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AGENDA OF THE PERSONNEL COMMITTEE

TUESDAY, MARCH 23, 2021, 4:30 PM
IMMEDIATELY FOLLOWING FINANCE COMMITTEE

Virtual Meeting. Public may join via Zoom.

A. Zoom Meeting Information.
  

 
1. This item contains documents which provide call in information and instructions for the 

Zoom meeting.
   

B. Roll Call.
  

 
1. Members: Ald. Bill Galvin, Ald. Barbara Dorff, Ald. Veronica Corpus-Dax, Ald. Brian 

Johnson
   

C. Approval of the Agenda.
  

D. Approval of Minutes.
  

 1. Approval of the minutes from March 9, 2021.
   

E. Regular Business.
  

 

1. Consideration with possible action on the request to fill the following replacement 
positions and all subsequent vacancies resulting from internal transfers. 
a. Parking Maintenance Technician - Public Works
b. City Forester - Park, Recreation & Forestry
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2. Consideration with possible action on the request for reconsideration received from the 
GBPPA on the decision issued on grievance #20-005 filed by the Green Bay Professional 
Police Association regarding the removal of an officer from the K-9 Unit.

The Committee may convene in closed session pursuant to Section 19.85(1)(a), Wis. Stats., for 
purposes of deliberating concerning a case which was the subject of any judicial or quasi-judicial 
trial or hearing before that governmental body.  The Committee will thereafter reconvene in open 
session pursuant to Section 19.85(2), Wis. Stats., to take action on items discussed in closed 
session, if appropriate, and to consider the remainder of the agenda. 

 
   

 
3. Consideration with possible action on the request to reclassify the Public Works Sr. 

Carpenter position to a Street Section Laborer and approval to fill the position and all 
subsequent vacancies.

   

F. Informational.
  

 1. Annual review and feedback on the City's Dress for Your Day Policy.
   

 2. Report of routine personnel actions for regular employees.
   

 3. Next meeting date: April 13, 2021
   

G. Adjournment.
  

1) THIS MEETING IS RECORDED:  THE VIDEO OF THIS MEETING AND MINUTES ARE AVAILABLE ONLINE 
AT www.greenbaywi.gov

2) ACCESSIBILITY:  Any person wishing to attend who requires special accommodation because of a disability, 
should contact the City Safety Manager at 920-448-3125 at least 48 hours before the scheduled meeting time so 
that arrangements can be made.

3) QUORUM:  Please take notice that a majority or quorum of the Common Council will attend this Personnel 
Committee meeting and will constitute a meeting of the Common Council for purposes of discussion and 
information gathering relative to this agenda.

4) REPRESENTATION:  The party requesting the communication, or their representative, should be present at this 
meeting.

http://www.greenbaywi.gov
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1 Zoom Meeting Instructions for Members and Persons Attending Meetings—City of Green Bay 
 

Virtual Meeting Instructions 
Personnel Committee 
 
Zoom Meeting Information 

 
 
 
  

Join Zoom Meeting 
https://us02web.zoom.us/j/86846491807?pwd=K3NJQ1NxdXU1cjB2RlR0TWVTUkJYdz09  
 
Meeting ID: 868 4649 1807 
Passcode: 298054 
One tap mobile 
+19292056099,,86846491807#,,,,*298054# US (New York) 
+13017158592,,86846491807#,,,,*298054# US (Washington D.C) 
 

Dial by your location 
        +1 929 205 6099 US (New York) 
        +1 301 715 8592 US (Washington D.C) 
        +1 312 626 6799 US (Chicago) 
        +1 669 900 6833 US (San Jose) 
        +1 253 215 8782 US (Tacoma) 
        +1 346 248 7799 US (Houston) 
Meeting ID: 868 4649 1807 
Passcode: 298054 
Find your local number: https://us02web.zoom.us/u/kb869Q3eV    

https://us02web.zoom.us/j/86846491807?pwd=K3NJQ1NxdXU1cjB2RlR0TWVTUkJYdz09
https://us02web.zoom.us/u/kb869Q3eV


2 Zoom Meeting Instructions for Members and Persons Attending Meetings—City of Green Bay 
 

Additional Information 
1. Wisconsin Open Meetings Law still applies 

a. Persons interested in speaking to an item must give their name and address 
b. Committee/Commission/Board members will still follow Roberts Rules of Order 

