Titlgtown,US A

AGENDA OF THE PERSONNEL COMMITTEE

TUESDAY, SEPTEMBER 12, 2023, 4:30 PM

In person at City Hall, Room 207.
Virtual attendance also available via Zoom.

A. Zoom Meeting Information.

Join Zoom Meeting Online:
https://us02web.zoom.us/j/8684649 1807pwd=K3NJQ | NxdXU | cjB2RIROTWVTUk]JYdz09

Or call in by phone: +1 312 626 6799
Meeting ID: 868 4649 1807
Passcode: 298054

If you wish to speak at this public meeting or leave a comment, please fill out the online
Comment Form prior to the meeting. More detailed Zoom Instructions can be found online.

Roll Call.
Approval of the Agenda.

Approval of Minutes.

Approval of the Minutes from the August |5, 2023 Personnel Committee meeting.

Regular Business.

INFORMATIONAL ONLY: Presentation by Carlson Dettman on the report and findings of
the City of Green Bay Employee Compensation Market Assessment.

For consideration with possible action on the request to fill the following replacement
positions and all subsequent vacancies resulting from internal transfers.

a. Senior Animal Keeper

b. Plumbing Inspector

c. Park Maintenance Worker

For consideration with possible action on the Green Bay Police Supervisory agreement for a
two-year term from January |, 2023 through December 31, 2024.

Agenda of the Personnel Committee
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https://greenbaywi.gov/FormCenter/Clerks-41/Virtual-Meeting-Comment-Form-for-Committ-147
https://greenbaywi.gov/DocumentCenter/View/10468/Virtual-Zoom-Meeting-Instructions-PDF

F. Informational.
I.  Report of Routine Personnel Action Items
2. Next Meeting: September 26, 2023.

G. Adjournment.

1) THIS MEETING IS RECORDED: THE VIDEO OF THIS MEETING AND MINUTES ARE AVAILABLE ONLINE
AT www.greenbaywi.gov

2) ACCESSIBILITY: Any person wishing to attend who requires special accommodation because of a disability,
should contact the City Safety Manager at 920-448-3125 at least 48 hours before the scheduled meeting time so
that arrangements can be made.

3) QUORUM: Please take notice that a majority or quorum of the Common Council will attend this Personnel
Committee meeting and will constitute a meeting of the Common Council for purposes of discussion and
information gathering relative to this agenda.

4) REPRESENTATION: The party requesting the communication, or their representative, should be present at this
meeting.

Agenda of the Personnel Committee
September 12, 2023
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Report to the
Personnel Committee
&= of the City of Green Bay

REEN BAY.

Titletown , USA

MEETING DATE PREPARED BY
September 12, 2023

AGENDA ITEM#E.I

INFORMATIONAL ONLY: Presentation by Carlson Dettman on the report and findings of the City of Green
Bay Employee Compensation Market Assessment.

BACKGROUND

RECOMMENDATION

FISCAL IMPACT

ATTACHMENTS

None

100 North Jefferson Street, Green Bay, Wisconsin 54301-5026
greenbaywi.gov



MEMORANDUM

To:

From:

Re:

Date:

Titletown,USA

Human Resources Department

Personnel Committee

Emma Baierl
Human Resources Generalist

Request to Fill Vacant Positions

September 12, 2023

The Human Resources Department is requesting authorization to fill the following replacement
positions approved as part of the 2023 budget and all subsequent vacancies resulting from internal
transfers. The justification reports are attached.

Senior Animal Keeper - Replacement position due to the resignation of Sheridan Breen
effective September 12, 2023. This position is budgeted at $54,000 - $64,210 annually.
(Pay Grade H)

Plumbing Inspector — Replacement position due to the resignation of Pete Skogg
effective October 20, 2023. This position is budgeted at $30.86 - $36.29/hour. (Pay
Grade l)

Park Maintenance Worker — Replacement position due to the resignation of John
Vandenhouten effective September 22, 2023. This position is budgeted at $21.60 -
$25.42/hour. (Pay Grade F)

100 North Jefferson Street * Room 500 * Green Bay, Wl 54301-5026 * (920) 448-3147 * Fax (920) 448-3128

www.green-bay-org



Position Fill Request
Justification Report
9-6-2023

Position Title: Senior Animal Keeper

If this position is a replacement position, please indicate the reasons for the vacancy.
If this is not a replacement position, please indicate the reasons for requesting the
position.

X Replacement Position Not a Replacement Position

This position will be vacant as a result of the resignation of Sheridan Breen effective on
September 12, 2023.

Is this position included in the current budget? If not, please list how this position
will be funded (grant, internship, etc.). Please list the salary range of the position.

Yes, this position is budgeted. The salary range is $54,600 - $64,210 annually (Pay Grade
H).

Please list the functions and any special information regarding this position.

This position requires a high level of experience and is critical for safety and proper coverage
of animal care (and related) responsibilities. The position assumes a leadership role with
other animal keepers, volunteer’s and staff. Typical job duties include:

e Responsible for daily care and maintenance of all assigned live animals and physical
structures in which they are house.

e Cares for and administers medical treatment of injured, orphaned and sick wildlife
brought in by the general public.

e Assists with the supervision of animal keepers, volunteers, wildlife rehabilitation
specialists, enrichment/training specialist, and summer maintenance employees in
the same activities while on duty.

e Assists in supervising the Visitor Specialists in the Observation Building relating to
questions and information about wildlife and animals.

¢ Responsible for maintenance of daily records and files of animal husbandry.

The Senior Animal Keeper ensures proper care and safety of all animals and exhibits and
acts as a resource to co-workers, the public and represents the City in a variety of animal
related issues/topics.

This position also prides and ensures ample weekend coverage to ensure that there is full
time staff coverage 7 days per week in animal care.

Does the position generate revenue or reduce expenses? If so, provide an estimated
amount.

No, however the position holder routinely leads animal programming (free to public),
Mentor’s co-workers and volunteers, acts as a resource building on wealth and



10.

knowledge/experience in the field leading to better overall park operations and patron
experiences.

Please explain why current staff is unable to absorb duties of this position.

The scope of the position and it's assigned duties require a higher level of experience and
ability. The person in this position needs experience in items such as safe wild animal
restraint, knowledge of local laws, euthanasia by injection, etc. All of these tasks require
several people on-site that are capable for best coverage and customer service.

The Sr. Animal Keeper is heavily involved with busy aspects of park operation that include
being responsible for 300+ on-site resident animals and the 6,000+ animals that go through
our site’s rehabilitation program. The workload for this position is heavy which led to the
addition of a second Sr. Animal Keeper position in early 2020. The operational duties and
responsibilities continue to increase and grow.

Absorbing these duties with existing staff is not feasible in the long term without severely
limiting the number of animal intakes or limiting their respective animal care daily tasks and
responsibilities.

If duties of position are presently being done, how are they done?

Duties are being performed by the current Sr. Animal Keeper through 9-12-2023. After that
the Curator of Animals, the other Sr. Animal Keeper and other seasonal staff and volunteers
will be required to take on the additional work in the interim.

What service would be reduced or eliminated if this position is not filled?

Oversite and overall care of resident on-site exhibit animals would suffer, along with overall
customer service. This will be noticeable to the public as daily care of the animals would
be affected.

What are the alternative methods and costs of accomplishing the work?

None. The position requires an experienced person to accomplish duties. Not filling this roll
will result in a decrease in overall animal care and customer service that patrons expect.

Are there any union issues?
No, this position is salary/exempt.
Other supporting documents

It is our desire to fill this role with a qualified candidate ASAP to assist the remaining
supervisors with the large-scale coordination efforts to achieve needed results.



Position Fill Request
Justification Report
September 6, 2023

Position Title: Plumbing Inspector

1.

If this position is a replacement position, please indicate the reasons for the
vacancy. If this is not a replacement position, please indicate the reasons for
requesting the position.

X Replacement Position Not a Replacement Position
Pete Skogg is planning on retiring effective October 20, 2023.

Is this position included in the current budget? If not, please list how this position
will be funded (grant, internship, etc.). Please list the salary range of the position.

Yes, this position is included in the current budget. The wage range is $30.86 —
$36.29/hour.

Please list the functions and any special information regarding this position.

Plumbing Inspectors are responsible for the review of internal and external plumbing plans
and the inspection of plumbing for both UDC (1 and 2 family residential) and Commercial
structures to ensure compliance with City, State, and Federal codes, including compliance
with zoning and floodplain ordinances. They review and are involved with the issuing
permits for plumbing and UDC HVAC projects. Plumbing Inspectors also inspect UDC
HVAC projects.

Does the position generate revenue or reduce expenses? If so, provide an
estimated amount.

Yes, Plumbing/UDC HVAC permits and plumbing plan review fees are paid by property
owners, developers, and contractors. Pluming/HVAC Inspectors are also responsible for
enforcement of codes which might include issuing re-inspection fees as well as municipal
citations.

Please explain why current staff is unable to absorb duties of this position.
Inspections and plan reviews will be delayed, slowing development and reducing the
level of customer service. Inspections will not be able to keep up with requested
inspections.

If duties of position are presently being done, how are they done?

The duties are currently being performed by the incumbent.

What service would be reduced or eliminated if this position is not filled?

The City would not be capable of providing efficient plumbing/HVAC inspections which

would slow development and reduce the level of customer service. Plumbing plan
reviews will go from 2 weeks at the City to over 3 months at the State.



8. What are the alternative methods and costs of accomplishing the work?

We may have no plumbers on staff at this time. Assuming we have a Plumbing Inspector
on staff, the option of assigning the work to the other Plumbing/HVAC Inspector or
contracting the service could be an option. Neither of these options would be effective or
less costly than hiring. The current inspector will be at/over capacity with his inspections
and the contracted service do not have a good track record for quality inspections.
Additionally, we are losing revenue by sending plumbing plans to the State for review,
rather than doing them in house.

9. Are there union issues?
No.

10. Other supporting comments.



Position Fill Request
Justification Report
09-08-2023
Position Title: Park Maintenance Worker
If this position is a replacement position, please indicate the reasons for the vacancy.
If this is not a replacement position, please indicate the reasons for requesting the
position.
X Replacement Position Not a Replacement Position

This position will be vacant as a result of the resignation of John E. Vandenhouten effective
at the end of the work day on September 22, 2023.

Is this position included in the current budget? If not, please list how this position
will be funded (grant, internship, etc.). Please list the salary range of the position.

Yes, this position is budgeted. The wage range is $21.60 - $25.42 per hour (Pay Grade F).
Please list the functions and any special information regarding this position.

The Park Maintenance Worker is a generalist position responsible for maintaining all facets
of the year-round park operations. Parks and the related facilities are used daily from sun-
up to 10:30 p.m. throughout the year. Therefore, we need to ensure that they are clean,

safe, and functional at all times for our patrons.

Does the position generate revenue or reduce expenses? If so, provide an estimated
amount.

No, this position does not generate revenue.

Please explain why current staff is unable to absorb duties of this position.

Over the years, we have added more parkland and facilities, but have not added additional
staff. We are also responsible for maintaining a four-diamond Little League complex, a
six-field soccer complex, more trails, more parklands, and the City Deck.

If duties of position are presently being done, how are they done?

When vacancies occur in this classification, we are unable to meet all of the maintenance
needs of our parks and facilities. As positions become vacant, we prioritize and reprioritize
our daily work. The effect is that many of the services that we provide to the public are
being performed less frequently.

What service would be reduced or eliminated if this position is not filled?

The overall service would be reduced. We have tried to lessen the obvious impact by
reprioritization.



10.

What are the alternative methods and costs of accomplishing the work?

Contracting for various maintenance services would need to be explored. Costs would be
dependent on the service contracted. The Park Maintenance Worker performs a wide
range of services during a calendar year, therefore making it difficult to replace a single
position by contracting.

Are there union issues?
No.
Other supporting comments.

Since 2001, the Parks Division has been responsible for maintaining the following added
facilities: SK8 Park; Leicht Memorial Festival Park; Resch Aquatic Center; four new
buildings; nine splash pads; more parkland at Farlin Park, Beach Lane, Navarino Park, V.T.
Pride Park, Eastman Park, several parcels along the Baird Creek Greenway, 16 acres of
turf at Bay Beach Park, a new boarded hockey rink, a four ball diamond softball complex,
a six-field soccer complex, the City Deck, as well as several miles of trails.

We have assumed the work at the additional facilities while seeing a reduction in staff of 6
Park Maintenance Workers and 12 fewer seasonal positions since 2006. With future
maintenance responsibilities sure to come, we will fall further behind in our efforts to provide
the most basic of services if we do not maintain our staffing levels accordingly.



Report to the
Personnel Committee
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MEETING DATE PREPARED BY
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AGENDA ITEM #E.3

For consideration with possible action on the Green Bay Police Supervisory agreement for a two-year term
from January 1, 2023 through December 31, 2024.

