Titlgtown,US A

AGENDA OF THE GREEN BAY
PLAN COMMISSION

THURSDAY, MAY 2, 2024, 6:00 PM
City Hall, Room 203 - Council Chambers.
Virtual attendance is also available via Zoom.

A. Zoom Meeting Information.

I. Join Zoom Meeting Online:
https://us02web.zoom.us/j/84137675822?pwd=L2EyVIpDSIZGZ | FicmlpWnZIOEVnUT09

Or call in by phone: +1 312 626 6799
Meeting ID: 841 3767 5822
Passcode: 483400

If you wish to speak at this public meeting or leave a comment, please fill out the online
Comment Form prior to the meeting. More detailed Zoom Instructions can be found online.

B. Roll Call.

I. Members: Chair Lisa Hanson, Vice-Chair Jacob Miller, Ald. Jim Hutchison, Derius Daniels,
and Ken Rovinski.

C. Approval of the Agenda.

I. Approval of the agenda for the Thursday, May 2, 2024, meeting of the Green Bay Plan
Commission.

D. Regular Business.

|. (ZP 24-04) Public Hearing on a request to create a Planned Unit Development (PUD) for the
creation of a 21 small home cottage court located at 2890 St. Anthony Drive, submitted by
Veteran’s |st of NEW, Inc, applicant, on behalf of Brown County Mental Health Center,
property owner (Ald. Grant, District |)

2. (ZP 24-04) Consideration with possible action on a request to create a Planned Unit
Development (PUD) for the creation of a 21 small home cottage court located at 2890 St.
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Anthony Drive, submitted by Veteran’s |st of NEW, Inc, applicant, on behalf of Brown
County Mental Health Center, property owner (Ald. Grant, District )

E. Informational.
I. Date of next meeting: May |3, 2024

F. Adjournment.

1) THIS MEETING IS RECORDED: THE VIDEO OF THIS MEETING AND MINUTES ARE AVAILABLE ONLINE
AT www.greenbaywi.gov

2) ACCESSIBILITY: Any person wishing to attend who requires special accommodation because of a disability,
should contact the City Safety Manager at 920-448-3125 at least 48 hours before the scheduled meeting time so
that arrangements can be made.

3) QUORUM: Please take notice that a majority or quorum of the Common Council will attend this Plan
Commission meeting and will constitute a meeting of the Common Council for purposes of discussion and
information gathering relative to this agenda.

4) REPRESENTATION: The party requesting the communication, or their representative, should be present at this
meeting.
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Report to the
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MEETING DATE PREPARED BY
May 2, 2024 David Buck, Staff

AGENDA ITEM#D.I

(ZP 24-04) Public Hearing on a request to create a Planned Unit Development (PUD) for the creation of a 21
small home cottage court located at 2890 St. Anthony Drive, submitted by Veteran’s |st of NEVV, Inc,
applicant, on behalf of Brown County Mental Health Center, property owner (Ald. Grant, District 1)

BACKGROUND

RECOMMENDATION

FISCAL IMPACT

ATTACHMENTS

None
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Report to the
Green Bay Plan Commission

Titletown , USA

MEETING DATE PREPARED BY
May 2, 2024 David Buck, Staff
AGENDA ITEM#D.2

(ZP 24-04) Consideration with possible action on a request to create a Planned Unit Development (PUD)
for the creation of a 21 small home cottage court located at 2890 St. Anthony Drive, submitted by Veteran’s
I'st of NEWV, Inc, applicant, on behalf of Brown County Mental Health Center, property owner (Ald. Grant,
District 1)

BACKGROUND

Reason for Request: To permit the development of a military veteran preferred small home cottage court
on a 3.46-acre property, yet to be divided.

Subject Parcel Zoning and Land Use: Subject land area is zoned Public Institutional (Pl) District and is
undeveloped green space. The property was formerly the location of the Brown County Mental Health
Center.

Surrounding Zoning and Land Uses:

North: Public Institutional (Pl) | Veteran Preferred Multi-Family Residential

South: Public Institutional (Pl) | Green Space

East: Public Institutional (Pl) | Green Space

West: Varied Density Residential (R3) | Multi-Family and Assisted Living Residential

Comprehensive Plan: The 2022 Smart Growth Plan designates this area for other Public or Semi-Public
Uses. Public or Semi-Public Uses are defined as “public buildings and public facilities, buildings for private
organizations that are supported heavily by public funds and donations, hospitals and closely associated
medical clinics (even though they may be privately owned), places of worship and cemeteries”. The
proposed development is a mix of residential and social service activity and falls within the category of
private organization heavily funded by public resources. The proposed use is not in conflict nor inconsistent
with the recommendation of the Comprehensive Plan.

Even though the proposed use is not inconsistent with the future land use recommendation, the underlying
zoning of the property will remain Public Institutional (Pl) District and the city will utilize the Planned Unit
Development Overlay (PUD) District to facilitate this request. Per code, the use of a PUD is a means to
enable the development of land in an integrated and innovative fashion, to allow for flexibility in site design,
and to encourage development that is sensitive to environmental, cultural, and economic considerations. It
also provides the City Council with the ability to establish any reasonable conditions of approval determined
to be necessary to mitigate potential adverse impacts. By using the PUD and not changing the underlying
zoning, the City’s future land use designation will remain Pl should the development not occur. This is
meaningful as the property is currently owned by Brown County and would be retained by the County
should the project not come to fruition. If the project is constructed and in operation, staff will review the
future land-use for the area and likely bring forward recommended changes to the future land use plan to
reflect the character of the proposed low-medium density residential development.

100 North Jefferson Street, Green Bay, Wisconsin 54301-5026
greenbaywi.gov



Analysis: The request before the Plan Commission is for approval of a PUD for the development of a 21
small home cottage court to be developed in three phases. The units are proposed to be veteran preferred
and complemented with a variety of social and supportive services for tenants/residents. This project will
incorporate two primary elements:

I. New housing opportunities in the form of a single-family home cottage court including the development
of 21 “small” single-family detached structures:

|7 - 400 square foot homes
4 - 600 square foot homes
Storage garage

Community center

Pavilion

Garden areas

Two surface parking lots

0 -0 On O

2. Social and Support Services will be limited to residents of the development and be administered by
qualified/licensed professionals with assistance of trained volunteers. Social and supportive services activities
will include:

a. Active case management. Case management will be required for individuals enrolled in the rapid
rehousing program and individuals receiving HUD VASH vouchers

Employment and career services

Group and individual mental health therapy

Physical wellness activities such as yoga, tai chi, massage, and chiropractic services

Mental health counseling services

Financial literacy programs

~0 an o

The overall development area is approximately 3.46 acres of land currently part of a larger 33-acre parcel
owned by Brown County but designated to be divided off and deeded to the petitioner upon zoning
approval. It is located on the City’s east side at 2890 St. Anthony Drive, approximately 1/3 of a mile south of
the Curry Lane/St. Anthony Dr. intersection and approximately 1/10 of a mile north of Mt. Mary Drive
intersection. A veterans preferred apartment building is adjacent to the north, Brown County property
including an unmarked cemetery is located to the south on their 33-acre property, and an additional 225-
acres of Brown County owned lands are to the north, northeast and east. A majority of the land is
undeveloped but lands with frontage on St. Anthony Dr. and Curry Lane include Brown County Shelter
Care, Curative Connections and ProSolutions, Brown County Sheriff's Dept., Brown County Jail and Juvenile
Detention Center, and Brown County Nursing Home. Lands across St. Anthony Drive are developed with
several medium density apartment complexes, a nursing home/post-hospital rehab facility, a residential senior
living and memory care facility, and Freedom House Ministries Shelter.

The proposed 21 small home cottage court is projected to be completed in three phases.

I. Phase | is proposed to include a 25-foot-wide private roadway from St. Anthony Dr., pedestrian
sidewalks, 5-400 square foot single story homes, 2-600 square foot single story, and a |4-stall surface
parking facility.

2. Phase 2 shall consist of 7-400 square foot single-story homes, a 3,150 square foot single-story
community center, a 1,200 square foot single-story garage, a 14-stall surface parking facility, a 250
square foot single-story pavilion, and a communal garden area.

3. Phase 3 shall consist of 5-400 square foot single story homes, 2-600 square foot single story homes,
and a communal garden area.
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The homes are proposed to have a minimum lease term of 30 days and occupancy will be limited to one
tenant/occupant in each of the 400 square foot homes and two tenants/occupants in each of the 600 square
foot homes. All potential residents will be screened prior to leasing including a vigorous intake procedure as
detailed in the submitted operating procedures as well as the use of CCAP, Green Bay Municipal Court
records, sex offender registry, and US Dept. of Justice website.

All homes and other structures are proposed to be single story. The homes and other structures will be set
back greater than 400 feet from St Anthony Dr right-of-way, except for a community identity sign, and
setback from the side yards to the north and the south no less than 10 feet from the future property

line. As proposed, all home building designs will include an open gable roof, covered front porch, primary
front facade window and windows on all sides of the homes. The buildings shall be clad in horizontal vinyl
siding. While the structures are modest in size, staff feels they can attain the same level of architectural
character as other homes within the city and staff recommends their exterior characteristics be enhanced to
include shake siding in the gable ends of both the covered porch and home itself, an additional window be
added on both side fagades of the structure, be a minimum of 3 distinct and different siding colors for homes
so no more than 7 of the 21 homes will have the same siding color. All window and door openings are also
recommended to include trim in a contrasting color to the siding. Front porches are recommended to
include railing that matches the color of the home’s trim. The community center, garage and pavilion are
not currently designed but must meet the building standards located within the Zoning Code.

Access to the development will consist of a single private roadway off St. Anthony Drive. It is proposed to
be 25 feet wide accessing the entirety of the site and shall be terminated in a cul-de-sac or other “turn-
around” acceptable to Green Bay Metro Fire Department and the Department of Public Works. Pedestrian
access shall be provided in the form of a paved, 5-foot wide sidewalk/trail providing pedestrian access from
St. Anthony Drive to all structures within the development area. Additionally, staff recommends that
painted crosswalks and pedestrian crossing signs be included across the private roadway at the locations of
the parking facilities. Motor vehicle parking shall consist of 28 parking stalls within two, |4-stall surface
parking facilities and one utility garage.

Lighting throughout the PUD area will need to meet the standards as set forth within zoning code and will
also include “dusk to dawn” security lighting installed throughout the PUD area and more specifically
between the homes and at the community center. Approximately 12 security cameras will be installed
throughout the PUD area and Green Bay Police will be provided access to surveillance upon request
according to the submitted operations plan. Two management/security staff will be on-site weekdays from 8
a.m. — 5 p.m. At nights and weekends, there will be one resident designated as on-site management/security
person for every 7 homes developed and occupied.

Landscaping throughout the PUD area shall meet the standards as set forth within the Green Bay Municipal
Code as if the overall project area was a multiple family use adjacent to residentially zoned property. Specific
attention shall be given to screening parking lots from adjacent property.

The petitioner began looking for a site to create a veteran preferred cottage court, which is based off others
around the country, a few years ago. They indicated that in 2021 the Greater Green Bay Community
Housing Initiative Task Force published the Blueprint Study that identified 3,715 residents who needed
affordable housing and veterans made up |13% of that population. Veterans |st of NEW began discussions
with property owners and went before the Brown County Board of Supervisors on December 20, 2023,
where they were granted approximately 3.46 acres of property from the County’s approximately 260 acres
in the area by a 24-0 vote. The petitioners attended a Schmitt Park Neighborhood Association meeting on
January 8, 2024, to introduce the project and provide information. An application for the Planned Unit
Development Overlay was submitted to the City and the item was tentatively placed on the Plan
Commission agenda for February 26, 2024. The Schmitt Park Neighborhood Association continued
communication with the petitioner and regularly expressed concern about the project, including drafting two
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separate Association Board Resolutions mainly requesting more information. Based on these concerns and
requests for information from the neighborhood association, the petitioner sent letters to property owners
within 400 feet of the project’s parent 33-acre parcel and held an open house/full presentation meeting on
February 20, 2024. Approximately 90 people attended. Questions and concerns from the neighborhood
association remained. The petitioner requested the item be held at the February 26th Plan Commission
meeting, so they could provide a more robust application package that addresses questions raised. In light of
perceived treatment by the neighborhood association and lack of progress on communication, Veteran’s Ist
of NEW did not conduct another open house with the neighborhood.

Ald. Grant, Schmitt Park Neighborhood Association, and property owners within 400 ft. have been notified
of the meeting and two sets of “Zoning Action” signs have been placed on the property along St. Anthony
Drive, per Plan Commission policy. Staff has received many written comments about the request and has
included them in the agenda packet for the Commission’s consideration.

RECOMMENDATION

Staff is recommending approval of the request, subject to the following conditions:

I. Adoption of the draft PUD Ordinance.

2. Land division takes place separating the project area from the parent parcel (21-283).

3. If the social and support services uses are discontinued, the managed operation is dissolved, or if
Veteran’s |st of NEW no longer manages the development, the managed social and support service
uses shall terminate immediately. The managed social and support service uses/operations shall not
be renewed or reestablished without the Plan Commission and City Council review and approval.

4. At the discretion of the Common Council or the Director of Community and Economic
Development, a review by the Plan Commission may be required to ensure compliance with this
Planned Unit Development and identify any areas of concerns including but not limited to:

a. Police calls and other documented safety concerns.
b. Inadequate facilities.
5. Development is managed in conformance with the submitted operating plan.

FISCAL IMPACT

ATTACHMENTS

ZP 24-04 Location Map2

Z0O 09-24 final Draft PUD -W EXHIB 4.27.24
ZP 24-04 Application 1.30.24

Land area map_2-1-2024

Veterans |st Site Plan 3.19.2024
24-073-R - VETERANS IST - 400 SQFT
400 Sqft Visualizer

24-074-R - VETERANS IST - 600 SQFT
9. 600 Sqft Visualizer

10. Landscape | and 2

I'l.  City Packet

2. 2.24.24 SPNA E-mail Comments

3. 3.13.24 SPNA Resident Letter

14.  4.21.24 SaraPiper_824 Mount Mary

5. 4.23.24 Paul Sullivan_565 MainDePere
6.  Big Story Alert Combined 3.18.24

©NoUAWDN —
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17.
18.
19.
20.
21.
22.

2.19.24 Dawn Schampers_ 1006 St Mary
2.19.24 Tom & Janet Smies_| 188 St Lawrence
2.21.24 Michael & Susan Watts, 3025 Bay View
2.23.24 SPNA E-mail Comments

2.23.24 Steve North_930 Forest Hill

Envir & Hist Feature Map
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[ Proposed PUD Site
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This is a compilation of records and data located in various
City of Green Bay offices and is to be used for reference
purposes only. The City of Green Bay is not responsible for
any inaccuracies or unauthorized use of the information
contained within. No warranties are implied.
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Zoning Petition (ZP 24-04)
Proposed Planned Unit
Development (PUD) at
2890 St. Anthony Dr.
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ZONING ORDINANCE NO. 09-24

AN ORDINANCE ZONING LOCATED AT
2890 ST. ANTHONY DRIVE WITH A
PLANNED UNIT DEVELOPMENT OVERLAY DISTRICT
(ZP 24-04)

THE COMMON COUNCIL OF THE CITY OF GREEN BAY DOES ORDAIN AS
FOLLOWS:

SECTION 1. Section 44-30, Green Bay Municipal Code, together with the
zoning map referred to therein, is hereby amended by establishing a Planned Unit
Development District on the following described property (as shown on Exhibit A -
Location Map):

PART OF GOVERNMENT LOT 4 AND 5, BEING PART OF SECTION 27,
TOWNSHIP 24 NORTH, RANGE 21 EAST, CITY OF GREEN BAY, BROWN
COUNTY, WISCONSIN, MORE FULLY DESCRIBED AS FOLLOWS:
COMMENCING AT THE SOUTHEAST CORNER OF SAID SECTION 27; THENCE
NORTH 01 DEGREES 11 MINUTES 45 SECONDS EAST, ALONG THE EAST LINE
OF THE SOUTHEAST 1/4 OF SAID SECTION, A DISTANCE OF 693.94 FEET;
THENCE NORTH 89 DEGREES 14 MINUTES 27 SECONDS WEST, A DISTANCE
OF 1612.41 FEET TO THE POINT OF BEGINNING; THENCE CONTINUING
NORTH 89 DEGREES 14 MINUTES 27 SECONDS WEST, A DISTANCE OF 690.00
FEET; THENCE NORTH 00 DEGREES 45 MINUTES 33 SECONDS EAST, A
DISTANCE OF 95.95 FEET; THENCE NORTH 89 DEGREES 14 MINUTES 27
SECONDS WEST, A DISTANCE OF 403.83 FEET; THENCE ALONG THE
EASTERLY RIGHT-OF-WAY LINE OF ST. ANTHONY DRIVE, 95.18 FEET
ALONG AN ARC OF A CURVE TO THE LEFT, SAID CURVE HAVING A RADIUS
OF 747.53 FEET AND A CHORD THAT BEARS NORTH 34 DEGREES 33
MINUTES 01 SECONDS EAST, 95.11 FEET; THENCE SOUTH 89 DEGREES 14
MINUTES 27 SECONDS EAST, ALONG THE SOUTH LINE OF LOT 1 OF
CERTIFIED SURVEY MAP NO. 8338 AND ITS EASETERLY AND WESTERLY
EXTENSION, A DISTANCE OF 1040.93 FEET; THENCE SOUTH 00 DEGREES 45
MINUTES 33 SECONDS WEST, A DISTANCE OF 175.00 FEET TO THE POINT OF
BEGINNING.

CONTAINING 150,485 SQUARE FEET [3.455 ACRES].

SUBJECT TO ALL EASEMENTS AND RESTRICTIONS OF RECORD.



SECTION 2. Pursuant to Chapter 44, Article XX, Green Bay Municipal Code, as it
applies, the following conditions are imposed:

A.

PURPOSE AND INTENT. The Planned Unit Development (PUD)
Overlay District is being utilized to permit the development of a 21 small
home cottage court in three phases. The units will be veteran preferred
and be complemented with a variety of social and supportive services for
tenants/residents. This project will incorporate two primary elements:

1.

New housing opportunities in the form of a single-family home cottage
court including the development of 21 “small” single-family detached
structures (17-400 square foot homes and 4-600 square foot homes),
storage garage, community center, pavilion, garden areas, and two
parking lots. The project is proposed to be constructed in three
development phases.

Social and Support Services including active case management,
job/career services, group and individual mental health therapy,
physical wellness activities, and financial literacy programs.

DEVELOPMENT AREA AND PHASING.

1.

Development Area - The approximately 3.46-acre development area,
as depicted on Exhibit B- Conceptual Site Plan, shall be divided from
the 33-acre parent parcel 21-283 and shall be a parcel onto itself.

Project Phasing — The development shall be constructed in three

phases:

a. Phase 1 shall consist of the construction of a 25-foot-wide private
roadway, pedestrian sidewalks, 5-400 square foot single story
single-occupancy homes, 2-600 square foot single story double-
occupancy homes, and a 14-stall surface parking facility.

b. Phase 2 shall consist of 7-400 square foot single story single-
occupancy homes, 3,150 square foot single-story community
center, 1,200 square foot single story garage, 16-stall surface
parking facility, 250 square foot single story pavilion, and a
communal garden area.

c. Phase 3 shall consist of 5-400 square foot single story single-
occupancy homes, 2-600 square foot single story double-
occupancy homes, and a communal garden area.

LAND-USE. Detached single-family residential uses are the only
principal use permitted and shall be further regulated as follows:

1.

Tenure - all homes shall have a minimum lease term of 30 days.
Occupancy - 400 square foot homes are limited to single-person
occupancy and the 600 square foot homes are limited to two-person
occupancy.



3. Accessory uses are limited to residents of the development and include

a community center, parking facilities, gardens and supportive social
service activities as included and detailed in Exhibit D — Operations
Plan. Supportive social service are limited to residents of the
development, will be administered by qualified/licensed professionals
with assistance of trained volunteers. Social and supportive services
activities are summarized as follows:

a.  Active case management. Case management will be required for
individuals enrolled in the rapid rehousing program and
individuals receiving HUD VASH vouchers

b. Employment and career services

c.  Group and individual mental health therapy

d.  Physical wellness activities such as yoga, tai chi, massage, and
chiropractic services

e.  Mental health counseling services

f.  Financial literacy programs

D. DIMENSIONAL REGULATIONS. Dimensional and area requirements

shall meet the following regulations:

1.

Lot Width and Area. Lot shall have a minimum of 95 feet of
frontage/lot width along St. Anthony Drive right-of-way that expands
to approximately 190 feet wide approximately 400 feet east of St.
Anthony Drive right-of-way. Lot shall be approximately 1,040 feet in
depth.

Setbacks.

a. Front yard setback (west): Minimum setback required from the St.
Anthony Drive right-of-way is 400 feet.

b. Side yard setback (north and south): Minimum side yard setback is
ten (10) feet.

c. Rear yard setback (east): Minimum rear yard setback is 100 feet

d. Allowed Encroachments: The private roadway, pedestrian walks
and signage shall be permitted within the front yard setback.
Communal gardens shall be permitted within the side and rear yard
setbacks.

Height. The maximum building height for any structure within the
development is 25 feet from established grade or 1.5 stories,
whichever is less.

Impervious Surface. Maximum impervious surface including all
buildings, drives, walks, etc. is 60% of lot area.



E.

ARCHITECTURAL DESIGN.

1.

All home building designs shall generally comply with Exhibit C —
Conceptual Building Elevations. They will include an open gable
roof, covered front porch, primary front fagade window and windows
on all sides of the homes. The buildings shall be clad in horizontal
vinyl siding. Architectural design of the homes shall also be subject to
the following requirements:

a. The gable ends of both the covered porch and home itself shall
include shake siding.

b. An additional window shall be added on both side facades of the
structure.

c. There shall be a minimum of 3 distinct and different siding colors
for homes so no more than 7 of the 21 homes will have the same
siding color.

d. All window and door openings shall include trim in a contrasting
color to the siding.

e. Front porches shall include railing that matches the color of the
homes trim.

Community Center building shall be consistent in style and design

with the single-family homes and shall meet the Building and Site

Design Guidelines located in Green Bay Municipal Code, Chapter 44,

Article XIX, Division 3.

STORM WATER MANAGEMENT AND GRADING PLAN. If

necessary, a storm water management and grading plan meeting the
standards established by the Department of Public Works, Brown County,
and the State of Wisconsin shall be submitted to and approved by the City
prior to the issuance of building permits.

1. The storm water management and grading plan shall be comprehensive

and take into account expected build-out of the entire PUD area as
depicted on Exhibit A — Location Map.

Stormwater management facilities should function not only as a utility

but also as an integral site amenity.

a. Green infrastructure and sustainable stormwater management
practices are encouraged to be utilized throughout the site.

b. Traditional stormwater facilities shall be designed with
landscaping providing human-scale interest and incorporating
native plant species where possible.

c. Include public interface and interaction through the use of site
amenities such as walking paths, sitting areas, art and
educational/interpretive signage.



SIGNAGE. Signage throughout the PUD area shall be regulated as
follows:

1. Signage shall be regulated as the R-1 Low Density District per the
Green Bay Municipal Code, Chapter 30, Article II.

2. One development identity sign shall be permitted along the St.
Anthony Drive right-of-way. It shall be limited to a monument style
sign setback a minimum of 5 feet from the right-of-way, be no taller
than 10 feet from established grade and no greater than 30 square feet
in sign area. Sign may be internally or externally illuminated.

REFUSE AND MECHANICALS. Screening of refuse material
containers and mechanical equipment throughout the PUD area shall meet
the standards as set forth within the Green Bay Municipal Code, Chapter
44, Article XIX, Division 3, Section 44-1917 and further regulated as
follows:

1. Refuse material containers and mechanical equipment shall not be
located between any principal structure’s front facade and the public
right-of-way and shall be screened so as not to be visible from adjacent
property and the public right-of-way with materials compatible to the
nearest structure.

PARKING. Motor vehicle parking shall consist of 28 parking stalls

within two surface parking facilities and one utility garage as depicted on

Exhibit B- Conceptual Site Plan. No motor vehicle parking shall be

permitted on any other part of the development area.

1. Phase 1 shall include one of the two surface parking facilities and
contain a minimum of 14 stalls.

2. Phase 2 shall include one of the two surface parking facilities and
contain a minimum of 14 stalls.

LIGHTING. Lighting throughout the PUD area shall meet the standards
as set forth within the Green Bay Municipal Code, Chapter 44, Article V,
Division 8. Additionally, “dusk to dawn” security lighting shall be
installed throughout the PUD area and more specifically between the
homes and at the community center.

SECURITY. A minimum of 10 security cameras will be situated
throughout the PUD area and at least 1 security camera at the community
center. Additionally, an emergency evacuation plan shall be posted at the
community center.

LANDSCAPING. Landscaping throughout the PUD area shall meet the
standards as set forth within the Green Bay Municipal Code, Chapter 44,
Article XIX, Division 5 as if the project was a multiple family use




adjacent to residentially zoned property. Specific attention shall be given
to screening parking lots from adjacent property.

M. ACCESS AND CIRCULATION. Access and circulation for automobile
and pedestrian traffic shall be established in substantial conformity with
Exhibit B- Conceptual Site Plan.

1. Private roadway shall be a minimum of 25 feet wide with access to St.
Anthony Drive and shall be designed to afford appropriate EMS and
utility vehicle access as approved by the Green Bay Metro Fire
Department and the Department of Public Works.

2. Pedestrian access shall minimally be provided in the form of a paved
5-foot wide sidewalk/trail on both sies of the private roadway
connecting St. Anthony Drive with all structures within the
development area. Additionally, painted crosswalks across the private
roadway and pedestrian crossing signs shall be located at the locations
of the parking facilities.

SECTION 3. The provisions of this ordinance, including, without limitation, the
granting of a conditional use permit and all obligations, conditions, restrictions, and
limitations related thereto shall run with and be jointly and severally binding upon the fee
simple owner and the beneficial owner of all or any portion of the subject property. All
obligations, requirements, and rights of the owner shall run with the land and shall
automatically be assigned to be binding upon and inure to the benefit of its successors
and assigns, including, but not limited to, any entity acquiring any financial interest in the
subject property and/or any subsequent owner and/or beneficial owner of all or any
portion of the subject property.

SECTION 4. Each exhibit which is attached to this ordinance is deemed to be
and 1s expressly made a part of and incorporated into this ordinance to the same extent as
if each such exhibit, and the plans identified therein, had been set forth in its entirety in
the body of this ordinance.

SECTION 5. All ordinances or parts of ordinances in conflict herewith are
hereby repealed.

SECTION 6. In addition to all other remedies available to the City of Green
Bay, the City may decline to issue any building or other permits otherwise required by
any ordinance of this City while any violation of this ordinance remains uncured.

SECTION 7. If any provision in this ordinance is held invalid or unconstitutional
by any court of competent jurisdiction, such a decision shall not affect the validity of any
other provision of this ordinance. It is hereby declared to be the intention of the City of
Green Bay that all provisions of this ordinance are separable.



SECTION 8. This ordinance shall not take effect until a public hearing is held
thereon as provided by Chapter 44, Article II, Division 2, Section 44-82 Zoning
Amendments, Green Bay Municipal Code, and the adoption and publication of this
ordinance.

Dated at Green Bay, Wisconsin, this day of , 2024,

APPROVED:

Eric Genrich, Mayor

ATTEST:

Celestine Jeffreys, City Clerk

db:

Attachments:

Exhibit A - Location Map

Exhibit B — Conceptual Site Plan

Exhibit C — Conceptual Building Elevations
Exhibit D — Operations Plan
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Migsion Statement

To offer Northeast Wisconsin veterans who are struggling with housing insecurity a safe,
supportive place to call home amongst their fellow veterans, Qur Veterans 1st Team will
help veterans work on themselves to become self-sufficient,

Vision

Veterans 1st will help Northeast Wisconsin veterans by providing them with Rapid
Rehousing and supportive services for up to 24 months, followed by the opportunity to
move into Affordable Housing after completing counseling, job training, and job placement
for an additional 3 years. We will give our area veterans a place to call home with wrap-

around services to help them succeed with their purpose and a desire to become self-
sufficient.

Program Overview
Initial
At the completion of construction, Veterans 1% of NEW will provide 4 Rapid Rehousing

homes, 17 Affordable Homes and a Community Center where sl the programming, career
training and gatherings will take place in a Cottage Court with veteran mentorship.

Objectives

The case management program is the primary method whereby Veterans 1% of NEW
achieves its fundamental goal of helping veterans find solutions to their current situation,

make contacts with resources in the community, and address critical issues that affect
their nhysical, emational, and spiritual well-heing.

Resident Management

» Enable residents to identify key issues that have caused their current situation

* Help residents create manageable goals that will result in successful transition to a
normal lifestyle with a steady stream of income and stable housing

-+ Helpresicents break goals-down intomanagesble steps

« Monitor resident progress, give encouragement, create accountability, motivate

o  Work with other case managers to identify problem areas and possible solutions

Resident Assessment
Purpose

We will assess each veteran coming into our program to effectively enable them to regain
their independence in up to five years and offer programming to address any issues they
may be struggting with. If they are successful and would like to stay to be a Squad Leader,
they will be vetted and be responsibie for the other members in their squad of 7 homes.



Indicators

There are indicators that help identify a person’s level of personal accountability and ability
to manage their own goals.

Since our program is designed around the needs of veterans who need to become self-
sufficient, some are obvious if they are to succeed:

Does the resident have a sustainable stream of income that is adequate to meet
their needs? Is the resident willing to obtain a sustainable stream of income?

is the resident able to obtain a betier paying job? Do they have a good employment
record?

Will the resident have a problem finding housing after the 5 years in the program?
Will they have a problem with a referral from a previous landlord?

Does the resident have a good credit history or financial record? Can they
successfully pass a credit check? What is the size of their debt?

Has the resident had a previous problem with substance use? If so, have they
addressed itin a clear and responsible manner?

Does the resident have a problem with health or mental health? Are they receiving
appropriate treatment for their condition?

These are indicators that will help us to determine what tasks need to be accomptished if
the resident is to be successful.

Tasks

What will residents have to do to complete our program successfully? Some tasks need to
be accomplished by all residents.

Rapid Rehousing (RRH) residents must find adequate employment or search for
employment, volunteer, and attend meetings for at least 20 hours a week. Once
they become employed, they will pay $100 a month for rent plus 10% of their
income going into a savings account for up to 24 months.

Affordable Housing (AH) residents must find employment that will allow them to pay
the Fair Market Vailue rent and encourage them to save up to 10% of their income 1o
be able to obtain housing outside the village in up to 5 years.

RRH residents will be required to open a savings account and wilt have to verify the
status of the account at each case management session.

RRH residents will be required to attend House meetings weekly and AH residents
will be encouraged to attend.

RRH residents wiil have to attend weekly case management sessions that will heip
them set and keep personal goals.



All residents will have to keep their homes presentable and will be subject to regular
inspections. RRH residents will be given weekly chores that will be checked for
completion. Inspection scores will be part of their ongoing case management file.

Some tasks will depend upon the level of the resident, such as:

RRH residents will be substance free. Those who have had problems in the past, or
whose behavior indicates the possibility of substance abuse will be subject to
random drug tests. Those who are in a drug or alcohol treatment program will have
to supply a release of information to their case manager so that the results of testing
can be verified.

Group sessions that are designed around a specific need will be required whenever
aresident has indicated a need for a particular group. Some groups would include
12-step groups, financial literacy, anger management, etc.

Community Counseling will be available to residents who have demonstrated a
need that should be addressed such as abuse issues, anger issues, etc.

Outcomes

Defining success is simple in most cases: The resident can leave the village with an
adequate job and an adequate place to live after up to five years or stay on as a Squad
Leader if they have the leadership skills to help manage other residents.

RRH residents Level 1

Resolution of any problems that contributed to their current situation. An example
would be debt that caused the resident to fail because of garnished wages,
gscalation of interest, etc. The residents will be required to attend the Financial
Literacy classes to consolidate their bills and repay them at an agreed-upon level
that will allow them to manage their level of income.

Ongoing support groups. Local 12-step groups and veterans groups will help them
overcome issues they may be struggling with.

Continuing processes that remain uncompleted. Some residents will have issues
that need follow-up. The residents will be encouraged to follow through with any
processes that have begun, either through continuing counseling or through other
means.

RRH resident Level 2

If a RRH resident has a relapse, they will be given a relapse prevention plan where
they will be required to attend three 12-step groups per week for one month and will
be breathalyzed and drug tested more frequently. At Level 3, if they have another
relapse, they will be given 72 hours to pack up and find other living arrangements.



Warning

You are receiving a warning notice for the following reason (s}:

You are now at Level 3 case management track. This means that your exit goal will be no
later than three days from now oron

This will only change if you do the following:

| agree to the written contract above. | understand that | will be immediately exited from the
program if | do not keep this contract.

Case Manger Date



Intake and Orientation

The purpose of resident intake and orientation is critical to the smooth operation of the
program and the tong-term well being of the residents. Both processes are necessary and
have their own specific goals. In an ideal situation, a resident goes through the intake
nrocess prior to.admission, followead hy an arientation .prf_esé,ss. when an opening hecomes
available.

After obtaining the intake form, the program manager will verify information on the form
and complete pertinent background and criminal activity reports.

Intake

Goals

* (ather accurate, pertinent information

+ Help prospective resident establish a healthy relationship to the program and staff
s Communicate the important and basic information

e Establish a sense of personal responsibility

Procedures

The Resident Intake form is the basic instrument for gathering initial information. Included

on the form are questions that are used for gathering information. All questions on the form
will be answered.

Initial items that must be covered on the intake include:

1. Process intake Form and answers. Have them signthe form

2. Introduce Rules, Agreements and Addendums. (Inform them that the Case Manager
may add additional requirements during future case management sessions). They
must read and sign these forms

3. Introduce chores, house checks, and substance abuse policies for RRH residents

4. Provide a program schedule and highlight required meetings that they will be
expected te attend prier to their grientetion or first case management sessien.