2. All zoom meetings will have a password in the instructions.  Please enter when prompted.  
3. Please log into the Zoom meeting 10 minutes before the meeting starts to ensure proper technology is working.  

a. If you are a Board Member, please log into CivicClerk with a computer, laptop, or tablet device.  
4. Once you are in the meeting please mute yourselves.  

a. You may unmute yourself when you are called upon to speak.  
5. Waiting room 

a. When you call in, all callers/participants will be placed in a “waiting room.” 
b. Persons on the agenda will be admitted to the meeting, and then once the item is concluded, the host 

will permanently mute you from the meeting (you can still hear the meeting).   
6. Using Zoom with a tablet or computer 

a. Tablet—you will be asked to sign in.  Download the app either with the Apple Store or the Play Store 
b. Computer—you will be asked to sign in.  You may download the app or click on the link to open Zoom in 

your browser.   
7. Registering 

a. The host may ask you to register for the meeting.  A registration link will be sent to you along with the 
invite.  You’ll receive another email confirming that you’re registered for the meeting. 

b. If you’re using a phone, your registration will still be tied to an email. 
8. Raising your hand 

a. Committee members—you can either use CivicClerk and request to speak or you can “raise your hand” 
in the zoom meeting (you’d need to use a computer or tablet) to let the host know you’d like to speak.  
You can also un-mute yourselves and start speaking. 

b. Persons on the agenda—you can “raise your hand” but you’d need to use a computer. You will be 
allowed to speak, per Wisconsin Open Meetings Rules, once the committee has “opened the floor for 
interested parties to speak.”  Once the committee is finished with your agenda item, the host will mute 
you permanently, unless the committee opens the floor again.  

9. What devices should I use? 
a. Smart phone (please see more detailed instructions on page 3) 
b. Land line 
c. Tablet—well in advance of the meeting, please download the Zoom Meeting app before you join a 

meeting by using either the Apple Store or the Play Store.  You will be asked to input your name, thus 
identifying you for the meeting.  You’ll also be asked to verify your email. 

d. Computer—well in advance of the meeting, please download the Zoom Meeting app, but you can also 
click on a link to open the Zoom Meeting in your browser.  You will be asked to input your name, thus 
identifying you for the meeting.   

e. For tablet and computer users--if you download the app you will be asked to verify your email. 
10. Zoom etiquette 

a. Muting yourselves when you’re not talking will prevent your background noise from interfering with 
others’ ability to listen to and participate in the meeting. 

b. If you’re using a telephone, please identify yourself with your phone number and name before you 
speak.  Zoom meeting hosts can see only your telephone number and will ask you to identify yourselves. 

11. Closed session 
a. Persons in the Zoom meeting will be put into a waiting room while the committee meets in Closed 

Session. Participants will be admitted back into the Zoom meeting once the committee reconvenes in 
Open Session.   

b. Persons watching live on YouTube will see a gray screen with the City logo during closed session.  
12. Persons interested in attending anonymously or listening to the meeting may call in by dialing *67 followed by 

the phone number above.  

https://greenbaywi.civicclerk.com/BoardView/Account/Login?ReturnUrl=%2fboardview


3 Zoom Meeting Instructions for Members and Persons Attending Meetings—City of Green Bay 
 

Calling into the Zoom meeting using a smartphone  
1. Dial the phone number listed at the beginning of this document. 
2. When prompted, enter the Meeting ID number followed by # 

a. If you’re using a smartphone, you can access the keypad by clicking “Keypad” on your screen 

       
3. Once you are in the meeting, notify the meeting host that you are in and state your name.  
4. If you do not need to talk, please make sure your phone is on Mute  

a. If you’re using a smartphone, look at your screen and click the Mute button

       

b. If you’re using a computer, you should see a Mute button in the Zoom application  
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AGENDA ITEM # E.1

Consideration with possible action on the request to fill the following replacement positions and all 
subsequent vacancies resulting from internal transfers. 
a. Parking Maintenance Technician - Public Works
b. City Forester - Park, Recreation & Forestry

 

BACKGROUND

 

RECOMMENDATION

 

FISCAL IMPACT

 

ATTACHMENTS

1. Request to Fill Memo 3.23.2021
2. Parking Maintenance Technician - T. Fredrickson 03.19.21
3. City Forester - M. Freberg 04.17.21
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MEMORANDUM 
 
 

Human Resources Department 

To: Personnel Committee 

 Joe Faulds, Human Resources Director 
 
From: Sarah Fidler 
 Human Resources Generalist 

Re: Request to Fill Vacant Positions  

Date: March 23, 2021 

The Human Resources Department is requesting authorization to fill the following replacement 
positions approved as part of the 2021 budget and all subsequent vacancies resulting from internal 
transfers.  The justification reports are attached. 

