three times. All right, closed, so all those in favor of me continuing as 
president, say aye.

- [Together] Aye.

- Opposed? All right, the vice-president.

- Do any of you guys want it?

- It's up to you.

- If you want it, you can have it.

- You always do it, you do a good job.

- I've never had to do anything, so it's pretty easy. I ran one meeting.

- But Nancy, you've also, have been a regular attendee at virtually all the swear-ins.

- I have nothing else to do, so.

- The graduations, and things like that, the battalion chief interview process, those meetings, you're 
always one of the volunteers for that, so, you've done a lot.

- Yeah.

- Mm hm.

- So as it works with me doing it, I'll do it.

- So is there a motion then, for.

- So moved.

- Second.

- Moved by Commissioner Koepke, seconded by Commissioner Rohloff. Are there any further 
nominations for vice-president? Going once, any further nominations for vice-president? Going twice, 
any further nominations for vice-president?

- You think, they hear you down at the parking lot?

- I've always been trained that you have to do that three times.

- You do.

- So all those in favor for Nancy continuing as vice-president, say aye.



- [Together] Aye.

- Opposed? All right, congratulations.

- Congratulations to all of you, thank you for your service, too.

- Thank you.

- Thank you.

- See you sir.

- Maybe you should tell Warren.

- When he sent me the note saying he was going to be out of state, I said great, we're electing 
officers, so congratulations on being president.

- See you guys.

- Have a good night.

- See you Chief. All right, next item is consideration with possible action on the following 
communications, the budget status report and budget spreadsheet. We're at 30% of having our 
budget spent, and a third of the way through the year.

- So it's right on.

- So we have a chance. Although the fire usually, the high spending for fire comes later in the year.

- Right.

- Mm hm.

- Typically the fall.

- So we'll see. We've had to request additional funds the last several years, but again, all that is 
relative to hiring, advertising, physicals, blood tests. And the budget spreadsheet shows that the 
spending this last month as well for physicals, drug-screenings, and psych evaluations. So unless there 
are any more questions on that, I'll entertain a motion to receive those two and place on file.

- So moved.

- Moved by Commissioner Schopf.

- Second.

- Seconded by Commissioner Koepke. Any further discussion? Hearing none, all those in favor?



- [Together] Aye.

- Opposed? All right, received and placed on file. Consideration with possible action on request to 
approve the monthly bills, those are the bills in your packet. Are there any questions?

- I'm assuming this bill notice was not like that. It's just this, the second page? I'm assuming there was 
nothing listed there that we had to?

- No, I think it's more, it's more for us, that they broke it out by the departments on there.

- And that's . I'm assuming that's .

- It's the one with the total.

- Yeah.

- For the prior page.

- Yeah.

- Just the total that's on the side there.

- Okay.

- Mm hm.

- That's the only question I had.

- Okay, I'll entertain a motion to authorize payment.

- So moved.

- Moved by Commissioner Rohloff. Is there a second?

- Second.

- Seconded by Commissioner Koepke. Any further discussion? Hearing none, all those in favor?

- [Together] Aye.

- Opposed? All right, we'll pay the bills.

- As far as when you say refilling our fund, where does our budget come from?

- It's part of the city budget. And then typically if we run out of money, so in the years that we've had 
to hire chiefs, we've typically run out. And because there's been so many retirements, we've done a 



lot of hiring. The last few years we've needed more, and so there are funds available, discretionary 
funds if you will, available with the city, so we draw from that pot.

- Okay, it's like the city's reserve budget, or what is it categorized under, I'm just curious.

- Is it the reserve or which--

- I think it's the contingency fund, I'm not positive on that.

- Okay, I was just curious.

- Anywhere I think it's a good question, and given the last several years us having to go for more 
money, it begs the question, should we just up that amount, in general, so we don't have to go back. I 
guess it's, because we're such a small spender, I guess I would leave that up to the budget folks 
whether they would prefer to under-fund us, if you will, and be getting annoyed that there's money 
available if we need it to continue the hiring process.

- Okay, cool, thank you.

- Okay. Next items are, the next two items deal with reviewing patrol officer candidates and 
candidate interviews, so I'm going to read the closed session statement. We'll go into one closed 
session for both items, and when we come back out and reopen session, I'll report separately on 
those two items. So consideration with possible action on the review of patrol officer candidate 
backgrounds, and patrol officer candidate interviews. The Commission may convene in closed session 
pursuant to Sections 19.85 sub and , Wisconsin Statutes, to consider employment, promotion, 
compensation, or performance evaluation data of any public employee over which the governmental 
body has jurisdiction or exercise responsibility. The Commission may thereafter reconvene in open 
session pursuant to Section 19.85 paragraph , Wisconsin Statutes, to report the results of the closed 
session and consider the balance of the agenda. Is there a motion to go into closed session.

- So moved.

- Moved by Commissioner Schopf.

- Second.

- Seconded by Commissioner Rohloff. Any further discussion? All those in favor?

- [Together] Aye.

- Opposed? We are in closed session.

- All right, everybody ready, okay. Is there a motion to go back into open session.

- So moved.

- Moved by Commissioner Koepke.



- Second.

- Second by Commissioner Schopf. All those in favor?

- [Together] Aye.

- Opposed? We're back in open session.

- Are you recording?

- Yes, it's good.

- Okay.

- Okay, while we were in closed session, we interviewed two candidates. Both candidates that were 
interviewed will continue on in the process. We also reviewed the backgrounds of five candidates. 
Two of those five made voluntary requests to be withdrawn from the process because they've 
accepted jobs with other jurisdictions. And the other three we chose not to continue in the process. 
Set the date of the next meeting.

- Do we need a motion to approve those, or did you do that?

- We did that in closed session, we had a unanimous motion in closed session to reject three, 
voluntary removal of two, and continue two in the process. The date of the next meeting would be 
June 6th.

- I'll be gone, I'm in Alabama.

- Okay, any other interviews, or anything coming up with the police department that you're all aware 
of.

- No, I don't think so.

- What I'm going to do then, is I'm going to hold scheduling a June meeting, because if the LePine 
matter does, if they do reach a settlement, we will have to rule on a motion, so there may be a very 
quick meeting dealing with that, and we'll do that month, if there are other interviews, we may not do 
a June meeting.

- Okay.

- Okay, no public hearings, so I'll entertain a motion to adjourn.

- So moved.

- Moved by Commissioner Koepke.

- Second.



- Seconded by Commissioner Rohloff. All those in favor?

- [Together] Aye.

- Opposed? We're adjourned.