5. Introduce and sign a Release of Information form

When the prospective client leaves the initial interview, they should have agreed to the
basic rules, to keep their home clean and to do their chores. They should understand that
their own personal conduct, their hame, and the chores will be inspected and will help

determine whether they will be allowed to remain in the program after the initial trial
period.

Orientation



Goals

¢ Determine eligibility for further admission

e Distribute the orientation packet

o Confirm assignment of case manager and possible community counseling
* Distribute Welcome Basket and tour the Community Center and village

Determine eligibility for admission

Prior io meeting with the appiicant, review the intake file, criminal background check,
residential agreement, financial information, and assessment. Prepare an agenda that
covers all pertinent areas and create an initial plan that will allow the orientation to be
completed in one hour. If the applicant is not accepted into the program we will offer
available options for other programs in the area, if appropriate.

Distribute the orientation packet

s House rules (special agreements may be left for 1% case manager sessmn)
¢ Release of information form {must be signed)

»  Warning notice sample (discuss poticy)

e  Community Resource Guide

o Chore checklist {cover policy)

o Home inspection form {cover policy)

» Safety Plan (fire exits, smoke alarm policy, etc.)

* Program schedule {cover policy, highlight required meetings)

e Grievance form (mention that we have a grievance procedure)

Confirm assignment of case manager and possible community counseling

Discuss our case management and community counseling programs and answer any
guestions that may arise. Give residents the name of case manager and community
counselor as well as the date and time of initial session with each.

When a choice must be made about who gets a room in the Rapid Rehousing homes, we
will observe the following order of precedence:

is the applicant from Brown County?

Is the applicant from another Northeast Wisconsin County?

Is the applicant willing to participate in program requirements?

Is the applicant willing to sign the Release of Information forms?

Is the applicant employed or willing to participate in job application activities,
obtain a job, and maintain it for the duration of their time in the program?

Do they have the ability to maintain payment of program fees and rent?

6. What is their length of sobriety for the Rapid Rehousing homes?

i A
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Beiow is a list of all our Colla

Construction Team
Luradiance Design
Martinson & Eisele, Inc.
Geisler Group

Garritt Bader

Chad Buntin Construction
Hurkman Mechanical
Plumbers Local 400

Eland Electric
Clectiicians Local 15
Carpenters Local 1146
Operating Engineers Local 139
Greentech Renewables
Job Corps

Hands 4 Heroes

Macce's Flooring

R. K. instaiiations

C.W. Custom Exterior
Leadership Green Bay Team 6
NWTC

Earthseed Landscaping
Kingdom Workers

Boldt Construction

Corporate Builds

Little Rapids Corporation
WELS Trucking Corporation
Associated Bank

Capital Credit Union

Abby Bank

Boldt Construction
Denmark American Legion
US Bank

l ructi
Rick Groonwald
leff Mohr
Jjerry Beiersdorf
Ray Kerkhoff
Ron Umentu

Foremen

N

Veterans is
of NEW

borators that we have contracis or agreementis wiin.

Specialty

Architect

Survey & Site Engineers

Development Advisor

Development Advisor

Framers

Plumber, Permits

Plumbing Installation, Apprenticeships
Electricians, Permits

Electrical Installation, Apprenticeships 5@1\.\ NN he}
Carpentry, Apprenticeships _’
Site Prep MivGr3oes O

Solar materials, installation
Framing, siding, site work, trades
Installing all roofing
Donate-allflooring

in-kind fiooring installation
Exterior finish installation
Fundraise and build Garage
Apprenticeships, wall components
Landscaping

General Construction
Community Center Design/Build

Construction Scheduler
Engineer

Conftractor

Journeyman Concrete Finisher
Dsvelopment Inspector

D 3\3lay



Employment/Education

Department of Workforce Development
Mission Wisconsin

Forward Services Corporation

NWTC

LWeR

Littie Rapids

WEL Trucking

Schieider Trucking

Heaithcare/Emotionat Health
VA Clinic

Vet Center

N.E.W. Community Clinic

Br. Cty. Community Treatment Center
Church Health Services
Foundations Health & Wholeness
9th Street Wellness Center
Resnonate Rady & Energy Healing
Beaming Equine Theiapy
Woodworking Classes

Mavement & Meditation

Financiat Services & Assistance
Brown County Housing Authority
HUD VASH Vauchers

Associated Bank

Fox Valley Veterans Council

Eixs Club

Sofas for Service

Br. Cty. Veterans Service Office
Cornerstone Mortgade

Movement Mortgage

Programming Support Staff
Wisconsin Senior Employment
Concordia University Intern
Substance Use Counselor T
Program Director

General Contractor/Mentor

Security Architect and IT Speciatist
Philanthropy Director

Housing Director

Vantage Point Property Management

Michelle Flynn-Reineke
Steve lanke

Craig Coleman

Ashely Drzewlecki

Lisa Chrisler

Matthew Pennings
Mathew Hastieiter

Heather Grasse
Scott Katska

Kim Frazen

Eliza Killian
Candice Kreis
Sarah Graper
Karen Stoehr
lenelle Schroader
Katie Jamuelson
Rick Groonwald
Amanda List

Patrick Leifker
Patrick Leifker
Stan Kroll

Tim Cody

Kelly Downard
leff Staad

Joe Aulik

Kristy Van Lanen
Cathy Kohlbeck

Darice Hannon
Dalton Lardinois
Gail Nohr

Gail Nohr

K Nohr
Jonathan Davis
Jan Gertzfield
Amber Edwards
Fran Bourassa

On-site 4 hours a week, career services, job placement
On-site as needed, career services

On-site weekly, career services

On-site education services as needed

Dn-gite education senvices as needed

Job opportunities

Job opportunities

Job opportunities

Healthcare, Case Management, rental assistance
Emotional Health Therapies

Mental & Physical Healthcare

Mental Health, Case Management

On-site Emotional Therapy monthly

Mental Health, Case Management

On-site Chiropractic, Massage, Tai Chi, Yoga therapies
On-site Massaga Therany

On and off-site Horse Therapy imoiitily

Project classes monthly

Classes for wellness

Up to 70% of rental assistance
Upta.70% of rental assistance

Dn-site monthiy Financial Literacy classes

Security deposit and rental assistance

$300 Weicoime Baskets and matiresses

Furnishings for 9 homes

File for VA Service-Connected Disability Claims

Apply for VA Home Loan and help find homes to purchase
Apply for VA Home Loan and help find homes to purchase

2-3 employees for office and security monitoring
Qccupational & Nutritional Therapist

Full-time assistance with resources and groups
Full-time rmanaging programs and volunteers

Full-time managing the construction and volunteers
Part-time will monitor the security operations

Part-time grants manager and donor relations
Administer the Housing Choice and HUD VASH vouchers
Assistance with Property Management



VETERANS 1°T OF NEW
SECURITY PLAN



Security

2417 security cameras Jonathan Davis Set up security cameras to view all houses

Frant Desk Office Staff All Staff Monitor security cameras

Green Bay Police Department 911 Will be on-site in minutes if called

Squad Leaders TBD After hours monitoring of all activity

247 encall KhrNobhr Wit address any is3ues as they arise within 20 rminates
24/7 on call GailNohr Will address any issues as they arise within 20 minutes
Security Advisor Jeft Reince Retired Gorrections Officer as needed

The flyer that was illegally inserted in some neighbors mailboxes recently is TOTALLY false. Veterans 1 is NOT
building 198 homes for homeless veterans. In 2024 we would like to build five 400 sq ft Fair Market Value rental
affordable homes and twoe 600 sq ft homes, one of which will be our initial Community Center. In 2025 we would
like to build five more 400 sq ft homes and two more 800 sq ft homes. In 2026 we would like to build the last seven
400 sq ft homes for a total of 21 homes and a Community Center. The affordable homes would be the similar
cliental that are in the current Veterans Manor.

Gail did not say that she has “extensive mental health and substance abuse training”. She has been working with
the recovery population for several years as a Wisconsin Certified Peer Specialist and as a Substance Abuse
Courrsetor 1 Traming. Shg s working o getting Her full toemsgwith e tocat Treatrment Centerthat she fras been
working at for a year now. The year before that she trained at a local Veterans Recovary Program. She has two
Degrees and two Certificates from a [ocal coltege. She will not be the only person working with residents in our
program and will just be helping therm with resources and getting connécteéd to the professionals that we have
listed in the above agencies if needed. We have 35 other professionals listed who are willing to come on-stie to
offer assistance weekly and/or monthly and as needed.

Kim has recently trained and annliad for his Contractor license and worked for 8 custom home huilder for sight
years garly onin his Career. After that he finished his career as a 28-year Journeyman Carpenter. On the first page
you can see the 22 professional construction and development agenciss that will bhe working with us to develop our
Cottage Court. You can see the other five experienced construction foremen that will be on-site supervisors for the

project.

You can also see what we have planned for security on site and 24/7. The cameras will be monitored and any
neighbor who has any concerns can call Kim or Gail at 920-932-1763 or email info@veterans1stnew.com at any
time and we will investigate the concern. All our residents will sign a contract that states that they will not be
outside after 9:30 and will be quiet and considerate. They will also agree to not trespass on private property and if
s0, will face eviction. Brown County Housing Authority does extensive background checks and those on the Sex
Offender Registry will not be accepted.

We have adequate parking and will have adequate lighting and landscaping to try to reduce the parking tot lights.
The houses will be of three different varieties with three different subdued color schemes. We will be as north on
oar 3.5 gTres of property Tlose to Veterans Manor and & tegal distance away from ths Potters Fietd County Property
that we will not disturb.

If you have any other concerns that we have not addressed above, please fill out the postcard and mail it back to us
and we will address it as soon as possible.

Thank you,

Veterans 15 of MEW Staff



Veterans ist
of NEW

Veterans 1% of NEW is a 501(c)(3) EIN: 92-0577700

SECURITY PLAN

The following security plan represents the Licensee’s anticipated operations and procedures. It is a collection
of guidelines that are not legally binding on the Licensee, but are intended to give the police department, the
Green Bay Common Council, and the public a good picture of what the Licensee believes his or her business
will look like and how it will operate. While the Licensee will not receive any citations for deviating from this
security plan, it is a good idea to follow these guidelines because the Council may consider during renewal
time how closely you follow your plan. I you devicte toc for from your security plan and fail to update it at

renewal time, it couid adversely affect your license status.

Executive Director

Business Address:

License Type:
Building Owned or Leased:

Village Capacity:

Parking Capacity/Availabiiity:

Anticipated Security:

Fire alarms/smoke detectors:

Evacuation Procedure:

Security Staff Information:

Phone: 920-932-1763

Kim Nohr 8-1-58
Ph (920) 932-1763

2890 St. Anthony Drive
Green Bay, Wl 54311

Planned Unit Development (PUD)
Owned

25 beds

28 spots

Approximately 12 security cameras, one for every two
Homes and two for the Community Center. 12 Dusk-to-
Dawn lights between homes and Community Center.

There will be fire alarms and smoke detectors in every
Home and in the Community Center per code.

There will be an emergency evacuation plan posted in the
Community Center.

There will be apprx. 2 staff on site during normal

business hours and 1 volunteers between 8:00am-5pm
Monday through Friday. At nights and on weekends, there
will be a Squad Leaders in charge of every 7 homes in their
Squad.

email: info@veteranslstnew.com website: www.veteranslstnew.com
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Veferans Ist
_______________ of NEW

Veterans 1% of NEW is a 501{c){3) EIN: 92-0577700

Neighborhood: Veterans 1° will screen all clients upon entry to the
program. We will utilize C CAP, Green Bay Municipal
Court Records, Sex Offender Registry, US Dept. of
Justice web site.

Police Services: We will screen all applicants and call police with any
Warrants on them. We Breathalyze all RRH residents
As needed. We will allow police access to cameras’
Surveillance upon request. We will meet with any
CUTTCETIed iMeighooTs.

Compliance with Laws: Veterans 1t of NEW will comply with all PUD conditions
And notify the city of any building modifications or
Improvements made. We will comply with all city
Ordinances.

By signing below, | agree that the security plan set forth above accurately represents my policies, procedures,
and goals in running my business.

Licensee: Date:

Phone: 920-932-1763 email: eteranslstnew.com website: www .veteranslstnew.con
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Veterans Ist
of NEW

Veterans 1%t of NEW, Inc. Rapid Rehousing (RRH) Addendum

All residents, staff, and volunteers of Veterans 1* of NEW, Inc. understand the importance of being a “good

mainbdhoar? Thaorofoen o Ak ~
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include but are not limited to:

1.
2.
3.

10.
11,
12.
13.

14,

| will maintain a peaceful, safe, and clean neighborhood and community.

I will respect others and their properties. | will stay on the trails in the neighborhood.
If a neighbor expresses concern, | will provide them with the Veterans 1% phone number of 920-932-1763 or
info@veteransistnew.com email and we will respond promptly.
When a complaint gets addressed from a neighbor, Veterans 1% of NEW will bring up the issue at the next
house meeting. This will be addressed to ensure all residents understand and work together to keep peace
and good neighbor conductin place.

! will attend regular House Meetings and return home by 11:00 pm every night unless preapproved.

I will allow my Squad Leader and/or Staff to visit my home regulariy.

| will remain substance free while in the RRH program and adhere to random alcohol/drug testing or
immediate testing if drug use is suspected. For the first positive test | agree to a relapse prevention
program.

| will meet with a case manager once a week and go to employment and wellness classes.

If unemployed, | will work with employment agencies to search and apply for employment, attend
programming and volunteer for at least 20 hours a week.

I will pay a $100 security deposit and $400 a month by the 1% of every month,

| will save 10% of my income to be able to move into an affordable home in 24 months.

There will be no noise or outside activities after 9:30 pm.

| will complete my weekly chores by the following Monday morning when they will be checked. Chores will
include but not be limited to shoveling sidewalks, mowing grass, cleaning the Community Center common
areas, and other duties as assigned.

Visitars will need to be apnroved by staff 24 houre before the scheduled vigit, If not annroved
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they will not

be allowed to visit.

. | agree to not have any guns in my possession while living at Veterans 1.
16. If | am notin compliance with these rules, | will get a verbal notice. If not corrected | will be given a written

contract. If not corrected, the eviction process will take place.

Relapse Prevention. In case of a relapse, | am required to attend 3-4 meetings a week, and the meeting sheet
needs to he gigned hy the person running the meeting | must shaw nraof of meeating attendanca arwill he

asked to leave the program.

Resident Signature: Date:

Depending on the severity of a relapse, | may be offered a relapse prevention program or be terminated
from the program. Staff will evaluate each case individually.

| agree if | relapse again, | will be asked to leave the program.
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Veterans 1% of NEW, Inc. Affordable Home (AH) Addendum

All residents, staff, and volunteers of Veterans 1% of NEW, Inc. understand the importance of being
a “good neighbor”. Therefore, all residents, staff, and volunteers of Veterans 1% of NEW shall share
common goals, which include but are not limited to:

1.
2.
3.

o o

S| e

11.

12

Resident Signature: Date:

I will maintain a peaceful, safe, and clean neighborhood and community.

| will respect others and their properties. | will stay on the trails in the neighborhood.

If a neighbor expresses concern, | will provide them with the Veterans 1% phone number of
920-932-1763 or info@veterans1stnew.com email and we will respond promptly.
When a complaint gets addressed from a neighbor, Veterans 1% of NEW will bring up the
issue at the next house meeting. This will be addressed to ensure all residents understand
and work together to keep peace and good neighbor conduct in place.
Attendance at regular House Meetings is encouraged.

Twill be allowed to consume alcoholin the home but not outside the home. No illicit drugs

will be allowed.
| will meet with a VA case manager as reguired if in the HUD VASH program.
I will work, volunteer, or go to school for at least 20 hours a week.
| agree to pay a $500 security deposit.

. | agree to pay monthly rent just below Fari Market Value, currently at $840 by the 1 of every

month or face eviction.
I will be encouraged to save 10% of my income to save money to be able to become self-
sufficient and attend Financial Literacy Classes as provided.

. AH residents will be encouraged to join veteran support groups and gatherings on-site. ____
13.
14.
15.

There will be no noise or outside activities after 9:30 pm.
| agree not to have any guns in my possession while living at Veterans 1.
Ifl am notin compliance with these rules, | will get a written notice. If not corrected | will be

ghvan. o writtan cantract, If not corracted, the eviction progess wi

By = [ =
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Veteran 1% Squad Lead Vetting Contract
1. lagree to attend training on Community Resources and emergency contacts.

2. | have a passion to help veteran residents and the ability to communicate effectively.

3. |agree to assist with issues that may come up with residents and visitors in the evening until the
iy asmel aall dlas 24 bhaiie Cralf e | ln-u_u- et t_n_n-\_l—
IIIUIIIIIIE anrrd Lan ¢ i o IIUUI ST IIC I‘l [{IGV q uca

4. Ifinsobriety, | have at least 3 years with no substance use.
5. | will relay any concerns to Veterans 1%t Staff ASAP.
6. | will be given a reduced rent in exchange for my assistance.

7. |agree not to have any guns in my possession while living at Veterans 1%

Name: Date:

Phone: 920-932-1763 email: info@veteranslstnew.com website: www.veteranslstnew.com



identifying Data:

Name, age, presenting voluntarily, involuntarily, referral source, relationship status.

Presenting Problem:

What brings you in to see me today?

Mental Health Symptoms: Sleep, Appetite, depression, anxiety, concentration, memory,
mood, ah, vh, parancid thoughts, manic episodes, suicidal/homicidal ideations. You need to
get a timeline of these symptoms as well (when did the problem start?)

Previous Treatment History: Mental health treatment history, AODA treatment history, types
of treatment, inpatient, voluntary, involuntarily. Did they like it, hate, it, neutral, completed,
or not? Physical, emotional, sexual abuse.

Family History: Mental/physical health, suicide attempts/completions, AODA issues, Adopted,
biological.

Medical History: primary doctor, last physical, Medications including: current and past, mg,
side effects, timeline, why they stopped, were they helpful, have you used more than
prescribed. Use of caffeine and use of nicotine and amounts and duration. Physical health
issues? Surgeries and allergies.

Employment History: Past and current jobs for 15 years, reason for change, issues with work,
firings or promotions, enjoy current job, dirty UA’s. Mental health symptoms affecting work?



Education History: Highest level of education, enjoy school, struggles, excel in areas, any
schooling past HS, where?

AODA History: First time used, duration, timeline for each drug used, current use, amount,
overdose history, how used, where, people. Any experimentation.

Gambling: issues or concerns.

Criminal History: probation/parole involvement, criminal history, misdemeanors, felonies,
probation/parole officer, OWI’s, {not traffic violations.)

Sacial {DSS, religion, financial, military.) Involvement with social services, religious affiliation,
miilitary history, financial issues or concerns.

Strengths:

Impressions: functioning at work, school, home? Does the person understand the problem? Is
the person willing to change?



|nterqt'e d 2605 S Oneida St., Suite 106
| Yt Yl Nl W Wil A4 Green Bay, WI 54304
o roei e e e | Phone: (920) 498-3737
community selutions Fax: (920) 498-3738

Brown County Housing Authority
Housing Choice Voucher Program
Application Instructions

income Limits

1 Person

$33,450

| $43,000

The following documents must be received with your Preliminary Application in order for it to be
processed. If all documents are not included, the application will be returned to you and your name
will not be placed on the waiting list until the application is complete:

$59,250

1. A signed and completed Preliminary Application

2. Verification of date of birth/legal identity for ALL household members:

+ Driver's license/state ID, birth certificate, permanent resident card, naturalization papers, or US

Passpart ,
* (Hospital birth announcements are not accepted)

3. Verification of social security number for ALL household members:

Social Security Card, original Social Security Administration-issued document containing the name
and SSN

» (Forward and Medicare cards are not accepted)

4. Proof of Brown County residence (if claiming that preference):
s  TWO (2) of the following documents of your choice (Address on proof of residence documenits
MUST match the address you are residing af; the two documents must be from different sources):

Current/Valid Drivers License or State 1D

l.ease (signed by all adult parties listing current address and lease terms)
Utility Bill {(gas, electric, water, cable, telephone) - Current (within last 30 days)
Mail from the Social Security Administration

Unemployment Benefits Letter

Letter from a Social Service Organization

Financial Institution Documentation (Bank Statement)

Educational or School Record

Credit Card Statement — Current (within last 30 days)
Employment/Check Stubs — Current (within last 30 days)

Voter Registration Record

Rent/Auto insurance Policy

Vehicle Registration
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5. Proof of your preference, if applicable (MUST BE ATTACHED):
o Displaced due to a natural disaster or government action: Statement from a government
agency or sefvice agency such as city officials or The Red Cross

Homeless: Certification from a local social service agency
Veteran: Copy of form DD214 or service discharge paperwork
» Age 62 or Over: Copy of birth certificate, baptismal certificate

« Disability: Copy of ORIGINIAL SS/8S1 benefit award lefter
« Households with Children under 18 years of age: Copy of birth certificate

if the previous preferences do not apply fo you:

Brown County Residents:

Wil be placed on the waiting list as of the date and time the completed application was received. Alfter

applicants with the above preferences are assisted, all other Brown County applicants will be selected from the
waliting list.

Non-Brown County Residents:

will not be selected from the waitlist until all Brown County applicants have been assisted.

When selected from the waitlist and offered assistance, Non-Brown County Residents MUST reside in Brown
County for at least 12 months prior to being able to exercise portability to a different Housing Authority's
jurisdiction.

Additional Information:

Please note that completed applications will be placed on the waiting list in order of date and time received.
You will receive a notification letter when your name is placed on the waiting list.

The wait time to be assisted is subject to change without notice due to funding sources.

Once your application is submitted, you MUST notify Integrated Community Solutions
IN WRITING of any:

- change in mailing address  or
- change in household members

[rtegrated Community Solutions (ICS) administers the housing assistance programs for the Brown County
Housing Authority. In order to respond to the widest possible range of housing needs, we operate several
housing programs and serve more than 3,200 households in Brown County. An extensive, stringent application
process is in place for the programs we provide.

All applicants are subject to a criminal background check. If there are any incidents of drug activity or
violent behavior within the past three years for a misdemeanor or city ordinance violation, or five years

for a felony, the applicant is ineligible for the program. Anyone on the sex offender registry is also
ineligible.




PRELIMINARY APPLICATION

PLEASE COMPLETE THIS FORM AND RETURN TO:
Integrated Community Solutions

2605 S. Oneida St, Suite 106; Green Bay, W1 54304

Name:

Legal / Residential address:

Mailing Address.:
(You MUST provide a valid mailing address)

H .. Note: i your legal or mailing address changes, you must
City’ State’ le‘ notify this office to maintain your waiting list status, -

Evidence of legal /residential address (copy of Drivers License or State TD only), social security cards and birth certificates for all

household members MUST accompany this form when returned. Prelimdnary applications returned without this evidence will be
denied.

Please list all former/maiden names:
Email address:

—Part 1: Head of Household

Please complete this part for the Head of Household. Race U white
Check One Box i ;
Social Security Number 1« | 1 4y o 1 v o) ( ) L BlackiAfrican American
Ly L L1 American indian/
Date of Birth Alaska Native
Sex Uremale [ mate L Asian
Are you willing to move O Native Hawaiian/Other
when offered assistance Oves Uno Pacific Islander
Are you Disabled ves U o
Home Telephone I I R S T T NN N S S N A Ethnicity u Hispanic
{Check One Box) D Not Hispanic
Other Telephone [T N N N SN S N S [
Raciat and ethnic data for
Other Telephone Type EI Work EI Other Specify: statistical purposes only.

—Part 2: Household Information

List information for adults first, then children under age 18. Use "F" or "M" to indicate sex. If a household member is disabled

check the "Y" check box, if not disabled, check "N." List relationship of each person to the Head of Household. Attach
additional sheet if family has more than ten members.

Lasi Name First Name Social Security #  Date of Birth Sex Disabled Relationship

Oy Un
Oy Cn
Ov U
Uy Un
Oy w
Uy 0w
Oy Ow
Ly Cn
Oy On
Uy O

Please Continue to Part 3

©® HAPPY Software, Inc. AC 4/18/2022 Page 1




PRELIMINARY APPLICATION
—Part 3: Family Income and Assets
List total gross income (before taxes) and payments received by each family member age 18 or older for wages,
military pay, pensions, social security, SSI, welfare, child support, unemployment, business, profession or any other
source. Include payments made to family members age 18 or older on behalf of other family members under age 18.

First Name %iﬁe How Often If income is from Wages List Address of Emplover
$ weskly [_Jeveryzweeks [_jMonmty [_Jvearly
$ [(Oweety [Jevery2weeks [maninly [Jvearty
5 Clweeity [Jevery2weeks [ JMontnly [ ]vearly
5 [Jweekly [)Every2wWaeks [JMantny [Jyearly
$ [(Jweekly [JEvery 2Weeks [ Monthly [Jrearly

List total cash value and total income received for assets owned by all family members.

Type of Asset Cash Value of Asset tncome Eamed from Asset
Checking Accounts % 3

Savings Accounts L3

Stocks, Bonds, CDs, Investment $ $

Real Estate $ $

Other $ 3

—Part 4: Eligibility and Preferences
Preferences (Check ALL applicable boxes for the preference you are claiming):

Documentation of preference(s) claimed must be included with application.

[ ] Displaced due to a natural disaster or governiment action: Statement from a government agency or service
agency such as a city official or The Red Cross

[ ] Homeless: Certification from a local social service agency that is providing case management

[ ] Veteran: Copy of Form DD214 or Service Discharge Paperwork. Applicants for Veterans Manor who are
referred by Center for Veterans Issues (CVI) will be given additional preference - please provide CVI referral form.

[ 1 Elderly (Age 62 or older):; Copy of birth certificate, baptismal certificate, or state-issued ID Card
[ ] Disability: Copy of ORIGINAL Social Security/SSI benefit award letter

[ ] Households with Children under 18 Years of Age Copy of Birth Certificate, baptismal certificate, or state-
issued ID Card

—Part 5: U.S. Citizenship Notification and Certification

Housing may be contingent upon the submission and verification of evidence of citizenship or eligible immigration
statug prior to the time housing is made available. Based on the evidence submitted at that time, assistance may be
prorated, denied or terminated following appeals and informal hearing processes.

I certify that the information on this form is true and complete to the best of my knowledge and belief. I understand
that I can be fined up to $10,000, or irprisoned up to five years if I furnish false or incomplete information.

X
Applicant Signature Date

©® HAPPY Softwars, Inc. AC 4/18/2022 Page 2



PRELIMINARY APPLICATION

PLEASE COMPLETE THIS FORM AND RETURN TO:
Integrated Cornmunity Solutions

2605 S. Oneida St, Suite 106; Green Bay, W1 54304

Name:

Legal / Residential address:

Mailing Address:
(You MUST provide a valid mailing address)

. P Note: If your legal or mailing address changes, you must
C'ty’ State’ le' notify this office o maintain your waiting list status, -

Evidence of legal /residential address (copy of Drivers License or State ID only), social security cards and birth certificates for ali

household members MUST accompany this form when returned. Preliminary applications returned without this evidence will be
denied.

Piease list a¥l former/maiden names:

Email address:
—Part 1: Head of Household

Please complete this part for the Head of Household. Race [ white
Check One Box ; ;
Social Security Number | v | | ¢ i1 1 1 1 ( ) L BlackAfrican American
. L Ly 1 American Indian

Date of Birth Alaska Native

Sex (1 Female U mate L] Asian

Are you willing to move Native Hawaiian/Other
when offered assistance Chves Cino Pacific Islander

Are you Disabled [ ves dne

Home Telephone L0 L L Ethnicity U Hispanic

(Check One Box) [ Not Hispanic
Other Telephone S S N NN T TN N NN TR R SR

Racial and ethnic data for
Other Telephone Type EI Work D Other Specify: statistical purposes only.

— Part 2: Household Information

List information for adults first, then children under age 18. Use "F" or "M" fo indicate sex. If 2 household member is disabled

check the "Y™" check box, if not disabled, check "N." List relationship of each person to the Head of Household, Attach
additional sheet if family has more than ten members.

Last Name First Name Social Secwrity #  Date of Birth Sex Disabled Relationship

v CIn
Oy Lin
Oy Un
Uy On
Oy Ow
Jy U
v On
Uy Un
Oy Ow
Oy Un

Please Continue to Part 3

© HAPPY Software, Inc. . AC 4/18/2022 Paget



Integrated h Preliminary Application

community solutions Waiting List Selection Form

There are two types of vouchers available through the Brown County Housing Authority. The first is the
Housing Choice Voucher Program and the second is the Project Based Voucher Program. Below, you

are provided a brief description of each housing assistance voucher program available through our
agency.

Please indicate which waiting lis{(s) you would like to be placed on by putting an “x” in the
checkbox next to the name:

\

L] Housing Choice Voucher Program:
The Housing Choice Voucher (HCV) program allows participants to select the unit they want to
reside in, dependent on the affordability of the unit. Upon receiving a Housing Choice Voucher, the
program participant will need to search for an available unit with a landlord who is willing to accept

rental assistance. The waiting list timeframe varies on an individual basis, but preference is given to
residents of Brown County.

Project Based Voucher Program:

Project Based units are specific units in Brown County that have a voucher assigned to them. A
program participant receives rental assistance because they live in a unit with a Project Based
Voucher. In most cases, the assistance remains with the unit after a client vacates that unit.
However, a family may be able to receive a Housing Choice Voucher, enabling them to move with
rental assistance after the initial 12 months of their lease (if vouchers are available). There are a
number of different Project Based Voucher landiords.

Please select the Project Based Voucher waiting list{s) you would like to be placed on {if any):

] Berkshire Ashwaubenon Apartments:
Berkshire Ashwaubenon Apartments has 8 three-bedroom project based voucher units, located

on Mike McCarthy Way. To be eligible for these units, applicant household must qualify for a
three-bedroom voucher.

[] Ecumenical Partnership for Housing (EPH):
EPH has Project Based units that are targeted toward homeless families with children who are
exiting shelter or transitional housing. To be eligible for this waiting list, applicant must 1) submit
a letter of referral to EPH from a focal shelter or transitional housing program, indicating that the
family would be a good candidate for fransitional case management AND 2) submit a
Preliminary Application to ICS and select the EPH waiting list on this form.

[[] Green Bay Housing Authority — Scattered Sites:

The Green Bay Housing Authority has a wide variety of unit types (apartments, duplexes, single
family homes) scattered across Brown County.

H Neighborhood Housing Services (NHS) - Managed by Main Street Management:
Neighborhood Housing Services has a wide variety of unit types (apartments, duplexes, single
family homes) scattered across Brown County.

OVER =2



L] Printery Row Apartments:
Printery Row Apartments has one- & two-bedroom units and is located in Pulaski. The
development was formerly the Franciscan Publisher's Building and is on the National Register
of Historic Places.

[] Pulaski Senior Homes/Parkside Apartments:
Pulaski Senior Homes is a complex in Pulaski that serves seniors and persons with disabilities.
To be eligible for this waiting list, applicant must be over the age of 62 or provide verificafion of
disability {copy of original 55/88! benefit award letter).

L] Veterans Manor:
Veterans Manor is a Project Based development in east Green Bay that offers supportive living
and on-site services for low-income Veterans. The property has 50 one-bedroom units. To be
eligible for this waiting list, appficant must provide a copy of form DD214 or service discharge
papers.

] Woodland Park & Trail Creek Apartments:
Woodland Park and Trail Creegk are developments in east Green Bay that serve seniors and
persons with disabilities. To be eligible for this waiting list, applicant must be over the age of 62
or provide verification of disability {copy of original SS/SS1 benefit award letter).

Printed Name of Applicant Signature of applicant

Social Security number of Applicant Date



Authorization for the Release of Information

HA requesting release of information:
Integrated Community Solutions
2605 5 Oneida 5t Suite 106
Green Bay, Wl 54304

(920) 498-3737

Authority: 42 U.S.C. 1437f and 3535(d), implemented at 24CFR
982.551(b).

Purpose; In signing this consenf form, you are authorizing HUD and
the above-named HA to request information including but not limited
to: identity and marital status, employment income and assess,
residences and rental activity, Medical or Child Care Allowances, Credit
and Criminal Activity. HUD and the HA need this information to venify
your eligibility for assisted housing benefits and that these benefits are
set at the comrect level. HUD and the HA may participate in computer
matching programs with these sources in order to verify your eligibility
and level of benefits.

Uses of Information to be Obtained: HUD is required to prolect the
information it obtains in accordance with the Privacy Act of 1974, 5 U,
8.C. 552a. HUD may disclose information (other then tax retum
information) for certain routine uses, such as to other govermment
agencies for law enforcement purposes, to Federal agencies for
employment suitability purposes and to HAs for the purposs of
determining housing assistance. The HA is also required {o protect the
information it obtains in accordance with any applicable Siate privacy
law. HUD and HA cmployees may be subject io penaliies for
unanthorized disclosures or improper uses of the information that is
abtained based cn the consent form.

‘Who Must Sign the Consent Form: Fach member of your household
who is 18 years of age or older must sign the consent form. Additional
signatures must be obtained from new adult members joining the

household or whenever members of the household become 18 years of
age.

Failure to Sign Consent Form: Your failure to sign the consent form
may result in the denial of eligibility or termination of assisted housing
benefiis, or both. Denial of eligibility or termination of benefits is
subject to the ITA's prievance proceduares and Section 8 informal review
and hearing procedures.

Sources of Information: The groups or individuals that may be asked
1o release the anthorized information include but are not limited to;

Previous Landlords (including Public Housing Agencies)
Courts and Post Offices

Schoois and Colleges

Law Enforcement Apencies

Support and Alimony Providers

Past and Present Employers

Social Service Agencies

State Unemployment Ageneies

State Wage Information Collection Agencies
Social Security Adminiztration

Medical and Child Care Providers

Veterans Administration

Retirement Systems

Banks and other Financial Institmtions
Credit Providers and Credit Bureaus

Utility Companies

Intemal Revenee Service

Consent: I consent to allow HUD or the HA to request and obtain uny information from any Federal, State, or local agency, organization, business, or
individual for the purpose of verifying my eligibility and level of benefits under HUD's assisted housing programs. I undersiand that HAs that receive
information under this consent form cannot use it to deny, reduce or terminate assistance without first independently verifying the information obtalned. In
addition, I must be given an epportunity to centest these determinations.