• Parking Maintenance Technician – Replacement position due to the resignation of Tyler 
Fredrickson effective March 19, 2021.  Salary range: $20.36 to $23.96 per hour 

• City Forester – Replacement position due to the retirement of Mark Freberg effective April 
16, 2021.  Salary range: $65,000 - $76,481 annually 
 
 
 
 
 
 
 
 

 
 
 
 
 

 
 



Position Fill Request 
Justification Report 

March 10, 2021 
 

Position Title:    Full-time Parking Maintenance Technician/Nights (PMT) Parking Division  
 
1. If this position is a replacement position, please indicate the reasons for the 

vacancy.  If this is not a replacement position, please indicate the reasons for 
requesting the position. 

 
  This is a replacement position resulting from the resignation of Parking Maintenance 

Technician Tyler Fredrickson effective at the end of his scheduled shift on Friday, March 
19, 2021. 

 
 
2. Is this position included in the current budget?  If not, please list how this position 

will be funded (grant, internship, etc.).  Please list the salary range of the position. 
 

Yes, this position is funded in the Parking Division operating budget.  The current wage 
range is $20.36 to $23.96 per hour ($42,349 to $49,837 per year) 

 
 
3. Please list the functions and any special information regarding this position. 
 

The Parking Maintenance Technician (Nights) position is scheduled four 10-hour shifts per 
week, and works from 8:00 p.m. until 6:30 a.m.  The PMT/Night schedule covers seven (7) 
days per week, on an eight (8) week rotation.  Each PMT gets three (3) days off per week, 
but not always in a row.  The PMT schedule rotation includes two (2) weekends in a row 
scheduled to work, followed by two (2) weekends in a row scheduled off. 
 
Parking facility maintenance must be completed when facilities are empty.  The PMT/Night 
position is responsible for completing the following tasks: 
 

• Plowing/salting surface parking lots 
• Plowing/spreading/snow removal interior and ramp roofs  
• Sweeping 
• Pressure washing parking decks and other surfaces 
• Re-lamping light fixtures 
• Other maintenance in parking areas as assigned 

 
Parking Maintenance Technicians also enforce the overnight on-street parking restriction, 
parking facilities, and certain private properties as prescribed during nighttime hours.  This 
position also oversees contracted security activity on weekends, particularly in the Cherry 
Street Ramp and the River Ramp. 

 
 
4. Does the position generate revenue or reduce expenses?  If so, provide an 

estimated amount. 
 



This position generates revenue from parking citations.  PMT’s generate over $300,000 of 
parking citation revenue per year from the City’s overnight parking enforcement program. 

         
5. Please explain why current staff is unable to absorb duties of this position. 
 

There are 4 full-time Parking Maintenance Technicians in the Parking Division Table of 
Organization.  If one or more of them is out, then: 
1) PMT shifts must be modified for proper coverage, typically requiring overtime 
2) The new PARCS program requires Parking Division to be staffed 24/7/360.  Employee 

vacancies cannot occur. 
3) Lower PMT staffing means lower revenue.  Parking Division is self-revenue-

generating, so it must maintain its revenue stream in order to remain financially 
solvent. 

 
 
6. If duties of position are presently being done, how are they done? 
 

Parking Division continues to do its best to cover all responsibilities.  However, lower 
staffing levels require certain duties to be prioritized and/or not completed. 
 

 
7. What service would be reduced or eliminated if this position is not filled? 
 

Failing to fill this position will result in lost revenue from parking citations, reduced 
maintenance in the ramps, and lower levels of parking system security.     

 
 
8. What are the alternative methods and costs of accomplishing the work? 
 

Force daytime Parking Division maintenance staff to work night hours.  However, doing so 
only creates shortfalls in coverage of daytime work tasks. 

 
 
9. Are there union issues?  
 

No 
 
 
10.  Other supporting comments. 
 
  None 



Position Fill Request 
Justification Report 

(3/23/2021) 
 

Position Title: City Forester       
 
1. If this position is a replacement position, please indicate the reasons for the 

vacancy.  If this is not a replacement position, please indicate the reasons for 
requesting the position. 