BACKGROUND

RECOMMENDATION

FISCAL IMPACT

ATTACHMENTS

l. Personnel Committee Memo - Police Supervisory Agreement 2023-2024
2. Tracked Changes - Police Supervisor 2023-2024 Agreement
3. Clean Version - Police Supervisor 2023 - 2024 Agreement

100 North Jefferson Street, Green Bay, Wisconsin 54301-5026
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MEMORANDUM

Human Resources Department

To: Personnel Committee

From: Joseph Faulds, Chief of Operations

Re: 2023-2024 Police Supervisory Personnel Contract Summary

Date: September 12, 2023

2023-2024 POLICE SUPERVISORY PERSONNEL CONTRACT SUMMARY

Tentative Agreement between the City and the Police Supervisory Union (Lieutenants)

The City and the Police Supervisory have agreed to the following terms subject to Common
Council approval:

SCHEDULE A
WAGE SCHEDULE

Rates for Lieutenant pay are based upon a set increase above Patrol Sergeant wage rates as
follows: Step 1 is a 4% increase, Step 2 is a 5.5% increase, and Step 3 is an 8% increase.

Tentative Agreements (Language Modifications)

Article 6 Hours

The work schedule has been updated to reflect the current Lieutenant schedule: “The normal
1964.5 hour work schedule for non-shift employees will be 5-days on, 2 days off; 4 days on, 3
days off, with every other Friday scheduled off.”

Article 6.2 has been removed as there no longer are shift employees.
Article 23 Personal Leave Days

Personal days have been changed from 3 to 4 to mirror the change in the Green Bay Police
Association Agreement.

100 North Jefferson Street * Room 500 * Green Bay, Wl 54301-5026 * (920) 448-3147 * Fax (920) 448-3128
www.green-bay-org
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THIS AGREEMENT is made and entered into according to the provisions of Section 111.70 (3) (d),
Wis. Stats., by and between the City of Green Bay as municipal employer, (hereinafter called the
“City”), and the Bargaining Unit of the Green Bay Police Department Supervisory Personnel,
(hereinafter called the “Bargaining Unit”).

11

1.2

2.1

ARTICLE 1
RECOGNITION/MANAGEMENT RIGHTS

The City agrees to recognize the Bargaining Unit as the bargaining agent for all full-time
supervisory personnel of the Green Bay Police Department having powers of arrest and
employed by the City. Such supervisory personnel shall include those persons with the
rank of Lieutenant in the matter of wages, hours and working conditions. Supervisory job
duties, in all cases except emergency, shall be assighed only to members of the
Supervisory unit.

MANAGEMENT RIGHTS - The Bargaining Unit recognizes the prerogative of the City,
subject to its duties to collectively bargain, to operate and manage its affairs in all respects
in accordance with its responsibilities, and the powers and authority which the City has
not abridged, delegated or modified by this Agreement, are retained by the City, including
the power of establishing policy to hire all employees, to determine qualifications and
conditions of continued employment, to dismiss, demote, and discipline for just cause
through the appropriate legal process, to determine reasonable schedules of work, to
establish the methods and processes by which such work is performed. The City further
has the right to establish reasonable work rules, to delete positions from the Table of
Organization due to lack of work, lack of funds, or any other legitimate reasons, to
determine the kinds and amounts of services to be performed as pertains to City
government and the number and kinds of classifications to perform such services, to
change existing methods or facilities, and to determine the methods, means and
personnel by which City operations are to be conducted. The City agrees that it may not
exercise the above rights, prerogatives, powers or authority in any manner which alters,
changes or modifies any aspect of the wages, hours or conditions of employment of the
Bargaining Unit, or the terms of this agreement as administered, without first collectively
bargaining the same or the effects thereof.

ARTICLE 2
PURPOSE OF AGREEMENT

It is the intent and purpose of the parties hereto that this agreement shall promote and
improve working conditions between the City and the Green Bay Police Department
Supervisory Bargaining Unit and to set forth herein rates of pay, hours of work and other
terms and conditions of employment to be observed by the parties hereto. In keeping
with the spirit and purpose of this agreement the City agrees that there shall be no
discrimination by the City against any employee covered by this agreement because of
his/her membership or activities in the Bargaining Unit, nor will the City interfere with the

3 | Police Supervisory Personnel Contract
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2.2

3.1

3.2

4.1

right of such employees to become members of the Bargaining Unit. The City retains all
rights, powers or authority that it had prior to this contract. Working conditions
previously in effect shall not be reduced during the life of this agreement providing they
do not conflict with this agreement. It is generally agreed and understood that members
of the supervisory unit of the City of Green Bay Police Department have because of their
position, capacities, extraordinary duties and responsibilities in their various departments
and that at present these various responsibilities are equated in a salary differentiation
between police officers with more than 3ls-years experience. It is the general
understanding of the parties hereto that these responsibilities of the supervisory unit of
the City of Green Bay Police Department will be expressed in an equitable formula.

Neither the Employer nor the Bargaining Unit shall discriminate in any manner
whatsoever against any employee because of race, creed, color, national origin, sex, or
handicap. The Employer and the Bargaining Unit agree to comply in all respects with the
provision of the Age Discrimination in Employment Act of 1967.

ARTICLE 3
BARGAINING UNIT ACTIVITY

The Bargaining Unit agrees to conduct its business off the job as much as possible. The
Bargaining Unit shall be allowed to hold its meetings at the Police Department. This
article shall not operate as to prevent a steward from the proper conduct of any grievance
in accordance with the procedures outlined in this agreement, shall not work to prevent
certain routine business such as the posting of Bargaining Unit notices and bulletins and
like duties. The City agrees to make the necessary space available for the posting of
Bargaining Unit notices and bulletins. Business agents or representatives of the
Bargaining Unit having business with the officers or individual members of the Bargaining
Unit may confer with such officer or members during the course of the working day for a
reasonable time, provided that permission is first obtained from the commanding officer,
or superior officer of that Bargaining Unit.

The employer hereby agrees not to deduct such reasonable time from the pay of such
officer or member, and agrees also that time spent in the conduct of grievance and in
bargaining shall not be deducted from the pay of delegated employee representative of
the Bargaining Unit. The Bargaining Unit committee shall be limited to no more than 3-
members who are paid plus one alternate.

ARTICLE 4
MAINTENANCE OF STANDARDS

The employer agrees that all conditions of employment in his/her individual operation
relating to wages, hours of work, overtime differentials and general working conditions
shall be maintained at not less than the highest standards in effect at the time of signing

4 || Police Supervisory Personnel Contract
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5.1

5.2

6.1

of this Agreement, and the conditions of employment shall be improved wherever specific
provisions for improvement are made elsewhere in the Agreement.

ARTICLE 5
GRIEVANCE PROCEDURE

Both the Bargaining Unit and the City recognize that grievances and complaints should be
settled promptly at the earliest possible stage, and that the grievance process must be
initiated within 15-days of the incident or within 15-days of the officer learning of the
incident. Any grievance not reported or filed within the time limits set forth above shall
be invalid and void.

Any difference of opinion or misunderstanding which may arise between the City and the
Bargaining Unit shall be handled in the following manner:

5.2.1 The aggrieved employee shall present the grievance in writing to the Chief of
Police either alone or with a Bargaining Unit representative.

5.2.2 If the grievance is not resolved to the satisfaction of all parties within 3-working
days (Saturday, Sunday, and Holidays excluded), either party may submit said
grievance, in writing, to the appropriate City Council Committee.

5.2.3 All other grievances relating to wages, hours, and working conditions or any other
matter under the jurisdiction of the Chief shall be directed to the Chief of Police.
The Chief of Police, in his/her discretion, may hold an informal meeting with all
parties involved or refer the matter directly to the appropriate City Council
Committee.

5.2.4 It is not the intention of the parties to circumvent or contravene any City
Ordinance or State Law. If there is any conflict or ambiguity insofar as any phrase,
sentence, or paragraph of this contract is concerned, then the ordinance or State
law shall apply.

5.2.5 Nothing herein shall limit any employee from his/her rights to a hearing pursuant
to Wisconsin Statutes including Wisconsin Statute 62.13 or other Wisconsin
Statutes in case formal charges are filed against him/her.

ARTICLE 6
HOURS

Non-Shift Employees. The normal work schedule for non-shift employees will be 5-days
on, 2-days off; 4-days on, 3-days off, with every other Friday scheduled off: Non-shift
employees will receive approximately the same number of days off per year as the shift
employees. This will be accomplished by allowing non-shift employees to select their
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days off on a monthly basis. These days off shall be known as flex days. Non-shift
employees are expected to select Saturdays and Sundays first as flex days. Selection of
any additional flex days will be governed by staffing needs of the division the employees
work in and will be authorized only if the division’s workload allows. The normal work
day for non-shift employees will be 8%-hours per day.

7.1

7.2

8.1

8.2

ARTICLE 7
SHIFT ASSIGNMENTS

Shift Assignments. Assignments to shift positions will be based on seniority in rank.
However, when the Police Chief determines that it is in the best interest of the
Department based on special skills, performance, and/or qualifications for the position,
etc. the Chief may make shift assignments outside of seniority order. It is contemplated
that assignments to shift positions shall be made only when a vacancy exists in such a
position. In the case of Lieutenants seniority shall mean seniority in rank.

Multi-Jurisdictional Drug Enforcement Unit.

7.2.1 Hours of employees assigned to the Multi-Jurisdictional Drug Enforcement Unit
may vary from those provided in Article 6, Hours. Employees assigned to the Unit
will be paid for all hours worked. Overtime hours shall be paid in accordance with
Article 8, Overtime. It is recognized that all applicable requirements of the Fair
Labor Standards Act shall apply.

7.2.2 Due to the nature of work anticipated within the Multi-Jurisdictional Drug
Enforcement Unit a time commitment may be required of employees assigned to
the Unit. Such time commitment shall not operate to deny anyone holding the
position to receive any possible promotion which may occur.

ARTICLE 8
OVERTIME

Rate: Employees will be compensated at the rate of 1% their normal hourly salary for all
hours worked outside of their regular work hours.

Overtime shall be authorized by the Chief of Police or the Chief’s designee.

6 | Police Supervisory Personnel Contract
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8.3

8.4

8.5

8.6

Except as provided below, overtime shall not be allocated or assigned where it would
result in an officer working more than 14-1/4 hours, in a combination of overtime, duty
hours and/or shift trades in any 24-hour period. A new 24-hour period commences
whenever there is an 8-hour break in on-duty time. An officer cannot be inversed into an
assignment if it would result in the violation of this Article. Hours related to emergency
circumstances, court, Packer games or Americafest shall be an exception to the 14-1/4
hour limit. Overtime may be refused where there is a legitimate safety concern.

Overtime/Compensatory Time: Compensatory time shall be limited to an accumulation
of 100-hours derived from holiday work or overtime. In the instance of those already over
100 hours as of the date of this agreement, the maximum accumulation of compensatory
time of any nature whatsoever shall be frozen at current levels not to exceed 480 hours.

Court Cancellation Procedure: The afternoon shift commander will be notified of any
court cancellations. It then becomes the responsibility of the officer to call the shift
commander after 5 P.M. on the day prior to the scheduled court date as to whether or
not the court appearance has been canceled.

8.5.1 The shift commander will record all such calls by date and time in a log book; that
is, if an officer appears at court and the case has been canceled, he/she will receive
the pay for the court appearance only if he/she had called in after 5:00 P.M. the
prior day and was not notified of the cancellation. If the officer had not called in
the prior day, he/she will not receive the pay.

8.5.2 Onthose occasions when court appearances are canceled after 5:00 P.M., the shift
commander will attempt to contact the officer with the cancellation if the officer
had already called in. If the officer is contacted 12-hours before the scheduled
court appearance, the officer will not receive pay.

Overtime for Green Bay Packer Games.

8.6.1 A posting shall be placed on the bulletin board once each year during the months
of June or July and all officers interested in working Packer games are requested
to sign the posting. This posting shall contain the anticipated staffing needs for the
games.

8.6.2 Captains and Lieutenants who sign the above said posting shall be assigned to
work each of the Packer games in the year in question on the basis of promoted
seniority (includes Captains and Lieutenants).

8.6.3 In the event that there are not enough patrol Lieutenants signing the posting to
provide a full complement of field directors, Lieutenants who are scheduled to
work the day of the game on the shifts not on duty during the game shall be
assigned to work as field directors on the basis of inverse seniority.
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8.6.4

In the event that any officer who has signed the above said posting to work the

Packer games later decides not to work any given game, such officer shall have
the right to remove his/her name from the posting for any game by giving at least

10-days advance notice of such removal before the game in question.

8.6.5

(2x) their regular rate of pay for all hours worked.

ARTICLE 9

RETIREMENT

Lieutenants working overtime for Packer games shall be compensated at twice

9.1 Employees to make the same Wisconsin Retirement System (WRS) contribution as
general municipal employees effective June 30, 2013.
ARTICLE 10
SUPERVISORY POLICE PAY SCHEDULE — BI-WEEKLY RATES
10.1  All personnel shall be paid bi-weekly.
10.2  Salary increases to occur the first day of the payroll period in which the effective date
occurs.
1/1/2023 12/3/2023 1/1/2024 12/31/2024
LIEUTENANT - 11 13/ 11 [31/
Step 1 Hourly $46.68 $46.80 $48.20 $48.44
Bi-Weekly
$3,527.04 $3,535.86 $3,641.94 $3,660.15
Step 2 Hourly $47.35 $47.47 $48.89 $49.14
Performance based Bi-Weekly
step after 1-year $3,577.91 $3,586.85 $3,694.46 $3,712.93
experience
Hourl
Step 3 moury $48.47 $48.60 $50.05 $50.30
Performance based Bi-Weekly
step after 3- years $3,662.69 $3,671.85 $3,782.01 $3,800.92
experience

HEUTENANT

1/1/2020  1/3/2021 12/31/2021 7/1/2022
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11.1

11.2

Stest
afterdl-year-experience

Step-3
after-3-years-experience

Rates for Lieutenant pay are based upon a set increase above Patrol Sergeatn wage

rates as follows: Step 1 is a 4% increase, Step 2 is a 5.5% increase, and Step 3 is a 8%

increase.