This consent form expires 15 months after signed.

Signatures:
Head of Househaid Cate:
Other Family Member over age 18 Date
Social Security Number (if any) of Head of Houszhald
Other Family Mamber over aga 18 Date
- Spouse Date
Other Family Member over age 18 Date
Other Family Member over age 18 Date
Other Family Member ovar aga 18 Date
Other Family Member over age 18 Date

Daocument 1D: 11457816132

Penalties for Misusing this Consent:

HUD, the HA antd any owner (or any employee of HUD, the HA or the owner} may be subject to penglties for unauthorized disclosures or improper
uses of information coliected based on the consent form. Use of the information collected based on this form is restricted to the purposes cited above.
Any person who knowingly or wiltfully requests, obtains or discloses any information under false pretenses concemning an applicant or participant may
be subject to a misdemeanor and fined not more than $5,000. Any applicant or participant affected by negligent disclosure of information may bring

civil action for damages, and seek other relief, as may be appropriate, against the officer or employee of HUD, the HA or the owner responsible for the
unauthorized disclesure or improper use,

©2018, MR Software L -l Rights Reserved. ||| R IR A A



OMB Control # 2502-0581
Exp. (02/28/2019)

Supplemental and Optional Contact Information for HUD-Assisted Housing Applicants

SUPPLEMENT TO APPLICATION FOR FEDERALLY ASSISTED HOUSING
This form is to be provided to each applicant for federally assisted housing

Instructions: Optional Contact Person or Organization: You have the right by law to include as part of your application for housing,
the name, address, telephone number, and other relevant information of a farnily member, friend, or social, health, advocacy, or other
organization. This contact information is for the purpose of identifying a person or organization that may be able to help in resolving any
issues that may arise during your tenancy or to assist in providing any special care or services you may require. You may update,
remove, or change the information you provide on this form at any time. You are not required to provide this contact informatien,
but if you choose to do 50, please include the relevant information on this form.

Applicant Name:
Mailing Address:

Telephone No: Cell Phone No:

Name of Additional Centact Person or Organization:

Address:

Telephone No: Cell Phone No:
E-Mail Address (if applicable):

Relationship to Applicant:
Reagon for Contact: (Check all that apply)

[] Emergency [] Assist with Recertification Process
Unable to contact you [:] Change in lease terms

[:| Termination of rental assistance D Change in house mles

D Eviction from unit |:| Other:

L] Late payment of rent

Commitment of Housing Authority or Owner: If you are approved for housing, this information will be kept as part of your tenant file, If issues
arise during your tenancy or if you require any services or special care, we may contact the person or organization you listed to assist in resotving the
issues or in providing any services or special care to you.

Confidentiality Statement: The information provided on this form is confidential and will not be disclosed to anyone except as permitted by the
applicant or applicable law.

Legal Notification: Section 644 of the Housing and Community Development Act of 1992 (Public Law 102-550, approved October 28, 1992)
requires each applicant for federally assisted housing to be offered the option of providing information regarding an additional contact person or
organization, By accepting the applicant's application, the housing provider agrees to comply with the non-discrimination and equal epportunity
requirements of 24 CFR section 5.105, including the prohibitions on discrimination in admission to or participation in federally assisted housing
programs on the basis of race, color, religion, national origin, sex, disability, and familial status under the Fair Housing Act, and the prohibition on
age discrimination nnder the Age Discrimination Act of 1975.

[] Check this box if you choose not to provide the contact information.

Signature of Applicant Date

The information collection reguirements contained in this form were submitted to the Office of Management and Budget (OMB) under the Paperwork Reduction Act of 1995 (44 U.8.C. 3501-3520). The
public reporting burden is estimated ar 15 minutes per response, including the fime for mviewing instructions, searching existing data sources, gathermg nod maintaining the data needed, and completing
and reviewing the collection of information. Section 644 of the Housing and Community Development Act of 1992 (42 U.S.C. 13604) inposed on HUD the obligation to require housing providers
participating in HUD's assisted bousing programs to provide any individual or fammily applying for eccupancy in HUD-sssisted housing with the aption to include in the application for occupancy the name,
address, telephone pumiber, and other relevant information of & family member, friend, or person assaciated with s social, healih, advocacy, or similar orgznization. The abjective of providing such
information is to facilitate contact by the housing provider with the person ot ergamization identified by the tenant to assist in providing any delivery of services ar special care to the terant and assist with
tesolving any tenancy issues arising during the tenancy of such tepant. This supplemental applicatian iformation is to be maintained by the housing provider and maimtained as confidential nformation.
Providing the information is basic to the operations of the HUD Assisted-Housing Program and is voluntary. It supports statutory requirements and program and management controls that prevent fraud,
waste and misronagement. In accordance with the Paperwork Reduction Act, an agency may not conduct or spossor, and a person is nat required to respond to, a cellection of information, uniess the
coliection displays a currently valid OMB contre] number.

Privacy Statement: Public Law 102-550, authotizes the Department of Housing and Urban Development (HUD) to collect alf the information (exeept the Sorial Security Number (SSN)) which will be
used by HUD to protect disbursement data from frauculent actions.
Form HUD- 92006 (05/0%)



OMB No. 2577-0266  Expires 04/30/2023

WMENT -
j‘? ]ﬂ”ﬂ“”ﬁ &Gﬂ:@ U.S. Department of Housing and Urban Development
S “I““I *g’ Office of Public and Indian Housing

"y peverS DEBTS OWED TO PUBLIC HOUSING AGENCIES AND TERMINATIONS

Paperwork Reduction Notice: Public reporting burden for this collection of information is estimated to average 7 minutes
per response. This includes the time for respondents to read the document and certify, and any recordkeeping burden. This
information will be used in the processing of a tenancy. Response to this request for information is required to receive
benefits. The agency may hot collect this information, and you are not regquired to complete this form, unless it displays

a currently valid OMB control number. The OMB Number is 2577-0266, and expires 04/30/2023.

NOTICE TO APPLICANTS AND PARTICIPANTS OF THE FOLLOWING HUD RENTAL ASSISTANCE PROGRAMS:
s Public Housing {24 CFR 960}

o Section & Housing Choice Voucher, including the Disaster Housing Assistance Program (24 CFR 982)

s Section 8 Moderate Rehabilitation (24 CFR 882)

s Project-Based Voucher (24 CFR 983)

The U.S. Department of Housing and Urban Development maintains a national repository of debts owed to Public
Housing Agencies {PHAS) or Section 8 landlords and adverse information of former participants who have voluntarily or
involuntarily terminated participation in one of the above-listed HUD rental assistance programs. This information is
maintained within HUD's Enterprise income Verification (EIV) system, which is used by Public Housing Agencies {PHAs)
and their management agents to verify employment and income information of program participants, as well as, 1o
reduce administrative and rental assistance payment errors.  The EIV system is designed to assist PHAs and HUD in
ensuring that families are eligible to participate in HUD rental assistance programs and determining the correct

amount of rental assistance a family is eligible for. All PHAs are required to use this system in accordance with HUD
regulations at 24 CFR 5.233.

HUD requires PHAs, which administers the above-listed rental housing programs, to report certain information at the
conclusion of your participation in a HUD rental assistance program. This notice provides you with information on what
information the PHA is required to provide HUD, who will have access to this information, how this information is used
and your rights. PHAs are required to provide this notice to all applicants and program participants and you are
required to acknowledge receipt of this notice by signing page 2. Each adult household member must sign this form.

What information about you and your tenancy does HUD collect from the PHA?

The following information is callected about each member of your household {family composition): full name, date of
birth, and Sociat Security Number.

The following adverse information is collected once your participation in the housmg program has ended, whether you
voluntanly or involuntarily move out of an assisted unit:

1. Amount of any balance you owe the PHA or Section g landlord (up to $500,000) and explanation for balance owed
{i.e. unpaid rent, retroactive rent (due to unreported income and/ or change in family composition) or other charges
such as damages, utility charges, etc.); and

Whether or not you have entered into a repayment agreement for the amount that you owe the PHA; and

. Whether or not you have defaulted on a repayment agreement; and

. Whether or not the PHA has obtained a judgment against you; and |

. Whether or not you have filed for bankruptey; and

The negative reasonis) for your end of participation or any negative status (i.e., abandoned unit, fraud, lease
violations, criminal activity, etc.) as of the end of participation date.

= BT B N TV

08/2013 Form HUD-52675




OMB No. 2577-0266  Expires 04/30/2023

2

Who will have access to the infarmation collected?
This information will be available to HUD employees, PHA employees, and contractors of HUD and PHAs,

How will this information be used?

PHAs will have access to this information during the time of applicatian for rental assistance and reexamination of
family income and composition for existing participants. PHAs will be able to access this information to determine a
family's suitability for initial or continued rental assistance, and avoid providing limited Federal housing assistance to
families who have previously been unable to comply with HUD program requirements. If the reported information is
accurate, a PHA may terminate your current rental assistance and deny your future request for HUD rental assistance,
subject to PHA policy.

How long is the debt owed and termination information maintained in EIV?
Debt owed and termination information will be maintained in EIV for a period of up to ten {10) years from the end of
participation date or such other period consistent with State Law.

What are my rights?

In accordance with the Federal Privacy Act of 1974, as amended {5 USC 552a) and HUD regulations pertaining to its

implementation of the Federal Privacy Act of 1974 {24 CFR Part 16}, you have the following rights:

1. To have access to your records maintained by HUD, subject to 24 CFR Part 16.

2. To have an administrative review of HUD's initial denial of your request to have access to your records maintained
by RUD,

3. To have incorrect information in your record corrected upon written request.

4, To file an appeal request of an initial adverse determination on correction or amendment of record reguest within
30 calendar days after the issuance of the written denial.

5. To have your record disclosed to a third party upon receipt of your written and signed request.

What do | do if | dispute the debt or termination information reported about me?

If you disagree with the reported information, you should contact in writing the PHA who has reported this information
about you. The PHA's name, address, and telephone numbers are listed on the Debts Owed and Termination Report.

You have a right to request and obtain a copy of this report from the PHA. Inform the PHA why you dispute the
information and provide any documentation that supports your dispute. HUD's record retention policies at 24 CFR Part 908
and 24 CFR Part 982 provide that the PHA may destroy your records three years from the date your participation in the
program ends. To ensure the availabifity of your records, disputes of the original debt or termination information must be
made within three years from the end of participation date; otherwise the debt and termination information will be
presumed correct. Only the PHA who reported the adverse information about you can delete or correct your record.

Your filing of bankruptey will not result in the remaval of debt owed or termination information from HUD’s EIV system.
However, if you have inciuded this debt in your bankruptcy filing and/or this debt has been discharged by the

bankruptcy court, your record will be updated to include the bankruptey indicator, when you provide the PHA with
documentation of your bankruptcy status.

The PHA will notify you in writing of its action regarding your dispute within 30 days of receiving your written dispute.

If the PHA determines that the disputed information is incorrect, the PHA will update or delete the record. If the PHA

determines that the disputed information is correct, the PHA will provide an explanation as to why the information is
correct.

This Notice was provided by the below-listed PHA: | hereby acknowledge that the PHA provided me with the
Debts Owed to PHAs & Termination Notice:

Signature Date

Printed Name

08/2013 Form HUD-52675




ATTENTION!

THE BROWN COUNTY HOUSING AUTHORITY USES A PRIVATE
INVESTIGATION SERVICE TO SCREEN ALL PROGRAM APPLICANTS.

IF YOU HAVE RECENT CRIMINAL HISTORY OF:

DRUGS

VIOLENCE

GANG-RELATED ACTIVITY

NAME ON SEXUAL OFFENDER REGISTRY

...YOUR APPLICATION TO THE PROGRAM WILL BE DENIED.

“RECENT” IS DEFINED AS 3 YEARS PAST THE OFFENSE DATE FOR A MISDEMEANOR OR
CITY ORDINANCE VIOLATION, OR 5 YEARS PAST THE OFFENSE DATE FOR A FELONY.
THOSE ON THE SEX OFFENDER REGISTRY ARE INELIGIBLE FOR THE ENTIRE DURATION
THEY ARE REQUIRED TO REGISTER.

Additional Notes:

¢ All enrolled household members are screened annually.
e Unreported household members or unreported income will result in program

termination, housing fraud charges, and potentially a small claims court judgement
requiring that housing assistance be paid back.

* Providing false information on your application is grounds for denial.




Veterans st
of NEW

Veterans 1% of NEW is 2 501(c)(3) EIN: 92-0577700
INTAKE CHECKLIST

W NGO A WN R

What brought you here? Referral?

Do you have a DD214?

Do you have an Other Than Dishonorable discharge?

Why do you want to stay at Veterans 1%'?

For Rapid Rehousing (RRH) there is a $100 security deposit with $400 monthly rent due by the 1%

For the Affordable Housing {AT) there is & $500 security deposit with $840 monthly rent due by the 1%
RRH residents will be breathalyzed as needed due to no alcohol consumption

RRH and AF residents will be urine drug tested as needed

RRH curfew witi be 11:00 pm uniess documented for work

10 RRH weekly chores will be completed
11. RRH must be employed within the first month

Anplication
1. Give application
2. Photocopy ID
3. Review application. Look for missing information
4. Begin Intake form
5. For RRH ask in-depth medical history, mental health history, medications
6. Substance Use: last use-of marijuana, alcohol. What other drugs have you used? When last?

Prescription medications not prescribed to you

7. Verify probation/parole status
8. Program fees and security deposit due. Remind next payment is due the 1% of the month (prorated)
9. Sign consents
Welcome
1. House assignment. Name on chore whiteboard. Door code will be given.
2. Tour Community Center and show computer room, office, kitchen.
3. Med closet. (Remind that ALL meds need to be secured. Get a weekly pill sorter)
4. For RRH, bags will be searched
5. Take to room. Show how to lock door. Remind to lock when leaving. Must keep my home clean and

allow it to be inspected regularly by Veterans 1% staff and Squad Leader.

Phone: 920-932-1763 email: info@veteranslstnew.com website: www.veteranslstnew.com



FREE SHIPPING ON ORDERS $75+

S
DrugTestsinBulk ...
f)TIB Rawping Busiheases Safe, Gre Test at o Tme?

it > AlcoHAWK Ultra Slim Breathalyzer

AlcoHAWK Ultra Slim <>
Breathalyzer

The AlcoHAWK Ultra Slim Breathalyzer is one of the most
affordable and accurate sermiconductor breath alcohol screaning
devices on the market. it features a sleek personal design roughly
the size of a cell phone made of impact resistant abs material, The
unit screens for the presence of alcohol quickly and is an ideal
solution for a discreet easy-to-use unit.

Availability: In stock

Loroees JP TO 70% OFF POPULAR PRODUCTS

Cugtorner Roviews




FREE SHIPPING ON ORDERS $75+

DrugTtestsinBulk...

s Keeping Businesses Safe, One Test at a Twne!

far » Twelve Panel Drug Screen Cup IV Drug Test (CLIA Waived)

Tweive Panel Drug Screen < >
Cup IV Drug Test (CLIA
Waived)

« Upto 12 Drugs

« CLIA Waived

+ Resiilis in 5 Minules
» Easy to Read Resuiis
+ Built in Temp Strip

Availability: In stock {(Formeriy} Model: D708086
Buy ore, save noret

hdnrn A

it Y S8 UFE POPULAR PRODUCTS

Customar Raviews




Community and Economic
Development Department

REQUEST FOR CITY ACTION 100 N. Jefferson Street, Rm 608

Green Bay, WI 54301-5026

PLAN COMMISSION (920) 448-3400 - phone
(920) 448-3426 - fax
www.greenbaywi.gov

Location of Property: 2890 St. Anthony Drive, Green Bay, WI, 54311

Parcel Number(s):

Petitioner(s): Kim Nohr Date: 1/30/2024

Email: kKim@veteransistnew.com Phone Number: 920-932-1763

Address: 13427 Velp Avenue City: Suamico State: WI Zip: 54173
Property Owner: Veterans 1st of NEW inc Phone Number: 920-932-1763

Submit this Request Form and all required attachments to the Community and Economic Development Department, Room 608, City Hall

To: Honorable Mayor and Common Council, ¢/o City Clerk

1, Kim Nohr , respectfully request that the City of Green Bay take the following action:

Rezone Property (§375.00 Review Fee)

Conditional Use and CUP Amendment, including Single Lot Duplexes ($375.00 Review Fee)

PUD and PUD Amendments ($425.00 Review Fee)

Approve Preliminary City/Extraterritorial Subdivision Plat ($150.00 + $35.00 per Lot/Outlot Review Fee)

Approve Preliminary Condominium Plat (§250.00 + $35.00 per Lot/Outlot/Lot Equivalent Review Fee)

Approve Preliminary City/Extraterritorial Certified Survey Map ($250.00 Review Fee)

Approve Final City/Extraterritorial Subdivision Plat ($150.00 Review Fee)

Approve Final Condominium Plat ($150.00 Review Fee)

Grant a City/Extraterritorial Subdivision/CSM Variance (§150.00 Review Fee)

Development District Map Amendment ($200.00 Administration Fee)

Official Map Amendment ($200.00 Administration Fee)

Plat of Right-of-Way ($200.00 Administration Fee)

Discontinue a Public Utility Easement ($200.00 Administration Fee)

Street Name Change ($200.00 Administration Fee)

Declare City Property “City Surplus” ($200.00 AdministrationFee)

Vacate a Street/Alley/Pedestrian Way ($300.00 AdministrationFee) PLEASE FILL OUT PAGE 2 OF APPLICATION
Closure of Street/Alley/Pedestrian Way ($300.00 AdministrationFee) PLEASE FILL OUT PAGE 2 OF APPLICATION
Comprehensive Plan Amendments ($275.00 Review Fee)

Other ($200.00 Administration Fee):

<L

Owner Signamrﬁﬂ//;.. W) Date: /’30 '202 (f

Petitioner Signature(s): AVA,,. ﬁ/t

Checklist of required attachments:
- Map
- Legal Description
- Applicant Narrative Describing Preject
- All Other Pertinent Information

For office use on 4(,7 02;-64416 « O3 0\5

ly: _
Review Fee: :Z% 4 o2, Receipt No.

2P 4 -4

Zoning Petition No.:
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BEARINGS ARE REFERENCED TO THE
LEGAL DESCRIPTION: BROWN COUNTY COORDINATE SYSTEM
NADSBUQQW) IN WHICH THE EAST LINE LEGEND

PART OF GOVERNMENT LOT 4 AND 5, BEING PART OF SECTION 27, TOWNSHIP
24 NORTH, RANGE 21 EAST, CITY OF GREEN BAY, BROWN COUNTY,
WISCONSIN, MORE FULLY DESCRIBED AS FOLLOWS:

COMMENCING AT THE SOUTHEAST CORNER OF SAID SECTION 27; THENCE NORTH
01 DEGREES 11 MINUTES 45 SECONDS EAST, ALONG THE EAST LINE OF THE
SOUTHEAST 1/4 OF SAID SECTION, A DISTANCE OF 693.94 FEET; THENCE
NORTH 89 DEGREES 14 MINUTES 27 SECONDS WEST, A DISTANCE OF 1612.41
FEET TO THE POINT OF BEGINNING; THENCE CONTINUING NORTH 89 DEGREES
14 MINUTES 27 SECONDS WEST, A DISTANCE OF 690.00 FEET; THENCE NORTH
00 DEGREES 45 MINUTES 33 SECONDS EAST, A DISTANCE OF 95.95 FEET;
THENCE NORTH 89 DEGREES 14 MINUTES 27 SECONDS WEST, A DISTANCE OF
403.83 FEET; THENCE ALONG THE EASTERLY RIGHT-OF-WAY LINE OF ST.
ANTHONY DRIVE, 95.18 FEET ALONG AN ARC OF A CURVE TO THE LEFT, SAID
CURVE HAVING A RADIUS OF 747.53 FEET AND A CHORD THAT BEARS NORTH
34 DEGREES 33 MINUTES 01 SECONDS EAST, 95.11 FEET; THENCE SOUTH 89
DEGREES 14 MINUTES 27 SECONDS EAST, ALONG THE SOUTH LINE OF LOT 1
OF CERTIFIED SURVEY MAP NO. 8338 AND ITS EASETERLY AND WESTERLY
EXTENSION, A DISTANCE OF 1040.93 FEET; THENCE SOUTH 00 DEGREES 45
MINUTES 33 SECONDS WEST, A DISTANCE OF 175.00 FEET TO THE POINT OF
BEGINNING. CONTAINING 150,485 SQUARE FEET [3.455 ACRES]. SUBJECT
TO ALL EASEMENTS AND RESTRICTIONS OF RECORD.

OF THE SOUTHEAST 1/4 OF SECTION 27,
BEARS NO1°11'45"E
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SCALE IN FEET

SURVEYOR'S CERTIFICATE

| 1" 0.D. IRON PIPE SET, 18" LONG,
WEIGHING 1.130 LBS. PER LIN. FOOT

4y GOVERNMENT CORNER

I, GARY A. ZAHRINGER, HEREBY CERTIFY THAT I HAVE SURVEYED THIS PROPERTY
AND THIS MAP IS A TRUE REPRESENTATION THEREOF AND IS, TO THE BEST OF MY
KNOWLEDGE AND BELIEF, A TRUE AND ACCURATE REPRESENTATION THEREOEF.

DATED THIS THE 2ND DAY OF FEBRUARY,

2024

GARY A. ZAHRINGER,
PROFESSIONAL LAND SURVEYOR S-2098

Planning

Environmental
Surveying

Engineering
Architecture

1377 Midway Road
Menasha, Wl 54952
www.martenson-eisele.com

info@martenson-eisele.com
920.731.0381 1.800.236.0381

2

Martenson & Eisele, Inc.
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IMPORTANT NOTE:
«IT 15 AGREED THAT ALTHOUGH EVERY EFFORT HAS BEEN MADE IN
PREPARING AND CHECKING THESE PLANS FOR ACCURACY, THE

GENERAL CONTRACTOR/OWNER MUST REVIEW ALL DIMENSIONS,
DETAILS AND NOTES BEFORE BEGINNING ANY CONSTRUCTION AND 1S

HEREBY HELD RESPONSIBLE FOR ANY DISCOVERED DISCREPANCIES.
+|T 1S UNDERSTOOD THAT THE WISCONSIN SAFETY AND PROFESSIONAL
SERVICES CODE AND LAYOUT DRAUWINGS FOR FLOOR AND ROOF TRUSSES
SHALL TAKE FINAL PRECEDENCE OVER THESE ARCHITECTURAL PLANS.
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GREEN BAY, Wl 54307-0001

MAILING ADDRESS:
P.O. BOX 10007

1990 LARSEN ROAD
GREEN BAY, Wl 54303
PHONE (920)496-5080
FAX (920)494-9570

OFFICE:
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Veterans First Development - Green Bay Landscaping Code

Perimeter Landscape Buffers

Buffer Width Compliance:

e Ensure that buffers for non-residential or multifamily uses adjacent to
residential properties are at least 20 feet wide, with certain buffers
extending to at least 25 feet.

Buffer Design:

e Design buffer areas with a mix of masonry walls, fences, berms, and
plantings to achieve a screen that is a minimum of four feet in height and
90% opaque year-round.

Include at least one tree and five shrubs for every 50 linear feet.
Consult with the Director of Community Development or their designee for
soil volumes and depths per tree type.

e Incorporate necessary pedestrian and vehicle access without
compromising buffer integrity.

Stormwater Management Integration:

e Ensure buffer designs align with approved stormwater management plans

under Chapter 16.

Interior Parking Lot Landscapin |




Screening and Width Requirements:
e Screen parking area edges from public view with landscaped areas at
least 15 feet wide, increasing to 20 feet for larger parking lots.

Tree Planting in Perimeter Areas:
e Plant a minimum of one canopy tree per 40 linear feet within the perimeter
parking lot landscape area, adhering to specified soil volumes and depths.

Building Foundation Landscaping

Foundation Planting Requirements:
e Install foundation plantings across 80% of the building fagade's length,

incorporating trees, shrubs, and ground covers as per the guidelines.

Plant Material Standards

Preservation and Selection:
e Aim to preserve existing trees where possible and select plant materials,
with a focus on indigenous species, to meet the ordinance’s requirements

for diversity and adaptability.

Maintenance and Installation Standards

Compliance with Standards:
e Ensure all landscape installations conform to the American Standard for

Nursery Stock and maintain an adequate water supply.

Ongoing Maintenance:
e Keep all landscaping and screening features free of refuse and debris, with

a commitment to perpetual maintenance and replacement as necessary.
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Mission Statement

To offer Northeast Wisconsin veterans who are struggling with housing insecurity a safe,
supportive place to call home amongst their fellow veterans. Qur Veterans 1st Team will
help veterans work on themselves to becoma self-sufficlent.

Vision

Veterans 1st will help Northeast Wisconsin veterans by providing them with Rapid
Rehousing and supportive services for up to 24 months, followed by the opportunity to
maove into Affordable Housing after completing counseling, job training, and job placement
for an additional 3 years. We will give our area veterans a place to call home with wrap-

around setvices 1o help them succeed with their purpose and a desire to become self-
sufficient.

Program Overview
initial

At the comptetion of construction, Veterans 1% of NEW will provide 4 Rapid Rehousing
homes, 17 Affordable Homes and a Community Center where all the programming, career
training and gatherings will take place in a Cottage Court with veteran mentorship.

Objectives

The case management program is the primary method whereby Veterans 1% of NEW
achieves its fuhdamental goal of helping veterans find solutions to their current situation,
make contacts with rescurces in the community, and address critical issues that affect
their nhysical emaotional and spiritual well-belng,

Residant Managemant

* Enable residents to identify key issues that have caused their current situation

= Help residents create manageable goals that will result in successful transition to a
normal tifestyle with a steady stream of incorne and stable housing

+ Helprosidents break gomta-dewn - bvie-manogoshlesteps

« Monitor resident progress, give encouragement, create accountability, motivate

¢ Work with other case managers to identify problem areas and possible solutions

Resident Assessment
Purpose

We will assess each veteran coming into our program to effectively anable them to regain
their independence in up to five years and offer programming to address any issues thay
may be struggling with. f they are successful and would like to stay to be a Squad Leader,
they will be vetted and ba responsible for the other members in their squad of 7 homes.



Indicators

There are indicators that help identify a parson’s lavel of personal accountability and ability
to manage their own goals.

Since our program is desighed around the needs of veterans who need to become self-
sufficient, sorme are obvious if they are to succeed:

Does the resldent have a sustainable stream of income that is adeguate 10 meet
their needs? Is the resident willing to obtain a sustalnable stream of income?

is the resident able to obtain a better paying job? Do they have a good employment
record?

Will the resident have a problem finding housing after the 5 years in the program?
Will they have a prablem with a referral from a previous landlord?

Does the resident have a good credit history or financial record? Can they
successfully pass a credit check? What is the size of their debt?

Has the resident had a previous problem with substance use? If so, have they
addressed it in a-clear and responsible manner?

Does the resident have a problem with health or mental haalth? Are they receiving
appropriate treatment for their condition?

These are Indicators that will help us to determine what tasks need to be accomplished if
the resident is to be successful.

Tasks

What will residents have to do to complete our program successfully? Some tasks need to
be accomplished by all residents.

Rapid Rehousing (RRH) residents must find adequate employment or search for
employment, volunteer, and attend meetings for at (east 20 hours a week. Once
they become emploved, they will pay $100 a month for rent ptus 10% of their
income going into a savings account for up to 24 months.

Affordable Housing (AH) residents must find employmant that will atiow them to pay
the Fair Market Value rent and encourage them to save up to 10% of their income to
be able to obtain housing outside the village in up to 5 years.

RRH residents will be required to open a savings account and will have to verify the
status of the account at each case management sassion.

RRH residents will ba required to attend House meetings weekly and AH residents
will be encouraged to attend.

RRH residents will have to attend weekly case management sessions that will hetp
them set and keep personal goals.



All residents will have to keep their homes presentable and will be subject to regular
ingpections. RRH residents will be given weaekly chores that will be checked for
completion. Inspection scores will be part of their ongoing case management file.

Some tasks will depend upan the level of the residert, such as:

RRH residents will be substance free. Those who have had problems in the past, or
whose behavior indicates the possibility of substance abuse will be subject to
random drug tests. Those who are in a drug or alcohol treatment program will have
to supply a release of information to their case manager so that the resuits of testing
can be verified.

Group sessions that are designed around a specific need will be required whenever
a resident has indicated a need for a particular group. Some groups would include
12-step groups, financial literacy, enger management, etc.

Gammunity Gounseling will be available ta residents who have demonstrated a
need that should he addressed such as abuse issues, anger issues, etc.

Qutcomes

Defining success is simple in most cases: The resident can leave the village with an
adequate job and an adequate place to live after up to five years or stay on as a Squad
Leader if they have the leadership skitls to help manage other residents.

RRH residents Level 1

Resolution of any problems that contributed to their current situation. An example
would be debt that caused the resident to fail because of garnished wages,
escalation of intarest, stc. The residents will be required to attend the Financial
Literacy classes to consolidate their bills and repay them at an agread-upon level
that will allow them to manage their level of income.

Ongoing support groups. Local 12-step groups and veterans groups will help them
overcome issues they may be struggling with.

Continuing processes that remain uncompleted. Some residents will have issues
that need follow-up, The residents will be encouraged to follow through with any
processes that have begun, either through continuing counseling or through other
means.

RRH resident Level 2

If a RRH resident has a relapse, they will be given a relapse prevention plan where
they will be required to attend three 12-step groups per week for ona month and will
be breathalyzed and drug tested more frecguently. At Level 3, if they have another
relapse, they will be given 72 hours to pack up and find other living arrangements.




Warning

You are receiving a warning notice for the following reason (s):

You are now at Level 3 case management track. This means that your exit goal will be no
tater than three days from now or on

This will only change if you do the following:

| agree to the written contract abave. | understand that | will be immediately exited from the
| program if | do not keep this contract.

Resident Date

Case Manger Date




Intake and Qrientation

The purpose of resident intake and orientation is critical to the smooth operation of the
program and the long-term well being of the residents. Both processes are necessary and
have their own specific goals. In an ideal situation, a resident goes through the intake
procass orior to.admission, followad by anorientation nrocess whan anonaning hecomes
available,

After obtaining the intake form, the program manager will verify information on the form
and complete pertinent background and criminal activity reports.

intake

Goals

+ {(Gather accurate, pertinent information

¢ Help prospective resident establish a healthy relationship to the program and staff
s Communicate the important and basic information

¢ Establish a sense of parsonal responsibility

Procedures

The Resident Intake form is the basic instrument for gathering initial information. inctuded

on the form are questions that are used for gathering information. All questions on the form
will he answered.

Initial items that must be covered on the intake include:

1. Process intake Form and answers. Have them signthefoim

2. Introduce Rules, Agreements and Addendums, {Inform them that the Case Manager
may add additional requirements during future case managemeant sessions), They
must read and sign these forms

3. Introduce chores, house checks, and substance abuse policies for RRH residents

4. Provide a program schedule and highlight required maetings that they will be
exnpected to attond prier to thelr erlentation or first Cace managoment ssesion.

5. Introduce and sign a Release of Information form

When the prospective client leaves the initial interview, they should have agreed to the
basic rules, to keep their hame ¢lean and to do their chores. They should understand that
their own personal conduct, their home, and the chores will be inspected and will belp
determine whather they will be allowed to remain in the program after the initial trial
period.

Orientation




Goals

« Determine eligibility for further admission

« Distribute the orlentation packet

+ Confirm assignment of case manager and possible community counseling
e Distribute Welcome Basket end tour the Community Center and village

Determine eligibility for admission

Prior io meeting with the appiicant, review the intake file, criminal background check,
residential agreement, financial information, and assessment. Prepare an agenda that
covers all pertinent areas and create an initial plan that will allow the orientation to be
completed in one hour. If the applicant is not accepted into the program we will offer
available options for othar programs in the area, if appropriata.

Distribute the orientation packet

House rules (special agreements may be left for 1% case manager sessnon)
Raleass of information form (must be signed)

Warning notice sample (discuss poticy)

Community Resource Guide

Chore checklist {cover policy)

Home inspection form {cover policy)

+ Safety Plan (fire exits, smoke alarm policy, etc.)

» Program schedule {cover policy, highlight required meetings)

+ Grievance form (mention that we have a grievance pracedure)

® & & » @

Confirm assignment of case manager and possible community counseling

Discuss our case management and community counseling programs and answer any
questions that may arise. Give residents the name of case manager and community
counselor as well as the date and time of initial session with each.

When a choice must be made about who gets a room in the Rapid Rehousing homes, we
will observe the following order of precedence:

Is the applicant from Brown County?

Is the applicant from another Northeast Wisconsin County?

Is the applicant willing te participate in program requirements?

Is the applicant willing to sign the Releass of Information forms?

Is the appticant employed or willing to participate in job application activities,
obtain a job, and maintain it for the duration of their time in the program?

Do they have the ability 10 maintain payment of program fees and reni?