 
   X  Replacement Position   Not a Replacement Position 
 
  This position will be vacant as a result of the retirement of Mark Freberg, effective April 16, 

2021.   
 
2. Is this position included in the current budget?  If not, please list how this position 

will be funded (grant, internship, etc.).  Please list the salary range of the position. 
 
  Yes, this position is currently funded in the 2021 General Fund.  The compensation range 

for this position is $65,000.00 - $76,481.00.   
 
3. Please list the functions and any special information regarding this position. 

This position is responsible for developing management recommendations and 
implementation for advancement of city-wide forestry programs and activities.  These 
functions include coordinating forestry operations, staff supervision, safety procedures, 
emergency storm response, ordinance and policy development, development fees, tree 
inspections, citizen concerns and division budget.  This position is responsible to evaluate 
city, street, and park trees to determine needs for planting, pruning, removal and 
insect/disease control.  This position also works closely with other city departments and 
publically owned utilities on construction projects in the design and construction phases of 
projects both as tree preservation and tree maintenance needs. 

 
4. Does the position generate revenue or reduce expenses?  If so, provide estimated 

amount. 
This position regularly applies for and manages Forestry grants.  In addition, this position 
is responsible for managing the Assessed Street Tree Fee program associated with new 
developments throughout the City.  The forestry division is in the second year of 
developing a wood utilization program that does generate revenue from the sale of wood 
products.  Not only does this program generate revenue it also reduces the operating 
costs of Public Works by reducing the volume of wood waste other processed at the yard 
waste facilities.  Estimated amount of revenue can vary but has increased in the recent 
past to an amount in excess of $25,000.00.  A healthy urban forest does provide many 
benefits to the public including reduced heating and cooling costs, reduced storm water 
runoff costs, reduced air pollutants for cleaner air, reduced crime rates, increased property 
values and promotes healthier safer and more aesthetic neighborhoods to live in.   

 
5. Please explain why current staff is unable to absorb duties of this position. 

This is a division head position that is responsible for the oversight of all divisional 
operations.  Along with administrative duties, this position has also needed to take on a 
growing role in the daily operations of the crews and increased demand of residents for 



their public tree concerns.  The City and the urban forest maintained by this division has 
outgrown the current staffing structure. 

 
6. If duties of position are presently being done, how are they done? 

The incumbent is still employed by the City.  The desire is to hire someone as soon as 
possible so that cross training can occur before the current City Forester retires on April 
17, 2021. 

 
7. What service would be reduced or eliminated if this position is not filled? 

The elimination of this positon would have a direct impact on the timeliness of forestry 
operational services throughout the City.  Planning and management of the future health 
and safety of the public and the urban forest will be impacted through the inability to 
monitor and assess the infestation of Emerald Ash Borer.  Customer relations will be 
impacted through the inability of staff to be able to keep up with the growing demand of 
tree inspection requests and scheduling of operations throughout the city. 

 
8. What are the alternative methods and costs of accomplishing the work? 

This is a critical position as this person is the division head and primary contact for inter 
and intra-departmental issues pertain to anything with public trees.  

 
9. Are there union issues?  
  There are no union issues.  
 
10.  Other supporting comments. 

This position supervises 13 full time employees plus 5-10 seasonal employees.  Along 
with the supervision of staff, this position oversees the program to maintain tree health, 
and diversity of 36,000 street trees and tens of thousands of parkland trees to provide 
public safety and an enjoyable experience for the residents and visitors to the City of 
Green Bay. 

 
   



Report to the
Personnel Committee
of the City of Green Bay

100 North Jefferson Street, Green Bay, Wisconsin 54301-5026
greenbaywi.gov

MEETING DATE  PREPARED BY

March 23, 2021  
 

AGENDA ITEM # E.2

Consideration with possible action on the request for reconsideration received from the GBPPA on the 
decision issued on grievance #20-005 filed by the Green Bay Professional Police Association regarding the 
removal of an officer from the K-9 Unit.

The Committee may convene in closed session pursuant to Section 19.85(1)(a), Wis. Stats., for purposes of 
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governmental body.  The Committee will thereafter reconvene in open session pursuant to Section 19.85(2), Wis. 
Stats., to take action on items discussed in closed session, if appropriate, and to consider the remainder of the 
agenda. 