Eligibility for the performance based step will be based on experience as a City of Green
Bay Lieutenant and performance.

Each Lieutenant will receive a one-time $1,000 stipend, to be paid as soon as
administratively practicable after the ratification of this agreement.

ARTICLE 11
SHIFT DIFFERENTIAL/CALL-IN/STAND-BY/SPECIALIST PAY

All employees not assigned to the day shift shall receive, in addition to their base pay, an
amount equal to the monthly amount designated below based upon the hourly rate for
employee. The shift differential pay shall be on a monthly basis, but paid with the
employee’s bi-weekly pay. Shift differential pay shall be administered in the same manner
as when it was expressed in dollar amounts.

Afternoon Shift 4 hours/Month
Night and Power Shift 5 hours/Month

Minimum Call-in Time: Employees will be compensated for a minimum of 3-hours for any
call-in time worked on a scheduled work day, a day on which an officer works a full 8%
hour work day pursuant to posted shift overtime, or for a call-in while an officer is
attending either a voluntary school or in-service training (an officer receiving call-in pay
on a day attending school shall still be entitled to compensatory time as if no call-in
occurred if the officer successfully completes the school in question, and if the school is
not successfully completed, shall receive compensatory time for those hours in
attendance). The department may engage police officers in police business on site during
in-service training without paying call-in, provided such shall not jeopardize the officer
receiving full credit for the class interrupted. Employees will be compensated for a
minimum of 6-hours for any call-in time on a day off or scheduled vacation. This call-in
time shall be compensated at the base rate of pay. Employees will be compensated for a

9 | Police Supervisory Personnel Contract
20230-20242



11.3

114

12.1

12.2

12.3

13.1

14.1

minimum of 6-hours for any call-in time on a day off, scheduled vacation, or off-time. This
call-in time shall be compensated at the straight time rate of pay.

11.2.1 Any officer who takes vacation or off-time coming, personal leave day or any other
off-time authorized after being scheduled and notified of a required court
appearance or other required non-shift departmental duties shall be
compensated for a minimum of 3-hours at their straight time rate.

Standby Pay: Officers asked to be available for immediate call to duty shall receive $1.50
for all hours in which they are on standby. When actually called to duty, they shall be
compensated according to Article 8, Overtime of this agreement. If such standby duty is
necessary in order to provide mutual assistance outside of the City limits, then the
department shall select qualified officers for such duty by seniority among those signing
a posting.

Field Training Supervisor Pay: Field Training Supervisor pay will be paid at a flat rate of
$100.00 per officer who completes at least 6-weeks of a normal 16-17 week training cycle
payable the first pay period following completion of training cycle.

ARTICLE 12
CLOTHING ALLOWANCE

Each employee of the Police Department shall have an account to be known as “Clothing
Allowance.” The Chief of the Police Department shall have discretion as to types of
clothing to be purchased by employees of the Police Department.

In the case of personnel assigned to plain clothes assignments (Investigations,
Administration) the maximum annual clothing allowance shall be $613.00 effective
January 1, 2013 for employees on the payroll on date of ratification.

In the case of personnel assigned to the Operations Division (uniform personnel) the
maximum annual clothing allowance shall be $572.00 effective January 1, 2013 for
employees on the payroll on date of ratification.

ARTICLE 13
DUTY INCURRED DISABILITY PAY

An employee injured in the line of duty shall receive full pay when disabled, not to exceed
180-days.

ARTICLE 14
VACATIONS

10 | Police Supervisory Personnel Contract
20236-20242



14.2

15.1

16.1

16.2

16.3

In This Year of Employee Will Receive
Employment including  This Number of Working

probationary period Days Vacation
1 8
2 13
6 16
7 18
9 19
11 21
13 24
15 25
17 26
18 27
19 28
20 30

All vacation picks and off time shall be based on bargaining unit seniority regardless of
department seniority or time in rank.

ARTICLE 15
VACATION PAY USED FOR SICKNESS

Absence on account of sickness, injury or disability in excess of that hereinafter
authorized for such purposes may, at the request of the employee and within the
discretion of the department head, be charged against vacation leave allowance.

ARTICLE 16
SICK LEAVE

Police officers shall be granted sick leave with pay at the rate of 1-working day for each
full month of service with no limit on accumulation. All sick leave shall be subject to
administration by the Police Chief. An employee may use sick leave or emergency leave
for absences necessitated by injury or illness to self or family. Employee using sick leave
for injury or illness to self will not be allowed to work previously posted and signed for
overtime within 8-hours of sick leave use.

Sick leave may be used for illness in the immediate family of an employee. What
constitutes the immediate family of an employee for the purpose of using sick leave for
iliness shall be according to the rules established by the Common Council as to what
constitutes an immediate family for each of these two purposes.

In order to be granted sick leave with pay, an employee must:
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16.4

16.3.1 Report promptly to the proper department officer the reason for his/her
absence.

16.3.2 Keep the proper department officer informed of his/her condition.

16.3.3 Permit the City to make such medical examination or nursing visit as it deems
desirable.

16.3.4 Submit a medical certificate for any absence of more than 3-consecutive working
days, if requested by the City.

Health Insurance Payment Program. At the time of retirement, the employee’s sick leave
up to a maximum of 135 accumulated days shall be placed in an escrow account for
purposes of payment of employee’s health insurance premiums. The employee may
convert earned, unused vacation days to sick leave days during the employee’s last 5-
years of employment prior to retirement, the number of days not to exceed the dollar
amount needed to pay health insurance premiums until age 65. All employees reaching
normal retirement or disability prior to attaining such age shall be eligible to continue in
the City’s health insurance group plan until the age of 65. Payment for sick leave upon
retirement will be at an amount equalized between the Fire and Police Departments.
However, when an employee reaches the age of 65 and the employee’s spouse is still
under the age of 65, the account can still be used by the spouse to pay health insurance
until such time that the spouse reaches age 65 or the total account is expended,
whichever occurs first. If funds remain in the employee’s escrow account at age 65, these
funds may be used to purchase supplemental Medicare insurance from the present health
insurance carrier for the employee and spouse until the escrow account is depleted. The
City shall pay all of the monthly premium payable, provided that the total amount
expended for such insurance for each retired employee shall be limited to an amount
equal to the percentage set forth below, of the value of any accumulated and unused sick
pay standing to the credit of that employee as of that employee’s date of retirement:

o 100% for employees retiring under disability retirement.
o 100% for employees retiring into the State Retirement System.

After the amount expended for any employee reaches the limit for such employee, the
monthly premiums shall thereafter be paid by the employee.

During the five years before an officer’s normal retirement date, the officer may convert
accumulated and unused vacation or other compensable off-time to sick leave days on
the same basis as presently allowed in the firefighter labor agreement.

16.4.1 Surviving spouses, until remarriage, will be eligible to apply the escrowed amount
for health insurance premium payment purposes.
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16.5

17.1

17.2

16.4.2 Dependent children, in accordance with regular City policy, will be eligible to apply
the escrowed amount for health insurance premium payment purposes upon the
death of the surviving spouse. Remarriage of the surviving spouse will terminate
the eligibility of dependent children for this benefit.

16.4.3 When the death of a protective service employee occurs either before or after
retirement, the estate shall receive up to a maximum of 135 days accumulated
sick leave in the employee’s account to apply toward paying health insurance
premiums.

16.4.4 This health insurance premium payment program for protective employees is
mandatory for all covered employees upon retirement and supersedes all
previous sick leave payment programs upon retirement sponsored by the City of
Green Bay.

16.4.5 If death of a covered bargaining unit employee occurs before retirement, payment
of up to a maximum of 135 days of accumulated sick leave will apply to the estate
of the deceased employee for purposes of payment of health insurance premiums
in accordance with the above policy.

16.4.6 An employee who has retired or in case of his/her death, the spouse has the right
to leave the amount credited to the escrow account for “Health Insurance
Purposes” until the end of the calendar year he/she obtains age 63. At that time,
they shall have to begin using the escrow account for “Health Insurance
Purposes.”

Catastrophic lliness: During the period 3-years prior to the employee’s normal retirement
date (attainment of 53rd birthday), if the employee is injured or ill for more than 50-
consecutive calendar days but less than 6-calendar months, there will be no reduction
from the employee’s sick leave accumulation. In order to be eligible for this benefit the
employee must have reached 135 accumulated sick leave days at some point in his/her
career, and the employee shall perform alternative duty if it is available and if the
employee is capable of performing same.

ARTICLE 17
HEALTH AND DENTAL INSURANCE CONTRIBUTIONS

Employees will participate and pay health insurance premiums in accordance with the
City’s Health 1265 program.

Employees will pay 12.5% and the City will pay 87.5% of the single or family premium for
dental insurance benefits.

ARTICLE 18
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18.1

18.2

19.1

20.1

LIFE INSURANCE

All Police Officers shall receive the present life insurance program at no cost to the
individual officer.

Employees shall have the option to purchase additional life insurance for themselves.
Additionally, life insurance for spouse and dependent children shall be made available as
an option for each dependent. Employees shall pay all premium costs for the additional
optional insurance through payroll deductions.

ARTICLE 19
JURY DUTY

An employee may be granted a leave of absence with pay if called for jury duty. Any
compensation derived from such duty shall be turned over to the City.

ARTICLE 20
FUNERAL LEAVE

Each employee shall be entitled to the following funeral leave:

20.1.1 When there is a death in the immediate family of an employee, (“immediate
family” being defined as that of employee’s spouse, parent, child of employee,
grandchildren, grandparents, step parents, brother, sister, mother in law, or
father in law) a maximum of 3-working days will be granted with pay to such
employee. Travel time to and from the funeral may be taken in addition to the 3-
days referred to with the approval of the department head and may, at the
employee’s option, be counted as sick leave or vacation.

20.1.2 When there is a death in the family of an employee, (“family” being defined as the
spouse’s grandparents, son in law, daughter in law, brother in law, sister in law,
aunt, or uncle of the employee or spouse) a maximum of 2-working days pay will
be granted to such employee.

20.1.3 Allemployees who act as pallbearers for any deceased person whose funeral takes
place during regular working hours may also be granted time off, with pay, with
the permission of his/her commanding officer.

ARTICLE 21
DEDUCTIONS
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21.1

22.1

22.2

22.3

22.4

23.1

The City agrees to deduct from the paycheck of each supervisory employee, by written
authorization from said employee, a sum to defray Bargaining Unit costs and remit said
amount to a designated Bargaining Unit officer at the end of the fiscal year (December).

ARTICLE 22
HOLIDAYS

Holidays included in this agreement are:

New Year’s Day Thanksgiving Day Labor Day
Independence Day Memorial Day Easter Sunday
Christmas Day President’s Day Columbus Day

One holiday to be designated jointly between the Bargaining Unit and the Chief
Administrative Officer of the Police Department.

All shift personnel shall receive 1-day’s pay at straight (1x) time for each of the above
stated holidays, whether or not the employee works the holiday in question, and all shift
personnel who are regularly scheduled to work on a holiday shall additionally receive 8-
hours of pay or compensatory time subject to the maximum accumulation provision for
each such holiday provided that officers who are regularly scheduled to work who call in
sick for non work related reasons shall not receive such 8-hours time. Non shift officers
whose regular day off falls on any of the above holidays will receive another full day off
or will receive 8-hours compensatory time subject to the maximum accumulation
provision for each holiday involved. Non shift employees who work a holiday shall receive
additional 1% pay and 4-hours pay or compensatory time subject to the maximum
accumulation provision for each holiday so worked. Shift employees who are called in to
work a holiday that falls on their regular scheduled day off will be paid double time (2x).

Holidays shall be worked by those persons on the respective shifts who would normally
work on the holiday in question, and in the event there are more persons who would
normally work said shift than positions to be worked on such holiday, then the persons
to work on such holidays shall be selected on the basis of seniority among those qualified.

ARTICLE 23
PERSONAL LEAVE DAYS

Regular full-time employees shall be eligible for 43-personal leave days annually.
Personal leave days must be used during the calendar year earned. They may not be
accumulated. The employee shall provide at least 7-days notice for a day off, except that
such notice can be waived by mutual agreement of the employer and the employee. The
number of personal leave days earned shall be prorated for new full-time employees in
their initial calendar year of employment and for employees in their final calendar year of
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24.1

25.1

25.2

26.1

26.2

26.3

employment with the City unless the employee terminates employment by eligibility and
acceptance to the State Retirement System, disability, or death.

ARTICLE 24
OTHER FRINGE BENEFITS

It is provided that Lieutenants shall receive the same fringe benefits as those presently
held by Specialist Is, Specialist lls, and Police Officers, and that any increase in fringe
benefits received by said Specialist Is, Specialist lls, and Police Officers shall inure to the
Lieutenants.