6. Whatistheirlength of sobriety for the Rapid Rehousing homes?

BwN S
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Jack Barbier
409 South Saint Bernard Dr, De Pere, WI 54115
920-242-9391 « jack.p.barbier@gmail.com

SKILLS
* Google Workspace ¢ Problem Solving
»  Microsoft Office Suite s Excellent Time management
s QuickBooks Online « Highly Organized
» Employee Training » Strong attention to Detail
WORK EXPERIENCE

- 8quad Leader, Technical Sergeant
May 2016 - May 2022
United States Air Force Security Forces (Reserves)
e Responsible for completing training and maintalning records of Squad
personnel in the performance of their duties
¢ Mentored personnel in preparation for career advancement courses,
garnering a 100% pass rate
s Trained incoming Non Commisioned Officers on Supervisor tasks, reducing
manning issues and streamlining transfer of duties between shifts
¢ Successfully administered training classes for 400+ base personnel in
preparation for deployment

Nuclear Security Officer
March 2017 - May 2019
(45 Regulated Security Solutions
s Controlled access of personnel, vehicles, and materials into the protected
area and maintained appropriate logs
» Reported degradations and deficiencies in accordance with procedures and
took appropriate corrective actions as directed by security force supervision

Security Control Faciiity Operator, Staff Sergeant
November 2009 - November 2015
United States Air Force Security Forces (Active Duty)
» Created and implemented an onboarding program for new personnel, easing
the transition for technical school graduates
e Developed a career prograssion checklist for promotion-eligible personnel,
combining efficient tracking and management ensuring individuals' success
» Acted as the liaison between multiple agencies to facilitate the movement of
assets and access to sensitive facilities

EDUCATION
Northeast Wisconsin Technical College, Green Bay, WI
Associate Degree, Accounting - 3.9 GPA Expected Graduation: May 2024

LEADERSHIP AND CERTIFICATIONS
s Noncommissioned Officer Academy, Air University 48 Hours, November 2021

s Security Forces Craftsman Course, Lackland AFB, TX 79 Hours, March 2014
¢ Airman Leadership School, Whiteman AFB, MO 184 Hours, December 2011



JEFFREY P. REINCE
320 HUCEK AVENUE
FORESTVILLE, W1 54213
Jetfrey.Reince320@gmail.com
{920) 360-6654 Mobile

CAREER OBJECTIVE

Highly motivated individual with proven leadership skills, Pledging to ensure veterans specialized care tailored
to their individual needs. Ability to work in a vast array of environments and with people of different ethnicity

- working independently or inclusively in ¢ollaborative TEAM settings.

PROFESSIONAL WORK HISTORY
Deor Cbunty Deputy Sheriff - Sturgeon Bay, WI

December 2000 — May 2022: Dual Certified: Corrections/Patrol; Court Security; Primary Huber Officer; Programs
Director/Operation Fresh Start; Certified Training Officer/Coordinator; Transports; Transition Team; Physical Training
Instructor Certification; Door County Sheriff's Department Honor Guard.

>
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Applisd Professional Conununivation Skills. Ability to communicate with otheis it crisis situations and
retrieving critical information for rendering a safe, effective, and efficient solution(s),

Evaluated state-wide correctional facilities for input and collaborative recommendations for construction of the
Door County Sheriff’s Office.

Prepared RFB (Request for Bids) for new facility.

Coardinated/conducted communications with building conftractors for proper/efficient planning of struciural and
electronic locations.

Developed, coordinated, and ensure the implementation policies and procedures to promote and ensure safe
operations for all areas and all locations of the Justice Center.

Initiates and conducts investigations and report findings; effectively communicates and presents issucs/options
using sound judgement within a progressive discipline process.

Conduct proper/legal searches/seizures of incarcerated individuals.

Adhgred/conducted First Responder Philosophy, Active Countermeasures, Disturbance Resolution, Handcuffing,
OC certification, Taser certification, Use of Force/Correctional Emergency Response Team Tactics.
[ingerprinting: Compichcnsive “Live-Scan” Technology~ Record Creation Proceduires,

Capturing/Rditing, Printing and Dispatching Fingerprints, Customer Leve! Maintenance.

Operations of Master Control: CCTV/multiple cameras/monitors, emergency shut-offs, fire/smoke detection
amunciator panels, electronic doars, multi-functional ielephones.

Conducts background checks and interviews for respective programs,

Drug Identification and distribution to inmates.

Aireraft Mainfenance Techrician/Administrative - United States Air Force
State-side/International - Temporary Duty Stations

January 1991 — July 2002

»
>
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Conducted inspections (pre-flight, through-flight, post-flight, special and iso-chronical).

Repairing and maintaining aircraft airframe/fuselage and engines to specified standards and qualities.
Interpreted specifications, blueprints and job orders established and/or adjusted work accordingly for requiring
precise aftainment of set limits and tolerances.

Performed towing, jacking, re-fueling, de-icing and engine performance checks of aircrafi,

Coordinated activitics with workers for "on-lime" work deadlines.



Interpreted and adhered to policies/procedurcs and safety regulations.

Ensured proper documentation of technical orders and other related maintenance management forms wete
adbered.

Recommended measures to improve production, equipment performances and quality of works.

Accompanied aircrew/aircrafl temporary duty missions and sorties (State-side/Internationally).

Briefed assigned personnel on daily appointments, iraining workload and other requirements designated by the
Dock Chief.

Trained new personnel on mechanicaiftechnical supports while promoting safety, security, and foreign object
damage awareness.

Safely marshal incoming/outgoing aircraft through regulated/straiegic hand communication with Officer Flight
Crews,

» Below Zone: Acquired rank before time,
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TRAINING

A4

FBI-LEEDA: Dynamic, intensive and challenging program specifically and nmiquely designed to prepare Law
Enforcement leaders for cornmand level positions.

Bi-annual Cardiopulmonary Resuscitation/AED Certifications.

Annual Blood Borne Pathogen certifications.

2020 Corona Virus Preparedness Training Certification,

Active Shooter: Decision Making/Scenario-Based Training.

Firearms and Emergency Vehicle Operation Certification.

Risk Asscssment and Suicide Provention Training,

Pursuit Certification.

Blue Courage Training Coarse Completion: Developed by Officers for Officers an education and a philosophy of
leadership and human development that is fundamental to a culture of excellence and execution.

Completion of Identifying Autism Training for Law Enforcement and First-Responders.

Completion of Identifying Deceptive Behaviors.

First-Line Supervisory Training for Criminal Justice Professionals.

VVYVYVY¥YYYYVY

¥ VY

EDUCATION

(1997 — 1999) Northeast Wisconsin Technical College, Green Bay, WI
Associate Degree - Criminal Justice/Police Science. High Honors

{1987 — 1988) Northeast Wisconsin Technical College, Sturgeon Bay, W1
Technical Degree - Marine Drafting/CADD. Honors

VOLUNTEER/FUNDRAISING/CHAIRITES

Special Olympics Polar Plunge: Green Bay, WI. Big Brothers Big Sisters Bowl-a-thon: Green Bay, WI.
$t. Vincent De Paul Christmas Food/Gift Sponsor and Delivery: Oconto, WI. Disabled American Veterans “Forget Me
Not™ Green Bay, WI. Mission Winterization: Abilene, TX, Firchirds Artic Village Christmas Village: Anchorage, AK.

INTERESTS

Gardening/lawncare, Biography reads, Photography, Guitar (Beginner), Travel/adventure now places.



RESUME

08/03/22

RICHARD J. GIESLER
2043 Shady Lane
Green Bay, Wi 54313

CONTACT INFORMATION
Home: 920-496-0092
Office: 920-337-6600
Cell: 920-217-3661
Email: Richard@gieslergroup.com

EDUCATION

BSCEE, 1974, University of Wisconsin — Madison
Real Estate Broker - State of Wl 1992
Private Pilot - Helicopter 2010

LICENSES HELD

Professional Engineer 1974 (State of Wisconsin) by test
Real Estate Broker (State of Wisconsin) 1987
Private Pilot- Helicopter 2010

EXPERIENCE

October 1996 to Present
President — The Giesler Group, inc.
The Giesler Group, Inc
Green Bay, WI

Started The Giesler Group, Inc. (GGI) in October 1996 as an engineering,
real estate brokerage, development, and property management company.
GGl developed, engineered and was consltruction Manager for the following
projects:
Stone Harbor Residential Condominium Project — Sturgeon Bay
Stone Harbor Resort and Convention Center - Sturgeon Bay
The Colonnades 64 Unit Apartment Project in New London, Wi
Orchard Estates 64 Unit Apartment Project Waupaca, Wi
Canter Lane Apartments 44 Unit Apartment Project,
Ashwaubenon, WI
Wintergreen 41 Unit Apartment Project, Ashwaubenon, Wi
18 Bed CBRF — New London, Wl 8 Bed CBRF — Manitowoc, WI
s 18 Bed CBRF - Clintonville, W! 18 Bed CBRF — Racine, Wl 18
Bed CBRF — Sturgeon Bay, W1 18 Bed CBRF — Denmark, W



18 Bad CBRF —~ Applaton, Wi

Fox Valley Office Complex — Two 7,500 Square foot office
Buildings, Ashwaubenon, Wi

Fox Valley Mini Storage ~ 184 mini storage units consisting of
six buildings, Ashwaubenan, Wi

Bain Brook Estates - Residential subdivision of 184 Lots, Town
of Lawrence

Pepperidge Subdivision — Residential subdivision of 10 Lots,
Town of Lawrence

Country View Estates - Residential subdivision of 32 Lots, Town
of Lawrence

Partridge Subdivision - Residentfal subdivision of 18 Lots, New
London, Wi

Surry Trails Subdivision - Residential subdivision of 85 Lots,
Pulaski, Wi

Original organizer and development of Capital Bank which
become Johnson Bank

Purchased, remodeled, and then denated the property that now
is home to Happlly Ever After Animal Sanctuary in
Ashwaubenon, Wisconsin



L . 2295 Gringotts Wiy, L
o '  De'Pare, WIS411S
(020) 265-5224

R e ettt — kristyidesm-wicom
Connnitied to building long lasting relationships S

SUMMARY' Remarkably resoriroefitl, dynamie, and efficient with a strong buclkground in "pr&.wiﬁirigkndwi'ssdga: and aspertise in
ordet fo et avery custonar nesd, while having great orgarizational and interpersonal skiils..

WORK EXPERIENCE

Cornerstone Martgage (Motigage Broker) 2011 - Peesent
8. Loan Officer

Ensure the prompt and aectrate eorpledion of all nortgage related administeation and dochirentation,

Assessing the bortower’s ditcumstances and credithistory, and applying information for pre-approval of loan,

[dentify eustomer feeds und respond to inquities through telgphoing, euiail, or face to face Intérviews

Develpp strong warking relatlonships with lendets, title companies, and realtots to-efisure maximum productivity.

Keep fllip to date with poliey and procedures (Truth in Lending, RESPA, ote) relating to all aspocts of thejob w

ciigiire 100% seouragy and accountibllity

.- = % & &

Patriot Mortgage Servicos 20102011
Movtgage Ludn Qfficer

Financial Foeus LLC 200% 2010
Loan Provessor

U8 Arniy Reserve - 432 Civi} Affairs Battalion, Staff Sergednt 20071 « 2010
s Assigting with civil-ifitacy planning aid sapport

Coordinating military resonrees to-support reconsiruction activities

Providing emergoney coordination and aduiindstration

Fagtering and muibtaining communivation with civilian aid agencies

Complated Alrborne School, PLDC, BNCOC, Cowibat Lite Saver Course, Information Operationy

" " 8 @

Operation Tragl Freedom 2008 - 2009
Operativn Joint Guardian, Kosove 2004 - 2005
Operation Iraqi Freedon 20032004

EDUCATION

TUT University _ -
Mastor’s Dsgree in Bmergency and Disastor Muavsgement, gradusnted with 2 4.0 GPA 2010

University of Wisconsin —Eau Claive _
Rachelors Degree in Social Work, graduated with Cum Laude Houors 2007

Blue Sky Schaol of Professionial Méassage and Therapeatic Bodywork 2007
Ceriification in Magsage Thervapy, grodudted with @ 4.0 GPA

VOLUNTEER EXPERIENCE:

#  Progress Through Pesce (PTP) Non-Goveramental Organization 2005 ~ 2007
Providing prafessionad vesoyreas, learning aids, and gdvestional materiuls to Kosovo
Cltlzens to-promote citfren understunding, good governaice, and human development.

¥  Durban Clildren*s Honre, Sonth Afdea: 2047
Vislunteer in South-Afvica for Soctal Work: Family case manager and covrdinated
Wilth: the drag veliab program for teenagers.

¢ Veterang Treatment Courd - 2015
Board mewber and mentor -Providing ald to Veterans who have enlered the fustice Systent
And helping them get vesoureces available in the conmminity.



» Homes For Heroes: Providing savings in the veal estate market to all local heroes in the 2015 - Current

Community.
e Hooah, Inc: Sponsorskip Committee for Annual Veterans Ruck March 2023 - Current
PROFESSIONAL PROFELE:

s Able o handle multiple assignments under high pressure, and consistently mest deadlines. Thrive on working ina
challenging environment,



ARTHUR W. M. DESPINS

awmdespins@hotmail.com
(920) 471-3955

PROFESSIONAL SUMMARY

Retired United States Army Veteran, worked as Civil Affairs Team Leader while advising in some high
levels of military operations. Served multiple tours of duty, with formal and informal assignments
leading diverse groups of people, and a proven ability to work well in high pressure situations.
Mentored team members, and unit personal, advocating for diversity, equity, fairness, and inclusion.

SKILLS & ABILITIES
e Project Management e Time management e Goal orientated
e Team Leadership e Project Operation e Developed training
e Mediation e Prioritizes safety in e Adaptable to changing
e Mentored co- the workplace priorities
workers
e Resilience e Taught Career e Exceptional
e Creative Problem Advancement Skills communication skills
Solving e Evaluate individuals e Data interpretation and
and training methods reporting skills
PROFESSIONAL EXPERIENCE
Civil Affairs Team Leader — Training Supervisor June 2011 - July 2021

United States Army

e Conducted Key Leadership Engagement meetings, and applied conflict resolutions skills to
better manage operation space

e Managed and accounted for civilian projects valued over $2,000,000

¢ Communicated with media, new sources, and chain of command to gain insight of battlefield
operations

e Provided supervision on data reports, data and intelligence teams to determine course of
action for project management

e Worked with tribal leaders, foreign military’s, NGO’s and government officials to help local
populace

e Developed Standard Operating Procedures using designed thinking, data collection, and
evaluation for local areas of operations

e Designed and implemented training and assessments for both individual development plans,
and company development and guidelines creation

Supply and Logistical Specialist June 2006 - May 2011
United States Army
e Encouraged resilience training to enhance morale and meet targeted goals
e Ensured that American and Afghan Soldiers returned from over 200 combat patrols safely
with 100% accountability



» Excellent knowledge and understanding of policies of the United States and Foreign
governments
s Coached and mentored subordinates to set and achieve higher goals and standards

» Developed supply and logistics standards, to better communicate needs and accomplish
project goals

s Analyzed data, interpretate findings and disseminate results, implications and
recommendations through written reports and presentations.

» Compile and distribute reports on research findings, with both comparative data, and related
findings to superiors about program and training effectiveness.

Veteran Educations Benefits Specialist Aug 2022 - Current
Northeast Wisconsin Technical College

Expert experience working with and navigating VA benefits.

¢ Developed strategies and logistics standards, to better communicate needs and accomplish
projects.
Created and updated Standard Operating Procedures using designed thinking, data coliection.
Provided supervision and advising for over 400 hundred Student Veterans and their families.

EDUCATION / TRAINING
Master of Business Administration May 2022
University of Wisconsin Green Bay

Bachelor's Degree ~ International Relations May 2017
University of Wisconsin Green Bay

Associate Degree — Applied Sclence May 2014
Associate Degree — individual Technical Degree
Northeast Wisconsin Technical College

Multiple Specialized training courses March 2006- July 2021
United States Army - Civil Affairs, Equal Opportunity, and Combat Operations

2iPoge
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Floor Covering Center

March 21, 2023
RE: The Tiny Home Viilage

To Whom It May Concern;

Macco's Fioor Coverlng Center Is proud to have been asked to contribute toward the Tiny Home Village|
Vaterans First of NEW is an amazing organization with a critical mission; to provide affordable housing to
the most vulnerable and yet most treasured military veterans.

Macco's Is committed to provide 100% of the flooring material for all 21 homes to be bullt In the Tihy
Home Village, We will work with Gall and Kim Nohr to come up with selections that will best fit the
homes. This commitment is gaod through 2027 and assumes all 21 homes will be campleted by then.

Respectfully;

mes Macco, CEC A
Macco’s Floor Covering Center and Subsidiaries
2035 Larsen Road

Green Bay, Wi 54303
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HANDS FOR
HEROES

Letter of Commitment

15 Sep 2023

| am writing this Letter of Commitment for the Veterans 1% of Northeast Wisconsin non-profit
company that is looking to build supportive transitional and affordable housing for our area
veterans in need who are struggling with housing insecurity, a great undersupply of affordable
housing, employability, and behavioral health struggles currently in Northeast Wisconsin.

Our agency, Hands For Heroes, is willing to provide assistance in the form of volunteering our
time during the construction of these houses. Specifically, we will assist by providing labor for
framing and roofing these homes. We will also commit up to $3000.00 towards construction
materials for these homes.

We strongly believe in what Veterans 1** of NEW is trying to do. They will help veterans of
Northeast Wisconsin attain affordable, supportive housing with wrap-around services to help
them address their trauma to be able to obtain career training and opportunities to help them
advance their goals in life.

Printed Name: Michelle Bonkoski

A

Signature: L{ {,i.__l {;’{ﬁix\f{f_ )

Position: President

Please note: Hands for Heroes is a 501 (c) (3) nonprofit organization and denations are tax-deductible to the full
extent of the law. Our Federal EIN is 86-1476003. Hands for Heroes did not provide you with any goods or
services in consideration for vour donation. This letter serves as a receipt for the above gift.

Hands for Heroes, LLC 3255 Pioneer Drive, Green Bay, W1 54313



September 11, 2023
To whom it may concern:

Blackwell Job Corps is pleased to help Veterans 1 of Northeast Wisconsin in their endeavor to
help veterans in need of Transitional and Affordable housing with supportive services. It is an
amazing project to be a part of and | am happy that we can help! Blackwell Job Corps will
provide help with the on-site construction of the 17 tiny homes and Community Center from
the spring of 2023 to the summer of 2025.

We will provide four consiruction volunteers for four hours a day for five days @ week equaiing
64 hours a week or 256 hours a month. This will total at least 4,096 hours for the project for a
value of $81,920. We are excited to be able to offer our services to Veterans 1°* of NEW, Inc.

Dan Shumaker - shumaker.daniel@jobcorps.org
Doug Demeny - demeny.douglas@jobcorps.org
Carpentry Shop Desk Phone: 715-674-7326

Sincerely,

Kathy McLaughlivv

Kathy McLaughlin

Kathy McLaughlin
Liaison Specialist

Tava ok (el -
rOrésL osivile

Blackwell Job Corps

desk: 715-674-7372
cell:715-902-9461

Kathy mclaughlin@usda.gov
Mclaughlin.kathy@jobcorps.org

4155 County Hwy H
Laona, Wi 54541
www fs fed us

Caring for the land and serving
people
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Letter of Commitment
September 20, 2023

To whom it may concern:

| am writing this Letter of Commitment for the Veterans 1% of Northeast Wisconsin non-profit which
seeks to build supportive transitional and affordable housing in Northeast Wisconsin for our area
veterans in need who are struggling with housing insecurity, a great undersupply of affordable housing,
employability, and behavioral health struggles.

Our agency, The Lauren Faith Smith Ministry for Nonviolence, is willing to provide help in the form of
construction and maintenance volunteer labor.

Our services would amount to approximately 100 hours per month labor assistance for a value of
$2,000.00 monthly.

We strongly believe in what Veterans 1% of Northeast Wisconsin is doing and believe they will succeed
in this desperately needed project. With their resources and skill sets, they will most certainly help
veterans of Northeast Wisconsin attain affordable, supportive housing with wrap-around services to
help them address their trauma, successfully obtain career training and opportunities, and enable
them to actualize their goals in and quality of life they so richly deserve through service to our country.

Pk Sreits

Mark Smith

President

Lauren Faith Smith Ministry for Nonviolence
87-4442506, a 501(c)3 Nonprofit

Personal Email: morgsatl@gmail.com
Ph#/Text: 920-671-4495

A e,
="

Richard Henes
Treasurer/Veterans Liaison Chair
Lauren Faith Smith Ministry for Nonviolence




Dapartmens of Workforce Development STATE OF WISCONS|N

Ermptoyment and Training Divislon

Office of Vetaran Employment Senvices
P.O. Box 7972 ' »
Madison, Wi 53707

Telephone: (608) 286-0327 Department of Workforce Development
Fax: (60B) 261-6568
Email: BETVETS@dwd. wisconsin.gov Tony Evars, Governor

Amy Pechacek, Séoretary-designes

May 17, 2023
Letter of Commitment

To whom it may concern,

{ am writing this Letter of Commitment for the Veterans 1% of Northeast Wisconsin non-profit
company that is looking to build affordable and transitional housing for our area veterans in need
who are struggling with housing insecurity, a great undersupply of affordable housing, employability,
and behavioral health struggles currently in Brown County.

Our agency, the State of Wisconsin — Office of Veteran Employment Services is willing to provide
help in the form of supportive services to assist veterans with resume buiiding, job searching,
completing job applications, arranging mock interviews, and providing any other assistance or
referrals as needed to achieve their employment goals.

Qur services would amount to approximately 16 hours (as needed) of In-Kind services per month.
We strongly believe in what Veterans 1% of NEW is trying to do to help our veterans attain
affordable, supportive housing with wrap-around services to help the veteran residents address

their military trauma to be able to obtain career training and opportunities to help them advance
their goals in life.

Michelle. Flynn-Reineke

Michelle Flynn-Reineke
(920) 204-3801

DETV-16481-E (R, 12/2020) hitp://dwd. wiscongin.gov



@NORTHEAST

Wi Technical College By, liistar Rans

ay, President

Letter of Commitment
November 16, 2023

Northeast Wisconsin Technical College is offering a letter of commitment to Veterans 1%
of Northeast Wisconsin for the veterans they will serve in the transitional housing
facilities in Brown County.

Gail Nohr graduated from NWTC with an Associate Degree in Human Services and
Technical Diploma in Substance Abuse Counselor Education. She is a strong advocate
with an extensive background in serving veterans.

Our Veteran Education Benefit/Student Support Specialist at Northeast Wisconsin
Technical College commit to a minimum of two onsite meetings per year and as needed
appointments on NWTC campuses to support the Veterans who will be served by
Veterans 1% Tiny Home Village. Our team is committed to assisting veterans and their
families in pursuing educational goals at the college. NWTC offers holistic student
support services, and the Veteran Education Benefit/ Student Support Specialist will act
as that liaison to connect the with other on campus resources.

Please contact aur office with any questions.

el - -

Ashley Drzewiecki & Arthur William Despins (Will)
\ ns 1q Officials/ Educatior Benafit .]r‘_-..“gl_-

Veterar school Certify

Northeast Wisconsin Technical College
Veteran Resource Center -GB SC134
Dept Phone- Call or Text: 920-498-6928

veteranservices@nwic.edu

TOLL FREE 800-422-NWTC

GREEN BAY MARINETTE STURGEON BAY
920-498-5400 715-735-9361 920-745-4900C
1042 } 226 N 147 Avenue

2740 W. Mas

Sturgeon Bay, Wl 54235



Letter of Commitment

Date: 12-7-2023
To whom it may concern:

| am writing this Letter of Commitment for the Veterans 1%t of Northeast Wisconsin non-profit
company that is looking to build supportive transitional and affordable homes in a village for our area
veterans in need who are struggling with housing insecurity, a great undersupply of affordable
housing, employability, and behavioral health struggles currently in Northeast Wisconsin.

Our agency, Foundations Health & Wholeness, is willing to provide help in the form of counseling for
veteran residents in need of mental health services who are not able to obtain services from the
Green Bay VA Clinic. We also have grant funding to cover the costs of services for those who qualify
under ALICE income guidelines. Other veterans who do not qualify for grant funding will be charged
for services on a sliding fee scale.

We strongly believe in what Veterans 1° of NEW is trying to do. They will help veterans of Northeast
Wisconsin obtain affordable, supportive housing with wrap-around services. These veterans will have
access to services to help them address their trauma, obtain career training, and advance their goals
in life.

u\l H/Mf(, ‘M,./\L[u\, P 1

Sarah Graper
Development Director
Foundations Health & Wholeness

GreenBay Appleton EauClaire  Germantown Janesville Sheboygan  Stevens Point



* - Ointpatient Gitticas Servizes Hivikion -

BrowN CounTy HumaN SERVICES

Srown County Community Traaiment Cantar

50 Gerstwin Drive
Green Bay, W1 64311

Phone (820) 381-6840

September 2%, 2023

Teo Whom It May Concern:

Veterans who are not able to access services elsewhere, including through the Veterans
Administration, can be referred for psychiatric and therapy services at the Brown County
Community Treaiment Cenier, 3150 Gershwin Drive, Green Buy, Wi 54311, Our services are
reserved for Brown County residents who do not have other resources o obtain these services.
They can call our intake worker at 920-391-4723 to provide necessary information and obtain an
appuintment for services.

Thank you,

Bahaviral Health Manager
Brown County Human Services

mam A s om s, €Y e i s e e T e st e et
Browin LUy \.,uuuuuul%} Troatment Pf\.rﬁ.lulu

(920) 391-4816
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Greater Wisconsin

Agency on Aging Resources, inc. \Nisgcnsin §enior Emp]oyment

Letter of Commitment to Velsran's 12 of NEW to
Greater Green Bay Community Foundation

Date: 08/29/2023

Wisconsin Senior Employment Program (WISE) is part of the Senior Community Service Employment
Program (SCSEP), a Title V Older Americans Act grant that focuses on giving training opportunities to
unemployed persons aged 55 and older at low income to upgrade their skills, develop new skills to become
more competitive in the workforce. One of the WISE Program's priorities is working with veterans.

| am writing this Letter of Commitment for the Veterans 1st of Northeast Wisconsin non-profit company that
is looking to build supportive transitional and affordable housing for our area veterans in need who are
struggling with housing insecurity, a great undersupply of affordable housing, employability, and behavioral
health struggles currently in Northeast Wisconsin.

Our agency, Greater Wisconsin Agency on Aging Resources through the Wisconsin Senior Employment
(WISE) Program is willing to provide help in the form of offering SCSEP-eligible training to unemployed
persons, age 55 and older part-time work experience at minimum wage for 20 hours per week per resident
enrolled in the WISE Program. The WISE program durational limit is 48 months for participants to upgrade
SRills, @nu feam Tew Skiirs 10 UETUTTe o cumpenive e wornioics. WISE Progra gives prnvnity (o
veterans.

Our services would amount to approximately 86 hours per month per resident enrolled in the WISE Program
for a value of $623.50 monthly or $7,482 per year in income for their residents.

WISE Program will also provide two WISE participants to work at the Veterans 1% of NEW Village as
office and/or security employees. This will save Veterans 1% $16,320 per year for each position that
they will not have to pay equalling $32,640 a year.

We strongly believe in what Veterans 1st of NEW is trying to do. They will help veterans of Northeast

Wisconsin attain affordable, supportive housing with wrap-around services to help them address their
trauma to be able to obtain career training and oppertunities to help them advance their goals in life.

Sincerely,

Darice Hannon, Title V WISE Program Director-Coordinator

Darice “D” Hannon, SCSEP Title V WISE Director-Coordinator
darice.hannon@gwaar.org - Ph: 920-469-8858 - Fax: 920-469-8967
201 West Walnut Street, Suite 204, Green Bay, W1 54303




CORNERSTONE

B MORTGAGE

Letter of Commitment
September 8, 2023

1 am writing this Letter of Commitment for the Veterans |* of Northeast Wisconsin non-profit
company that is looking to build supportive transitional and affordable housing for our area
veterans in need who are struggling with housing insecurity, a great undersupply of affordable
housing, empioyabiiity, and behavioral heaith struggies currentiy in Northeast Wisconsin.

Our company, Cornerstone Mortgage is willing to provide help in the form of monthly
Financial Literacy classes on-site to those residents who have obtained employment and want
assistance with budgeting, credit building, applying for a VA Home Loan, and help finding a
suitable home to purchase.

Our services would amount to approximately 8 hours per month per any residents in need of
assistance for a value of $800 monthly.

We strongly believe in what Veterans 1% of NEW is trying to do. They will help veterans of

Northeast Wisconsin attain affordable, supportive housing with wrap-around services to help
them address their trauma to be able to obtain career training and opportunities to help them

advance their goals in life.

Kristy Van Lanen
Kué? Van [ anen

Sr Loan Officer
920-265-5224
kristy@csm-wi.com
NMLS#342018/140031



Letter of Commitment

Date: October 5, 2023

| am writing this Letter of Commitment for the Veterans 15t of Northeast Wisconsin non-profit company thatis
looking to build supportive transitional and affordable housing for our area veterans in need wha are
struggling with housing insecurity, a great undersupply of affordable housing, employability, and behavioral
health struggles currently in Northeast Wisconsin.

Our agency Green Bay Elks Lodge #259 is willing to provide help in the form of providing Welcome Baskets to
new residents with housewares items and bedding supplies worth $300 each totaling up to $3,000 a year if
veterans are cycling through the program faster than expected. We will also set up and supply a Heroes Closet
for residents to choose new clothing and outerwear as needed.

We strongly believe in what Veterans 1° of NEW is trying to do. They will help veterans of Northeast
Wisconsin attain affordable, supportive housing with wrap-around services to help them address their trauma
to be able to obtain career training and opportunities to help them advance their goals in life.

Sincerely,

ﬂ< ,r.é11,/ g ¥ g > c‘fw/zz,,\z/

Kelly Downard
Exalted Ruler

Elks Lodge #259

3195 S. Ridge Road
Green Bay, W! 54304



FIWELLNESS‘

Health, Well-Being, Happiness}l

In-Kind Partner Donation Form

Donor or Company Name: _

! i
Contact Name (ifapplicable): ___

U i

Telephone#:("}: By YA <L Emall fo receive gift recelpts)t ot (8 [T L aTwiel!l

Address: D220 [ o | PR )@ City: corpae. gl State: | Zip:

Estimated Fair Market Value as determined by the donor: $_

[J Check if you prefer to remain anonymous

Description of Donation (including quantity):

Lo

1}

Donor Signature: o TP I o4 Date: -

To be filled in by staff/volunteers:

Approval: Date Received:

Staff/Vol. Received by:

Gift Acknowledgement will include agreed-upon terms.

THANK YOU!

Retain this receipt for tax deduction purposes. No goods or services were provided in exchange for this

contribution.



'WWELLNESS

Health, Well-Being, Happiness

Letter of Commitment

Daté: -

| am writing this Letter of Commitment for the Veterans 1%t of Northeast Wisconsin non-profit
company that is looking to build supportive transitional and affordable housing for our area
veterans in need who are struggling with housing insecurity, a great undersupply of affordable
housing, employability, and behavioral health struggles currently in Northeast Wisconsin.

Our agency, ad } '_,'_ sa.t 0 it;é Qﬂ;‘i is willing to pro\nde hel? in ﬂw form ¢
1 .,_ﬂ..l.“ia.

e

et bl S AT N K e e bl AR, s.—«(v e £

M i Iﬂ“_.‘ h-_..u b

Our services would amount to approximately Lf hours per month per resident in need
of assistance for avalue of $_2.00,~ (0 monthly.

We strongly believe in what Veterans 1% of NEW is trying to do. They will help veterans of
Northeast Wisconsin attain affordable, supportive housing with wrap-around services to help

them address their trauma to be able to obtain career training and opportunities to help them
advance their goals in life.

Printed Name:
Signature:

Position:



BEAMING Inc.
P.O. Box 324 .
Neenah, Wl 54957-0524

EQUINE-ASSISTELY SERVICES

J 5, 2024 Changing Lives,
andary . One Ride at aTime

To whom it may concern:

I am writing this Letter of Commitment for the Veterans 1 st of Northeast Wisconsin a non-profit
company that is looking to bulld supportive wransitional and affordable housing for area veterans in
need. Veterans are struggling with housing Insecurity, a great undersupply of afferdable housing,
employability, and behavioral heaith struggles currently in Northaast Wisconsin,

Beaming Inc, (Horses Hearts Heroes program ) Is willing to provide equine assisted services {every other
month at our farm in Neenah free of charge. The alternate months we will visit the Veteransl st NEW
site for $500 each for four visits.

Equine assisted services provide: Emotional support, physical and cognltive benefits, social integration,
stress reduction, trauma resolution, improved communication, and confidence building. Bonding with a
horse has proven research to support the benefits.

I strongly believe in what Veterans 1 st of NEW is trylng to do. They will help veterans of
Northeast Wisconsin with this combined collaboration and support the veterans housing needs.

Thank you again for your consideration In supporting our efforts to provide a safe, welcoming space
where thase in need can find peace, hope and healing. With your support, we can continue ta "Change
Lives, One Ride at a Time.”

Sincerely,
%94..&..
st

Katie Samuslson
Center Director, BEAMING tnc.



hate Body and

s Healing

fenelle Schroeder

~ 920-636-9262

To Whom [t May Concern:

My name is Jenelle Schroeder, and | am a veteran who owns a business called Resonate Body
and Energy Work. My business is home-based with my office located in Hortonville,WI.

| met Gail Nohr while attending a veterans business start up class at Fox Valley Technical
college.

I was apnroached by Gail Nohr and asked if | would like to offer my services to the non-nrofit
Veterans Village as a massage therapist.

| would absolutely offer my services! | would provide chair massages for 7 veterans with a

| am happy to be a veteran owned business and to be able to offer therapeutic massage to
other veterans in need.

Best regards,

9-«\(11,& g\oIML)[/
Owner, Resonate Body and Energy Healing

Resonatebehnealing@gmail.com



BRAVO COMPANY, N.E.W. VETERAN BATTALION
WELCOME HOME VETERAN SPONSORSHIP PROGRAM

Qctober 2022

To Whom It May Concern,
Re: Letter of support for Veterans 1% of N.E.W. Inc. Homes,

[ am writing this letter of support for Veterans Ist of NEW, Inc. as President of Bravo Company.
N E.W. Veteran Battalion. Bravo Company is a 501¢3 organization and was created to provide
recently returned servicemembers a sponsor or guide to help eliminate any frustration they
encounter upon re-entering civilian life. Sponsors (who are veterans also) help guide the
newcomers to the many veteran services and programs available in Brown County and the state of
Wisconsin.

One of the most important issues our veterans face when they return to civilian life is the task of
finding adequate housing. Some veterans are single. but many are married or have dependents.
After years of receiving military support for housing. they are now on their own. If they are lucky,
they have family or friends they can stay with while they hunt for housing. If they are not so
lucky, they may find themselves homeless. The Veterans 1st of NEW, Inc. program has seen this
Veteran homeless problem all over the country and created a program that has proven to be a
solution. After reviewing information on a successiul program in Georgia, Bravo Company
supports a similar program coming to Northeast Wisconsin and the Green Bay arca.