 
 

BACKGROUND

 

RECOMMENDATION

 

FISCAL IMPACT

 

ATTACHMENTS

1. GBPPA Letter Brief Attachments (Lynch Removal Grievance)02-04-2021
2. Personnel Committee - Step 3 - City Response - 2-11-2021 PC3.23.2021
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AGENDA ITEM # E.3

Consideration with possible action on the request to reclassify the Public Works Sr. Carpenter position to a 
Street Section Laborer and approval to fill the position and all subsequent vacancies.

 

BACKGROUND

 

RECOMMENDATION

 

FISCAL IMPACT

 

ATTACHMENTS

1. Carpenter Reclassification - 03-2021
2. Carpenter Reclassification Fiscal Impact - 03-2021
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MEMORANDUM 
 
 

Human Resources Department 

To: Personnel Committee 
 Joseph Faulds, Human Resources Director 

 
From: Chris Pirlot 
 Public Works Operations Director 
 
 Melanie Falk, PHR 
 HR Operations Manager 
 
Re: Request to reclassify the Public Works Sr. Carpenter position to a Street Section Laborer 

and approval to fill the position and all subsequent vacancies 
 

Date: March 18, 2021 
 
RECOMMENDATION 
 

I. The Department of Public Works is requesting that the Sr. Carpenter classification (Grade 
H, $24.74/hour - $29.09/hour) be reclassified to a Street Section Laborer (Grade F, 
$20.36/hour - $23.96hour).  The Carpenter position has been vacant since September 
2020.  Since that time, the department has been assessing the needs of the Street Section, 
and it has been determined that an additional Laborer position is needed. 

 
BACKGROUND 
 

II. The DPW Sr. Carpenter position was created in 1995, and this position replicated the Park 
Department Carpenter position.  The DPW Carpenter position was established because at 
that time the City was performing much of its own construction and remodeling work in-
house, including demolition, preparing design plans, framing, drywalling, plastering, and 
painting.  The most important activities requiring services of a skilled Carpenter at that 
time was the need for an employee to perform finish carpentry, custom cabinet building, 
and furniture building; all of which require a high level of carpentry skills.  

  
One employee held the Sr. Carpenter position from 1997 through 2020, and during the 
majority of that time, the City had consistent work for a skilled Carpenter.  However, over 
the last several years core duties and staffing dynamics shifted. 

 
Specifically, the Carpenter was routinely assigned to perform core DPW services (i.e. –
roadway maintenance) due to department needs which resulted in a significant reduction 
in DPW’s ability to perform skilled carpentry work.  In addition to assigning the Carpenter 
to core DPW duties, the City carpentry projects were often times too large for one 
Carpenter to handle.  As a result, these projects were contracted out to vendors.  



  
As 2020 approached, DPW Carpenter duties had diminished primarily to 1) cutting and 
painting barricade boards, 2) repairing and installing mailboxes, 3) boarding up houses 
for Inspection Department, and 4) 2x4 framing and sheeting for small projects.  Since 
those duties do not require skilled carpentry, DPW held the vacancy open after the 
incumbent Carpenter retired in 2020.  Since then and as noted previously, management 
assessed the department’s needs to determine whether the vacant Carpenter position 
was needed.  
 
As  a result of the diminished need for a skilled Carpenter and a department goal to 
improve and focus on DPW’s core duties related to infrastructure and roadway 
maintenance and repair, it is recommended that the Carpenter position be reclassified to 
a Street Section Laborer position.   

  
FISCAL IMPACT 
 

III. This reclassification results in an annual cost savings of $12,248. (See attached worksheet for 
detail). 

 
 
 
c:    Steve Grenier, Public Works Director 
 Chris Pirlot, Operations Director 
 Josh Brassfield, Superintendent 



Fiscal Impact of Sr. Carpenter Reclassification

Category

Sr. Carpenter, 

Grade H 

($29.09/hour) Category

Street Laborer, 

Grade F 

($23.96/hour)
Salary $60,507 Salary $49,837
FICA $4,629 FICA $3,813
WRS  $4,084 WRS  $3,364
Worker's Comp $127 Worker's Comp $105
Health Insurance  $19,268 Health Insurance  $19,268
Dental Insurance  $1,555 Dental Insurance  $1,555
Life Insurance  $103 Life Insurance  $85
TOTAL COMPENSATION $90,274 TOTAL COMPENSATION $78,025