ARTICLE 25
DISCIPLINE

For disciplinary purposes, administrative or otherwise, the substantive rules and
regulations for the conduct of members of the Police Department shall be as set forth in
“City of Green Bay Police Department Rules and Regulations” (1961), and such may be
amended from time to time by the City of Green Bay, subject to potential bargaining
obligations as provided in Article 1 of the Labor Agreement Recognition/Management
Rights. In the event such rules and regulations conflict with the Ordinances of the City of
Green Bay, laws of the State of Wisconsin or United States, or this agreement, said
ordinances, laws or agreement shall prevail.

Suspension, dismissal and reduction in rank of employees from the Police Department
shall be governed by the procedure set forth in Section 62.13 of the Wisconsin Statutes.

ARTICLE 26
LEAVE OF ABSENCE

The Chief of the Police Department, in consultation with the City Personnel Committee,
may authorize special leaves of absence with or without pay for any period or periods not
to exceed 3-calendar months in any 1-calendar year for the purpose of attending a
college, university or recognized law enforcement seminar to train in subjects related to
the work of department personnel or benefit to both the employees and the City.

The Chief of the Police Department may authorize an employee to be absent without pay
for personal reasons for a period or periods not to exceed 10-working days in any calendar
year including but not limited to the allowances under State or Federal Family and
Medical Leave Laws.

The City Personnel Committee, upon recommendation of the Police Chief, may grant
leaves of absence with or without pay in excess of the limitations above for the purpose
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27.1

28.1

28.2

20.1

29.2

of attending courses of training at a recognized college or university and for other
purposes that are deemed beneficial to the City.

ARTICLE 27
MILITARY LEAVE

Personnel of the Police Department, who leave or have left the City service by request of
the Federal Government, to enter active service of the Armed Forces of the United States,
and return within 4-years, shall be entitled to their departmental seniority and the rate
of pay and position they would have been entitled to had their service with the Police not
been interrupted by service in the Armed Forces.

ARTICLE 28
EDUCATION CREDITS

Benefit. The City shall reimburse tuition costs and book costs, as defined below, upon
successful completion of approved Police Science courses. The student must attain a
grade of C or higher to qualify for reimbursement. Approved Police Science courses are
defined as any course required for the attaining of a degree in police career enhancement
and previously approved by the Chief of Police.

Reimbursement. The reimbursement for tuition shall be 100% at the UWGB rate for
undergraduate courses, and 75% at the UWGB rate for graduate courses. Book
reimbursement shall be the actual cost of the book(s) in question or a total of $50.00
whichever is less, provided that upon reimbursement the book(s) shall be turned over to
the department library. Reimbursement for tuition shall be limited to $1,200.00 per year,
per student. The City shall have the right to claim reimbursement for any tuition
reimbursed under this provision within 30-months of any voluntary termination of
employment, or within 12-months of any retirement.

ARTICLE 29
DRUG TESTING

Purpose. The purpose of this policy is to provide all sworn employees with notice of the
provisions of the department drug testing program.

Discussion.
29.2.1 It is the policy of this department that the critical mission of law enforcement
justifies maintenance of a drug-free work environment through the use of a

reasonable employee drug testing program.

29.2.2 The law enforcement profession has several uniquely compelling interests that
justify the use of employee drug testing. The public has a right to expect that those
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29.3

29.4

29.2.3

29.2.4

who are sworn to protect them are, at all times, both physically and mentally
prepared to assume these duties. There is sufficient evidence to conclude that the
use of controlled substances and other forms of drug abuse will seriously impair
an employee’s physical and mental health, and thus job performance.

Where law enforcement officers participate in illegal drug use and drug activity,
the integrity of the law enforcement profession and public confidence in that
integrity are destroyed. This confidence is further eroded by the potential for
corruption created by drug use.

Therefore, in order to ensure the integrity of the department and to preserve
public trust and confidence in a fit and drug-free law enforcement profession, this
department shall implement a drug testing program to detect prohibited drug use
by sworn employees.

Definitions.

29.3.1

29.3.2

29.3.3

29.3.4

29.3.5

Sworn Employee - Those employees who have been formally vested with full law
enforcement powers and authority.

Supervisor - Those sworn employees assigned to a position having day-to-day
responsibility for supervising subordinates, or are responsible for commanding a
work element.

Drug Test - The compulsory production and submission of urine by an employee,
in accordance with departmental procedures, for chemical analysis to detect
prohibited drug usage.

Reasonable Suspicion - Reasonable suspicion is the quantum of knowledge
sufficient to induce an ordinary prudent and cautious person to believe that an
individual is using or under the influence of drugs or other controlled substances.

Probationary Employee - For the purposes of this policy only, a probationary
employee shall be considered to be any person who is conditionally employed
with the department as a law enforcement officer.

Procedures.

29.4.1

Prohibited Activity

The following rules shall apply to all applicants, probationary and sworn
employees, while on and off duty:

(a) No employee shall illegally possess any controlled substance.
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(b)

(c)

(d)

(e)

No employee shall ingest any controlled or other dangerous substance,
unless as prescribed by a licensed medical practitioner.

Any employee who unintentionally ingests, or is made to ingest, a
controlled substance shall immediately report the incident to his/her
supervisor so that appropriate medical steps may be taken to ensure the
officer’s health and safety.

Any employee, having a reasonable basis to believe that another employee
is illegally using, or is in possession of any controlled substance, shall
immediately report the facts and circumstances to his/her supervisor.

Discipline of sworn employees for violation of this policy shall be in
accordance with the due process rights provided in the department’s
discipline and grievance procedures.

29.4.2 Applicant Drug Testing

(a)

(b)

Applicants for the position of sworn law enforcement officer shall be
required to take a drug test as a condition of employment during a pre-
employment medical examination.

Applicants shall be disqualified from further consideration for employment
under the following circumstances:

1. Refusal to submit to a required drug test; or
2. A confirmed positive drug test indicating drug use prohibited by
this policy.

29.4.3 Probationary Employee Drug Testing

(a)

All probationary employees shall be required, as a condition of
employment, to participate in unannounced drug tests prior to the
completion of the probationary period. The frequency and timing of such
testing shall be determined by the chief or his/her designee, and shall not
exceed 2-tests during the probationary period.

29.4.4 Employee Drug Testing

Sworn

officers will be required to take drug tests as a condition of continued

employment in order to ascertain prohibited drug use as provided below:
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(a)

(b)

(c)
(d)

(e)

(f)

All sworn officers shall be required to submit to a drug test prior to January
1, 1991. Officers receiving inpatient treatment for a dependency problem
at the time of the mass testing shall not be tested.

A supervisor may order an employee to take a drug test upon documented
reasonable suspicion that the employee is or has been using drugs. A
summary of the facts supporting the order shall be made available to the
employee prior to the actual test.

A drug test will be administered as part of all promotional procedures.
Members of the following units, as a condition of their assignment to the

unit, shall be subject to random drug testing no more than 2-times in a
calendar year:

1. Emergency Response Unit.
2. Metropolitan Drug Enforcement Unit.
3. Officers assigned drug investigations on a regular basis.

Any member, who refuses to submit to this form of testing for judgment,
fitness, and readiness for duty, shall be immediately removed from their
special assignments.

Any sworn officer of this department who is directly involved in a serious
police incident shall be required by his/her supervisor to participate in a
drug screening test immediately following the event, or as soon as the
tactical situation allows. A serious incident is defined as:

1. Discharge of a firearm at a human being or a vehicle in which
human beings are contained.
2. Police vehicle auto accident in which serious injury is sustained by

any involved officer or citizen requiring immediate medical
attention by hospital personnel. If it is clearly evident that the
officer is not at fault in the accident, no drug test will be required.
A directly involved officer is one who actually discharges the
weapon in case #1 or is the driver of the police vehicle in case #2.

Any officer, who, in the carrying on of his/her police duties, ingests, either
directly or indirectly, any drug or narcotic substance, is required to
document, as soon as possible thereafter, such contact. Documentation
should occur in writing explaining all circumstances, and the employee’s
supervisor should be notified as soon as possible. Drug tests will be
administered and no disciplinary action will be taken if the tests are
positive under the following conditions.
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(8)

1. The officer was in physical danger if he/she did not ingest the drug
or narcotic substance.

2. Nothing in this policy shall be construed as granting permission for
police officers and/or narcotics agents to ingest any illegal drug,
marijuana, narcotic substance, or controlled substance under any
circumstance except as cited in (f) 1.

Beginning in 1992, the department shall randomly test up to 10% of the
bargaining unit. Such test shall occur once per year per shift with no
announcement of time or date. The method for random selection shall be
such that each member of the bargaining unit has an equal chance of being
selected.

29.4.5 Drug Testing Procedures.

(a)

(b)

(c)

(d)

(e)

The testing procedures and safeguards provided in this policy to ensure
the integrity of department drug testing shall be adhered to by any
personnel administering drug tests.

Personnel authorized to administer drug tests shall require positive
identification from each employee to be tested before they enter the
testing area. This shall consist of picture ID that is government or employer
issued.

A pre-test interview shall be conducted by testing personnel with each
employee to ascertain and document the recent use of any prescription or
non-prescription drugs, or any indirect exposure to drugs that may result
in a false positive test result.

The bathroom facility of the testing area shall be private and secure.

1. Authorized testing personnel shall search the facility before an
employee enters it to produce a urine sample, and document that
it is free of any foreign substances.

Where the employee appears unable or unwilling to give a specimen at the
time of the test, testing personnel shall document the circumstances on
the drug test report form. The employee shall be permitted not more than
8-hours to give a sample; during which he/she shall remain in the testing
area. Reasonable amounts of water may be given to the employee to
encourage urination. Failure to submit a sample shall be considered a
refusal to submit to a drug test.
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(f)

(8)

(h)

Employee shall have the right to request that their sample be split and
stored in case of legal disputes. The urine samples must be provided at
the same time, and marked and placed in identical specimen containers by
authorized testing personnel. One sample shall be submitted for
immediate drug testing. The other sample shall remain at the facility in
frozen storage for one year. This sample shall be made available to the
employee or his/her attorney should the original sample result in a legal
dispute or the chain-of-custody be broken.

Specimen samples shall be sealed in the presence of the participants,
labeled, and checked against the identity of the employee to ensure the
results match the tested specimen. All collections are handled forensically,
which means they are labeled, double-sealed, double-checked for
accuracy and completeness, stored in a secure, locked refrigerator until
testing, and accompanied by a forensic chain-of-custody.

Whenever there is a reason to believe that the employee may have altered
or substituted the specimen to be provided, a second specimen shall be
obtained immediately under direct observation of the testing personnel.

29.4.6 Drug Testing Methodology.

(a)

(b)

(c)

(d)

(e)

The testing or processing phase shall consist of a two-step procedure:
1. Initial screening test
2. Confirmation test

The urine sample is first tested using the initial drug screening procedure.
An initial positive test result will not be considered conclusive; rather, it
will be classified as “confirmation pending.” Notification of test results to
the supervisor or other departmental designee shall be held until the
confirmation test results are obtained.

A specimen testing positive will undergo an additional confirmatory test.
The confirmation procedure shall be technologically different and more
sensitive than the initial screening test.

The drug screening tests selected shall be capable of identifying marijuana,
cocaine and every major drug of abuse including heroin, amphetamines
and barbiturates. Personnel utilized for testing will be certified as qualified
to collect urine samples or adequately trained in collection procedures.

Concentrations of a drug at or above the following levels shall be
considered a positive test result when using a FPIA immunoassay drug
screening test.
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(f)

* %

%k %k %k

(8)

(h)

(i)

Amphetamines 500 ng/1

Barbiturates 500 ng/1
Cocaine 300 ng/1
Opiates 300 ng/1
THC 100 ng/1
PCP 25 ng/1
Benzodiazepines 200 ng/1
Methadone 25 ng/1

Concentrations of a drug at or above the following levels shall be
considered a positive test result when performing a confirmatory GC/MS
test on a urine specimen that tested positive using a technologically
different initial screening method.

Marijuana metabolite 15*
Cocaine metabolite 150**
Opiates:

Morphine 300**

Codeine 300%**
Phencyclidine 25
Amphetamines:

Amphetamine 500

Methamphetamine 500

Delta-9 tetrahydrocannabinol-9-carboxylic acid
Benzoylecgonine
25ng/ml if immunoassay-specific for free morphine

The laboratory selected to conduct the analysis shall be experienced and
capable of quality control, documentation, chain-of-custody, technical
expertise, and demonstrated proficiency in urinalysis.

Employees having negative drug test results shall receive a memorandum
stating that no illegal drugs were found. If the employee requests such, a
copy of the letter will be placed in the employee’s personnel file.

Any employee who breaches the confidentiality of testing information
shall be subject to discipline.

29.4.7 Chain of Evidence - Storage

(a)

Each step in the collecting and processing of the urine specimens shall be
documented to establish procedural integrity and the chain-of-custody.
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(b) Where a positive result is confirmed, urine specimens shall be maintained
in secured, refrigerated storage for one (1) year.

29.4.8 Drug Test Results

(a) All records pertaining to department-required drug tests shall remain
confidential, and shall not be provided to other employers or agencies
without the written permission of the person whose records are sought.

(b) Drug test results and records shall be retained in the employee’s personnel
file for an indefinite period.