The Veterans 1st of NEW, Inc. has a plan that connects public housing authorities, HUD and the
VA to build not just homes. but a community where Veterans and their families feel safe to
readjust to civilian life. This housing allows the Veteran to age in place and reduce dependency on
multi-occupant dwellings. This type of “base™ provides “the community with incredible talent,
experiential knowledge, and value our veterans possess.” Also. each base provides onsite training
and health services. This allows residents and local veterans to receive efficient and affordable
medical. emotional, mental health, and rehabilitative care through mobile VA medical staff
personnel or under contract with a local clinic.

Bravo Company believes this is a plan that would work well in Brown County and supports the
plan.

Since,

ott Katzka
President.
Bravo Company, Northeast Wisconsin Battalion



Soaring Recent Alumni Award: Recognizes recent alumni who have accomplished notable
achievements aarly in their careers. Honorees are soaring both personally and professionally.
Anyone who graduated within the past 10 years is eligible to be nominated.

About NWTLC:
MISSION STATEMENT

We are a two-year technical college, serving Northeast Wiscansin by providing aducation, training, and
life-long learning opportunities for all individuals and businesses leading to the development of a skilled
and culturally inclusive workforce, Our customers stimulate the economic vitality of our district as a
result of the application of skills and knowledge acquired through the completion of certificates,
degrees, diplomas, and courses.

Gail Nohr, Veterans 159" NEW Co-founder

This idea of a village to support fellow veterans has bacome a reality due to Gail Nohr. Her vision was
born through Gail's experlences as a Navy Hospital Corpsman, then working in the county veteran office
and seeing the housing issues Veteran's faced. Gail attended NWTC and graduated with four degrees: A
certificate In Healthcare Care Business Services (2012), an Associate Degree in Health Care Business
Services (2015}, a Technizal Diploma in Substance Abuse Counselor Fducation {2021), and an Asgsariate
Degree in Human Services (2021). Her Highest Honors in Substance Abuse Counselor Education and
Humanh Services show her passion for turning her experiences into a way to help others. Most recently

Gail particlpated in an Entreprenaurship Pitch competition and won as well,

Not only has Gail completed aducational requirements to learn and support the Veterans who will
benefit from the cottages, her and her husband Kim have drurmed up over 1 million doliars In
donations in about a year. She has securad grants, She has created paths to employment for the
Veterans. She has havigated the complex systems and harriers of government regulations to find a way
to have land donated that allows Veteran residents access to healthcare at the VA clinic and education at
NWTC and UWGB. Every barrier she experienced, she continued to push through. Why? in 2022, there
were 31 veteran suicides in Northeast Wisconsin. Veterans Affairs states that homelessness and housing
insecurity greatly Increase the likelihood of suicide among veterans, Gail has acted to end this in our
2rea.

Gall has secured over 200 volunteers to provide a network of opportunities and support in every aspect
of the planning process, bullding process, and most importantly to create a holistic support for the
Veteran residents. She has found and established relationships with key community partners. Her Rapld
Rehousing model is unique to Brown County but modeled after a very successful Veteran Village in
Racine WI. She has taken this model which boasts a 73% success rate and created a plan for success In
Graen Bay Wl Success.at the Veteran's 1% Village ranans healing and self-sufficiency. Gail daes this all
while also working at the Jackie Nitsche Center,

Gail embodies the Mission, Vision, Values and Behaviors of NWTC in her personal development and
impact to transform, strengthen and inspire those around her. | could go on and on. Please accept this
as ry nomination for the Soaring Recent Alumni Award.



Department of Workforce Development
September 4, 2023
To Whom it May Concern:

My history with Gail Nohr dates back almost four years. l was introduced to Gail while | was working with Veteran's
Employment and Gail was with the Wisconsin Senior Employment (WISE) Program. Later we were reintroduced to her
work through the Brown County Veterans Service Office (CvS0) and as a counselor at the Green Bay Veterans Housing
and Recovery Program (VHRP). | recall Gail as being enthusiastic about hands-on work with the clients from each of
these organizations. To me, it was evident that Gail had become an inalienable part of the team, working much more
than what her job responsibilities required, and it was clear that she enjoyed what she was doing tremendously.

| have personally been involved with Gail as she serves on the Board of Directors with myself at Bravo Company,
Northeast Wisconsin Veterans Battalion. Gail personally provides services that bridge the gap for Service Members
transitioning from active duty to civilian life. She also works to connect Veterans and Service Members to the many
services and programs available in Brown County and the state of Wisconsin.

| have collaborated with Gail in assisting many Veterans who were struggling with finding employment, dealing with
addiction, or facing homelessness. Her efforts were well received and produced results in the way of allowing many
homeless Veterans to gain suitable housing paving the way for me to assist the Veteran in gaining employment. Gail
proved to be extremely dependable, showed extreme compassion, and provided outstanding service to Veterans in our
areas. She demonstrated outstanding customer service and communication skiiis. Her positions also required complete
and accurate documentation which she excelled at as well.

From the years | have known Gail, she has always been an inspiration—the person with that spark and never-ending
capacity for enthusiasm, optimism, and faith. Gail has an open personality that perfectly suits the sphere of social
services. She is tolerant, compassionate, empathetic, and understanding. Gail has greatly contributed to assisting in
supporting every organization in that| have witnessed her performance. She is more than a colleague; she is a friend to
whom | know | can turn and will never let me down.

When | think of Gail as the Director, Peer Specialist, and group facilitator for the veterans at Veterans 1% of Northeast
Wisconsin, | cannot imagine a better candidate for this position. Gail has a unique personal ability to bring out the best
in people by demonstrating by her own example how nobility, trustworthiness, and kindness can help people reach a
solution through compromise.

The Veterans 1% Tiny Homes Village and affordable rental units are a much-needed development for our area veterans
who need job training and placement with wrap-around services and groups that they will provide to them to ensure
their success on the road to recovery.

Jeff Orbowoki
Team Builder Manager — Worker Connection Program



Veterans Housing and Recovery Program
2500 Bel Meadow Dr. Green Bay Wi 54311

Office; $20-391-4370 Fax: 920-391-4372

To whom this may concern,

| am writing to briefly share about Gail Nohr, and her NWTC Human Services/AODA Internship experience that she
has completed at the Veteran’s Housing and Recovery Program (VHRP) here in Green Bay, WI.

Gail started her time with our Veterans, in February of 2021 through her Graduation date of May of the same
year. During this timeframe, she was facilitating groups 3 days a week, where she would focus on the needs of our
population, addressing Anger Management, NA/AA/AODA Relapse Prevention, PTSD, Life Skills and Coping skills.
Gail also provided community resources to the Veterans when she was alerted of their current needs and would
follow-up with them.

Gail learned to use her therapeutic use of self, by mindfully sharing some of her personal experiences with
substamce abuse, mental health issues, along with some of the coping skills shie has/had success with, This was an
important skiil to utiiize during her groups, to assist with establishing her rapport, trust with them and generating
attendance for groups. The materials she found comfort in sharing with our Veterans where: Living Clean: The
Journey Continues, The Seeking Safely program for PTSD and Substance Abuse as well as the Materials that our
Case Manager currently has on hand. Additionally, Gail also used her community resources that were also
beneficial to our Veterans, providing them with additional funding, job seeking opportunities and other programs
in the Brown County area. She was also assisting with documentation within the HMIS system, assisting with
incoming calls, accepting donation drop-offs and clearing Veterans when entering the building with breathalyzer.
bag checks and an occasional random room inspection with other staff personnel.

After her Internship completion and Graduation from NWTC, Gail continued to maintain the groups she was
providing to the Veterans once a week. During this time, she added guest speakers to her groups, which were well
received, relatable and enjoyed by the Veterans. She also continued to provided resources and additional coping
skills to assist them with their struggles.

Gail is eager to learn new skills and find reasona ble solutions to enhance herself and the betterment of others.
Please consider Gail in her pursuit to enhance her career path. The Veterans, myself and other staff have enjoyed
her time with us here at the VHRP. If you have any other questions regarding Gail's time with us, please feel to
reach out to me directly.

Sincerely,

» 7 _

fyﬁﬁw a_ W
;o

Katrina Currier, Site Director Green Bay VHRP

Act compassionately. Serve humbly. Lead courageously.
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August 30, ZUZ3

This letter is my support for Gail Nohr's efforts in her Tiny Homes Village project. Gail has demonstrated
her enthusiasm and dedication toward helping Veterans in several projects | have observed her
undertaking. She helps Veterans in so many ways as an employee of the Brown County Veterans
Service office. Her role as benefits specialist provides her great insight into the day-to-day needs of our
Veterans. She works hard to connect Veterans and Service Members to the many services and programs
available in Brown County and the state of Wisconsin.

Gail has demonstrated success in assisting many Veterans who were struggling with finding
employment, dealing with addiction, or facing homelessness. Her efforts were well received and
produced resuits in the way of aliowing many homeless Veterans to gain suitabie housing paving the
way for Veterans to gain employment and improvement of their personal situations. Gail proved to me
she is extremely dependable, shows extreme compassion, and provides outstanding service to Veterans.

The Veterans Tiny Homes ¥Village and Hordable remtal units are a much-needed development for our
area veterans who need job training and placement with wrap-around services and groups that they will
provide to them to ensure their success on the road to recovery. Gail is an individual | would highly
recommend receiving whatever support she needs to make this program successful in every way
possible.

Richard Schadewald

Richard Schadewald
Brown County Board Supervisor, District #24
(920) 217-8477
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August 18, 2023

To whom it may concern,

| have known Gail Nohr for 10 years through our work at the National Alliance on Mental lliness and The
Gathering Place. Gail is a very compassionate person who believes in people and helps them to
recognize that everyone is worthwhile. She does this by helping people find their strengths. She is a
very motivated person. She started and facilitated a veteran’s education and support group for our
organization called Veterans in Recovery. She has been offering this group weekly since April of 2022
and has very regular attendance.

Gail is doing remarkable things for the veterans in this community, including helping them obtain
Tasing dand services. Aerided of “tiny huases” Turvetergns pronpled e 1o dward e with The
Gathering Place’s 2022 “Thinking outside of the box" award.

The Gathering Place will support Veterans 1% of NEW with Peer Support Specialists to lead groups of
their residents through their recovery journey weekly for two hours a week. This will equal 208
volunteer hours a year for a value of $3,536 annually,

| am certain that Veterans 1% will do wonderful things in this community for veterans. It is a privilege to
know and work with them.

Sincerely,

i Taen s
d
S ’

Amy Payne
Executive Director
The Gathering Place
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Construction Team
Luradiance Design
Martinson & Eisele, Inc.
Geisler Group

Garritt Bader

Chad Buntin Construction
Hurkman Mechanical
Plumbers Local 400
Eland Electric
Clectricians Local 156
Carpenters Local 1146
Operating Engineers Local 139
Greentech Renewables
Job Corps

Hands 4 Heroes

Macce's Flooring

&. K. instaliations

C.W. Custom Exterior
Leadership Green Bay Team 6
NWTC

Earthseed Landscaping
Kingdom Waorkers

Boldt Construction

Corporate Builds

Little Rapids Corporation
WELS Trucking Corporation
Associated Bank

Capital Credit Union

Abhy Bank

Boldt Construction
Denmark American Legion
US Bank

Skilled Construction Foremen
Rick Groonwald

leff Mohr

Jerry Beiersdorf

Ray Kerkhoff

Ron Umentu

N

Vetersans 1st
of NEW

Below is a list of all our Collaborators that we have contracts or agreements wiih.

Specialty

Architect

Survey & Site Engineers
Development Advisor
Development Advisor

Framers

Plumber, Permits

Plumbing Installation, Apprenticeships
Electricians, Permits

Electrical Instatlation, Apprenticeships
Carpentry, Apprenticeships

Site Prep

Solar materials, installation
Framing, siding, site work, trades
Installing all roofing

Donate-all flooring

in-kind fiooring instailation

Exterior finish installation
Fundraise and build Garage
Apprenticeships, wall components
Landscaping

General Construction

Community Center Design/Build

Construction Scheduler
Engineer

Contractor

Journeyman Concrete Finisher
Development Inspector

5@ ax s
NEGrH3 2>

an
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Employment/Education

Department of Workforce Development
Migsion Wisconsin

Forward Services Corpotation

NWTC

ERILT 122

Little Rapids

WEL Trucking

Schneider Trucking

Healthcare/Emotionat Health
VA Clinic

Vet Center

N.E.W. Community CUni¢

Br. Cty. Community Treatment Center
Church Health Services
Foundations Health & Wholeness
oth Street Weliness Center
Rasnnate Rody & Energy Healing
Beaming Eguine Therapy
Woodworking Clagses

Movement & Meditatlon

Financlal Services & Assistance
Brown County Housing Authority
HUDVASH Youchers

Associated Bank

Fox Vatley Veterans Council

Eiks Club

Sofas for Service

Br. Cty. Veterans Service Office
Carnerstone Mortgage
Movement Mortgage

Programming Support Staft
Wisconsin Senior Emptoyment
Concordia University [ntern
Substance Use Counselor {T
Program Director

General Contractor/Mentor

Security Architect and IT Speciailst
Philanthropy Director

Housing Director

Vantage Point Property Management

Michelle Flynn-Reineke

Stave Janke

Craig Goleman
Ashely Drzewlackl
Migale Stockman
Lisa Chrisler
Matthew Pennings
Mathew Hastiglter

Heather Grasse
Scott Kateka

Kim Frazen

Eliza Killlan
Candice Krais
Sarah Graper
Karen Stoeht
lenelle Schroader
Katie Samueison
Rick Groonwaltd
Amanda List

Patrick Leifker
Patvick Leifker
Stan Krolt

Tim Cody

Kelly Downard
Jeff Staad

Joe Aulik

Kristy Van Lanen
Cathy Kohlbeck

Darice Hannon
Dalton Lardinois
Gail Nohr

Gail Nohr
Kim-Noht
Jonathan Davis
Jan Gertzfield
Artber Edwards
Fran Bourassa

On-site 4 hours a week, career services, job placement
On-site as needed, career services

On-site weekly, career services

On-site edycation services as needed

On-sita ducation sewvices-as needed

Job opportunities

Job opportunities

Job opportunliies

Healthcare, Case Management, rental assistance
Emotlonal Health Therapies

Mental & Physical Healthcare

Mental Health, Case Management

On-site Emotional Therapy monthly

Mental Health, Case Management

On-site Ghiropractlc, Massage, Tai Chi, Yoga theraples
On-site Massage Therany

On an off-glte Horse Therapy imoinithty

Project classes monthty

Classes for wellness

Up to 70% of rental assistance

Up to.70%of rental agsistance

On-site monthly Financial Literacy classes

Security deposit and rental assistance

$300 Welcome Baskets and mattresses

Furnishings for 9 homes

File for VA Service-Connected Disability Claims

Apply for VA Home Loan and help find homes to purchase
Apply for VA Home Loan and help find homes to purchase

2.3 employees for office and security monltonng
Occupational & Nutritional Therapist

Eull-time assistance with resources and groups
Full-time managing programs and voluntegrs

Full-fime managing the construction and volunteers
Part-time will monitor the security operations

Part-time grants manager and donor relations
Administer the Housing Cholce and HUD VASH vouchers
Assistance with Property Managemert



Security

2447 security cameras Jonathan Davis Set up security cameras to view all houses

Front Desk Qffice Staff All Stafi Monitor security cameras

Green Bay Police Department 911 Will be on-site in minutes if called

Squad Leaders T6D After hours monitoring of atl activity

247 vreant WirrrHaiy Vi addresa any saues as they arize within 20 raimutes
24{7 on call Gail Nohr Will address any issues as thay arise within 20 minutes
Security Advisor Jeff Retnhce Retirad Carrectlons Officer as needed

Thae flyer that was illegally Inserted in some neighbors mailboxes racently is TOTALLY false. Veterans 1%is NOT
building 198 homes for homeless veterans. In 2024 we would like to build five 400 sq ft Fair Market Valuz rental
affordable hames and two 800 &g ft homes, one of which will be our initial Comiunity Center, In 2025 we would
lika to build five more 400 sq ft homas and two mors 800 sg ft homes. in 2026 we would \ike to buitd the last seven
400 sq ft homes for a total of 21 homes and 2 Community Center. The affordable homes would be tha similar
cliental that are in the current Veterans Manor.

Gail did not say that she has “extensive mental health and substance abuse training”. She has been working with
the racovery population for several years as a Wisconsin Certified Peer Specialist and as a Substance Abuse
Coursetor i Traiming. Shets working o getting +rfult Hoemsewithre toust Tregumer: Carrter thatshe irgs been
working at for a year now. The year hefore that she frained &t a local Veterans Recovery Program. She tas two
Degrees and two Certificates froma local coltege. She will not be the only persan working with residents in our
program and will just be helping therm with resaurces and getting sonnactéd to the professionals that wa have
listed in the above agencias if needed. We have 35 other professionals listad who are willing to come on-stie to
offer assistance weekly and/or monthly and as neaded.

¥im has recently trained and applied for hls Contractor license-and workes for a custom homse bulldar for sight
yeury early on in his Gareér. After that he finished his career as a 29-year Journeyrman Carpenter, On the fiist pags
you can sea the 22 professional canstruction and development agenciss that will be working with us to develop our
Cottage Court. You can see the other five experienced construction foremen that will be on-site supsrvisors for the

project.

You can also see what we have planned for security on site and 24/7. The caimaras will be manitared and any
neighbor who has any concerns can call Kim or Gail at 920-932-1763 or email info@vateransistnew.com at any
time and wa wilf investigats the concern. All our residents will sign a contract that states that they wi ILnot be
outeide after 9:30 and will ba guiet and considarate. Thay will alsc agree to not trespass on privats property and if
s0, wilt face eviction. Brown County Housing Authotity does extensive background checks and those on the Sex
Offender Registry wilt not be accepted.

We have adequate parking and will have adequate lighting and landscaping to try to reduce the parking ot lights.
The houses will be of three different varleties with three different subdued color schamaes. We will be as north on
G 3.5 soras ot proparty chose W ‘etaras Manorardha tegat distanice away from te Potters Fietd Sounty Property
that we will not disturh.

Ifyou have any other concerns that wa nava not addressed above, plaasa fillout the postcard and mail it back to us
and we will address it as soon as possible.

Thankyou,
Vaterans 1 f NEW Stetf
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Veterans 1% of NEW is a 501(c)(3) EIN: 92-0577700

Outreach to SPNA

e The property location was made public by Brown County in a media event on DecemberlBth.

e The vote was taken on December 20".h for the Brown County Supervisors and was open for
discussion. The vote was unanimous in favor of the property donation.

e On December 21t Veterans 1st staff tried calling the Schmitt Park Neighborhood Association
contact they have Tisted with the City of Green Bay but did not get a reply.

e On December 29t we emailed the two people who were on the contact list for the city of Green
Bay and the general email to set up a meeting and it was not responded to.

e Veterans 15'.‘ staff met with the Schmitt Park Neighborhood Association on January 8th and offered
an informative PowerPoint presentation but were asked to answer questions instead.

¢ On February 20" Veterans 15t will meet with the neighbors who are located within 500 feet of the
property and anyone else from the neighborhood who was interested in attending.

e We have received at least 33 emails from the Schmitt Park Neighborhood Association since January 12" and
have addressed the ones that are not attacking us in a civilized manner.

Phone: 920-932-1763 email: info@veteranslstnew.com website: www.veteransistnew.com
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HUD and DOJ Update Fair Housing Act Guidance about Land Use Laws
Nov 14, 2018

HUD and the U.S. Department of Justice (DOJ) released a Joint Statement updating
guidance about how the federal Fair Housing Act applies to state and local land use and
zoning laws. The guidance is designed to help state and local governments better
understand how to comply with the Fair Housing Act, as wellas 1o help the public
understand their rights.

The Jaint Statement updates and expands upon DOJ’s and HUD’s Joint Statement on
Group Homes, Local Land Use, and the Fair Housing Act, issued on August 18, 1999. The
Joint Statement is in the form of 27 questions with answers.

The Fair Housing Act prohibits a broad range of housing practices that discriminate
against individuals on the basis of seven protected characteristics: race, color, national
origin, sex, disability, family status {families with children), and religion. The Supremacy
Clause of the U.8. Constitution gives federal laws, such as the Fair Housing Act,
precedence over conflicting state and local laws. Consequently, the Fair Housing Act
prohibits state and local land use and zoning laws, policies, and practices that |
discriminate based on a characteristic protected under the Fair Housing Act. As defined in
the Fair Housing Act, prohibited practices include making unavailable or denying housing
(including vacant land that may be developed into residences) because of a protected
charactetristic.

The Joint Statement provides exarmples of state and local land use and zoning laws or
practices that may violate the Fair Act, such as:

. Prohibiting or restricting the development of housing based on the belief that the
residents have a particular protected characteristic, such as race, disability, or
family status. An example of such a restriction is a moratorium onthe development
of multifamily housing because of concerns that residents will include those with a
particular protected characteristic.

« Imposing restrictions on housing because of alleged public safety concerns
based on sterectypes about the residents or anticipated residents who have
protected characteristics. An example is requiring a proposed developmentto
provide additional security measures based on a belief that persons with
partic'ular protected characteristics are more likely to engage in criminal
activity.

« Refusing to provide reasonable accommodations to tand use or zoning policies
when such accommaodations may be necessary to allow persons with disabilities to



have an equal opportunity to use and enjoy the housing. An example is denying a
request to modify a setback requirement so an accessible sidewalk or ramp can be
provided for one or more persons with mobility disabilities.

A land use or zoning practice can result in an unjustified discriminatory effect if it caused
or predictably will cause a disparate impact on a group of persons, orif it creates,
increases, reinforces, or perpetuates segregated housing patterns because of a protected
characteristic. Examples include minimum floor space or lot size requirements that do
not have a legally sufficient justification and that increase the size and cost of housing, if
such an increase has the effect of excluding persons from a locality or neighborhood
because they have protected characteristics. Similarly, prohibiting low income or
multifamily housing may have a discriminatory effect on persons because of their
protected characteristics, and if so, would violate the Fair Housing Act, absenta
legally sufficient justification.

When enacting or applying zoning or land use laws, state and local governments may
not act because of the fears, prejudices, stereotypes, or unsubstantiated
assumptions that community members may have about current or prospective
residents because of the residents’ protected characteristics. Doing so violates the
Fair Housing Act even if the officials themselves do not personally share such biases.
For example, a city may not deny zoning approval for a low income housing
development because the development may house residents with a particular
protected characteristic that the community fears will increase crime and lower
property values. Similarly, a local government may not block a group home or deny a
requested reasonable accommodation in response to neighbors’ stereotyping fears or
prejudices about persons with disabilities or a particular type of disability.

The Fair Housing Act does not protect an individual whose tenancy would be a direct
threat to the health or safety of other individuals, or who might cause substantial physical
damage to others’ property, unless the threat or risk to property can be eliminated or
significantly reduced by a reasonable accommaodation. To determine whether someone
poses a direct threat, there must be an individualized assessment based on reliable,
objective evidence such as current conduct or a recent history of overt acts. The
assessment must consider the nature, duration, and severity of the risk of injury; the
probability that injury will actually occur; and whether there are any reasonable
accommodations that will eliminate or significantly reduce the direct threat. A state or
local government must take into account whether an individual has received intervening
treatment or medication that has eliminated or significantly reduced the direct threat.

The Joint Statement is at: http://bit.ly/2emU4kE



Asse sing the Impact of Affordable
~ Fousing on Nearby Propertly Values
N Ale ’xan(im Virginia

Christina Stacy and Christopher Daw‘s.
April 2022

Stable, affordable housing provides benefits to both people with low incomes and local
economies overall. For individuals, it reduces homelessness, lifts people out of poverty,
and Improves health outcomes {Lubell, Crain, and Cohen 2007). It also improves youth
educational outcomes and long-term earnings and reduces the likelihood of later aduit
incarceration (Andersson et ai. 2016; Fischer 2015; Cunningham and McDonald 2012).
Affordable housing can help malintain health, dafly functioning, quality of life, and
maximum independence for adults as they age (Spillman 2012). And it supports
employment growth and stability, because low-wage workers are less willing to travel
long distances for minimum wage jobs {Altali 2017; Chakrabarti 2014).

Despite these benefits, property owners who live near proposed affordable housing developments
often oppose such projects, citing fear that the developments will cause their praperty values to decline
(Seally 2014). However, empirical research provides little evidence that subsidized housing depresses
neighborhood property values (Eilen et al, 2007; Galster 2002; Center for Housing Policy 2009).
Projects financed through the Low-Income Housing Tax Credit (LIHTC}, the largest affordable housing
financing program in the United States, have been assocl ated with an immediate positive increase of 3.8

Data provided hy Zillow through the Zillow Transaction and Assessment Dataset (ZTRAX], More information on
accessing the data can be found at http://www.zillow.com/ztrax. The results and opinlons In this brlef are those of
the authors and do not reflect the position of Zillow Group.

Dr. Christina Stacy is a voluntary member of the Alexandria Housing Developrment Corporation, an affordable
housing nonprofit developer in Alexandria, Virginia.



percentage points in nearby propecty values {Ellen et al. 2007). Another study found that LIHTC
properties, on average, revitalize low-income neighbﬂrhopds,.imréasing house prices hy 6.5 percent,
lowering crime rates, and attracti ng raciafly.and income-diverse populations (Diamond and McQuade
2016), However, some studies have found that LIHTC deveiapments in higher-incorme areas are
assoclated with house price declines {Dlamond and McQuade 2016; Woo, Joh, and Van Zandt 2014).
Other types of affordable developments, such as those funded by new markets tax credits, have not
been found to depress property vakies and can increase property vatues under certain conditions
(Theodos et al. 2021), '

Jtis unclear what conditions and which types of affordable housing developments affect property.
" values differentially, and many jocal governments require their own analyses to help inform commumity ' ‘_
dehates. To add to this knowledge base, we use Zillow's assessor and real estate database to estimate :
the relationship between affordable housing developments in Alexandria, Virginia, and sales prices of

nearby single-family homes, duplexes, cooperatives, and residential condominiums between 2000 and

2020 (Zillow 2021). We use a repeat sales model that estimates the change in sales prices before and

after an affordable housing development is built near a home, The madel compares those changes with

changes in the sales prices of other residentlal units in Alexandrla, thus Isolating the relationship

between the development and changes in property values.

We find that affordable units in the city of Alexandria are assoclated with a small but statistically
significant incregse in property values of 0,09 percent within 1/16 of a mile of a devélopment, o
average—a distance comparable to 2 typical urban block. These rasults are robust to other radii and
comparison groups, such as comparing homes within a block with homes within afew blocks or
comparing homes within a block with homes between half a mile and one mile away. When we remove
set-asides—defined as affordable housing units within market-rate developments—the coefficlent
increases to 0.11 percent, confirming that set-asides are not driving these results. And when we split the
effects by the haseline income of nhelghborhaods to see whether affordable housing construction in
lower-income nelghborhoods is driving the results, we find the opposite of prior research: in Alexandria,
affordable housing in higher-income neighborhgods has a positive and highly significant effect an
surrounding home values, as does affordable housing in lower-Income neighborhoods. This callsinto
question prior findings that affordable housing in high-income areas necessarily causes nearby property
values to decline.

The positive relationship between affordable units and nearby home sales In Alexandria may reflect
strong local oversight and the close relationship between the city and affordable housing developers.
Various municipal measures help ensure that new or preserved developments fulfill strict requirements
for desigh, development, maintenance, and operation, Other citles have shared that they are unhappy
with affordable housing in their Jurtsdictions, which they believe is because they have littie local
oversight over the developments.! Alexandria’s close partnerships with affordable housing developers
and oversight of affordable housing may explain the positive effects found here,

These findings show that multifamity affordable housing developments in Alexandria do not cause a
decline In nearby property values, as some fear, but are actually associated with a small but statistically
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Affordable Rental Housing
Does Not Reduce Property Values:
Evidence from the Twin Cities

Some neighbors of proposed affordable housing developments express apprehension
that the new buildings will lower nearby home values. Concern about property values is
understandable; after all, a home is the single largest investment that most families will
ever make.

However, the facts about the actual effect of affordable housing on neighboring home
values tell a different story. A recent study found little to no evidence to support the claim
that affordable housing developments stimulated a decline in their surrounding housing
markets: in fact, each of the areas anaiyzed displayed sironger market performance after
affordable housing was built.

The Family Housing Fund commissioned Maxfield Research, a private real estate research
firm, to update their original study (published in 2000) of home sales in neighborhoods
surrounding affordable rental housing developments with data from developments built
between 2002-2008. Research for the updated report was conducted in four counties,
within eight suburban communities: Dakota County (Inyer Grove Heights, Lakeville,

and Rosemount), Hennepin County (Bloomington and Minnetonka), Scott County
(Prior Lake), and Washington County (Oakdale and Woodbury).

The affordable rental housing developments studied are typical of those being built
throughout the Twin Cities metropolitan area today, all utilizing Low Income Housing
Tax Credits to finance construction. The developments provide apartments and town-
homes with affordable rents for families earning less than $50,000 per year (less than
60 percent of the area median income).

Average Sales Price Per Finished Square Foot of Homes Sold Three
Years Before and After Construction of Affordable Rental Housing

$190 et ,
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Note: Data sets spand pre- and post-construction periods from 11/1/1998 through 12/8/2011

* The decrease in price per finished sguare foct in the two years prior to construction was due largely to the
housing market crasn that was cccurring around the same time. Additionally, two of the areas studied had a large
number of newer homes; new homes experienced a greater decline in value during the crash than existing stock,
further depressing the group average,

Market Performance Remains Strong
In the updated report, Maxfield Research
compared home sales prices in the neigh-
borhoods surrounding affordable housing
for the three years before and after con-
struction, compared those sales to similar
neighborhoods without affordable housing,
and compared the data to the broader
Twin Cities market. They concluded:

« Prices Gained by Home Sellers: Sellers
increased the average price they received
per square foot of finished space by nearly
five percent annually after affordable
housing was constructed. Additionally,
the average sales price for the entire
property increased more than two percent
in the post-construction period.

+ Demand for Prices by Buyers: While the
average percentage of the list price that
sellers received fluctuated over the six
years, it was highest in the third year after
construction (99.4 percent). This indicates
there was little to no discounting by the
buyer as a result of the presence of nearby
atfordable housing.

. Speed of Home Sales: The number of
days homes stayed on the market was
essentially stable after the affordable
rental housing was built, indicating that
developments did not make it more
difficult for owners to sell their homes.

. Market Performance: Market perfor-
mance of homes located near affordable
housing (based on the three previously
listed indicators) was as strong or stronger
than those located farther from rental
housing in 95 percent of the cases.



In short, Maxfield Research found fittle to no evidence to suggest that
the construction of affordable rental housing hurt the performance of
home sales. In the areas studied, home sales displayed similar or stronger
performance in the period after affordable rental housing was built
compared to @ control group.

'The study examined home sales during an unstable period in the housing market. In the
Twin Cities, housing prices began deflating in 2006, and market activity did not renew
until 2011. Because of this volatility, Maxfield Research compared the sales prices in the
neighborhoods with affordable rental housing to the larger Twin Cities market. The study
found that the neighborhoods studied performed similarly or better than the Twin Cities
metropolilan area as a whole. Prior to the construction of affordable housing, the
neighborhoods analyzed were growing 0.35 percentage points above the overall Twin
Cities market. Post-construction, the growth of home sales prices in these neighborhoods
was nearly five and a half percentage points higher than the Twin Cities market. In
addition to providing evidence that affordable rental housing does not lower property
values, this also indicates that the suburban neighborhoods studied were areas of higher
price appreciation.

"This new study supports the conclusion reached by Ed Goetz, et al. (University of
Minnesota, Center for Urban and Regional Affairs, 1996} about the Twin Cities and
Ingrid Ellen and Ioan Voicu (New York University, 2006) about New York City that
affordable housing managed by nonprofit organizations has a positive impact on
property values. Additionally, studies have found that access to affiordable housing has
a positive impact on education, health, and wealth/carnings outcomes for families.
Whether in the Twin Citles or elsewhere in the country, the evidence is overwhelming:

providing quality housing that lower-income families can afford poses no threat to
area property values.

Praltle Crossings, Lakeville, Minnesotz, was one of the affordabla housing developments studied,
(Photo courtesy of Dakota County Commurnity Development Agency)

The full study, An Updated Analysis

of the Relationship Hetween Affordable
Farnily Rental Housing and Home
Values in the Twin Cities, can be
ordered frec of charge frorm the

Family Housing Fund, or viewed and

This publication is part of a Public
Education Initiative on affordable
housiag sponsored by the Family
Housing Fustd. The Famity Housing
Fund is a private, nonprofit
organizarion created tn 1980 to help
bridge the gap between the housing that
people need and the housing they can
afford. Ity mission is to prrovide safe,
affordable, sustainable homes to all
families in the Twin Cities metropolitan
area through ongoing partierships with
the public and private secior.

For more information about the Family
Flousing Fund andfor to view ather
publications available in this serfes,
please visit wwwthfund org,

FAMELY
HOUSIMG
FUND

#01 Nicollet Malt

Suite 1825

Minneapolis, MN 55402
Ph (612} 375-9644
Fax (612) 375-9648
www.fhftind.org

May 2014
@Family Housing Fund
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VETERANS 15" OF NEW
SECURITY PLAN



A

Veterans 1st
of NEW

Veterans 1% of NEW is a 501{c)(3) EIN: 92-0577700

SECURITY PLAN

The following security plan represents the Licensee’s anticipated operations and procedures. It is a collection
of guidelines that are not legally binding on the Licensee, but are intended to give the police department, the
Green Bay Common Council, and the public a good picture of what the Licensee believes his or her business
will look like and how it will operate. While the Licensee will not receive any citations for deviating from this
security plan, it is a good idea to follow these guidelines because the Council may consider during renewal
time how closely you follow your plen. ¥ you deviate too for from your security planand failto update it at
renewal time, it could adverseiy affect your license status.