Fiscal Impact ‐$12,248
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1. Personnel Committee - Dress For Your Day Policy Update
2. Chapter 22 - Dress for Your Day Guidelines
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MEMORANDUM 
 
 

Human Resources Department 

To: Personnel Committee 
  
From: Joseph Faulds, HR Director 
 
Re: Report on Dress for Your Day Policy 

 
Date: March 18, 2021 
 
FEEDBACK ON THE DRESS FOR YOUR DAY POLICY 
 
The Personnel Committee asked the staff to report back to the Committee on the City’s Dress for 
Your Day Policy (see the attached policy). Following the approval of the Dress for Your Day Policy, 
most City Hall employees began remote working and City Hall was closed to the public due to a 
global pandemic. Based on this, there has been a limited evaluation of how the policy has been going 
for employees who have in-person interaction with the public.  
 
In any event, Human Resources sent out a survey to City Hall employees and there were 84 
responses out of roughly 197 employees. The first question asked employees to rate the policy from 
1-5 with 5 being favorable. The weighted average score was 4.8 with 72 people rating the policy as 
a 5. Overall, the comments were very positive and in favor of continuing with the policy. The 
comments focused on the ability to be flexible with the dress attire based on one’s schedule.  
 
A couple comments were made, and what Human Resources recommends, is to continue with the 
policy, but make sure there is more communication on what is acceptable dress attire for individuals 
who interact with the public or may have meetings with external vendors. The City does not 
anticipate there to be any issues with the policy going forward, but will continue to monitor the 
dress code to determine if any future changes should be made.   
 
 
 
 
 
 
 



CITY OF GREEN BAY 

DRESS FOR YOUR DAY GUIDELINES 

Dress for Your Day provides employees with the flexibility to choose appropriate 
and professional work attire based upon their workday and anticipated meetings 
with customers.  Employees will use good judgment when deciding what to wear 
to work using basic guidelines.  These guidelines are intended for non-uniformed 
office workers at City Hall and other City office settings.  These dress standards 
do not apply to those employees working in the field, performing manual work 
and those employees in DPW and Park Maintenance. Attire for these employees 
shall be as determined by the Department Head.  

Dress for Your Day work attire is intended to be relaxed when employees have 
a workday that does not include meetings with external customers, clients, 
vendors, or the like.  The expectation is that employees will wear professional 
clothing appropriate for the nature of our business and the type of work 
performed. We all share in the responsibility to portray a positive image for the 
City, and managers are responsible for fairly and consistently administering 
these guidelines as described below.  

Guidelines for appropriate attire: 

Traditional business attire - Dress or a suit; dress slacks, khakis, nice jeans; 
blazer, button down, blouse or polo shirt; sweaters 

If you are required to wear an ID badge at your location, you must continue to 
wear the badge during your work hours for security reasons. 

Green Bay Packers apparel (i.e. casual shirts, sweaters, jerseys, t-shirts, 
sweatshirts and turtlenecks) allowed on the day of, or the Friday prior to a 
Packers game. 

Because we take a lot of pride in representing the City and our citizens, please 
do not wear: 

Sweatshirts or sweatpants 

Tank tops (worn alone), crop/halter tops 

Shorts 

Exercise wear 

Revealing clothing (too low-cut shirt) 

Dress for Your Day Guidelines 
Chapt er 22 

City of Green Bay Personnel Policies 
Updated: March, 2020 

22-1



Clothes with holes, frays or stains 

Leggings with short tops or wild patterns 

Rubber soled flip-flops 

If in doubt whether something is appropriate, err on the side of caution and check 
with your supervisor. 

Employee Request for Review. An employee who believes she/he have been 
treated unfairly or inappropriately under these guidelines, may ask that the matter 
be reviewed by Human Resources.  Human Resources will work with the 
employee and the Department to review the matter in a timely manner.   

Exceptions to this policy may be made on a case-by-case basis for religious 
reasons, medical conditions and other applicable circumstances. Requests of this 
nature must be submitted for review by the Department Head and the Human 
Resources Department. 

The City reserves the right to rescind and/or amend these guidelines at any time. 