29.5 Actions Taken/Positive Results
29.5.1 If an officer tests positive and the tests identify cocaine, heroin, amphetamines,
barbiturates, or any other major drug of abuse or illegal drug, the officer’s
employment shall be terminated. If the testis determined to be inconclusive, then
the City shall not have just cause for termination.

(a) The exception shall be forced use as defined in Section (4) (f) 1.

29.5.2 An officer who tests positive for marijuana shall be subjected to discipline and
referred to the Employee Assistance Program.

(a) The officer shall be subject to mandatory random testing for a period of
two (2) years.

(b) The Employee Assistance Program shall not be a substitute for disciplinary
action if other rules and regulations have been violated or crimes
committed.

(c) A second positive test for marijuana shall be grounds for termination.

29.5.3 A positive test shall be defined as a confirmation test which establishes
conclusively that the officer has ingested one of the drugs in question.

29.6  Refusal to Submit

29.6.1 Officers who refuse to submit to a required drug test under this policy shall be
terminated from employment as a police officer.

ARTICLE 30
WAGE HOUR LEGISLATION
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30.1

31.1

32.1

33.1

33.2

34.1

In the event Federal or State legislation is enacted concerning pay for overtime which
would result in the City paying members of the Bargaining Unit overtime pay for the
normal work week or day as set in this agreement, the work week and day as set shall be
re-negotiable.

ARTICLE 31
AMENDMENT PROVISION

This agreement is subject to amendment, alteration, or addition only by a subsequent
written agreement between and executed by the City and the Bargaining Unit where
mutually agreeable. The waiver of any breach, term or condition of this agreement by
either party shall not constitute a precedent in the future enforcement of all its terms and
conditions.

ARTICLE 32
SAVINGS CLAUSE

If any article or section of this agreement or any addenda thereto should be held invalid
by operation of law or by any tribunal of competent jurisdiction, or if compliance with or
enforcement of any article or section should be restrained by such tribunal, the remainder
of this agreement and addenda shall not be affected hereby and the parties shall enter
into immediate collective bargaining negotiations for the purpose of arriving at a mutually
satisfactory replacement for such article or section.

ARTICLE 33
NO OTHER AGREEMENT

The employer agrees not to enter into any other agreement, written or verbal, with the
members of the Bargaining Unit individually or collectively, which in any way conflicts
with the provisions of this agreement.

All amendments, deletions, or additions to the labor agreement which are mutually
agreed to by both parties during this agreement shall be incorporated into the body of
the next successor agreement.

ARTICLE 34
CHANGES IN THE TERMS OF THIS AGREEMENT

If either party desires to negotiate any changes in this agreement to become effective
after the end of the term of this agreement or any extension thereof, they shall notify the

other party in writing of their desire to enter into such negotiating prior to July 1.

ARTICLE 35
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35.1

35.2

353

35.4

35.5

35.6

35.7

35.8

36.1

PROMOTIONS

Authority: The City retains the right to establish, control, and determine the promotional
selection process and perform any managerial function not specifically limited by this
Article. Promotions to the position of Lieutenant will be at the discretion of the Police
Chief with confirmation by the Police and Fire Commission.

Announcements: Notice of intent to fill a vacancy or pending vacancy will be announced
in roll call and posted on a department bulletin board for a period of not less than 2-
months prior to the start of the promotional process. The posting will include application
closing date, minimum job qualifications, testing procedures and weighting levels as
determined by the Police Chief.

Experience: Applicants for the position of Lieutenant must have a minimum of 7-years of
experience as a Green Bay Police Officer. Applicant must be a current sworn full-time
police officer for the City of Green Bay for the preceding consecutive 5-years with the
remaining 2-years being satisfied with any combination of the following: full-time sworn
Green Bay police officer, full-time sworn police officer with another law enforcement
agency, or full-time military police officer with an honorable discharge.

Exam Weights: The announcement will list the job dimensions to be tested in the exam
and the weights of each examination phase.

Application: Interested officers will submit a letter of interest and résumé to the Police
Chief by the deadline established in the written announcement.

Eligibility List: The Police Department will maintain an eligibility list that expires 1-year
after the date of approval of the list by the Police and Fire Commission.

Probationary Period. All promoted employees will serve a minimum probationary period
of 1-year uninterrupted by any type of service break.

Notice. In the event of changes to the promotional process or policy, the Police Chief will
provide a minimum of a 14-calendar day notice to the Union and at the request of the
union meet to discuss the changes.

ARTICLE 36
TERM OF AGREEMENT

This contract shall be binding on both parties and effective from the 1st day of January,
20230 to and including the 31st day of December, 20242.
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IN WITNESS WHEREOF, the parties hereto have executed this agreement as ratified by the
Police Supervisory Unit and approved by the City Council on May-3,2022September 19, 2023.

CITY OF GREEN BAY GREEN BAY POLICE DEPARTMENT
SUPERVISORY PERSONNEL
Mayor President

Chief of Operations

Police Chief

ATTEST:

City Clerk
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APPENDIX A
PHYSICAL FITNESS INCENTIVE PROGRAM

Effective for the 2018 calendar year and each year thereafter, employees covered under this
contract will be eligible for an annual physical fitness incentive of up to $540 annually by
successful completion of a City designed physical fitness course (PFC). The initial design of the
course will be the entry level officer fitness course test. Scheduling of the PFC, makeup and/or
PFC retest will be determined by the Chief of Police or designee.

An employee who successfully completes the PFC with a passing time will receive an incentive
payment of $540.

If an employee does not pass the PFC on their first attempt they have the following options:

a. An employee completing the course but not passing may receive $100 for
completion of the course, or;

b. that employee may request a re-test, in writing, within 30 calendar days to the
Chief of Police or designee. The employee will be allowed to retake the PFC at the
next available makeup date. If an employee passes the PFC on their second
attempt they will receive an incentive payment of $270 in that calendar year.

All payments are subject to appropriate tax deductions and will be WRS eligible.

An employee who is incapacitated during the PFC test may test at an alternate time
established by the City. In the event an employee has a medical restriction preventing
participation in a particular portion of the PFC, the City will establish an alternate testing
procedure.
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THIS AGREEMENT is made and entered into according to the provisions of Section 111.70 (3) (d),
Wis. Stats., by and between the City of Green Bay as municipal employer, (hereinafter called the
“City”), and the Bargaining Unit of the Green Bay Police Department Supervisory Personnel,
(hereinafter called the “Bargaining Unit”).

11

1.2

2.1

ARTICLE 1
RECOGNITION/MANAGEMENT RIGHTS

The City agrees to recognize the Bargaining Unit as the bargaining agent for all full-time
supervisory personnel of the Green Bay Police Department having powers of arrest and
employed by the City. Such supervisory personnel shall include those persons with the
rank of Lieutenant in the matter of wages, hours and working conditions. Supervisory job
duties, in all cases except emergency, shall be assigned only to members of the
Supervisory unit.

MANAGEMENT RIGHTS - The Bargaining Unit recognizes the prerogative of the City,
subject to its duties to collectively bargain, to operate and manage its affairs in all respects
in accordance with its responsibilities, and the powers and authority which the City has
not abridged, delegated or modified by this Agreement, are retained by the City, including
the power of establishing policy to hire all employees, to determine qualifications and
conditions of continued employment, to dismiss, demote, and discipline for just cause
through the appropriate legal process, to determine reasonable schedules of work, to
establish the methods and processes by which such work is performed. The City further
has the right to establish reasonable work rules, to delete positions from the Table of
Organization due to lack of work, lack of funds, or any other legitimate reasons, to
determine the kinds and amounts of services to be performed as pertains to City
government and the number and kinds of classifications to perform such services, to
change existing methods or facilities, and to determine the methods, means and
personnel by which City operations are to be conducted. The City agrees that it may not
exercise the above rights, prerogatives, powers or authority in any manner which alters,
changes or modifies any aspect of the wages, hours or conditions of employment of the
Bargaining Unit, or the terms of this agreement as administered, without first collectively
bargaining the same or the effects thereof.

ARTICLE 2
PURPOSE OF AGREEMENT

It is the intent and purpose of the parties hereto that this agreement shall promote and
improve working conditions between the City and the Green Bay Police Department
Supervisory Bargaining Unit and to set forth herein rates of pay, hours of work and other
terms and conditions of employment to be observed by the parties hereto. In keeping
with the spirit and purpose of this agreement the City agrees that there shall be no
discrimination by the City against any employee covered by this agreement because of
his/her membership or activities in the Bargaining Unit, nor will the City interfere with the
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2.2

3.1

3.2

4.1

right of such employees to become members of the Bargaining Unit. The City retains all
rights, powers or authority that it had prior to this contract. Working conditions
previously in effect shall not be reduced during the life of this agreement providing they
do not conflict with this agreement. It is generally agreed and understood that members
of the supervisory unit of the City of Green Bay Police Department have because of their
position, capacities, extraordinary duties and responsibilities in their various departments
and that at present these various responsibilities are equated in a salary differentiation
between police officers with more than 3ls-years experience. It is the general
understanding of the parties hereto that these responsibilities of the supervisory unit of
the City of Green Bay Police Department will be expressed in an equitable formula.

Neither the Employer nor the Bargaining Unit shall discriminate in any manner
whatsoever against any employee because of race, creed, color, national origin, sex, or
handicap. The Employer and the Bargaining Unit agree to comply in all respects with the
provision of the Age Discrimination in Employment Act of 1967.

ARTICLE 3
BARGAINING UNIT ACTIVITY

The Bargaining Unit agrees to conduct its business off the job as much as possible. The
Bargaining Unit shall be allowed to hold its meetings at the Police Department. This
article shall not operate as to prevent a steward from the proper conduct of any grievance
in accordance with the procedures outlined in this agreement, shall not work to prevent
certain routine business such as the posting of Bargaining Unit notices and bulletins and
like duties. The City agrees to make the necessary space available for the posting of
Bargaining Unit notices and bulletins. Business agents or representatives of the
Bargaining Unit having business with the officers or individual members of the Bargaining
Unit may confer with such officer or members during the course of the working day for a
reasonable time, provided that permission is first obtained from the commanding officer,
or superior officer of that Bargaining Unit.

The employer hereby agrees not to deduct such reasonable time from the pay of such
officer or member, and agrees also that time spent in the conduct of grievance and in
bargaining shall not be deducted from the pay of delegated employee representative of
the Bargaining Unit. The Bargaining Unit committee shall be limited to no more than 3-
members who are paid plus one alternate.

ARTICLE 4
MAINTENANCE OF STANDARDS

The employer agrees that all conditions of employment in his/her individual operation
relating to wages, hours of work, overtime differentials and general working conditions
shall be maintained at not less than the highest standards in effect at the time of signing
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5.1

5.2

6.1

of this Agreement, and the conditions of employment shall be improved wherever specific
provisions for improvement are made elsewhere in the Agreement.

ARTICLE 5
GRIEVANCE PROCEDURE

Both the Bargaining Unit and the City recognize that grievances and complaints should be
settled promptly at the earliest possible stage, and that the grievance process must be
initiated within 15-days of the incident or within 15-days of the officer learning of the
incident. Any grievance not reported or filed within the time limits set forth above shall
be invalid and void.

Any difference of opinion or misunderstanding which may arise between the City and the
Bargaining Unit shall be handled in the following manner:

5.2.1 The aggrieved employee shall present the grievance in writing to the Chief of
Police either alone or with a Bargaining Unit representative.

5.2.2 If the grievance is not resolved to the satisfaction of all parties within 3-working
days (Saturday, Sunday, and Holidays excluded), either party may submit said
grievance, in writing, to the appropriate City Council Committee.

5.2.3 All other grievances relating to wages, hours, and working conditions or any other
matter under the jurisdiction of the Chief shall be directed to the Chief of Police.
The Chief of Police, in his/her discretion, may hold an informal meeting with all
parties involved or refer the matter directly to the appropriate City Council
Committee.

5.2.4 It is not the intention of the parties to circumvent or contravene any City
Ordinance or State Law. If there is any conflict or ambiguity insofar as any phrase,
sentence, or paragraph of this contract is concerned, then the ordinance or State
law shall apply.

5.2.5 Nothing herein shall limit any employee from his/her rights to a hearing pursuant
to Wisconsin Statutes including Wisconsin Statute 62.13 or other Wisconsin
Statutes in case formal charges are filed against him/her.

ARTICLE 6
HOURS

Non-Shift Employees. The normal 1964.5 hour work schedule for non-shift employees
will be 5-days on, 2-days off; 4-days on, 3-days off, with every other Friday scheduled off.
Non-shift employees will receive approximately the same number of days off per year as
the shift employees. This will be accomplished by allowing non-shift employees to select
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7.1

7.2

8.1

8.2

8.3

their days off on a monthly basis. These days off shall be known as flex days. Non-shift
employees are expected to select Saturdays and Sundays first as flex days. Selection of
any additional flex days will be governed by staffing needs of the division the employees
work in and will be authorized only if the division’s workload allows. The normal work
day for non-shift employees will be 8%-hours per day.

ARTICLE 7
SHIFT ASSIGNMENTS

Shift Assignments. Assignments to shift positions will be based on seniority in rank.
However, when the Police Chief determines that it is in the best interest of the
Department based on special skills, performance, and/or qualifications for the position,
etc. the Chief may make shift assignments outside of seniority order. It is contemplated
that assignments to shift positions shall be made only when a vacancy exists in such a
position. In the case of Lieutenants seniority shall mean seniority in rank.