Executive Director

Business Address:

License Type:
Building Owned or Leased:

Village Capacity:

Parking Capacity/Availability:

Anticipated Security:

Fire alarms/smoke detectors:

Evacuation Procedure:

Security Staff Information:

Phone: 920-932-1763

email: info@veteranslstnew.com

Kim Nohr 8-1-58
Ph (920) 932-1763

2890 St. Anthony Drive
Green Bay, WI 54311

Planned Unit Development (PUD)

Owned

25 beds

28 spots

Approximateiy 12 security cameras, one for every two
Homes and two for the Community Center. 12 Dusk-to-

Dawn lights between homes and Community Center.

There will be fire alarms and smoke detectors in every
Home and in the Community Center per code.

There will be an emergency evacuation plan posted in the
Community Center.

There will be appry. 2 staff on site during normal

business hours and 1 volunteers between 8:00am-5pm
Monday through Friday. At nights and on weekends, there
will be a Squad Leaders in charge of every 7 homes in their
Squad.

website: www.veteranslstnew.com



Veterans ist
of NEW

Veterans 1% of NEW is a 501{c)(3) £iN: 92-0577700

Neighborhood: Veterans 1%t will screen all clients upon entry to the
program. We will utilize C CAP, Green Bay Municipal
Court Records, Sex Offender Registry, US Dept. of
Justice web site.

Police Services: We will screen all applicants and call police with any
Warrants on them. We Breathalyze all RRH residents
As needed. We will allow police access to cameras’
Surveillance upon request. We will meet with any
CouirCeried neigiiors.

Compliance with Laws: Veterans 1%t of NEW will comply with all PUD conditions
And notify the city of any building modifications or
Improvements made. We will comply with all city
Ordinances.

By signing below, | agree that the security plan set forth above accurately represents my policies, procedures,
and goals in running my business.

Licensee: Date:

Phone: 920-932-1763 email: info@veteranslstnew.com website: www.veteranslstnew.com
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SERENITY HOUSL:

OF GREEN BAY 4

Serenity Mouse of Green Bay, LLC
13628 Meinik Rd
Maribel, Wi
54227
{920) 680-94986
SerenityHouseGB@gmal.com

To whom it may concern;

{ am one of the owners of Serenity House of Green Bay, LLC. We were asked to speak
on the relationship we have with our nelghbors. n our policies and procedures we have
the following:

All lodgers, staff, and volunteers of Serenity House of Green Bay, LLC understand the
importance of being a “good neighbor”. Therefore, all lodgers, staff, and volunteers of
Serenity House of Green Bay, L.LC shall share common goals, which include but are not
limited to:

a. Maintaining a peaceful, safe, and clean neighborhood and community.

b. Sharing open and honest cormmunication.

c. Helping each other address concerns and solve problems.

d. Offering public service for the benefit of the neighborhood and community.
Respecting others and their properties.

e. Being an active partner that works to help sustain the overall surroundings and
economic environment of the immediate neighborhood.

f. If a neighbor does complain to any lodger, the lodger must give the neighbor
phone number to Eric (920) 205-7797, Adam (920) 680-9496, or Brittany (920)
655-3772 to resolve the issue. Whoever receives this complaint wili respond to the
matter in a maximum of 24 hours.

g. If a complaint gets addressed from & neighbor, Serenity House of Green Bay, LLC will
bring up the issue at the next house meeting. This will be addressed to ensure all
fodgers understand and work together to keep peace and good neighbor conduct in
piace.

With these policies and procedures we have in place we have received extremely good
feedback from our neighbors. When we had originally openad our doors we had gone to
the surrounding neighbors and explained everything that we were doing. We had given



them all our numbers and expressed we wanted them to call us for any reason
whatsoever with any and all problems. After explaining this all to them we had asked
each one how they had felt about this. They all had stated they were glad we were here
and doing what we wete doing, At first | was thrown back a littie bit with this statement
and had asked them “l am really glad that you are happy but why are you happy with
this?”. They had then begun stating how they feel safe because they know what is
happening in the house wa have bought, before we had moved into the house itwas a
drug house and many concerning activities and people were there. Qur guys help our
neighbors In every way they can. They shovel their driveway and sidewalks in the
winter and also help cut the lawn during the summer. The neighbors will usually show
their appreciation for us and our guys throughout the year by bringing over fresh
cookies and veggies. | will never forget the day we had a house full of green bay police
and brown county jail officers. We were doing a meeting with them showing them what
we were all about and to get the approval to house Huber participants. Our one
neighbor had come over at that time, knocked an the door and saw & house full of
officers. She continued to come in after we had opened the door for her and gave
everyone cookies, thanking the officers and the guys for all they did. Itis really amazing
the relationships we have made with our neighbors that we wouldn't want changed in
any way. | would like to thank you for your time in reading this and taking the time out of
your day to give this matter an opportunity. | would be willing to put our name on the
line to say that veterans first will be doing the same impact on their neighbors as we
have had with ours. Working anyway they can to build a strong bond and impact-full
relationship with any and ali neighbors they have. Thank you for your time,

Adam Brouchoud

Co-Owner Serenity House of Green Bay, LLC
(920) 680-0496

seranityhousegb@gmail.com



Victor Q Kilpatrick Jr. CPS
Statewide Peer Services Manager
Mental Health Ametrica of W1

mh

(262) 336-9540 (office)

Hello, my name is Victor Kilpatrick, and T am a United States Navy Veteran and the
current Statewide Peer Services Manager for Mental Health America of WI. We
received our Grant from the Wisconsin Department of Health Services in 2019 to
open the first cver Peer Run Respite in the country. When we found the perfect
location for our respite in Pewaukee W1, we had to request an conditional use permit
to operate our facility in a single-family home. We had a lengthy public hearing where
our neighbors originally expressed concerns about safety and security issues, traffic
and the cffect on ncarby property values. It is now 2024 and we have not had 1 single
negative issue with the residents in our community. We have and will continue to
build genuine relationships with our neighbors and to be of any assistance when called
upon.

Regards,
Vactor K««Wm&é



VETERANS 15" OF NEW
ADDENDUMS AND APPLICATIONS



All residents, staff, and volunteers of Veterans 1% of NEW, Inc. understand the importance of being a “good
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Veterans Ist
of NEW

Veterans 1°t of NEW, inc. Rapid Rehousing (RRH) Addendum
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include but are not limited to:

1.
2.
3.

10.
1.
12.
13.

14,

15.
16.

| will maintain a peaceful, safe, and clean neighborhood and community.
| will respect others and their properties. | will stay on the trails in the neighborhood.
If a neighbor expresses concern, | will provide them with the Veterans 1¥ phone number of 920-932-1763 or
info@veterans1stnew.com email and we will respond promptly.
When a complaint gets addressed from a neighbor, Veterans 1 of NEW will bring up the issue at the next
house meeting. This will be addressed to ensure all residents understand and work together to keep peace
and good neighbor conduct in place.
| will attend regular House Meetings and return home by 11:00 pm every night unless preapproved.

i wiil aliow my Squad Leader and/or Staff to visit my home regulariy.
| will remain substance free while in the RRH program and adhere to random alcohol/drug testing or
immediate testing if drug use is suspected. For the first positive test | agree to a relapse prevention
program.
I will meet with a case manager once a week and go to employment and wellness classes.
If unemployed, | will work with employment agencies to search and apply for employment, attend
programming and volunteer for at least 20 hours a week.
I will pay a $100 security deposit and $400 a month by the 1 of every month.

| will save 10% of my income to be able to move into an affordable home in 24 months.
There will be no noise or outside activities after 9:30 pm.

| will complete my weekly chores by the following Monday morning when they will be checked. Chores will
include but not be limited to shoveling sidewalks, mowing grass, cleaning the Community Center common
areas, and other duties as assigned.
Visitars will need to he annroved by staff 24 hours hefore the scheduled vigit, If not approved, they will not
be allowed to visit.

| agree to not have any guns in my possession while living at Veterans 1=

If 1 am not in compliance with these rules, | will get a verbal notice. If not corrected 1 will be given a written
contract. If not corrected, the eviction process will take place.

Relapse Prevention. In case of a relapse, | am required to attend 3-4 meetings a week, and the meeting sheet
needs tn he signed by the persan running the meeting | must show nraof of maating attendanca or will he

asked to leave the program.

[ ]

Resident Signature: Date:

Depending on the severity of a relapse, | may be offered a relapse prevention program or be terminated
from the program. Staff will evaluate each case individually.

| agree if | relapse again, | will be asked to leave the program.




Veterans Ist
aof NEW

Veterans 1% of NEW, Inc. Affordable Home (AH) Addendum

All residents, staff, and volunteers of Veterans 1% of NEW, Inc. understand the importance of being
a “good neighbor”. Therefore, all residents, staff, and volunteers of Veterans 1°** of NEW shall share
common goals, which include but are not limited to:

1.
2.
3.

o

= oo

12.
13.
14,
15.

Resident Signature: Date:

| will maintain a peaceful, safe, and clean neighborhood and community.
| will respect others and their properties. | will stay on the trails in the neighborhood.
If a neighbor expresses concern, | will provide them with the Veterans 1* phone number of
920-932-1763 or info@veterans1stnew.com email and we will respond promptly.
When a complaint gets addressed from a neighbor, Veterans 1% of NEW will bring up the
issue at the next house meeting. This will be addressed to ensure all residents understand
and work together to keep peace and good neighbor conductin place.

Attendance at regular House Meetings is encouraged.

i will be allowed to consume aicoholin the home but not outside the home. Noillicit drugs

will be allowed.
| will meet with a VA case manager as required if in the HUD VASH program.
I will work, volunteer, or go to school for at least 20 hours a week.

| agree to pay a $500 security deposit.

. | agree to pay monthly rent just below Fari Market Value, currently at $840 by the 1% of every

month or face eviction.

. I will be encouraged to save 10% of my income to save money to be able to become self-

sufficient and attend Financial Literacy Classes as provided.
AH residents will be encouraged to join veteran support groups and gatherings on-site. ____
There will be no noise or outside activities after 8:30 pm.
| agree not to have any guns in my possession while living at Veterans 1.

If | am not in compliance with these rules, | will get a written notice. If not corrected | will be

givan a writtan cantract, If not narractad theo sviction neansss will taka nlace
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Veteran 1% Squad Lead Vetting Contract

1. |agree to attend training on Community Resources and emergency contacts.

2. | have a passion to help veteran residents and the ability to communicate effectively.

3. |agree to assist with issues that may come up with residents and visitors in the evening until the

morning and call the 24-hour Staff line if | have gquestions.

4. |fin sobriety, | have at least 3 years with no substance use.

o

| will relay any concerns to Veterans 15t Staff ASAP.

6. |will be given a reduced rent in exchange for my assistance.

7. |agree not to have any guns in my possession while living at Veterans 1%,

Name: Date:

Phone: 920-932-1763 email: info@veteranslstnew.com website: www.veteranslstnew.com



tdentifying Data:

Name, age, presenting voluntarily, involuntarily, referral source, relationship status.

Presenting Problem:

What brings you in to see me today?

Mental Health Symptoms: Sleep, Appetite, depression, anxiety, concentration, memory,
mood, ah, vh, paranoid thoughts, manic episodes, suicidal/homicidat ideations. You need to
get a timeline of these symptoms as well {(when did the problem start?)

Previous Treatment History: Mental health treatment history, AODA treatment history, types
of treatment, inpatient, voluntary, involuntarily. Did they like it, hate, it, neutral, completed,
or not? Physical, emotional, sexual abuse.

Family History: Mental/physical health, suicide attempts/completions, AQDA issues, Adopted,
biclogical.

Medical History: primary doctor, last physical, Medications including: current and past, mg,
side effects, timeline, why they stopped, were they helpful, have you used more thari
prescribed. Use of caffeine and use of nicotine and amounts and duration. Physical health
issues? Surgeries and allergies.

Employment History: Past and current jobs for 15 years, reason for change, issues with work,
firings or promotions, enjoy current job, dirty UA’s. Mental health symptoms affecting work?



Education History: Highest level of education, enjoy school, struggles, excel in areas, any
schooling past HS, where?

AODA History: First time used, duration, timeline for each drug used, current use, amount,
overdose history, how used, where, people. Any experimentation.

Gambling: issues or concerns.

Criminal History: probation/parole involvement, criminal history, misdemeanors, felonies,
probation/parole officer, OWY's, {not traffic violations.)

Social (DSS, religion, financial, military.) Involvement with social services, religious affiliation,
military history, financial issugs or concerns.

Strengths:

Impressions: functioning at work, schoal, home? Does the person understand the problem? Is
the person willing to change?



2605 S Oneida St., Suite 106
Green Bay, Wi 54304
Phone: (920} 498-3737

Fax: (820) 498-3738

Brown County Housing Authority
Housing Choice Voucher Program
Application Instructions

lncome Limits

1 Person

2

‘ $43,000

The following documents must be received with your Preliminary Application in order for it to be
processed. If all documents are not included, the application will be returned to you and your name
will not be placed on the waiting list until the application is complete:

$33,450

—

. A signed and completed Preliminary Application
. Verification of date of birth/legal identity for ALL household members:
+ Driver's license/state ID, birth certificate, permanent resident card, naturalization papers, of us

Passport .
« (Hospital birth announcements are not accepted)

7%

. Verification of social security number for ALL houssehold members:

o Social Security Card, original Social Security Administration-issuad document containing the name
and SSN

» {Forward and Medicare cards afe not acceplied)

b

Proof of Brown County residence (if claiming that preference).

o  TWO (2) of the following documents of your choice (Address on proof of residence documents
MUST match the address you are residing at; the two documents must be from different sources):

Current/Valid Drivers License or State [D

lease (signed by all adult parties listing current address and lease terms)
Utility Bill (gas, electric, water, cable, telephone) - Current (within last 30 days)
Mail from the Social Security Administration

Unemployment Benefits Letter

Letter from a Social Service Organization

Financial Institution Documentation {Bank Statement)

Educational or School Record

Credit Card Statement — Current {withirt last 30 days)
Employment/Check Stubs — Current {within last 30 days)

Voter Registration Record

Rent/Auto Insurance Policy

Vehicle Registration

o.ctoinilotoi




5. Proof of your preference, If applicable (MUST BE ATTACHED):

« Displaced due to a natural disaster or government action: Statement from a government
agency or service agency such as city officlals or The Red Cross

Homeless: Ceriification from a loca! social service agency
+ Veteoran: Copy of form DD214 or service discharge papetwork
Age 62 or Over: Copy of birth certificats, baptismal certificate

» Disability: Copy of ORIGINIAL S8/8S1 benefit award letter
« Households with Children under 18 years of age: Copy of birth certificate

if the preylous preferences to not apply fo you:

Brown County Residents:

Wil bs placed on the waiting list as of the date and time the completed application was recelved. After
applicants with the above preferences are assisted, all other Brown County applicants will be selected from the
walting list. .

Non-Brown County Residents:

Will net be selected from the waitlist urdil all Brown County applicants have been assisted.

When selected from the waitlist and offered assistance, Non-Brown County Residents MUST reside in Brown
Gounty for at least 12 months prior to being able to exercise portability to a different Housing Authority's
jurisdiction.

Additional Information:

Please note that completed applications will be placed on the waiting list in order of date and time received.
You will receive a notification letter when your name s placed on the waiting list.

The wait time to be assisted Is subject to change without notice due fo funding sources.

Once your application is submitted, you MUST notify Integrated Community Soluiions
IN WRITING of any: -

- changs in mailing address  or
- change in household members

Integrated Community Solutions (IC8) administers the housing assistarnce programs for the Brown County
Housing Authority. In order fo respond to the widest possible range of housing needs, we operate several
housing programs and serve more than 3,200 households In Brown County. An extensive, stringent application
process is in place for the programs we provide.

All applicants are subject to a criminal background check. If there are any incidents of drug activity or
violent behavior within the past three years for a misdemeanor or city ordinance violation, or five years
for a felony, the applicant is ineligible for the program. Anyone on the sex offender registry Is also
ineligible. .




PRELIMINARY APPLICATION

PLEASE COMPLETE THIS FORM AND RETURN TO:
Integrated Comtmumity Solutions
2605 8. Oneida St, Suite 106; Green Bay, W1 54304

Name:

Mailing Address:
{You MUST provide a valid mailing sddress)

City, State, Zip:

Legal / Residential address:

Nete: i your legal or malling address changes, you must
notify fhis office to maintaln your walting list status, -

Evidence of legal /residential address (copy of Drivers License or State ID only), social security ¢ards and birth certificates for all
household members MUST accompany thig form when returned. Prelirinary applications returned without this evidence will be

denied.
Please list all former/maiden names:

Email acdress:

—Part 1: Head of Househoid
Please complete this part for the Head of Houscehold.

Social Security Number ¢ 1| L 1} 1t )

| EEURN, ENU E
Date of Birth e
Sex U remate  Cvate
Are you willing to move
when offered asslstance Hlves Lo
Are you Disabled O ves o
Home Telephone Loy i)
Other Telephone SN R A [ SN VO T SR DU SO RN B
Other Telephone Type Owork [other Specify:

1 white

] BlackiAfrican Amarican

L1 American indlan/
Alaska Native

L] Asian

Native Hawailan/Other
Paciic Islander

Race
{Check One Box)

U Hispanic
L} Not Hispanic

Raciat and eftnic data for
statistical purposes only,

Ethnicity
{Check One Box)

—Part 2: Household Information

additional sheet if fatily has more than ten members,
Last Name Elest Mame Sotial Security #

List information for adults first, then children vnder age 18. Use "F" or "M" to indicate sex. s bousehold meraber is disabled
check the "¥* check bog, if not disebled, check "N." List relationship of each person to the Head of Household. Attach

Date of Birth

Sex Disabled

Oy Cn

Relationship

Oy U
Oy Uw

Cy On

Oy L
Ly Ow

Civ On

Cly 0w
Qv Ow

Cly O

@ HAPPY Softwares, Enc.

Please Continue to Part 3

CAC 4/18/2022 Paget




PRELIMINARY APPLICATION
—Part 3: Family Income and Assets
List total pross income {befors taxes) and payments received by each family member age 18 or older for wages,
military pay, pensions, social security, SSI, welfare, child support, unemployment, business, profession or any other
source. Tnchude payments made to family menobers age 18 or older on behalf of other family members under age 18.

Gross .
First Name _lncome How Oftar, If income jg from Wages, List Address of Emplover
§ Cweskly Jevery2weake [TImorenly (]veery
$ DWeekly [jEmrineuks Dh‘lﬂnmly DYeariy
$ Chwseity [Jeveryzwesks [ Jvorinly [Jvoery
$ I:IWualdy !:'Every 2 Waeks DMﬂrﬂhly D'(aarly
§ [Cweeiy [Jevery2weehs Mottty [JYemty
List total cash value and total income received for assets owned by all family members.

Type of Asset Cash Value of Asse! Income Eamed from Asset

Checking Accounts ] $

Savings Accounts 5 3

&tacks, Bonds, CDs, Investment $ $

Raal Estate $ $

Cther & 3

—Part 4; Eligibility and Preferences

Preferences (Cheek ALL applicable boxes for the preference you are clahwing):
Documentation of preference(s) claimed must be included with application.

[ ] Displaced due to a natural disaster or government action: Statement from a government agency or service
agency such as a city official or The Red Cross

[ ] Homeless: Centification from a local social service agency that is providing case management

[ ] Veteram: Copy of Form DD214 or Service Discharge Paperwork. Applicants for Veterans Mahor who are
referred by Center for Veterans Issues (CVI) will be given additional preference - please provide CVI referral form.

[ 1 Elderly (Age 62 or older): Copy of birth certificate, baptismal certificate, or state-issued ID Card
[ 1 Disability: Copy of ORIGINAL Social Security/SST benefit award letier

[ 1 Households with Children under 18 Years of Age Copy of Bitth Certificate, baptismal certificate, or state-
issued ID Card

—Part $: U.S. Citizenship Notification and Certification

Housing may be contingent upon the submission and verification of evidence of citizenship or eligible immigration
status prior to the time housing is made available. Based on the evidence submitted at that time, agsistance may be
prorated, denied or terminated following appeals and informal hearing processes.

1 certify that the information on this form is true and complete fo the best of my knowledge and belief. Iunderstand
that I can be fined up to $10,000, or jmprisoned up to five yearsifI furnish false or incomplete information.

X,
Applizant Signature Dale

@ HAPPY Software, Inc. AC  4AM1B/2022 Page 2



PRELIMINARY APPLICATION

PLEASE COMPLETE THIS FORM AND RETURN TO:
Integrated Cotnmunity Solutions
2605 S, Oneida St, Suite 106; Green Bay, W154304

Name:

Mailing Address:
{You MUST provide a velld maliing address)

City, State, Zip:

Legal / Residential address:

Noie: If your legal or mailing address changes, you st
notify $his offica to malntaln your walting list status, -

Evidence of legal /residential address (copy of Drivers License or State Iy only), social security cards and birth certificates for all
honsehold members MUST accotopany this form when retuned. Preliminary applications refurned withous this evidence will be

denied.
Please list all former/maiden names:

Email address:

—~Part 1: Head of Household
Please complete this part for the Head of Household.

Soclal Security Number .1 |} L1 4 Ll L.l
. Lod 4t )
Date of Birth L
Sex (] Female 1 Mate
Are you willing to move
when offered assistance Chves Lo
Are you Disabled Chyes e
Home Telephone (TR TR RN Y SN N SN VU SUEEN RO S

Other Telephone T S TN S T TN U N S0 N (SO N |

Chwork Ll Other Specify:

Other Telephone Type

Race bl White
{Check One Box) ] Black/African American

] american indian/
Alaska Native
(J Asian

Native Hawailan/Other
Pacific Islander

Ethnisity [l Hispanic
{Check One Box) [ Not Hispanic

Racial and ethisic data for
sletistical purposes only.

__Part 2: Household Information

List information for adults first, then children under age 18. Use "F' or ™

additional sheet if family has more than ten members.

Last Namg Fitst Name Social Security# Date of Bith

check the "Y" check box, if not disabled, check "N." List relationship of each person to the Head of Honsehold, Attach

to indicate sex. If a household member is disabled

Bex Disabled

v Cln

Relationship

Ov LI

Oy Lin

Oy O

Oy Ow

v Ciw

Ov U

Oy On

Oy Ow

Oy Ow

@ HAPPY Softwerre, Inc.

Please Continue to Part 3
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Integrcted h Preliminary Application

community solutions Waiting List Selection Form

There are two types of vouchers avaliable through the Brown County Housing Authority. The first is the
Housing Choice Voucher Program and the second is the Project Based Vaucher Program. Below, you
are provided a brief description of each housing assistance vaucher program available through our
agency.

Please indicate which waiting list(s) you would like to be placed on by putting an “x" in the
checkbox next to the name:

\J

B Housing Chuice Voucher Program:
The Housing Choice Voucher (HCV} program allows participants to select the unit they want to
reside in, dependent on the affordability of the unit. Upon receiving a Housing Cholce Vaoucher, the
program participant will nead to search for an available unit with a ‘andlord who Is willing to accept

rental assistance. The waiting list imeframe varies on an individual basis, but preference is given o
residents of Brown County.

Project Based Voucher Program.

Project Based units are specific units in Brown County that have a voucher assigned to them. A
program participant receives rental assistance because they live in a unit with a Project Based
Voucher. In most cases, the assistanca remains with the unit after a client vacates that unit.
However, a family may be able to receive a Housing Cholce Voucher, enabling them to move with
rental assistance after the initial 12 months of their lease (if vouchers are available). There are a
number of different Project Based Voucher landlords.

Please select the Project Based Voucher waiting list{s) you would fike to be placed on (if any):

[] Berkshire Ashwaubenon Apariments:
Berkshire Ashwaubenon Apartments has 8 three-bedroom project based voucher units, located

on Mike McCarthy Way, To be elfigible for these units, applicant household must qualify for a
three-bedroom voucher.

0 Ecumenical Partnership for Housing (EPH):
EPH has Project Based units that are targeted toward homeless famllies with children who are
exiting shelter or transitional housing. To be eligible for this waiting list, appficant must 1) submit
a letter of referral to EPH from a local shelter or fransitional housing program, indiceting that the
family would be a goad candidate for transitional case management AND 2) submit &
Pretiminary Application fo ICS and select the EPH walting list on this form.

[ Green Bay Housing Authority ~ Scattered Sites:

The Green Bay Housing Authority has a wide variety of unit types (apariments, duplexes, single
family homes) scattered across Brown County.

H Neighborhood Housing Services (NHS) - Managed by Main Street Management:
Neighborhood Housing Services has a wide variety of unit types (apartments, duplexes, single
family homes) scattered across Brown County.

OVER =



[} Printery Row Apartments:
Printery Row Apariments has one- & two-bedroom units and is located in Pulaski. The
development was formerly the Franciscan Publisher's Building and is on the National Register
of Historic Places.

™ Pulaski Senior Homes/Parkside Apartments:
Pulaski Senior Homes is a complex in Pulaski that serves seniors and persons with disabllities.
To be eligible for this waiting fist, applicant must be over the age of 62 or provide verification of
disability (copy of original 85/88! benefit award letter).

[] Veterans Manor:
Veterans Manor is a Project Based development in east Green Bay that offers supportive living
and on-site services for low-income Vaterans. The property has 50 one-bedroom units. To be
eligible for this waiting list, applicant must provide a copy of form DD21 4 or service discharge
papers.

7] Woodland Park & Trail Creek Apartments:
Woadland Park and Trail Creek are developments in east Green Bay that serve seniors and

persons with disabilities. To be sfigibie for this waiting list, applicant must be over the age of 62
or provide verification of disability (copy of original $5/851 benefit award letfer).

Printed Naime of Applicant Signature of applicant

Social Security number of Applicant Date



Authorization for the Release of Information

HA requesting release of Information:
Integrated Community Soiutlons

2605 & Oneida St Suite 108
Green Bay, Wi 54304

{920) 498-3737

Authority: 42 T.8.C. 1437f and 3535(d}, fmplemented at 24CFR
982.551(b),

Purpose; I signing this consent form, you are authorizing HUD apd
the above-named HA to request information inclading but not limited
to: fdentity and maritel status, employment income and assets,
resideriges and rental petivily, Medical or Child Care Allowances, Credit
ang Criminal Activity. HUD and the FIA need this information to verify
your elinibility for assisted honsing benefits and that these benefits are
set at the comrect level. HUD and the HA may participate in computer
matching programs with these sources in order to verlly your eligilvility
and level of benefits.

Uses of Informaation to be Obtaineds HUD Is required to protect the
information 1t viiains in accordance with the Privacy Act of 1974, 51,
S.C. 5522, HUD may disclose information (other then tax rebuch
information) for certain routine wses, such as to other government
agencies for law enforcement purposss, to Federal agemcies for
employment suitability purposes end to HAg for the pumpose of
determining housing sesistance. The H4, is also required to protect the
informetion it obtaine in accordance with any applicable State privacy
law. HWUD snd HA employees may be subject to penalties for
unanthorized disclosures or Pmproper wses of the Information that s
gbtained based on the consent form,

Who Must Sipn the Consent Form: Hack member of your household
who is 18 years of age or older rust sign the consent forni. Additional
signatires must be obfained frorn mew adult members joining the
household or whenever members of the houssheld become 18 years of
age.

Failure to 8ign Consent Forny; ¥our failure to sign. the consent form
iy result in the denial of eligibility or termination of assisted housing
benefits, of both, Denial of eligibility or tersination of bemefits is
subject to the FLA prievance procedares and Section § informal review
#nd hearing procedurss.

Sources of Information: The groups or individuals that may be asked
to release the authorized information ihclude but are not Hraited to:

Previous Landlords (including Public Housing Agenciss)
Courts und Post Offiaes

Schools and Colleges

Law Enforcetnent Apeucies

Support and Alimony Providets

Past and Pressnt Buwployers

Social Service Apencies

Stats Unemployment Agenciza

State Wage Information Coflection Agencies
Soeial Sepurity Administretion

Medical and Child Care Providers

Veterans Adminisiration

Retircroent Systoms

Banks and other Financial Instimtions
Credit Providers and Credit Bursaus

Utility Companies

Internal Reverie Service

Cossent: [ consent to allow HUD or the HA fo request and ebtain any information from any Federal, State, or local agency, orgenization, business, or
individual for the porpose of verifying my eligibility and level of beneBits under HUD' asgigtod housing proprams. I understand that BAS that receive
information under this consent Torm cannot wse it to deny, reduce or terminate assistance without first independently verifying the Information obtajued. In

addition, { must be given an opportunity to contest those determinations.
“This consent form expires 15 months after signed

Hlgnatures:

Head of Housshold Cate

Foclal Seourty Number (if any) of Heed of Hausshakl

- Bpouse Date
Giher Family Mamber over ege 18 Date
Other Famlly Meetber owr age 18 Date

Other Family Member over agw 18 Dale
Cfher Family Mamher over age 18 Date
Other Famlly Metber over age 18 Dal=
Other Family Maimbar ovar aga 18 Eale

Dacument ID: 11457818132

Panalties for Misusing this Consent:

HUD, the HA and any oumer {or any employee of HUD, the KA or the owner) may be subject to penaties for unguthorized disclosures or Imgroper
uses of Infarmation cellected based on the consent fatm. Use of tha Information colkected based on this form is restricted to the purmosas tited above,
Any parson who knowingly or wiltully requests, obfains or discloses any information under falge pretenses concorning an applicant or participant may
b subject to & mistemernor and fined not mars than $5,000. Any applicant or participant affacted by negligent disclosurs of information may bring
civil action for damages, and saak other rellef, a3 may ba sppropriate, againat the officer or employse of HUD, the HA or the owner responsible for tha

unguthorized disclosiure oF improper uae,

2018, Ry otware 11 A Rigns Reseres. ARG RTINS i



OMB Control # 2502-0581
Exp. (02/28/2019)

Supplemental and Optional Contact Information for HUD-Assisted Housing Applicants

SUPPLEMENT TO APPLICATION FOR FEDERALLY ASSISTED HOUSING
This form is to be provided to each applicant for faderally assisted hounsing

Tustructions: Optional Contact Person or Orgapization: You have the right by law to include as part of your application for housing,
the name, address, telephone umber, and other relevant information of a family member, friend, or social, health, advocacy, or other
orgamization. This contact information is for fhe purpose of identifying a person or organization that may be eble to help in regolving eny
issues that may arise during your tenancy or to assist in providing any special care or services you may requite, 'You may update,
remove, or change the information you provide o this form at any time. You are not required to provide this contaet information,
but if you choose ta do $0, please include the relovant information on this form.

Applicant Name:
Mailing Address:

Telephone No: Cell Phone No:
Nane of Additional Contact Person or Organization:

Address:

Telephione No: {ell Phone No:
E-Mall Address (if applicable):

Relationship to Applicant:
Reasen for Contact: (Check all that apply)

[ emergency 7] Assist with Recertification Frocess

D Unable to contact you E:] Change in lease terms
Tetmination of rental assistance I:} Change in house moles

[:| Eviction from tmnit D Other:

[} Late paymeut of rent

Commitment of Housing Authority or Owner: If you are approved for housing, this information will be kept as patt of your tenant file. If issues
arise during your tenanoy or if you require any services or special care, we may contact the person ot orpanization you listed to assist in resotving the
issues or in prowiding any servivea or speciol care to you.

Confidentiality Statement: The information provided on this form is confidential and will not be disclosed 1o enyone except as permitted by the
applicant or applioeble law.

Legal Notification: Section 644 of the Housing and Community Development Act of 1992 (Public Law 102-550, approved Ostober 28, 1932)
requires each applicant for federally aguisted housing to be offered the option of providing jnformation regarding an additional contact person or
organization, By acoepting the applicant's applicetion, the housing provider agrees to comply with the non-discrimination and equal opportunity
requirements of 24 CFR seofion 5.105, inoluding the prohibitions on discrimination in admission to or participation in federally assisted housing
oroprams on the basis of race, eolor, religion, nutional origin, =ex, disability, and familial stas under e Fair Honsing Act, and the prohibition on
age discritnination yndet the Ags Digerimination Act of 1975,

] Check this hox if you choose mot to provide the contact nformation.

Signature of Applicant Date

Tie mformation collection retumsments contained i this foms wete aohmitted fo fie Office af Manzgement id Budget (OMB) under the Paperwork Reduction Art of 1995 (44 U.8.C. 3501-3520). The
prblic reporting burden i evtimasted a2 15 mingtes per respones, tocloding the thme for eviewing imstmotions, seamhing exlsting data sources, gfiecing sud maintnining the data needed, and completing
and reviewing the collection of iuformation, Section 644 of the Honsing and Communtty Development Act of 1992 (42 U.S.C. 13604) fmposed on HUTH the vbligation to vamquire hausing providers
participating in HITD's agsisted bovalng progtama to provide any incividual of fumily spplying for opeupancy in HUD-asgisted housing with the opticn to mofuds i the application for occupancy the nams,
sdcress, telephons nowber, and other selevant information of & fuaily member, fend, o person adsaciated with # social, health, advogacy, or wimilar cxgantzation. The abjective of providing swh
infisrmuiion s to Soilitate contact by the hovsiag provider sith the peraom or organisation {Aentified by the terunt o sesisk in providing any delivesy of services ar speciad dare to The tenant and assist with
tesalving any tenaney Isues ariaing ducirg the fenanop of suck tenant. This supplementa] upplication infurmation is to be maintained by {he housing providar and maiutained az confidential information.
Providing the information ia bagic to fhe operations of the HUT) Assisted-Houslg Frogrm and it voluntarg, 1t Styrports sfweutery seeqirements sud prograt and minagement eimtrats that prevent fraud,
waste and mismenagement. In sccordance with the Paperwork Reduction Act, a0 pEency 1may 1ot wenduct or Bponsor, anl & Rerson is not required t respond to, & sollpction of information, unlegs the
colleotion displays & currently valid OMB vontrol number. .
Privacy Statement: Public Law 102-550, anthorizes the Department of Housing and Ushin Davelogment (HUD to collect alt the information (sxeept the Saoial Security Number (SSH)) which will be
used by HUD to protect disbursesnent data from fanculest aotions.