Dress for Your Day Guidelines 
Chapt er 22 

City of Green Bay Personnel Policies 
Updated: March, 2020 

22-2



REPORT OF ROUTINE PERSONNEL ACTIONS

FOR REGULAR EMPLOYEES

Position Department/Division Name Date

New Hire

Sewer Maintenance Worker Public Works Reed Rondeau 3/8/2021

Transit Operator Transit John Tebear 3/15/2021

Firefighter EMT Fire Brent Blomberg 3/15/2021

Firefighter EMT Fire Brigham Bramschreiber 3/15/2021

Firefighter EMT Fire Ryan Burton 3/15/2021

Firefighter EMT Fire Shane Finnegan 3/15/2021

Firefighter EMT Fire Kyle Reif 3/15/2021

Firefighter EMT Fire Isaac Tews 3/15/2021

Firefighter EMT‐P Fire Adam Ronsman 3/15/2021

Firefighter EMT‐P Fire Reese Varick 3/15/2021

Firefighter EMT Fire Alexander Ebert 3/15/2021

Firefighter EMT‐P Fire Quinn Warner 3/15/2021

Transfer

Patrol Officer Police Kyle Harnish 2/28/2021

     Mental Health Officer

Patrol Officer Police Sheila Sleeter 2/28/2021

     Mental Health Officer

Operator I ‐ Night Sweeper Public Works Paul Mleziva 3/8/2021

     Laborer ‐ Street

Promotion

Park Maintenance Worker Park, Recreation & Forestry Ryan Doering 3/1/2021

     Park Maintenance Foreperson

Grade/Step Change

Firefighter EMT‐P Fire Ryan Adams 3/2/2021

Firefighter EMT‐P Fire Alexander Kasten 3/2/2021

Firefighter EMT‐P Fire Cody Krusick 3/2/2021

Firefighter EMT‐P Fire Andrew Peterson 3/2/2021

Firefighter EMT‐P Fire Brett Schroeder 3/2/2021

Firefighter EMT‐P Fire Brandon Schwarz 3/2/2021

Firefighter EMT‐P Fire Alexander Tislau 3/2/2021

Firefighter EMT‐P Fire Andrew Witbro 3/2/2021

Firefighter EMT‐P Fire Jeremy Franke 3/2/2021

Firefighter EMT‐P Fire Ryan Schaumberg 3/2/2021

Firefighter EMT Fire Daniel Schultz 3/2/2021

Firefighter EMT Fire Joshua Treml 3/2/2021

Firefighter EMT Fire Benjamin Zemple 3/2/2021

Firefighter EMT Fire Joel Stone 3/2/2021

Firefighter EMT Fire Matthew Agatone 3/5/2021

Firefighter EMT Fire Benjamin Hanson 3/5/2021

Firefighter EMT‐P Fire Greg Stilp 3/5/2021

Firefighter EMT‐P Fire Joshua Fink 3/5/2021

Administrative Clerk Administrative Services Jennifer Lueskow 2/26/2021

HR Assistant Human Resources Hailey Heath 2/26/2021

Patrol Officer Police  Paul Linsmeyer 3/12/2021

Erosion Control Specilaist Public Works Kelli Mincheski 3/1/2021

Assistant City Attorney Law Rachel Maes 2/19/2021

Legal Secretary Law Deanna Debruler 2/11/2021

March 23, 2021



Compliance Coordinator Transit Miranda Socha 3/17/2021

Principal Planner Community & Economic Development David Buck 3/4/2021

Operator II  Public Works Jake LaCount 3/9/2021

Custodian I Police Kevin Francois 3/2/2021

Evidence Technician Police Jean Rakers 2/20/2021

Transit Bus Cleaner Transit Kay Mullins 12/1/2020

Firefighter EMT‐P Fire Timothy Dykstra 3/5/2021

Name Change

Patrol Officer Police Lyndsey Seewald 3/3/2021

End of Employment

Parking Building Technician Public Works Alycia Mercier 3/12/2021

Patrol Officer Police Alexis Baez 3/26/2021

Specialist II  Police Thomas Herber 4/1/2021

City Forester Park, Recreation & Forestry Mark Freberg 4/16/2021

Parking Maintenance Tech Public Works Tyler Fredrickson 3/19/2021

Longevity

Firefighter EMT‐P Fire Cameron Sanford 3/17/2021

Firefighter EMT‐P Fire Kyle Lauf 3/17/2021

Firefighter EMT‐P Fire Logan Simkowski 3/17/2021

Firefighter EMT‐P Fire Adam Stordeur 3/17/2021

Firefighter EMT Fire Sarah Cooper 3/17/2021

Lieutenant (Day Staff) Fire Cody Johnson 3/17/2021

Transit Operator Transit Judith Coyier 2/18/2021
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