Multi-Jurisdictional Drug Enforcement Unit.

7.2.1 Hours of employees assigned to the Multi-Jurisdictional Drug Enforcement Unit
may vary from those provided in Article 6, Hours. Employees assigned to the Unit
will be paid for all hours worked. Overtime hours shall be paid in accordance with
Article 8, Overtime. It is recognized that all applicable requirements of the Fair
Labor Standards Act shall apply.

7.2.2 Due to the nature of work anticipated within the Multi-Jurisdictional Drug
Enforcement Unit a time commitment may be required of employees assigned to
the Unit. Such time commitment shall not operate to deny anyone holding the
position to receive any possible promotion which may occur.

ARTICLE 8
OVERTIME

Rate: Employees will be compensated at the rate of 1% their normal hourly salary for all
hours worked outside of their regular work hours.

Overtime shall be authorized by the Chief of Police or the Chief’s designee.

Except as provided below, overtime shall not be allocated or assigned where it would
result in an officer working more than 14-1/4 hours, in a combination of overtime, duty
hours and/or shift trades in any 24-hour period. A new 24-hour period commences
whenever there is an 8-hour break in on-duty time. An officer cannot be inversed into an
assignment if it would result in the violation of this Article. Hours related to emergency
circumstances, court, Packer games or Americafest shall be an exception to the 14-1/4
hour limit. Overtime may be refused where there is a legitimate safety concern.
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8.4

8.5

8.6

Overtime/Compensatory Time: Compensatory time shall be limited to an accumulation
of 100-hours derived from holiday work or overtime. In the instance of those already over
100 hours as of the date of this agreement, the maximum accumulation of compensatory
time of any nature whatsoever shall be frozen at current levels not to exceed 480 hours.

Court Cancellation Procedure: The afternoon shift commander will be notified of any
court cancellations. It then becomes the responsibility of the officer to call the shift
commander after 5 P.M. on the day prior to the scheduled court date as to whether or
not the court appearance has been canceled.

8.5.1 The shift commander will record all such calls by date and time in a log book; that
is, if an officer appears at court and the case has been canceled, he/she will receive
the pay for the court appearance only if he/she had called in after 5:00 P.M. the
prior day and was not notified of the cancellation. If the officer had not called in
the prior day, he/she will not receive the pay.

8.5.2 Onthose occasions when court appearances are canceled after 5:00 P.M., the shift
commander will attempt to contact the officer with the cancellation if the officer
had already called in. If the officer is contacted 12-hours before the scheduled
court appearance, the officer will not receive pay.

Overtime for Green Bay Packer Games.

8.6.1 A posting shall be placed on the bulletin board once each year during the months
of June or July and all officers interested in working Packer games are requested
to sign the posting. This posting shall contain the anticipated staffing needs for the
games.

8.6.2 Captains and Lieutenants who sign the above said posting shall be assigned to
work each of the Packer games in the year in question on the basis of promoted
seniority (includes Captains and Lieutenants).

8.6.3 In the event that there are not enough patrol Lieutenants signing the posting to
provide a full complement of field directors, Lieutenants who are scheduled to
work the day of the game on the shifts not on duty during the game shall be
assigned to work as field directors on the basis of inverse seniority.
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8.6.4 In the event that any officer who has signed the above said posting to work the
Packer games later decides not to work any given game, such officer shall have
the right to remove his/her name from the posting for any game by giving at least

10-days advance notice of such removal before the game in question.

8.6.5 Lieutenants working overtime for Packer games shall be compensated at twice
(2x) their regular rate of pay for all hours worked.

ARTICLE 9
RETIREMENT

9.1 Employees to make the same Wisconsin Retirement System (WRS) contribution as
general municipal employees effective June 30, 2013.

ARTICLE 10

SUPERVISORY POLICE PAY SCHEDULE — BI-WEEKLY RATES

10.1  All personnel shall be paid bi-weekly.

10.2  Salary increases to occur the first day of the payroll period in which the effective date

occurs.
1/1/2023 12/3/2023 1/1/2024 12/31/2024
LIEUTENANT /4 13/ /4 131/
Step 1 Hourly $46.68 $46.80 $48.20 $48.44
Bi-Weekl
Y $3,527.04 $3,535.86 $3,641.94 $3,660.15
Step 2 Hourly $47.35 $47.47 $48.89 $49.14
Performance based Bi-Weekly
step after 1-year $3,577.91 $3,586.85 $3,694.46 $3,712.93
experience
Hourl
Step 3 oury $48.47 $48.60 $50.05 $50.30
Performance based Bi-Weekly
step after 3- years $3,662.69 $3,671.85 $3,782.01 $3,800.92

experience

Rates for Lieutenant pay are based upon a set increase above Patrol Sergeant wage
rates as follows: Step 1 is a 4% increase, Step 2 is a 5.5% increase, and Step 3 is an 8%

increase.

Eligibility for the performance based step will be based on experience as a City of Green

Bay Lieutenant and performance.
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11.2

11.3

11.4

ARTICLE 11
SHIFT DIFFERENTIAL/CALL-IN/STAND-BY/SPECIALIST PAY

All employees not assigned to the day shift shall receive, in addition to their base pay, an
amount equal to the monthly amount designated below based upon the hourly rate for
employee. The shift differential pay shall be on a monthly basis, but paid with the
employee’s bi-weekly pay. Shift differential pay shall be administered in the same manner
as when it was expressed in dollar amounts.

Afternoon Shift 4 hours/Month
Night and Power Shift 5 hours/Month

Minimum Call-in Time: Employees will be compensated for a minimum of 3-hours for any
call-in time worked on a scheduled work day, a day on which an officer works a full 8%
hour work day pursuant to posted shift overtime, or for a call-in while an officer is
attending either a voluntary school or in-service training (an officer receiving call-in pay
on a day attending school shall still be entitled to compensatory time as if no call-in
occurred if the officer successfully completes the school in question, and if the school is
not successfully completed, shall receive compensatory time for those hours in
attendance). The department may engage police officers in police business on site during
in-service training without paying call-in, provided such shall not jeopardize the officer
receiving full credit for the class interrupted. Employees will be compensated for a
minimum of 6-hours for any call-in time on a day off or scheduled vacation. This call-in
time shall be compensated at the base rate of pay. Employees will be compensated for a
minimum of 6-hours for any call-in time on a day off, scheduled vacation, or off-time. This
call-in time shall be compensated at the straight time rate of pay.

11.2.1 Any officer who takes vacation or off-time coming, personal leave day or any other
off-time authorized after being scheduled and notified of a required court
appearance or other required non-shift departmental duties shall be
compensated for a minimum of 3-hours at their straight time rate.

Standby Pay: Officers asked to be available for immediate call to duty shall receive $1.50
for all hours in which they are on standby. When actually called to duty, they shall be
compensated according to Article 8, Overtime of this agreement. If such standby duty is
necessary in order to provide mutual assistance outside of the City limits, then the
department shall select qualified officers for such duty by seniority among those signing
a posting.

Field Training Supervisor Pay: Field Training Supervisor pay will be paid at a flat rate of
$100.00 per officer who completes at least 6-weeks of a normal 16-17 week training cycle
payable the first pay period following completion of training cycle.
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ARTICLE 12
CLOTHING ALLOWANCE

Each employee of the Police Department shall have an account to be known as “Clothing
Allowance.” The Chief of the Police Department shall have discretion as to types of
clothing to be purchased by employees of the Police Department.

In the case of personnel assigned to plain clothes assignments (Investigations,
Administration) the maximum annual clothing allowance shall be $613.00 effective
January 1, 2013 for employees on the payroll on date of ratification.

In the case of personnel assigned to the Operations Division (uniform personnel) the
maximum annual clothing allowance shall be $572.00 effective January 1, 2013 for
employees on the payroll on date of ratification.

ARTICLE 13
DUTY INCURRED DISABILITY PAY

An employee injured in the line of duty shall receive full pay when disabled, not to exceed
180-days.

ARTICLE 14
VACATIONS
In This Year of Employee Will Receive
Employment including  This Number of Working
probationary period Days Vacation
1 8
2 13
6 16
7 18
9 19
11 21
13 24
15 25
17 26
18 27
19 28
20 30

All vacation picks and off time shall be based on bargaining unit seniority regardless of
department seniority or time in rank.

ARTICLE 15
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16.4

VACATION PAY USED FOR SICKNESS

Absence on account of sickness, injury or disability in excess of that hereinafter
authorized for such purposes may, at the request of the employee and within the
discretion of the department head, be charged against vacation leave allowance.

ARTICLE 16
SICK LEAVE

Police officers shall be granted sick leave with pay at the rate of 1-working day for each
full month of service with no limit on accumulation. All sick leave shall be subject to
administration by the Police Chief. An employee may use sick leave or emergency leave
for absences necessitated by injury or illness to self or family. Employee using sick leave
for injury or illness to self will not be allowed to work previously posted and signed for
overtime within 8-hours of sick leave use.

Sick leave may be used for illness in the immediate family of an employee. What
constitutes the immediate family of an employee for the purpose of using sick leave for
illness shall be according to the rules established by the Common Council as to what
constitutes an immediate family for each of these two purposes.

In order to be granted sick leave with pay, an employee must:

16.3.1 Report promptly to the proper department officer the reason for his/her
absence.

16.3.2 Keep the proper department officer informed of his/her condition.

16.3.3 Permit the City to make such medical examination or nursing visit as it deems
desirable.

16.3.4 Submit a medical certificate for any absence of more than 3-consecutive working
days, if requested by the City.

Health Insurance Payment Program. At the time of retirement, the employee’s sick leave
up to a maximum of 135 accumulated days shall be placed in an escrow account for
purposes of payment of employee’s health insurance premiums. The employee may
convert earned, unused vacation days to sick leave days during the employee’s last 5-
years of employment prior to retirement, the number of days not to exceed the dollar
amount needed to pay health insurance premiums until age 65. All employees reaching
normal retirement or disability prior to attaining such age shall be eligible to continue in
the City’s health insurance group plan until the age of 65. Payment for sick leave upon
retirement will be at an amount equalized between the Fire and Police Departments.
However, when an employee reaches the age of 65 and the employee’s spouse is still
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under the age of 65, the account can still be used by the spouse to pay health insurance
until such time that the spouse reaches age 65 or the total account is expended,
whichever occurs first. If funds remain in the employee’s escrow account at age 65, these
funds may be used to purchase supplemental Medicare insurance from the present health
insurance carrier for the employee and spouse until the escrow account is depleted. The
City shall pay all of the monthly premium payable, provided that the total amount
expended for such insurance for each retired employee shall be limited to an amount
equal to the percentage set forth below, of the value of any accumulated and unused sick
pay standing to the credit of that employee as of that employee’s date of retirement:

o 100% for employees retiring under disability retirement.
o 100% for employees retiring into the State Retirement System.

After the amount expended for any employee reaches the limit for such employee, the
monthly premiums shall thereafter be paid by the employee.

During the five years before an officer’s normal retirement date, the officer may convert
accumulated and unused vacation or other compensable off-time to sick leave days on
the same basis as presently allowed in the firefighter labor agreement.

16.4.1 Surviving spouses, until remarriage, will be eligible to apply the escrowed amount
for health insurance premium payment purposes.

16.4.2 Dependent children, in accordance with regular City policy, will be eligible to apply
the escrowed amount for health insurance premium payment purposes upon the
death of the surviving spouse. Remarriage of the surviving spouse will terminate
the eligibility of dependent children for this benefit.

16.4.3 When the death of a protective service employee occurs either before or after
retirement, the estate shall receive up to a maximum of 135 days accumulated
sick leave in the employee’s account to apply toward paying health insurance
premiums.

16.4.4 This health insurance premium payment program for protective employees is
mandatory for all covered employees upon retirement and supersedes all
previous sick leave payment programs upon retirement sponsored by the City of
Green Bay.

16.4.5 If death of a covered bargaining unit employee occurs before retirement, payment
of up to a maximum of 135 days of accumulated sick leave will apply to the estate
of the deceased employee for purposes of payment of health insurance premiums
in accordance with the above policy.
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16.5

17.1

17.2

18.1

18.2

19.1

20.1

16.4.6 An employee who has retired or in case of his/her death, the spouse has the right
to leave the amount credited to the escrow account for “Health Insurance
Purposes” until the end of the calendar year he/she obtains age 63. At that time,
they shall have to begin using the escrow account for “Health Insurance
Purposes.”

Catastrophic lliness: During the period 3-years prior to the employee’s normal retirement
date (attainment of 53rd birthday), if the employee is injured or ill for more than 50-
consecutive calendar days but less than 6-calendar months, there will be no reduction
from the employee’s sick leave accumulation. In order to be eligible for this benefit the
employee must have reached 135 accumulated sick leave days at some point in his/her
career, and the employee shall perform alternative duty if it is available and if the
employee is capable of performing same.

ARTICLE 17
HEALTH AND DENTAL INSURANCE CONTRIBUTIONS

Employees will participate and pay health insurance premiums in accordance with the
City’s Health 1265 program.

Employees will pay 12.5% and the City will pay 87.5% of the single or family premium for
dental insurance benefits.