Form HUD- 92086 (05/09)



OMB No, 2577-0266  Expires 04/30/2023

WMENT o
?“g“ﬁ ' % U.S. Department of Housing and Urban Development
$ o
el “h “I *p Office of Public and Indian Housing
%‘7;' q'gf

Ban pever” DEBTS OWED TO PUBLIC HOUSING AGENCIES AND TERMINATIONS

paperwork Reduction Notice: Public reporting burden for this collection of information Is estimated to average 7 mihuies
per response. This includes the time for respondents to read the document and certify, and any recordkeeping burclen. This
information will be used in the processing of a tenancy. Response to this request for infarmation is required to receive
benefits. The agency may not collect this informatien, ard you are not required to completa this form, unless it displays
a currently valid OMB controt number. The OMB Number is 2577-0266, and expires 04/30/2023.

NOTICE TO APPLICANTS AND PARTICIPANTS OF THE FOLLOWING HUD RENTAL ASSISTANCE PROGRAMS:
s Public Housing {24 CER 960}

e Section 8 Housing Choice Voucher, including the Disaster Housing Assistance Program (24 CFR 982)

s Section 8 Moderate Rehabilitatien (24 CFR 882)

¢ Project-Based Voucher (24 CFR 983)

I

The U.S. Department of Housing and Urban Development maintains a national repository of debts owed to Public
Housing Agencies {PHAs} or Section 8 landlords and adverse Information of former participants who have voluntarlly or
involuntarily terminated participation in one of the above-listed HUD rental assistance programs. This information is
malntained within HUD's Enterprise thcome Verification (EIV) system, which is used by Public Housing Agencies (PHAs)
and thelr management agents to verify employment and income information of program participants, as well as, to
reduce administrative and rental assistance payment errors.  The EIV systemi Is designed to assist PHAs and HUD In
ensuring that families are eligible to participate in HUD rental assistance programs and determining the correct

amount of rental assistance a family 1s eligible for. Alt PHAs are required 1o use this system in accordance with HUD
regulations at 24 CFR 5.233.

HUD requires PHAs, which administers the above-listed rental housing programs, to report certain information at the
conclusion of your participation in a HUD rental assistance program. This notice providas you with information on what
information the PHA is required to provide HUD, who will have access to this information, how this information is used
and your rights. PHAs are required to provide this notice to all applicants and program participants and you are
reguired to acknowledge receipt of this notice by sighing page 2. Each aduit household member must sign this form.

What infermation shout you and your tenancy does HUD coflect from the PHAY

The following information is collected about each member of your household {family composition): fuli name, date of
birth, and Social Security Number,

The following adverse information is collected once your participation in the housing program has ended, whethet you
voluntarily or involuntarily move out of an assisted unit: :

1, Amount of any balance you owe the PHA or Section 8 landlord (up to $500,000} and explanation for balance owed
{i.e. unpaid rent, retroactive rent (due to unreported income and/ or change in farmily camposition) or other charges
such as damages, utility charges, etc.); and

. Whether or not you have entered into a repayment agreement for the amount that you owe the PHA; and

. Whether or not you have defaulted oh a repayment agreement; and

. Whather or not the PHA has obtained a judgment against you; and |

. Whether or not you have filed for bankruptcy; and

. The negative reason(sj for your end of participation or any negative status (i.e., abandoned unit, fraud, lease
violations, criminal activity, etc.) as of the énd-of participation date.

Mo W

08/2013 . Form HUD-52675
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Who will have accass to the information collected?
This Infarmation will be avallable to HUD employees, PHA employees, and contractors of HUD and PHAs.

How will this information be used?

PHAs will have access to this information during the time of application for rental assistance and reexamination of
family income and composition for existing participants. PHAs will be able to access this information to determine a
family’s sultability for Initial ar continued rental assistance, and avoid providing limited Federal housing assistance to
families who have previously been unable to comply with HUD program requirernents. If the reported information is
accurate, a PHA may terminate your current rental assistance and deny your future request for HUD rental assistance,
subject to PHA prlicy.

How long Is the debt owed and termination information maintatned in EIV?
Debt swed and termination information wilt be maintalned [n EIV for a period of up to ten {10) years fram the end of
participation date or such other period consistent with State Law.

What are my rights?

In accordance with the Federal Privacy Act of 1974, as amanded (5 USC 552x) and HUD regulations pertaining to its

implementation of the Federal Privacy Act of 1974 {24 CFR Part 16), you have the following rights:

1. To have access to your records maintained by HUD, subject to 24 CFR Part 18.

7. To have an administrative review of HUD's initial denial of your request to have access to your records malntained
by HUD,

3. To have incorrect information in your record corrected upon written request.

4, To file an appeal request of an initlal adverse determination on correction or amendment of record request within
30 calendar days after the Issuance of the written denial.

5. To have your record disclosed to a third party upon receipt of your written and signed request.

What do | da If | dispute the debt or termination information reported about me?

If you disagree with the reparted information, you should contact in writing the PHA who has reporied this information
about you. The PHA's nams, address, and telephone numbers are listed on the Debts Owed and Termination Report,

You have a right to request and obtain a copy of this report from the PHA. Inform the PHA why you dispute the
information and provide any documentation that supports your dispute. HUD's record retention policles at 24 CFR Part o908
and 24 CFR Part 982 provide that the PHA may destroy your records three years from the date your participation in the
program ends. To ensure the availability of your records, disputes of the original debt or termination information must ba
made within three years from the end of participation date; otherwise the debt and termination information will be
presumed corract. Only the PHA who reported the adverse information about you can delete or correct your record.
Your filing of bankruptey will not result in the removal of debt owed or termination information from HUD’s EIV system.
However, if you have Included this debt in your bankruptcy filing and/or this debt has been discharged by the

bankruptey court, your record will be updated to Include the bankruptey indicater, when you provide the PHA wlith
documentation of your bankruptcy status,

The PHA will notify you in writing of its action regarding your dispute within 30 days of receiving your written dispute.

If the PHA determines that the disputed Information is Incorrect, the PHA will update or delete the record, 1f the PHA

determines that the disputed information is correct, the PHA will provide an explanation as to why the information 1
cotrgct.

This Notice was provided by the below-listec PHA: | hereby acknowledge that the PHA provided me with the
Debts Owed to PHAs & Termination Notice:

Signature Date

Printed Name

08/2013 Forrn HUD-52675






Veterans Ist
of NEW

Veterans 15t of NEW ic a 501(c)(3) EIN: 92-0577700
INTAKE CHECKLIST

Intarview

What brought you here? Referral?

Do vou have a DD2147?

Do you have an Other Than Dishonorable discharge?

Why do you want to stay at Veterans 1517

For Rapid Rehousing (RRH) there is a $100 security deposit with $400 monthly rent due by the 1%
For the Affordable Housing {AF) there is & $500 security deposit with 5840 monthly rent due by the 1%
RRH residents will be breathalyzed as needed due to no alcohol consumption

RRH and AF residents will be urine drug tested as needed

RRH curfew wili be 11:00 pm uniess documented for work

10 RRH weekly chores will be completed

11. RRH must be employed within the first month

CoNGOUAWNE

Application
1. Give application
Photocopy ID
Review application. Lock for missing information
Begin Intake form
For RRH ask in-depth medical history, mental health history, medications
Substance Use: last use-of marijuana, alcohol. What other drugs have you used? When last?
Prescription medications not prescribed to you
Verify probation/parole status
Program fees and security deposit due. Remind next payment is due the 1* of the month (prorated)
Sign consents

o

© o N

Welcome
1. House assignment. Name on chore whiteboard. Door code will be given.
Tour Community Center and show computer room, office, kitchen.
Med closet. (Remind that ALL meds need to be secured. Get a weekly pill sorter)
For RRH, bags will be searched
Take to room. Show how to lock door. Remind to lock when leaving. Must keep my home clean and
allow it to be inspected regularly by Veterans 1° staff and Squad Leader.

i PO

Phone: 920-932-1763 email: info@veteranslstnew.com website: www.veteranslstnew.com




FREE SHIPPING ON ORDERS 75+

. : DrUgTestS|nBU’k,mm

DT*B 3 Heeping Businesses Sale, Ore Tost at o Timel

fr ¥ AlcoHAWK Ultra Slim Breathalyzer

AlcoHAWK Ultra Slim < >
Breathalyzer

The AlcoHAWK Ultra Slim Breathalyzer is one of the most
affordtable and-accurate serniconductor braatit atcohol screéming
devices on the market. it features a sleek personal design roughly
the size of a celi phone made of impact resistant abs material. The
unit screans for the presance of alcohol quickly and is an ideal
solution for a discreet gasy-to-use unit.

Avaitability: In stock

Uiolrighls JP TO 70% OFF POPULAR PRODUCTS

Lustornes Kovisws




FREE SHIPFING ON ORDERS §75+

. DrugTestsinBulk.con

ITIR : Kemping Bosinesses Sabe, One Test at a Fine!

N » Twelve Panel Drug Scredn Cup IV Drug Test (CLIA Walved)

Twelve Panet Drug Screen < >
Cup IV Drug Test (CLIA
Waived)

« Upto 12 Drugs

CLIA Waivad
Results it 5 Minuies

Easy 1o Read Results
Built in Termnp Strip

Availability: in stock (Formarly) Model: D708086
Buy more, save moret

hdnes Ny

kel TEY U9 BEEPOPULAR PRODUCTS
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From: Hans Christensen

To: David Buck
Cc: Dburg0025@gmail.com; Dena Mooney; District One; Jon LeRoy; Karen Schroeder; SPNA Schmitt;

Se2a3b@msn.com; T F; Will Peters; beverlybartlett@sbcglobal.net; kathyjerry1948@gmail.com;
swenshimenski@gmail.com; swenskimenski@gmail.com

Subject: Re: Veteran"s 1st Plan Commission Temporary Hold Request
Date: Friday, February 23, 2024 8:50:44 AM

Attachments: image001.png

Good Morning David,

Thank you for the update. We posted a notice on the SPNA Facebook page, the Green Bay
Area Discussion page, the Green Bay Llama page and the Nextdoor site. In addition, each
SPNA Board member was asked to post this on their personal Facebook page as well as use
word of mouth to get the message out. We are optimistic that we covered a large portion of
our neighborhood.

As you can imagine, after the meeting on Monday, which you and Will so graciously attended,
it was viewed by many as a “train wreck” and did very little to quell resident’s fears and
anxieties. Both from a concept perspective and Veterans 1st as an organization. In light of
the cancelled Plan Commission meeting, my phone, emails and inquiries into our posts have
caused rampant speculation about this project’s future in Schmitt Park. We have made it clear
that this pause should only be considered a “temporary” situation as Veterans Ist is taking the
time to address the issues raised during the Town Hall meeting. (I hope that is true and not a
smoke screen)

Between the Veterans 1st Board member having a public meltdown on stage, his abrupt
departure and theatrics in the back, to the defensive and combative tone set by the hosts from
the beginning and throughout the presentation, the inability for many of us to hear and see the
slides, it made for a painful evening. I was thankful for the restraint shown by many of the
Schmitt Park resident’s. I was truly concerned about safety issues (based upon a physical
altercation that took place between two residents after our monthly Board meeting, which
resulted in our Association being banned from using the Festival Food’s Community Room) to
the hostile messages I was getting from residents, this could have rapidly devolved into a
public spectacle.

I thought that I made a concerted effort to build and establish a collegial relationship with the
Veterans 1st Board early on. They clearly view me as the bad guy and someone who is too
deep in the “minutiae” to be relevant. They can’t be bothered by my useless drivel. They
have stated publicly that they decided, per Kim, their President and Treasurer to simply ignore
me. Since the SPNA Board drafted the initial resolution, all communication has ceased! No
response is a response.

I have been deliberately delicate in avoiding or engaging anyone regarding derogatory issues
they may have uncovered related to members of the Board. I have gone so far as to tell people
some things were perhaps out of bounds. The SPNA Board voted unanimously that we have
the fiduciary responsibility to address the issues related to background and qualifications. Our
Association members expect and deserve nothing less.

I appreciate that Veterans 1st is under no legal obligation to respond to our requests for
information and they have that prerogative. They do not however enjoy that same privilege in
the court of public opinion. The demographics of Schmitt Park are nearly 80% of the


mailto:hans.o.christensen@gmail.com
mailto:David.Buck@greenbaywi.gov
mailto:Dburg0025@gmail.com
mailto:Dena.Mooney@greenbaywi.gov
mailto:District.1@greenbaywi.gov
mailto:Jon.LeRoy@greenbaywi.gov
mailto:kjschroeder26@gmail.com
mailto:spna196654@gmail.com
mailto:Se2a3b@msn.com
mailto:tracielfarley@gmail.com
mailto:Will.Peters@greenbaywi.gov
mailto:beverlybartlett@sbcglobal.net
mailto:kathyjerry1948@gmail.com
mailto:swenshimenski@gmail.com
mailto:swenskimenski@gmail.com

A\ BEST
@ PLACES
) UsNewrs |

Fn!m A





residents are identified as white-collar professionals. In Tuesday’s Town Hall I noted that in
attendance we had at least one Vascular Surgeon, an attorney, several nurses (MSN, BSN),
educators, social workers, small business owners, bankers, retired professionals and
executives. These people are well educated and savvy individuals. They rely on our City
leaders to make sure potential vendors are vetted appropriately. When this information is not
forthcoming, it sets off alarm bells! What are they hiding? Why can’t they stand on their
credentials? Yes, we are a discerning bunch, but not unreasonable.

Make no mistake, our quest to get our concerns addressed will not be paused or simply go
away. Veterans 1st has a huge gulf to cross and one quite frankly of their own making. IfI
sound frustrated, I am! I understand that Veterans 1st has no desire to abandon this location.
Why would they? It’s a beautiful setting and the price is truly a blessing.

Finally, if passion could build houses, the Nohr’s would have built an entire city by now. I
applaud their noble efforts. Their hearts are filled with only the highest intentions.
Unfortunately, passion is only one element of a well executed plan. I am hopeful this project
can reach an amicable resolution for all parties involved. This is not about winners and losers,
it’s about making everyone emerge victorious and making our community enriched by having
a diverse and inclusive neighborhood.

Thank you,
-Hans

On Thu, Feb 22, 2024 at 9:12 AM David Buck <David.Buck@greenbaywi.gov> wrote:

Good Morning Rick and Hans-

Am e-mailing to inform you and the neighborhood association that Veteran’s 1% have
requested a hold on the Plan Commission public hearing and action so they can address
feedback from the neighborhood meeting before going forward.

The item had been scheduled for public hearing (notices went out and in the paper a few
weeks ago) and action at next Mondays Plan Commission so we can simply take it off the
agenda. What will happen for Plan Commission on Monday is we will not include a PUD
ordinance draft in the packet and the staff report for the item will simply state “The
Petitioner has requested a hold of the public hearing and action so they can react and address
feedback from neighbors.” So there will not be a public hearing or discussion/action at next
Mondays plan Commission meeting. We will place the item on a future PC agenda after the
petitioner has had time to firm up their site plan, program narrative and likely have
additional interaction with the neighborhood. Staff will make ourselves available to both
yourselves and the petitioner during the temporary hold time.

Have informed Alder Grant earlier this morning. If you could, please let the neighbors
know as best you can. The City will send out letters to those who received the original but
they could possibly not be delivered by Monday.


mailto:David.Buck@greenbaywi.gov

I am actually out of the office today but please reach out to me tomorrow with questions.
You can also contact Will Peters (920-448-3150) today if you need.

Thanks and be well,

David Buck, AICP

Principal Planner

City of Green Bay

Department of Community & Economic Development
920.448.3411

vid.buck@greenbaywi.gov
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From: Will Peters

To: David Buck; Jon LeRoy

Cc: Cheryl Renier-Wigg

Subject: FW: Resident Letter

Date: Thursday, March 14, 2024 12:04:19 PM
Fyi

From: Hans Christensen <hans.o.christensen@gmail.com>
Sent: Wednesday, March 13, 2024 5:20 PM

To: Will Peters <Will.Peters@greenbaywi.gov>

Subject: Resident Letter

Will,

| wanted to provide you with the initiatives that are currently underway here in the
Schmitt Park Neighborhood and other items:

1. The SPNA Board has approved sending an informational letter to ALL residents of
the Schmitt Park neighborhood regarding the independent research on the proposed
Veterans 1st Tiny Home Village and their Board of Directors. We are waiting for a
quote on printing, folding, stuffing, etc. from our SPNA President. This represents a
significant financial outlay for our little Association, but it reinforces our commitment to
be the voice for our neighbors.

2. Anindependent group of concerned residents are undertaking a separate
initiative. This initiative is a petition drive to gather information and opposition to the
proposed development. In addition to the signatures, they are capturing the address
and email (if available) for the signatures should the Plan Commission or Common
Council have a need to validate.

3. | have sent an email to David Demery, Corporation Council over a week ago. |
carbon copied a great number of people. The Association wants to understand how
this relatively new nonprofit, did not seem to undergo even a basic review with regard
to their board, its’ members, their qualifications, governance, structure, independence
etc. Our most significant concern is resiliency and sustainability. Neither of those
things have been demonstrated.,

4. The Poor Farm Cemetery has not been sufficiently addressed and resolved. |
spoke with Taylor Lambrigger and she stated that while the proposed site does
infringe on the cemetery, (southern border) and Veterans 1st has since moved the
parameter, it cannot guarantee artifacts and human remains will not be encountered
even with the required 30’ buffer. (See Brown County Poor Farm GPR Study for
details) As a matter of fact, she said there is a high likelihood of it happening.

5. I reached out to Beth Kowalski at the Neville Public Museum. She was not aware
of the potential and was going to do some additional research. She did indicate that
any ground disturbance in that are, shall have a licensed, trained anthropologist or
archaeological expert on site during any ground disturbance. It's not up to the
developer to be qualified to identify human remains or artifacts and simply halt
construction/excavation. A trained expert is required to be there. She was quite
empathetic about this issue. The Association’s position is that we have a moral
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obligation to protect the tranquility and sanctity of these soul’s final resting place.
They were likely marginalized members of society, their burials were rather primitive
(as witnessed by the study) and most likely could be veterans who suffered from
undiagnosed PTSD because it was not a recognized condition at the time. The GPR
report is more than a bit enlightening.

6. We do not know if Veterans 1st has agreed to conduct a Phase | Environmental
Assessment of the proposed site. The University Avenue Corridor Redevelopment
Plan/Brownfields study notes this caution. In speaking with Keld Lauridsen, State
DNR, he thought this would be a prudent and reasonable request made on behalf of
the SPNA.

7. Have all other environmental concerns been addressed? The dry creek bed?

8. Veterans 1st continues to amass a significant amount of financial support,
amplified by the media, leaving residents upset that our concerns are not being
addressed and that this is just being pushed “down our throats” by the County and the
City. The last NBC 26 article did my phone, email and doorbell NO favors!

9. Veterans 1st has responded to our second request (Resolution CC00002). Their
Vice President refused our request. The information was vague, repetitious to
publicly available information and rather self-serving. You heard firsthand the abrupt
and angry response Kim Nohr made in the Town Hall. It was dismissive, insulting
and frankly extremely capricious. No response was a response.

10. The latest communication from Veterans 1st was once again a unilateral move,
which failed to be transparent and failed any modicum of decency toward the SPNA
Board. We have gotten zero feedback on the postcard campaign. Yet another data
point not in favor of this organization’s integrity and professionalism. The statement
about that mystery letter, not from anyone on our board, was erroneous and tried to
discredit the SPNA board. It was NOT totally false. | got one in my mailbox and it
said “IF” as a disclaimer.

11. The Veterans 1st Board is woefully unqualified. At best they are an under-
qualified operational management team. Their board lacks independence and can be
characterized as incestuous. This should have raised RED FLAGS before such a
generous land donation was made on the taxpayer dole! Their structure poses all
sorts of problems with conflict of interest, non independence and matters of self-
dealing. And this is just the tip of the iceberg!

Will, sorry to be so long winded, but given the current stonewalling and obfuscation
from Veterans 1st, | don’t want our issues to go unaddressed. | appreciate you have
a “narrow” lane to navigate with the PUD document. | also appreciate that the Plan
Commission may very well have a narrow focus. However, we will continue to let our
concerns be noted. If our efforts fail to gain the attention of the Plan Commission, |
can guarantee we will be all over our elected officials to make the right decision.

Will, this is not about NIMBY! This development, with the current board structure, and
related issues should NOT be placed ANYWHERE, PERIOD! Wonderful cause,
great passion and enthusiasm. I've told people, if those qualities could build tiny
homes, the Nohr’s would have a city by now. They just lack the intellectual
horsepower, bandwidth and bench strength! They have failed, by any measure, to
provide visibility with respect to resiliency and sustainability. As the old saying goes,
they don’t know what the don’t know!



Thanks for your time.
-Hans



From: pipermom@juno.com

To: David Buck

Subject: **SPAM** Schmitt Park Vet housing
Date: Sunday, April 21, 2024 3:00:58 PM
Hello,

My name is Sara Piper an I live at 824 Mount Mary Dr. in Green Bay. First, | want to let you know that I am for
housing for our Vets that need some assistance. And I don't think this is a terrible idea in our neighborhood. BUT -
I am concerned that the new zoning is not just for the 3.5 acres but will open all of the 33 acres. | am against having
random additional housing in that extra 29.5 acres and not being sure that the cemetery area will be honored well. 1
also respect the Veteran Manor decline for using their road as a driveway for all of this housing - we should provide
our own.

As an aside, I would love to see more green space in the area and I bet the neighborhood (and association) would
help with upkeep if need be.

Thank you for listening to me and see you May 2.
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From: Lisa Bergelin

To: David Buck
Subject: FW: Online Form Submittal: Comment Form for Committees and Council
Date: Tuesday, April 23, 2024 5:27:01 PM

Lisa Bergelin

Administrative Operations Supervisor

City of Green Bay

Community & Economic Development Department
920.448.3403

reenbaywi.gov

From: Inspection Website Mail <InspectionWebsiteMail@greenbaywi.gov>

Sent: Monday, April 22, 2024 4:00 PM

To: Lisa Bergelin <Lisa.Bergelin@greenbaywi.gov>

Subject: FW: Online Form Submittal: Comment Form for Committees and Council

Lisa Bergelin

Administrative Operations Supervisor

City of Green Bay

Community & Economic Development Department
920.448.3403

reenbaywi.gov

From: noreply@civicplus.com <noreply@civicplus.com>
Sent: Monday, April 22, 2024 9:43 AM

To: Inspection Website Mail <InspectionWebsiteMail@greenbaywi.gov>
Subject: Online Form Submittal: Comment Form for Committees and Council

Comment Form for Committees and Council

The City of Green Bay welcomes input regarding actions of the Common Council or a
Committee/Commission/Board. There are many opportunities for interested parties to
speak at a public meeting. Signing this form does not obligate you to speak. If you decide
to speak, please keep your comments relevant to the topic being deliberated, and also
please compose your comments to last around 3 minutes. Thank you!

Online comments will be accepted up until 1.5 hours before the meeting.

First Name PAUL

SULLIVAN


mailto:Lisa.Bergelin@greenbaywi.gov
mailto:David.Buck@greenbaywi.gov
https://www.greenbaywi.gov/
https://www.greenbaywi.gov/
mailto:noreply@civicplus.com
mailto:noreply@civicplus.com
mailto:InspectionWebsiteMail@greenbaywi.gov

Last Name
Address
City

State

Zip Code

Which
Committee/Commission/Board
do you have comments for?

What is the date of the
meeting?

For which item do you wish to
provide comments?

What is your opinion of the
item?

Would you like to speak at the
meeting?

Comments

555 W Main Ave, De Pere, WI 54115, USA
DE PERE
Wi

Wi

Green Bay Plan Commission

4/29/2024

TINY HOMES PROJECT FOR VETERANS

I am IN FAVOR of the item.

Yes, | would like to speak at the meeting.

| am a retired military veteran with 20 years of service.
The people i served with took an oath to defend the
United States. These people have been taught discipline
and how to maintain and clean things. The TINY
HOMES program provides a safe, clean, modern
environment for veterans who have fallen on hard times
to live in. TINY HOMES are not a dumping ground for
homeless veterans, they are a service center which
provide job training, counseling, education opportunities
and mentorship. Eighty five percent of Veterans move
on to rent or build homes in the community.

TINY HOMES is brand new housing which ADDS to the
property values of the surrounding community. Please
help this program go forward.

Email not displaying correctly? View it in your browser.


http://greenbaywi.gov/Admin/FormCenter/Submissions/Edit?id=69522&categoryID=0&formID=147&displayType=0&dateRange=0&sortFieldID=0&sortAscending=false&submissionDataDisplayType=0&backURL=%2fAdmin%2fFormCenter%2fSubmissions%2fIndex%2f147%3fcategoryID%3d41

From: Cheryl Renier-Wigg

To: David Buck

Subject: FW: BIG STORY ALERT: The Dark Side of Veterans 1st of NEW
Date: Monday, March 18, 2024 10:25:18 AM
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Gail Nohr Resume.pdf

WI Certified Peer Specialist Scope of Practice.pdf
Kim Nohr Resume.pdf

First Veterans 1st Mailer.pdf

Second Veterans 1st Mailer.pdf

Resume exhibits.pdf

Brown County Job Descriptions.pdf
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From: Ronda Bitney <Ronda.Bitney@greenbaywi.gov>

Sent: Monday, March 18, 2024 8:28 AM

To: Cheryl Renier-Wigg <Cheryl.Renier-Wigg@greenbaywi.gov>; Matthew Buchanan
<Matthew.Buchanan@greenbaywi.gov>

Subject: FW: BIG STORY ALERT: The Dark Side of Veterans 1st of NEW

Ronda Bitney

Real Estate Specialist

City of Green Bay

Community and Economic Development Department
920.448.3354

Ronda.bithey@greenbaywi.gov

From: Schmitt Park <stopveteranslstnew@gmail.com>

Sent: Sunday, March 17, 2024 9:12 PM

To: metro@greenbaypressgazette.com; news@wbay.com; foxl1new@wluk.com;
tips@wearegreenbay.com; news@nbc26.com; ryan.scott@nbc26.com; pcnews@postcresent.com;
staff@wispolitics.com; david.lasee@browncountywi.gov; Chris Davis
<Chris.Davis@greenbaywi.gov>; dsps@wisconsin.gov; eoclass@irs.gov; David Buck
<David.Buck@greenbaywi.gov>; District One <District.1 @greenbaywi.gov>; District Two
<District.2@greenbaywi.gov>; District Three <District.3@greenbaywi.gov>; District Four
<District.4@greenbaywi.gov>; District Five <District.5@greenbaywi.gov>; District Six
<District.6@greenbaywi.gov>; District Seven <District.7@greenbaywi.gov>; District Eight
<District.8@greenbaywi.gov>; District Nine <District.9@greenbaywi.gov>; District Ten
<District.10@greenbaywi.gov>; District Eleven <District.11 @greenbaywi.gov>; District Twelve
<District.12 @greenbaywi.gov>; patrick.buckley@browncountywi.gov;

dave.kaster@browncountywi.gov; david.kaster@browncountywi.gov;

jessica.adams@browncountywi.gov; ron.antonneau@browncountywi.gov;

ronald.antonneau@browncountywi.gov; megan.borchardt@browncountywi.gov;

devon.coenen@browncountywi.gov; nicholas.dagneau@browncountywi.gov;

norbert.dantinne@browncountywi.gov; keith.deneys@browncountywi.gov;

thomas.dewane@browncountywi.gov; patrick.evans@browncountywi.gov;

tom.friberg@browncountywi.gov; thomas.friberg@browncountywi.gov;
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Gail Nohr

920-562-5975 | gail@veteranslstnew.com

SUMMARY OF QUALIFICATIONS

e 30+ years of assisting clients with quality service in multiple professional settings
e Efficient in Word, Excel, Outlook, Access, Teams Meetings, company, and government databases

EDUCATION

Northeast Wisconsin Technical College, Green Bay, WI

Associate Degree: AODA Counselor Certificate/Human Services May 2021

Associate Degree: Health Care Business Services May 2015

Wisconsin Certified Peer Specialist Dec 2021 - Present
EXPERIENCE

Co-Founder, Program Director, Case Manager, Resource Navigator

Veterans 15 of NEW, Inc. Sept 2022 — Present

e Coordinate programs to offer residents
e Conduct initial assessments of residents and assist with background checks
°
Substance Abuse Counselor IT, Group Facilitator, Case Manager, Clinical Care Coordinator
Jackie Nitschke Center July 2022 — Present
e Case Management for clients in substance use recovery
e Facilitate recovery groups and 12-step meetings
e Help residents find community resources to fill their needs
Case Manager, Substance Abuse Counselor IT, WI Cert. Peer Specialist
Amanda’s House Aug 2022 - Feb 2024
e Conduct background checks including GB Warrants, Sex Offender Registry, and CCAP on applicants to
determine program eligibility
e Facilitate one-on-one Case Management with clients and facilitate recovery groups
Front Desk Receptionist
Brown County Community Treatment Center May 2019 - Present
e Assist clients in crisis, helping them either get admitted to Nicolet Psychiatric Unit or the Crisis Center.
Answer phones and process client accounts
Benefits Clerk, Resource Navigator Administrative Assistant
Brown County Veterans Service Office/WISE Program Feb 2018 — Aug 2022
e Help veterans with their issues and assist in filing claims with the Veterans Administration (VA).
e Visit veterans in the Brown County Jail to assist them with resources and 12-step counseling

e Brown County Resource Navigator, helping veterans find needed resources in the community
Administrative Assistant/Trainer
United States Post Office, Green Bay, WI Dec 1989 -- April 2011
e Served as Insurance Plan Specialist for more than 500 employees as the director of the Safety and Health
Committee, inspected buildings, and created manuals for 500+ employees with 75% veteran employees

COMMUNITY INVOLVEMENT/VOLUNTEER WORK





Substance Abuse Counselor Assistant

Veterans Housing and Recovery Program, Green Bay, WI Feb 2021 - Jan 2022
e Conduct AODA groups and individual counseling to help clients with their AODA issues.
e Enter Case Management notes into the database for clients

Recovery Group Facilitator, WI Cert. Peer Specialist
he Gathering Place, Green Bay WI Jan 2021 - Mar 2023
Facilitate recovery groups and offer support and assistance

Administrative Assistant

Wisconsin Senior Employment Services, Green Bay, WI April 2015 — Feb 2018
e Help participants with their career search, complete resumes, apply for positions, and gain employment
e Input Case Management notes into the database for clients

Veteran Mentor
Veterans Treatment Court Jan 2019 — Present
e Mentor veterans who are involved with the Criminal Justice System
e Offer veteran participants in the Treatment Court resources and assistance to help them succeed and graduate
the program in up to 18 months for a reduced or removed sentence

General Mempber, Veterans Task Force Executive Committee Member
Brown County Homeless and Housing Coalition Jan 2019 — Present
e Attend monthly meetings and make connections for housing resources in Brown County







WISCONSIN CERTIFIED PEER SPECIALIST

SCOPE OF PRACTICE

SUMMARY

The primary function of the Wisconsin certified peer specialist is to provide peer support. The
certified peer specialist engages and encourages peers in recovery from mental health and/or
substance use disorders. The certified peer specialist provides peers with a sense of community and
belonging, supportive relationships, and valued roles. The goal is to promote wellness, self-direction,
and recovery, enhancing the skill and ability of peers to engage in their chosen roles. The certified
peer specialist works with peers as equals.

ESSENTIAL FUNCTIONS

Providing support
The certified peer specialist will:

1.
2.

3.

H

10.

11.

12.
13.
14.

15.
16.

17.

Identify as a person in mental health and/or substance use recovery.

Be knowledgeable of the ethics, boundaries, power, privilege, and control issues unique to the
culture of the peer and the CPS role.

Establish supportive relationships with peers which promote recovery.
Assist peers to understand the purpose of peer support and the recovery process.

Provide peers with the Substance Abuse and Mental Health Services Administration definition of
recovery and its components.

Intentionally share his or her own recovery story as appropriate to assist peers, providing hope
and support in changing patterns and behaviors.

Create an environment of respect for peers which honors individuals for taking charge of their
own lives.

Mutually establish acceptable boundaries with the peers and agree to discuss on an ongoing
basis as needed.

Demonstrate understanding of how trauma affects mental health and substance use disorder
recovery, develop trauma-informed relationships, and support peers in obtaining appropriate
resources for support.

Demonstrate an understanding of how substance use disorder affects mental health
recovery.

Encourage and assist peers to construct their own recovery/wellness plans, which may also
include proactive crisis and/or relapse prevention plans.

Provide culturally sensitive, community specific, and age-appropriate services.
Provide a welcoming environment of recovery, wellness, and hope.

Encourage peers to focus on their strengths, exercise use of natural supports, develop their own
recovery goals, and strengthen their valued roles within the community.

Use active listening skills.

Together with peers, research and connect with resources that are beneficial to peers’ needs
and desires (e.g., employment, housing, health, and peer-delivered services)

Understand and be able to explain the rights of the peers.





Communicating with supervisors and interacting with staff

The certified peer specialist will:

1. Understand and utilize the established supervisory structure to communicate needs, ask
questions (especially about ethics, boundaries, and confidentiality), mention concerns, etc.

2. If employed in a Medicaid-funded and/or clinical program, understand the requirement of
clinical supervision by a qualified mental health or substance use disorder profession.

3. Understand his or her role and fully participate as an integral part of the professional
recovery team.

4. Demonstrate and model to staff that recovery is achievable, and that peer support is an
evidence-based practice.

5. Complete all required documentation timely, accurately, and respectfully.
6. Develop healing and trauma-sensitive relationships with peers and staff.
7. Report all intended, serious harm to self or others immediately to the appropriate person.

Demonstrating confidentiality

The certified peer specialist will:

1. Know state and federal confidentiality standards, including directives from his or her own
agency.

2. Maintain the utmost confidence concerning all verbal and written information, whether
obtained from peers or otherwise.

3. Know information that is not to be kept in confidence: intended, serious harm self or others.

4. Accurately inform peers regarding the degree to which information will be shared with other
team members, based on agency policy and job description.