ARTICLE 18
LIFE INSURANCE

All Police Officers shall receive the present life insurance program at no cost to the
individual officer.

Employees shall have the option to purchase additional life insurance for themselves.
Additionally, life insurance for spouse and dependent children shall be made available as
an option for each dependent. Employees shall pay all premium costs for the additional
optional insurance through payroll deductions.

ARTICLE 19
JURY DUTY

An employee may be granted a leave of absence with pay if called for jury duty. Any
compensation derived from such duty shall be turned over to the City.

ARTICLE 20
FUNERAL LEAVE

Each employee shall be entitled to the following funeral leave:
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22.1

22.2

22.3

20.1.1 When there is a death in the immediate family of an employee, (“immediate
family” being defined as that of employee’s spouse, parent, child of employee,
grandchildren, grandparents, step parents, brother, sister, mother in law, or
father in law) a maximum of 3-working days will be granted with pay to such
employee. Travel time to and from the funeral may be taken in addition to the 3-
days referred to with the approval of the department head and may, at the
employee’s option, be counted as sick leave or vacation.

20.1.2 When there is a death in the family of an employee, (“family” being defined as the
spouse’s grandparents, son in law, daughter in law, brother in law, sister in law,
aunt, or uncle of the employee or spouse) a maximum of 2-working days pay will
be granted to such employee.

20.1.3 Allemployees who act as pallbearers for any deceased person whose funeral takes
place during regular working hours may also be granted time off, with pay, with
the permission of his/her commanding officer.

ARTICLE 21
DEDUCTIONS

The City agrees to deduct from the paycheck of each supervisory employee, by written
authorization from said employee, a sum to defray Bargaining Unit costs and remit said

amount to a designated Bargaining Unit officer at the end of the fiscal year (December).

ARTICLE 22
HOLIDAYS

Holidays included in this agreement are:

New Year’s Day Thanksgiving Day Labor Day
Independence Day Memorial Day Easter Sunday
Christmas Day President’s Day Columbus Day

One holiday to be designated jointly between the Bargaining Unit and the Chief
Administrative Officer of the Police Department.

All shift personnel shall receive 1-day’s pay at straight (1x) time for each of the above
stated holidays, whether or not the employee works the holiday in question, and all shift
personnel who are regularly scheduled to work on a holiday shall additionally receive 8-
hours of pay or compensatory time subject to the maximum accumulation provision for
each such holiday provided that officers who are regularly scheduled to work who call in
sick for non work related reasons shall not receive such 8-hours time. Non shift officers
whose regular day off falls on any of the above holidays will receive another full day off
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22.4

23.1

24.1

25.1

or will receive 8-hours compensatory time subject to the maximum accumulation
provision for each holiday involved. Non shift employees who work a holiday shall receive
additional 1% pay and 4-hours pay or compensatory time subject to the maximum
accumulation provision for each holiday so worked. Shift employees who are called in to
work a holiday that falls on their regular scheduled day off will be paid double time (2x).

Holidays shall be worked by those persons on the respective shifts who would normally
work on the holiday in question, and in the event there are more persons who would
normally work said shift than positions to be worked on such holiday, then the persons
to work on such holidays shall be selected on the basis of seniority among those qualified.

ARTICLE 23
PERSONAL LEAVE DAYS

Regular full-time employees shall be eligible for 4-personal leave days annually. Personal
leave days must be used during the calendar year earned. They may not be accumulated.
The employee shall provide at least 7-days notice for a day off, except that such notice
can be waived by mutual agreement of the employer and the employee. The number of
personal leave days earned shall be prorated for new full-time employees in their initial
calendar year of employment and for employees in their final calendar year of
employment with the City unless the employee terminates employment by eligibility and
acceptance to the State Retirement System, disability, or death.

ARTICLE 24
OTHER FRINGE BENEFITS

It is provided that Lieutenants shall receive the same fringe benefits as those presently
held by Specialist Is, Specialist lls, and Police Officers, and that any increase in fringe
benefits received by said Specialist Is, Specialist IlIs, and Police Officers shall inure to the
Lieutenants.

ARTICLE 25
DISCIPLINE

For disciplinary purposes, administrative or otherwise, the substantive rules and
regulations for the conduct of members of the Police Department shall be as set forth in
“City of Green Bay Police Department Rules and Regulations” (1961), and such may be
amended from time to time by the City of Green Bay, subject to potential bargaining
obligations as provided in Article 1 of the Labor Agreement Recognition/Management
Rights. In the event such rules and regulations conflict with the Ordinances of the City of
Green Bay, laws of the State of Wisconsin or United States, or this agreement, said
ordinances, laws or agreement shall prevail.
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27.1
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Suspension, dismissal and reduction in rank of employees from the Police Department
shall be governed by the procedure set forth in Section 62.13 of the Wisconsin Statutes.

ARTICLE 26
LEAVE OF ABSENCE

The Chief of the Police Department, in consultation with the City Personnel Committee,
may authorize special leaves of absence with or without pay for any period or periods not
to exceed 3-calendar months in any 1-calendar year for the purpose of attending a
college, university or recognized law enforcement seminar to train in subjects related to
the work of department personnel or benefit to both the employees and the City.

The Chief of the Police Department may authorize an employee to be absent without pay
for personal reasons for a period or periods not to exceed 10-working days in any calendar
year including but not limited to the allowances under State or Federal Family and
Medical Leave Laws.

The City Personnel Committee, upon recommendation of the Police Chief, may grant
leaves of absence with or without pay in excess of the limitations above for the purpose
of attending courses of training at a recognized college or university and for other
purposes that are deemed beneficial to the City.

ARTICLE 27
MILITARY LEAVE

Personnel of the Police Department, who leave or have left the City service by request of
the Federal Government, to enter active service of the Armed Forces of the United States,
and return within 4-years, shall be entitled to their departmental seniority and the rate
of pay and position they would have been entitled to had their service with the Police not
been interrupted by service in the Armed Forces.

ARTICLE 28
EDUCATION CREDITS

Benefit. The City shall reimburse tuition costs and book costs, as defined below, upon
successful completion of approved Police Science courses. The student must attain a
grade of C or higher to qualify for reimbursement. Approved Police Science courses are
defined as any course required for the attaining of a degree in police career enhancement
and previously approved by the Chief of Police.

Reimbursement. The reimbursement for tuition shall be 100% at the UWGB rate for
undergraduate courses, and 75% at the UWGB rate for graduate courses. Book
reimbursement shall be the actual cost of the book(s) in question or a total of $50.00
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whichever is less, provided that upon reimbursement the book(s) shall be turned over to
the department library. Reimbursement for tuition shall be limited to $1,200.00 per year,
per student. The City shall have the right to claim reimbursement for any tuition
reimbursed under this provision within 30-months of any voluntary termination of
employment, or within 12-months of any retirement.

ARTICLE 29
DRUG TESTING

Purpose. The purpose of this policy is to provide all sworn employees with notice of the
provisions of the department drug testing program.

Discussion.

29.2.1 It is the policy of this department that the critical mission of law enforcement
justifies maintenance of a drug-free work environment through the use of a
reasonable employee drug testing program.

29.2.2 The law enforcement profession has several uniquely compelling interests that
justify the use of employee drug testing. The public has a right to expect that those
who are sworn to protect them are, at all times, both physically and mentally
prepared to assume these duties. There is sufficient evidence to conclude that the
use of controlled substances and other forms of drug abuse will seriously impair
an employee’s physical and mental health, and thus job performance.

29.2.3 Where law enforcement officers participate in illegal drug use and drug activity,
the integrity of the law enforcement profession and public confidence in that
integrity are destroyed. This confidence is further eroded by the potential for
corruption created by drug use.

29.2.4 Therefore, in order to ensure the integrity of the department and to preserve
public trust and confidence in a fit and drug-free law enforcement profession, this
department shall implement a drug testing program to detect prohibited drug use
by sworn employees.

Definitions.

29.3.1 Sworn Employee - Those employees who have been formally vested with full law
enforcement powers and authority.

29.3.2 Supervisor - Those sworn employees assigned to a position having day-to-day
responsibility for supervising subordinates, or are responsible for commanding a
work element.
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29.3.3

29.3.4

29.3.5

Drug Test - The compulsory production and submission of urine by an employee,
in accordance with departmental procedures, for chemical analysis to detect
prohibited drug usage.

Reasonable Suspicion - Reasonable suspicion is the quantum of knowledge
sufficient to induce an ordinary prudent and cautious person to believe that an
individual is using or under the influence of drugs or other controlled substances.

Probationary Employee - For the purposes of this policy only, a probationary
employee shall be considered to be any person who is conditionally employed
with the department as a law enforcement officer.

Procedures.

294.1

29.4.2

Prohibited Activity

The following rules shall apply to all applicants, probationary and sworn
employees, while on and off duty:

(a) No employee shall illegally possess any controlled substance.

(b) No employee shall ingest any controlled or other dangerous substance,
unless as prescribed by a licensed medical practitioner.

(c) Any employee who unintentionally ingests, or is made to ingest, a
controlled substance shall immediately report the incident to his/her
supervisor so that appropriate medical steps may be taken to ensure the
officer’s health and safety.

(d) Any employee, having a reasonable basis to believe that another employee
is illegally using, or is in possession of any controlled substance, shall
immediately report the facts and circumstances to his/her supervisor.

(e) Discipline of sworn employees for violation of this policy shall be in
accordance with the due process rights provided in the department’s
discipline and grievance procedures.

Applicant Drug Testing
(a) Applicants for the position of sworn law enforcement officer shall be

required to take a drug test as a condition of employment during a pre-
employment medical examination.
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(b)

Applicants shall be disqualified from further consideration for employment
under the following circumstances:

1. Refusal to submit to a required drug test; or
2. A confirmed positive drug test indicating drug use prohibited by
this policy.

29.4.3 Probationary Employee Drug Testing

(a)

All probationary employees shall be required, as a condition of
employment, to participate in unannounced drug tests prior to the
completion of the probationary period. The frequency and timing of such
testing shall be determined by the chief or his/her designee, and shall not
exceed 2-tests during the probationary period.

29.4.4 Employee Drug Testing

Sworn

officers will be required to take drug tests as a condition of continued

employment in order to ascertain prohibited drug use as provided below:

(a)

(b)

(c)
(d)

All sworn officers shall be required to submit to a drug test prior to January
1, 1991. Officers receiving inpatient treatment for a dependency problem
at the time of the mass testing shall not be tested.

A supervisor may order an employee to take a drug test upon documented
reasonable suspicion that the employee is or has been using drugs. A
summary of the facts supporting the order shall be made available to the
employee prior to the actual test.

A drug test will be administered as part of all promotional procedures.
Members of the following units, as a condition of their assignment to the

unit, shall be subject to random drug testing no more than 2-times in a
calendar year:

1. Emergency Response Unit.
2. Metropolitan Drug Enforcement Unit.
3. Officers assigned drug investigations on a regular basis.

Any member, who refuses to submit to this form of testing for judgment,
fitness, and readiness for duty, shall be immediately removed from their
special assignments.
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(e)

(f)

(8)

Any sworn officer of this department who is directly involved in a serious
police incident shall be required by his/her supervisor to participate in a
drug screening test immediately following the event, or as soon as the
tactical situation allows. A serious incident is defined as:

1. Discharge of a firearm at a human being or a vehicle in which
human beings are contained.
2. Police vehicle auto accident in which serious injury is sustained by

any involved officer or citizen requiring immediate medical
attention by hospital personnel. If it is clearly evident that the
officer is not at fault in the accident, no drug test will be required.
A directly involved officer is one who actually discharges the
weapon in case #1 or is the driver of the police vehicle in case #2.

Any officer, who, in the carrying on of his/her police duties, ingests, either
directly or indirectly, any drug or narcotic substance, is required to
document, as soon as possible thereafter, such contact. Documentation
should occur in writing explaining all circumstances, and the employee’s
supervisor should be notified as soon as possible. Drug tests will be
administered and no disciplinary action will be taken if the tests are
positive under the following conditions.

1. The officer was in physical danger if he/she did not ingest the drug
or narcotic substance.
2. Nothing in this policy shall be construed as granting permission for

police officers and/or narcotics agents to ingest any illegal drug,
marijuana, narcotic substance, or controlled substance under any
circumstance except as cited in (f) 1.

Beginning in 1992, the department shall randomly test up to 10% of the
bargaining unit. Such test shall occur once per year per shift with no
announcement of time or date. The method for random selection shall be
such that each member of the bargaining unit has an equal chance of being
selected.

29.4.5 Drug Testing Procedures.

(a)

(b)

The testing procedures and safeguards provided in this policy to ensure
the integrity of department drug testing shall be adhered to by any
personnel administering drug tests.

Personnel authorized to administer drug tests shall require positive
identification from each employee to be tested before they enter the
testing area. This shall consist of picture ID that is government or employer
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(c)

(d)

(e)

(f)

(8)

(h)

issued.

A pre-test interview shall be conducted by testing personnel with each
employee to ascertain and document the recent use of any prescription or
non-prescription drugs, or any indirect exposure to drugs that may result
in a false positive test result.

The bathroom facility of the testing area shall be private and secure.

1. Authorized testing personnel shall search the facility before an
employee enters it to produce a urine sample, and document that
it is free of any foreign substances.

Where the employee appears unable or unwilling to give a specimen at the
time of the test, testing personnel shall document the circumstances on
the drug test report form. The employee shall be permitted not more than
8-hours to give a sample; during which he/she shall remain in the testing
area. Reasonable amounts of water may be given to the employee to
encourage urination. Failure to submit a sample shall be considered a
refusal to submit to a drug test.

Employee shall have the right to request that their sample be split and
stored in case of legal disputes. The urine samples must be provided at
the same time, and marked and placed in identical specimen containers by
authorized testing personnel. One sample shall be submitted for
immediate drug testing. The other sample shall remain at the facility in
frozen storage for one year. This sample shall be made available to the
employee or his/her attorney should the original sample result in a legal
dispute or the chain-of-custody be broken.

Specimen samples shall be sealed in the presence of the participants,
labeled, and checked against the identity of the employee to ensure the
results match the tested specimen. All collections are handled forensically,
which means they are labeled, double-sealed, double-checked for
accuracy and completeness, stored in a secure, locked refrigerator until
testing, and accompanied by a forensic chain-of-custody.

Whenever there is a reason to believe that the employee may have altered
or substituted the specimen to be provided, a second specimen shall be
obtained immediately under direct observation of the testing personnel.
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29.4.6 Drug Testing Methodology.

(a)

(b)

(c)

(d)

(e)

(f)

The testing or processing phase shall consist of a two-step procedure:
1. Initial screening test
2. Confirmation test

The urine sample is first tested using the initial drug screening procedure.
An initial positive test result will not be considered conclusive; rather, it
will be classified as “confirmation pending.” Notification of test results to
the supervisor or other departmental designee shall be held until the
confirmation test results are obtained.

A specimen testing positive will undergo an additional confirmatory test.
The confirmation procedure shall be technologically different and more
sensitive than the initial screening test.

The drug screening tests selected shall be capable of identifying marijuana,
cocaine and every major drug of abuse including heroin, amphetamines
and barbiturates. Personnel utilized for testing will be certified as qualified
to collect urine samples or adequately trained in collection procedures.

Concentrations of a drug at or above the following levels shall be
considered a positive test result when using a FPIA immunoassay drug
screening test.

Amphetamines 500 ng/1
Barbiturates 500 ng/1
Cocaine 300 ng/1
Opiates 300 ng/1
THC 100 ng/1
PCP 25 ng/1
Benzodiazepines 200 ng/1
Methadone 25 ng/1

Concentrations of a drug at or above the following levels shall be
considered a positive test result when performing a confirmatory GC/MS
test on a urine specimen that tested positive using a technologically
different initial screening method.

Marijuana metabolite 15*
Cocaine metabolite 150**
Opiates:
Morphine 300**
Codeine 300***

22

Police Supervisory Personnel Contract

2023 - 2024



837
838
839
840
841
842
843
844
845
846
847
848
849
850
851
852
853
854
855
856
857
858
859
860
861
862
863
864
865
866
867
868
869
870
871
872
873
874
875
876
877
878
879

* *

* %k %k

(8)

(h)

(i)

Phencyclidine 25
Amphetamines:
Amphetamine 500
Methamphetamine 500

Delta-9 tetrahydrocannabinol-9-carboxylic acid
Benzoylecgonine
25ng/ml if immunoassay-specific for free morphine

The laboratory selected to conduct the analysis shall be experienced and
capable of quality control, documentation, chain-of-custody, technical
expertise, and demonstrated proficiency in urinalysis.

Employees having negative drug test results shall receive a memorandum
stating that no illegal drugs were found. If the employee requests such, a
copy of the letter will be placed in the employee’s personnel file.

Any employee who breaches the confidentiality of testing information
shall be subject to discipline.

29.4.7 Chain of Evidence - Storage

(a)

(b)

Each step in the collecting and processing of the urine specimens shall be
documented to establish procedural integrity and the chain-of-custody.

Where a positive result is confirmed, urine specimens shall be maintained
in secured, refrigerated storage for one (1) year.

29.4.8 Drug Test Results

(a)

(b)

All records pertaining to department-required drug tests shall remain
confidential, and shall not be provided to other employers or agencies
without the written permission of the person whose records are sought.

Drug test results and records shall be retained in the employee’s personnel
file for an indefinite period.

29.5 Actions Taken/Positive Results

29.5.1 If an officer tests positive and the tests identify cocaine, heroin, amphetamines,
barbiturates, or any other major drug of abuse or illegal drug, the officer’s
employment shall be terminated. If the testis determined to be inconclusive, then
the City shall not have just cause for termination.
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29.6

30.1

31.1

(a) The exception shall be forced use as defined in Section (4) (f) 1.

29.5.2 An officer who tests positive for marijuana shall be subjected to discipline and
referred to the Employee Assistance Program.

(a) The officer shall be subject to mandatory random testing for a period of
two (2) years.

(b) The Employee Assistance Program shall not be a substitute for disciplinary
action if other rules and regulations have been violated or crimes
committed.

(c) A second positive test for marijuana shall be grounds for termination.

29.5.3 A positive test shall be defined as a confirmation test which establishes
conclusively that the officer has ingested one of the drugs in question.

Refusal to Submit

29.6.1 Officers who refuse to submit to a required drug test under this policy shall be
terminated from employment as a police officer.

ARTICLE 30
WAGE HOUR LEGISLATION

In the event Federal or State legislation is enacted concerning pay for overtime which
would result in the City paying members of the Bargaining Unit overtime pay for the
normal work week or day as set in this agreement, the work week and day as set shall be
re-negotiable.

ARTICLE 31
AMENDMENT PROVISION

This agreement is subject to amendment, alteration, or addition only by a subsequent
written agreement between and executed by the City and the Bargaining Unit where
mutually agreeable. The waiver of any breach, term or condition of this agreement by
either party shall not constitute a precedent in the future enforcement of all its terms and
conditions.

ARTICLE 32
SAVINGS CLAUSE
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32.1

33.1

33.2

34.1

35.1

35.2

35.3

If any article or section of this agreement or any addenda thereto should be held invalid
by operation of law or by any tribunal of competent jurisdiction, or if compliance with or
enforcement of any article or section should be restrained by such tribunal, the remainder
of this agreement and addenda shall not be affected hereby and the parties shall enter
into immediate collective bargaining negotiations for the purpose of arriving at a mutually
satisfactory replacement for such article or section.

ARTICLE 33
NO OTHER AGREEMENT

The employer agrees not to enter into any other agreement, written or verbal, with the
members of the Bargaining Unit individually or collectively, which in any way conflicts
with the provisions of this agreement.

All amendments, deletions, or additions to the labor agreement which are mutually
agreed to by both parties during this agreement shall be incorporated into the body of
the next successor agreement.

ARTICLE 34
CHANGES IN THE TERMS OF THIS AGREEMENT

If either party desires to negotiate any changes in this agreement to become effective
after the end of the term of this agreement or any extension thereof, they shall notify the
other party in writing of their desire to enter into such negotiating prior to July 1.

ARTICLE 35
PROMOTIONS

Authority: The City retains the right to establish, control, and determine the promotional
selection process and perform any managerial function not specifically limited by this
Article. Promotions to the position of Lieutenant will be at the discretion of the Police
Chief with confirmation by the Police and Fire Commission.

Announcements: Notice of intent to fill a vacancy or pending vacancy will be announced
in roll call and posted on a department bulletin board for a period of not less than 2-
months prior to the start of the promotional process. The posting will include application
closing date, minimum job qualifications, testing procedures and weighting levels as
determined by the Police Chief.

Experience: Applicants for the position of Lieutenant must have a minimum of 7-years of
experience as a Green Bay Police Officer. Applicant must be a current sworn full-time
police officer for the City of Green Bay for the preceding consecutive 5-years with the
remaining 2-years being satisfied with any combination of the following: full-time sworn
Green Bay police officer, full-time sworn police officer with another law enforcement
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35.5

35.6

35.7

35.8

36.1

agency, or full-time military police officer with an honorable discharge.

Exam Weights: The announcement will list the job dimensions to be tested in the exam
and the weights of each examination phase.

Application: Interested officers will submit a letter of interest and résumé to the Police
Chief by the deadline established in the written announcement.

Eligibility List: The Police Department will maintain an eligibility list that expires 1-year
after the date of approval of the list by the Police and Fire Commission.

Probationary Period. All promoted employees will serve a minimum probationary period
of 1-year uninterrupted by any type of service break.

Notice. In the event of changes to the promotional process or policy, the Police Chief will
provide a minimum of a 14-calendar day notice to the Union and at the request of the
union meet to discuss the changes.

ARTICLE 36
TERM OF AGREEMENT

This contract shall be binding on both parties and effective from the 1st day of January,
2023 to and including the 31st day of December, 2024.

IN WITNESS WHEREOF, the parties hereto have executed this agreement as ratified by the
Police Supervisory Unit and approved by the City Council on September 19, 2023.

CITY OF GREEN BAY GREEN BAY POLICE DEPARTMENT
SUPERVISORY PERSONNEL
Mayor President

Chief of Operations

Police Chief

ATTEST:

City Clerk
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APPENDIX A
PHYSICAL FITNESS INCENTIVE PROGRAM

Effective for the 2018 calendar year and each year thereafter, employees covered under this
contract will be eligible for an annual physical fitness incentive of up to $540 annually by
successful completion of a City designed physical fitness course (PFC). The initial design of the
course will be the entry level officer fitness course test. Scheduling of the PFC, makeup and/or
PFC retest will be determined by the Chief of Police or designee.

An employee who successfully completes the PFC with a passing time will receive an incentive
payment of $540.

If an employee does not pass the PFC on their first attempt they have the following options:

a. An employee completing the course but not passing may receive $100 for
completion of the course, or;

b. that employee may request a re-test, in writing, within 30 calendar days to the
Chief of Police or designee. The employee will be allowed to retake the PFC at the
next available makeup date. If an employee passes the PFC on their second
attempt they will receive an incentive payment of $270 in that calendar year.

All payments are subject to appropriate tax deductions and will be WRS eligible.

An employee who is incapacitated during the PFC test may test at an alternate time
established by the City. In the event an employee has a medical restriction preventing
participation in a particular portion of the PFC, the City will establish an alternate testing
procedure.
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REPORT OF ROUTINE PERSONNEL ACTIONS
FOR REGULAR EMPLOYEES
September 12, 2023

Position Department/Division Name

New Hire

IT Specialist Transit Cody Langston
Firefighter Fire Dieter Altschwager
Firefighter Fire Brady Schadrie
Firefighter Fire Chad Perrizo
Firefighter Fire Nathan Coisman
Firefighter Fire Tucker Moynihan
Firefighter Fire Bennett Isley
Firefighter Fire Samuel Schuhart
Promotion

Seasonal Engineering Aide DPW Dylan Ferron
Deputy IT Director Admin Svs David Wilquet
Advanced Patrol Officer PD Steven Meisner
Police Specialist | PD Miranda Walvort
Transfer

Conservation Corps Crew Member PRF Megan Cihaski
Custodian PRF Cameron Arvey
Park Maintenance Foreperson PRF Ryan Doering
Engineering Technician DPW Kelly O'Malley

Reclassification

Civil Engineer | DPW Myla Ting Thompson-Eagan
Grade/Step Change

Carpenter PRF Gary Faulkner
Crime Analyst PD Jonah Riggle
Parking Maintenance Technician DPW Eric Doyka
Battalion Chief Fire Raymond Fuiten
Communications Coordinator PD Jennifer Gonzalez
Sr. GIS Analyst DPW Brennan Rhode
Operator | DPW Jacob Borley
Communications Technician DPW Robert Jones
Engineering Aide Il DPW Patrick Molski
Transit Operator Transit Seth Huebner
Patrol Officer PD Peter Mitchell
Patrol Officer PD Alec Schuetze
Patrol Officer PD Eli Armstrong

End of Employment

Transit Operator Transit Robert Limberg
Parking Maintenance Technician DPW Dawson Gmeinder
Locate Technician DPW Amanda Bedord
Seasonal Engineering Aide DPW James Vander Wyst
Seasonal Engineering Aide DPW Keeshawn Katers
4K Naturalist PRF Brooke Conrad
Seasonal Maint. Employee DPW Gavin Ostrenga
Seasonal Engineering Aide DPW Madison Roach
Seasonal Engineering Aide DPW Hannah Vincent
Seasonal Engineering Aide DPW Melody Siudzinski

Senior Animal Keeper PRF Sheridan Breen

Date

9/11/2023
9/5/2023
9/5/2023
9/5/2023
9/5/2023
9/5/2023
9/5/2023
9/5/2023

9/5/2023
9/11/2023
8/31/2023
8/31/2023

8/28/2023
8/28/2023
8/28/2023

9/5/2023

9/5/2023

8/23/2023
8/8/2023
8/31/2023
8/30/2023
8/22/2023
8/8/2023
9/16/2023
9/4/2023
8/20/2023
8/3/2023
9/6/2023
9/6/2023
9/6/2023

8/19/2023
8/10/2023
8/22/2023
8/25/2023
8/18/2023

6/9/2023
8/29/2023
5/23/2023
5/23/2023
5/23/2023
9/12/2023



	A. Zoom Meeting Information.
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