ﬁ WISCONSIN DEPARTMENT
ha¥ of HEALTH SERVICES

Division of Care and Treatment Services P-00972 (03/2024)
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Kim Nohr
920-932-1763 « kim@veterans1stnew.com

SUMMARY OF QUALIFICATIONS
e Coordinating what needs to be done with resources to complete the job
e Able to identify and assemble skilled professionals to work towards a common cause
e Efficient in QuickBooks Online for finances and Excel for spreadsheets, etc.

EDUCATION

Wisconsin Contractor Training Feb 2024
Certification: Wisconsin Dwelling Contractor Qualifier License

OSHA Upgrade Training Jan 2010 — Ongoing

Related Coursework: Overall safety management
Milwaukee Area Technical College, Oak Creek, WI
e Carpentry and Cabinet Making Degree Sept 1976 - June 1977
Related Coursework: Blueprint reading, construction mathematics

EXPERIENCE
Co-Founder, General Contractor, Project Manager June 2022 - Present
Veterans 15 of NEW, Inc., Green Bay, WI, 54311

e Acquiring numerous professional construction unions and subcontractors partners

e Secured land, professional home renderings, and site plans
o Successfully obtaining funding for the project
o Developed business plan, project budget, and operating budget
¢ Obtained bids for all aspects of the project
Landlord June 2000 - Present

Nohr Properties, Denmark, WI
e Manage property with tenants and maintain home and properties
e Collect and manage rents respectfully
e Address tenant requests and concerns in a timely manner

Active Member Aug 1991 - Present
Carpenters Union 1146, Green Bay, WI
Installed and maintained upscale sunrooms throughout Wisconsin

e Maintained positive customer relations continually
e Upheld all local building codes in construction of units
¢ Coordinated schedules with subcontractors and suppliers
Journeyman Homebuilder Feb 1982 — Aug 1991

Ron Wellens Custom Homes, De Perer, WI
e Built custom homes according to owner/architectural specifications
e Worked in conjunction with many subcontractors

Rental Building Maintenance Jan 1989 — June 1991
American Properties, Green Bay, WI
e Performed all building maintenance, maintained tenant relations, and rent collections





Lumber Yard and Sales Associate 1980 — Feb 1982
Hoida Lumber, Green Bay, WI

LEADERSHIP AND AFFILIATIONS
o Joseph Project- helping people obtain employment Feb 2022 - Present
o Circles Green Bay — helping people obtain employment and services Feb 2018 — 2022
o Fox Valley Veterans Council member 2023 - Present
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Veterans 1% of NEW is a 501(c)(3) EIN: 92-0577700

Cottage Court Narrative

General Intent

Our intention is to develop a Cottage Court located at 2890 St. Anthony Drive for veterans of Northeast
Wisconsin who are in need of affordable housing. In 2021 the Greater Green Bay Community Housing
Initiative Task Force published the Blueprint Study that identified 3,715 residents who needed affordable
housing and veterans made up 13% of that population at 482 three years ago. That number continues to
increase as rent and cost of living increases.

Project Description
We plan to build our Cottage Court in three phases with 21 homes and a Community Center.

e In 2024 Phase 1 will be two 600 sq. ft. transitional homes and five 400 sq. ft affordable homes. The first
transitional home will be used as a Community Center until Phase 3 when a larger, 3,000 sq. ft. center

will be built.

e In 2025 Phase 2 will be two more 600 sq. ft. transitional homes and five more 400 sq. ft. affordable
homes

e |n 2026 Phase 3 will be seven more 400 sq. ft. affordable homes and the 3,000 sq. ft. Community
Center.

-We will have two parking lots. One next to the larger Community Center and one near the center of the
property. The parking lots will be aligned with evergreens as a buffer for headlights of vehicles parking there.
We will have an asphalt driveway and adjacent sidewalks.

-We plan to have a 4 ft high modest sign on St. Anthony Drive in front of the property with our name on it and
landscaping around the property.

-We would like to have a flagpole line with all the military branch flags and modest upward facing lighting.

Amenities

Our larger Community Center, which will be built in 2026, can be used by the community at large for
gatherings and meetings as needed. We will have a community garden area where our residents can grow
food and plant flowers. Our residents will qualify for housing vouchers for rental assistance and will have
access to the VA Clinic which is nearby. There is a bus stop right in front of Veterans 1% so our residents can
have access to the city bus. We will have video cameras and on-site Care Coordinators for 24/7 management.

Management of Community
We will have professional snow removal and lawn care with residents and staff assistance.

Phone: 920-932-1763 email: info@veterans1stnew.com website: www.veteranslstnew.com
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Veterans 1% of NEW is a 501(c)(3) EIN: 92-0577700

Outreach

The property location was made public by Brown County in a media event on December 13th.

The vote was taken on December 20th for the Brown County Supervisors and was open for discussion.
The vote was unanimous in favor of the property donation.

On December 29th Veterans 1st staff sent emails to the Schmitt Park Neighborhood Association and
two others who were on the contact list for the city of Green Bay to set up a meeting and it was not
responded to. We found out later that two of the people were no longer in charge but the other email
went to the general email of spnal96654@gmail.com.

Veterans 15¢ staff met with the Schmitt Park Neighborhood Association on Januagf 8th and offered an
informative PowerPoint presentation but were asked to answer questions instead.

Veterans 15t will meet with the neighbors who are located within 500 feet of the property and anyone
else from the neighborhood who is interested in attending.

If there are any questions prior to the meeting please feel free to call 920-932-1763.

The Open House is Scheduled for Tuesday, February 20th at 5:30pm
at Celebration Church located at 3475 Humboldt Road, Green Bay.

Phone: 920-932-1763 email: info@veteranslstnew.com website: www.veteranslstnew.com
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Below is a list of all our Collaborators that we have contracts or agreements with.

Construction Team

Luradiance Design
Martinson & Eisele, Inc.
Geisler Group

Garritt Bader

Chad Buntin Construction
Hurkman Mechanical
Plumbers Local 400
Eland Electric
Electricians Local 158
Carpenters Local 1146
Operating Engineers Local 139
Greentech Renewables
Job Corps

Hands 4 Heroes

Manrrnnle Clanaring
FiduvLuw o tUUlllls

R. K. Installations

C.W. Custom Exterior
Leadership Green Bay Team 6
NWTC

Earthseed Landscaping
Kingdom Workers

Boldt Construction

Corporate Builds

Little Rapids Corporation
WELS Trucking Corporation
Associated Bank

Capitnl MNradit | Ini
Abby Bank
Boldt Construction
Denmark American Legion

US Bank

inn
LA UL WV

Skilled Construction Foremen
Rick Groonwald

Jeff Monr

Jerry Beiersdorf

Ray Kerkhoff
Ron Umentum

Snecialtv

Architect

Survey & Site Engineers

Development Advisor

Development Advisor

Framers

Plumber, Permits

Plumbing Installation, Apprenticeships
Electricians, Permits

Electrical Installation, Apprenticeships
Carpentry, Apprenticeships

Site Prep

Solar materials, installation

Framing, siding, site work, trades
Installing all roofing

Nanatn all flanring
LVIHIOLT dil IluUliLg

In-kind flooring installation

Exterior finish installation
Fundraise and build Garage
Apprenticeships, wall components
Landscaping

General Construction

Community Center Design/Build

Construction Scheduler

o el e

Engineei
Contractor

Journeyman Concrete Finisher
Development Inspector






Employment/Education

Department of Workforce Development
Mission Wisconsin

Forward Services Corporation

NWTC

UWGR

Little Rapids

WEL Trucking

Schneider Trucking

Healthcare/Emotional Health
VA Clinic

Vet Center

N.E.W. Community Clinic

Br. Cty. Community Treatment Center
Church Health Services
Foundations Health & Wholeness
9th Street Wellness Center
Resonate Body & Energy Healing
Beaming Equine Therapy
Woodworking Classes

Movement & Meditation

Financial Services & Assistance
Brown County Housing Authority
HUD VASH Vouchers

Associated Bank

Fox Valley Veterans Council

Elks Club

Sofas for Service

Br. Cty. Veterans Service Office
Cornerstone Mortgage

Movement Mortgage

Programming Support Staff
Wisconsin Senior Employment
Concordia University Intern
Substance Use Counselor IT
Program Director

General Contractor/Mentor

Security Architect and IT Specialist
Philanthropy Director

Housing Director

Vantage Point Property Management

Michelle Flynn-Reineke
Steve Janke

Craig Coleman

Ashely Drzewiecki
Nicole Stockman

Lisa Chrisler

Matthew Pennings
Mathew Hastreiter

Heather Grasse
Scott Katska
Kim Frazen
Eliza Killian
Candice Kreis
Sarah Graper
Karen Stoehr

Jenelle Schroader

Katie Samuelson
Rick Groonwald
Amanda List

Patrick Leifker
Patrick Leifker
Stan Kroll

Tim Cody

Kelly Downard
Jeff Staad

Joe Aulik

Kristy Van Lanen

Cathy Kohlbeck

Darice Hannon
Dalton Lardinois
Gail Nohr

Gail Nohr

Kim Nohr
Jonathan Davis
Jan Gertzfield
Amber Edwards
Fran Bourassa

On-site 4 hours a week, career services, job placement
On-site as needed, career services

On-site weekly, career services

On-site education services as needed

On-site education services as neaded

Job opportunities

Job opportunities

Job opportunities

Healthcare, Case Management, rental assistance
Emotional Health Therapies '

Mental & Physical Healthcare

Mental Health, Case Management

On-site Emotional Therapy monthly

Mental Health, Case Management

On-site Chiropractic, Massage, Tai Chi, Yoga therapies

On-site Massage Therapy

On and off-site Horse Therapy monthly
Project classes monthly
Classes for wellness

Up to 70% of rental assistance

Up to 70% of rental assistance

On-site monthly Financial Literacy classes
Security deposit and rental assistance
$300 Welcome Baskets and mattresses
Furnishings for 9 homes

File for VA Service-Connected Disability Claims
Apply for VA Home Loan and help find homes to nurchas

Apply for VA Home Loan and help find homes to purchas

2-3 employees for office and security monitoring
Occupational & Nutritional Therapist

Full-time assistance with resources and groups
Full-time managing programs and volunteers

Full-time managing the construction and volunteers
Part-time will monitor the security operations

Part-time grants manager and donor relations
Administer the Housing Choice and HUD VASH vouchers
Assistance with Property Management





Security

24/7 security cameras Jonathan Davis Set up security cameras to view all houses

Front Desk Office Staff All Staff Monitor security cameras

Green Bay Police Department 911 Will be on-site in minutes if called

Squad Leaders TBD After hours monitoring of all activity

24/7 on call Kim Nohr Will address any issues as they arise within 20 minutes
24/7 on call Gail Nohr Will address any issues as they arise within 20 minutes
Security Advisor Jeff Reince Retired Corrections Officer as needed

The flyer that was illegally inserted in some neighbors mailboxes recently is TOTALLY false. Veterans 1%is NOT
building 198 homes for homeless veterans. In 2024 we would like to build five 400 sq ft Fair Market Value rental
affordable homes and two 800 sg ft homes, one of which will be our initial Community Center. In 2025 we would
like to build five more 400 sq ft homes and two more 600 sq ft homes. In 2026 we would like to build the last seven
400 sq ft homes for a total of 21 homes and a Community Center. The affordable homes would be the simitar
cliental that are in the current Veterans Manor.

Gail did not say that she has “extensive mental health and substance abuse training”. She has been working with
the recovery population for several years as a Wisconsin Certified Peer Specialist and as a Substance Abuse
Counselor In Training. She is working on getting her full license with a local Treatment Center that she has been
working at for a year now. The year before that she trained at a local Veterans Recovery Program. She has two
Degrees and two Certificates from a local college. She will not be the only person working with residents in our
program and will just be helping them with resources and getting connected to the professionals that we have
listed in the above agencies if needed. We have 35 other professionals listed who are willing to come on-stie to
offer assistance weekly and/or monthly and as needed.

Kim has recently trained and applied for his Contractor license and worked for a custom home builder for eight
years early on in his career. After that he finished his career as a 29-year Journeyman Carpenter. On the first page
you can see the 22 professional construction and development agencies that will be working with us to develop our
Cottage Court. You can see the other five experienced construction foremen that will be on-site supervisors for the
project.

You can also see what we have planned for security on site and 24/7. The cameras will be monitored and any
neighbor who has any concerns can call Kim or Gail at 920-932-1763 or email info@veteransistnew.com at any
-time-and we will investigate the concern. All our residents will sign a contract that states that they will not be
outside after 9:30 and will be quiet and considerate. They will also agree to not trespass on private property and if
so, will face eviction. Brown County Housing Authority does extensive background checks and those on the Sex
Offender Registry will not be accepted.

We have adequate parking and will have adequate lighting and landscaping to try to reduce the parking lot lights.
The houses will be of three different varieties with three different subdued color schemes. We will be as north on
our 3.5 acres of property close to Veterans Manor and a legal distance away from the Potters Field County Property
that we will not disturb.

If you have any other concerns that we have not addressed above, please fill out the postcard and mail it back to us
and we will address it as soon as possible.

Thank you,

Veterans 1% of NEW Staff












Resume Exhibits

1. Gail did NOT start working at Jackie Nitschke till March 2023 per the Jackie Nitschke
center. She did NOT obtain substance abuse counselor in-training license till June 2023,
but put on the Veterans 1st website that she was a "substance abuse counselor”,
which is against the law. She is lying on her resume saying she has worked at Jackie
Nitschke since July 2022.

8:28 ol
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g

Gail Nohr - Secretary, Veteran, Wisconsin Certified Peer
Specialist, Substance Abuse Counselor IT, and Resource
Navigator. Gail was a Hospital Corpsman in the Navy and
worked for 22 years at the Post Office which was 75%
veterans. Gail worked for 6 years as the Brown County
Veterans Service Officer taking phone numerous calls daily

1st to offer them hope. She was also a Substance Abuse
Counselor at the Veterans Shelter for one year. Currently
she is an AODA Counselor at the Jackie Nitschke Center.

— .l - P —— = ==

Specialists can be found at: https/www.wicps.org/

Jan Gertzfield - Philanthropy Director. Jan retired to her
native Northeastern Wisconsin in 2017 following a lifelong
career of increasing responsibility in Customer Financial
Services for Morton Salt in Chicago, IL. She has a passion

for helping people in need and, in addition to serving
Philanthropic Director, Jan also volunteers as a facili“
for the GriefShare program at Green Bay Community

~

% veteransistnew.com
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in-training certificate granted by the department.

(28) “Substance use disorder” means the existence of a
diagnosis of “substance use disorder™ listed in the
most current edition of DSM.

History: CR 07-031: ¢r. Register November 2007 No
623, ¢ff. 12-1-07; correction in (intro.), (9), (12) made
unders. 13,92 (4) (b) 6, 7., Stats,, Register November
2011 No. 671; 2017 Wis. Act 262: cr. (2m), (3) (), (h),
(3m), am. (6), r. (9), (10), cr. (10m), r. (14), (16), ¢cr.
(19m), r. (22), cr. (24m), am. (28), r. (29) Register Apnil
2018 No. 748, eff. 5.1-18.

SPS 160.03 Use of title. Except as consistent with s.
SPS 160.015 (2), a person may use the title “addiction
counselor,” “substance abuse counselor,” “alcohol and
drug counselor,” “substance use disorder counselor™ or
“chemical dependency counselor® only if he or she is
certified as a substance abuse counsclor, or as a clinical
substance abuse counselor under s. 440 .88, Stats.

. RLEL M CEDIC ONCINOGT 4 \
623, eff. 12-1-07; 2017 Wis. Act 262: am. Register
April 2018 No. 748, eff. 5-1-18

Menu  Administrative Rules Related
Administrative Code
Department of Safety and Professional
Services (SPS)
Chs. SPS 1-299; Professional Services
Chs. SPS 160-169; Substance Abuse
Professionals
Chapter SPS 160

AA # docs.legis.wisconsin.gov
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74 Wisconsin Department of Safety and Professional Services

Y SRR,
\_* Credential/Licensing Search

CredentiallLicense Search DSPS Home

Individual Search Results

License status will be updated within 24 hours of change in licensure; including new license issuance.
Search parameters

Last Name: nohr

First Name: gail
Credential/License Number:
Credential Type ID: 130

& Lulal Besul Coupl |
CredentialiLicense oo rocsion Name Location Granteg  CPIration
# Date

SUBSTANCE ABUSE COUNSELOR-IN- GAIL MARIE SUAMICO
20290 TRAINING NOHR Wi 06092023 02/28/2025
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AmeriLux Family of Companies for hosting the...
Gail Nohr liked this

See all
e ——
Jackie Nitschke Center
Neschbe 1 yf

) Substance Abuse Counselor
Mar 2023 - Present - 1yr

Green Bay, Wisconsin, United States

° Substance Abuse Counselor
Mar 2023 - Present - 1yr
Green Bay, Wisconsin, United States
Veterans 1st is developing a Veterans
Village of small transitional and affordable
homes with a Community Center where we
will offer employment and wellness .. more

o Clinical Care Coordinnator
Mar 2023 - Jul 2023 - 5 mos
Green Bay, Wisconsin, United States
| am facilitating recovery support groups
and part of the clinical team to present
training/education in the area of addictions,
provide screenings, assessments a1 . .more

I Veterans 1st of NEW
a® 3 20 =
Home My Network Post Notifications Jobs

AA # linkedin.com ¢
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{ Veterans 1st of Northeast Wi... @ Q

Posts About Videos More »

T Ine.
Nov 15, 2023 - Q@

a® Gail Nohr
Nov 15,2023 - @

| was a Substance Abuse Counselor at the VHRP
Shelter for a year and got a lot of good

is why we started our Veterans 1st of Northeast
Wisconsin, Inc. Tiny Homes Village. Our residents
will be getting all the wraparound services to
become self-sufficient in a home of their own
with dignity, respect and camaraderie.

wpr.org
Listen: Policy and housing efforts to support
Wisconsin's homeless veterans

0?2
dY Ltike () Comment () Send £ Share
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€  gail nohr
All Posts People Reels Groups Pages

Gail Nohr

Q Substace Abuse Counselor, Case Manager at
Jackie Nitschke Center

A

©Q Lives in Suamico, Wisconsin

Add friend

10:06 w! T ED

Q  Green Bay Press Gazette. =
Subscribe  Sign In

Gail explained: “My last job, where I spent five
years, was working at the Brown County Veterans
Service Office. I took calls daily from veterans
desperately looking for shelter and affordable
housing, and had a hard time helping them. The
problem is only getting worse; I felt that I needed
to do something about that.”

With a degree in substance abuse counseling and
having worked as a counselor at a veterans
shelter, Gail saw first-hand the struggles that

many veterans face. yvhile serving on the Brown
County Homeless & Housing Coalition, she said

she was inspired by the work that area agencies
are doing and wanted to help out. That led to a
plan to create a housing village with supportive
services.
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vember 18,2022 O November 23, 2022
veteransistnew

Veterans 1st of NEW, Inc Board of Directors met for an
interview with the Press Gazette this week. We talked
about the problems veterans currently have finding
transitional and affordable housing in Brown County and

the solutions we will have for our residents for mental

health issues, job and housing insecurities. Our President,
Kim Nohr, has over 40 years of experience in home building
and maintenance as well as property management. Our
Vice President, Rick Giesler has over 40 years experience
as an engineer in property development and management.

He has developed a tiny homes village for a local pet rescue

company for prospective pet adoptees. Our Secretary, Gail
Nohr, has over 40 years in helping veterans with health

issue, substance misuse issues, and is a resource navigator.

Our Veteran Mentor, Jeff Reince, has over 20 years in Law
Enforcement and mentoring veterans who need help with
starting a new life and providing ways for them to do that.

Rick Giesler and Jeff Reince are no
longer associated with Veterans 1%,

Please click on the link below to read the interview from

the Press Gazette about the current affordable housing
problem for veterans and veterans who are in shelters and
homeless who need a veteran community with wraparound
services to help them to succeed. We at Veterans 1st {

NEW, Inc. share our mission and vision on how we wiI
address these needs and give veterans job opportunities,

AA @ veteransistnew.com ¢
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Veteran Michael Raymond talks about his experiences.
Video Interview

If you would like to find out more about how Michael's military experience and his life after discharge
affected him and how me met Founder, Gail Mohr and how she was able to assist him in recovery, listen to
the interview above. Michael discusses that his experience after the service was quite challenging and that
he ended up in a Vieterans shelter where Gail was the Counselor and how she was able to help him

overcome some of his barriers to success.

Gail and the Veterans 1st of Northeast Wisconsin staff will be working with our residents to help them to
become self-sufficient in two to five years. Veterans 1st of NEW will offer the veteran residents four
different employment agency services to help them get meaningful employment in the first six months.
They will also do an assessment to determine what types of counseling they might need to help them
overcome some issues that they struggle with due to their military traumas. Veterans 1st is offering 15
different programs to address and assist their residents in the wellness area along with community

cookouts with other veteran groups and organizations.

Gail is a Substance Abuse Counselor, Wisconsin Certified Peer Specialist and a Certified Recovery Coach

and will be able to train residents who want to become Recovery Coaches as well. Gail's husband Kim will

be offering woodworking classes regularly for our residents to be able to have a creative outlet. He is also
the Project Manager who will be supervising all the construction of the Tiny Homes as well as the

Treasurer and Bookkeeper.

I R & & | oo I . e
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Prospective Veterans 1st of NEW Resident Recesitgrers

@ September 28,2022 'D November 21,2022 Shaun Swanson e Little Rapids Corporation-

Egan Family Foundation

Veterans 1st AODA Counselor, WI Certified Peer

February 3,2024

Specialist, and Resource Navigator is interviewing @ Prospesgive Veterans 15t o

a prospective veteran resident for our Affordable ; k‘
“
Tiny Homes Village. { | v E '
g

8 Weyers Family Foundation

January 19,2024

Capital Credit Union

December 14,2023

Gail: Hi I'm Gail Nohr the Secretary and Resource Navigator at Veterans 1st of Northeast Wisconsin Tiny
- " a = : Possible Resident Interview
Homes Village and I'm here with JD who is someone that I've known for a while he was staying at the

December 9,2023
veterans shelter and | was the counselor there for about a year and we're just gonna talk a little bit about Sl
the veterans tiny homes Village and what JD thinks about that Do you have any info?
2”3 Greater Green Bay
JD: Absolutely just the freedom alone would be a big step; you're close to other veterans but not too close aahﬂ Community Foundation

Greater GreenBay  $25,000 award

um so you have a lot of comfort there from the looks of it. They look like they're going to be very Community Foundation

comfortable uh and and they'll have some throw a little plants and plants a garden or whatever you know December 6,2023
uh alittle more freedom than what we're used to uh and from what I've read in the brochures there's going
to be alot of support programs which | also be | believe is is really important right now for veterans. These ’ Cornerstone Foundation
are really tough times. 3 November 21,2023
FOUNDATION _I
Gail: | agree yeah especially trying to find transitional Supportive Housing in a veterans community but not
. . < s P . " Associated Bank Suamico [

A wm ) z BB

2. There are no noted case management training programs or shadowing experiences here,
until 2022 when Gail states she started working as a case manager. She took ONE 3-
CREDIT CLASS, which was an intro to case management course. Her only
education/experience in case management was entering in notes as a secretary. Case
management is NOT in the scope of practice of a WI Certified Peer Specialist. The WI
Certified Peer Specialist scope of practice is attached to this email, and it is THE ONLY
certification or license she has completed. The below is an article, presumably written by
Gail, on the Veterans 1% blog.

Veterans' 1st Secretary, Resource Navigator, and WI Certified Peer Specialist, Gail Nohr became familiar
with the WISE Program as a Program Participant Assistant helping participants to train, upgrade skills
and find employment. While part of the WISE Program, Gail completed her college education in Substance

Abuse counseling

I and is a Case Manager and Group Facilitator working with women who have substance abuse issues. I

"The WISE Program is a very supportive agency to work with and is my inspiration to try to bring job
training opportunities to veterans with our Tiny Homes Village,” says Nohr. “l will be using what |
learned in the WISE Program to help give our veteran residents a "hand up" not a handout, working
together to find suitable employment so they can start to save money in the Transitional Homes to

move into an Affordable Home of their own,” explains Nohr.





Resume Exhibits

3. Note that the majority of her experiences have been as a receptionist/administrative
assistant, yet she said she has 30+ years of experience working with veterans.

4. As she did not receive her SAC-IT license till June 2023, this would be considered
operating without a license.

5. It states at the top of the resume that Gail did not become a WI Certified Peer Specialist
until Dec. 2021, but she is stating she worked as one starting in Jan. 2021.

Gail's current jobs, according to her resume:

Co-Founder, Program Director, Case Manager, Resource Navigator for Veterans 1

e Substance Abuse Counselor IT, Group Facilitator, Case Manager, Clinical Care
Coordinator for the Jackie Nitschke Center

e Front Desk Receptionist for the Brown County Community Treatment center

e Until last month, she was supposedly also a Case Manager, Substance Abuse
Counselor IT, and WI Cert. Peer Specialist at Amanda's House, in addition to all of
the roles above. Altogether, that is 12 DIFFERENT POSITIONS for FOUR
DIFFERENT COMPANIES, at the same time. This is physically impossible.






Brown County Job Descriptions

Social Worker/Case Manager: Adult Protective Qsae <
Services

#1), Brown County
Green Bay, Wi

Apply on GovernmentJobs.... Apply on Salary.com Apply on National Labor Ex... Apply on Talentify Apply on Hispanic Today ( >

$ 26.80-28.09 an hour #l Full-time
Job highlights
Identified by Google from the original job post

Qualifications Responsibilities

« Provides assessment and crisis intervention services; responsible for
the investigation of persons referred under the Adult at Risk and the
Elder Abuse Neglect reporting systems; determines needs and
develops short term intervention and support plans; manages services;
coordinates and netitions the court for Guardianshin Services: and

I Bachelor's degree in social work or related human service field I

. Valid Wisconsin Driver's License

« Knowledge of State Statutes 46.90, 51, 54 and 55

Social Worker/Case Manager: CCS Youth Service [ s o
Facilitator

”i.;ﬁ Erowen County
24 Green Bay, Wi

Apply on Governmentlabs.... Apply on FipRecruiter Apply on Glassdoor

% 26.80-28.09 an hour il Full-time

Apply on Salary.oom Apply on Indeed Apply on Simipl

Job highlights
Responsibilities

» Facilitates the coordination of mental health services, IFrC'l.IEI‘ll; Inlake,
assessment, case management, and direct services, fo children and

Cualifican

» Bachelor's degree in social work or related human service field

« Valid Wisconsin Driver's License

+ Mewly hined staff must complete, and pass DHS approved Waiver

Basics onling training cowse and Mandated Reparter Online Training

a5 well &5 becoming a cenified Wiscangin Children's Functional

youth who have mental health and substance use issues (when co-
occurring] in the Comprehensive Commaunity Services (CCS) program

« Screens and evaluates individuals o determine appropriate services
based on individual consumer needs

Screenes

This example is from Lafayette County, but as you can see, to be a clinical care coordinator (one of the
four positions which Gail claims she holds at the Jackie Nitschke Center) it requires a minimum of a

master’s degree.





Brown County Job Descriptions

Mental Health Coordinator-Community Support
Program (CSP) Clinical Coordinator

Lafayette County, WI & | Darlington, WI | $25.01-$29.42 an hour

You must create an Indeed account before continuing to the company website to apply
Apply now 2 H o

Qualifications:

e Aclinical coordinator who shall have overall responsibility for and
provide direct supervision of the CSP’s client treatment services and

supervision of CSP clinical staff. The clinical coordinator shall be a
psychiatrist or psychologist or have a Master’s degree in social work,
clinical psychology or psychiatric mental health nursing or have met
equivalent requirements. The coordinator shall have either 3,000
hours of supervised clinical experience in a practice where the
majority of clients are adults with chronic mental illness or 1,500

hours of sugervised clinical experience ina CSP.

e (CSP staff shall meet qualification according to Wisconsin

A = e . . — 1 — (RN






kevin.gannon@browncountywi.gov; patrick.hopkins@browncountywi.gov;
emily.jacobson@browncountywi.gov; kathy.lefebvre@browncountywi.gov;
thomas.lund@browncountywi.gov; andy.nicholson@browncountywi.gov;
andrew.nicholson@browncountywi.gov; tom.peters@browncountywi.gov;
thomas.peters@browncountywi.gov; richard.schadewald@browncountywi.gov;
salvador.sierra@browncountywi.gov; ray.suennen@browncountywi.gov;
dan.theno@browncountywi.gov; daniel.theno@browncountywi.gov;
john.vandyck@browncountywi.gov; john.vanderleest@browncountywi.gov;
christopher.zirbel@browncountywi.gov; Ronda Bitney <Ronda.Bitney@greenbaywi.gov>; Krista
Cisneroz <Krista.Cisneroz@greenbaywi.gov>; Stephanie Hummel
<Stephanie.Hummel@greenbaywi.gov>; Jon LeRoy <Jon.LeRoy@greenbaywi.gov>; Will Peters
<Will.Peters@greenbaywi.gov>; Erin Rovinski <Erin.Rovinski@greenbaywi.gov>; Laura Schley
<laura.Schley@greenbaywi.gov>; Dena Mooney <Dena.Mooney@greenbaywi.gov>; Wendy
Townsend <Wendy.Townsend@greenbaywi.gov>; sidney.bremer@greenbaywi.gov;
lisa.hanson@greenbaywi.gov; jacob.miller@greenbaywi.gov; jim.hutchinson@greenbaywi.gov;
james.hutchinson@greenbaywi.gov; derius.daniels@greenbaywi.gov; ken.rovinski@greenbaywi.gov;
kenneth.rovinski@greenbaywi.gov; michael.poradek@greenbaywi.gov;
cgunderson@greatergbc.org; mvargas@greatergbc.org; DFIcharitableorgs@wi.gov;
DATCPHotline@wisconsin.gov; Matthew Buchanan <Matthew.Buchanan@greenbaywi.gov>; Eric
Genrich <Eric.Genrich@greenbaywi.gov>; amvets.wi.webpage@gmail.com;
Autojunkiez4vets@yahoo.com; info@ahnapeebrewery.com; ggbcf@ggbcf.org;
media@wecenergygroup.com; matt.z@wtag.com; BDopp@littlerapids.com;
TSchneider@littlerapids.com; ASheehan@littlerapids.com; LChrisler@littlerapids.com;

lydial @ capitalcu.com; cornerstone@cfnew.org; CommunityAccountability@associatedbank.com;
wpsfoundation@wisconsinpublicservice.com; cimoovinon248@gmail.com; gms@festfoods.com;
deperelionsclub@gmail.com; ContactUs@foxcares.org; scottb@maccos.com;
darice.hannon@gwaar.org; bmathew@gannett.com; dennisbuehler@ggbcf.org; info@civicmedia.us;
jonathan.krause@wcinet.com; whbynews@wcinet.com; tom.zalaski@wearegreenbay.com;

aperezl@gannett.com
Subject: BIG STORY ALERT: The Dark Side of Veterans 1st of NEW

To Whom It May Concern,

You are receiving this email because you are either a member of the media, the
Brown County board, the mayor of Green Bay, the City of Green Bay common
council, the plan committee, police chief, district attorney, donor to Veterans 1st of
NEW, the WI Department of Safety and Professional Services, or the IRS. This is a
lengthy email, but you will want to read it in its entirety and review all of the
attachments so you can fully understand the fraudulent behavior of Veterans 1st of
NEW.

To skip ahead: Co-Founder Gail Nohr has garnered $575,000 in donations
based on flat out lies, falsified credentials, exploitation of the word "veteran",
and the artificial credibility given her through the biased media coverage and
donations from Brown County and others. Please see the supporting information
below.


mailto:kevin.gannon@browncountywi.gov
mailto:patrick.hopkins@browncountywi.gov
mailto:emily.jacobson@browncountywi.gov
mailto:kathy.lefebvre@browncountywi.gov
mailto:thomas.lund@browncountywi.gov
mailto:andy.nicholson@browncountywi.gov
mailto:andrew.nicholson@browncountywi.gov
mailto:tom.peters@browncountywi.gov
mailto:thomas.peters@browncountywi.gov
mailto:richard.schadewald@browncountywi.gov
mailto:salvador.sierra@browncountywi.gov
mailto:ray.suennen@browncountywi.gov
mailto:dan.theno@browncountywi.gov
mailto:daniel.theno@browncountywi.gov
mailto:john.vandyck@browncountywi.gov
mailto:john.vanderleest@browncountywi.gov
mailto:christopher.zirbel@browncountywi.gov
mailto:Ronda.Bitney@greenbaywi.gov
mailto:Krista.Cisneroz@greenbaywi.gov
mailto:Stephanie.Hummel@greenbaywi.gov
mailto:Jon.LeRoy@greenbaywi.gov
mailto:Will.Peters@greenbaywi.gov
mailto:Erin.Rovinski@greenbaywi.gov
mailto:Laura.Schley@greenbaywi.gov
mailto:Dena.Mooney@greenbaywi.gov
mailto:Wendy.Townsend@greenbaywi.gov
mailto:sidney.bremer@greenbaywi.gov
mailto:lisa.hanson@greenbaywi.gov
mailto:jacob.miller@greenbaywi.gov
mailto:jim.hutchinson@greenbaywi.gov
mailto:james.hutchinson@greenbaywi.gov
mailto:derius.daniels@greenbaywi.gov
mailto:ken.rovinski@greenbaywi.gov
mailto:kenneth.rovinski@greenbaywi.gov
mailto:michael.poradek@greenbaywi.gov
mailto:cgunderson@greatergbc.org
mailto:mvargas@greatergbc.org
mailto:DFIcharitableorgs@wi.gov
mailto:DATCPHotline@wisconsin.gov
mailto:Matthew.Buchanan@greenbaywi.gov
mailto:Eric.Genrich@greenbaywi.gov
mailto:amvets.wi.webpage@gmail.com
mailto:Autojunkiez4vets@yahoo.com
mailto:info@ahnapeebrewery.com
mailto:ggbcf@ggbcf.org
mailto:media@wecenergygroup.com
mailto:matt.z@wtaq.com
mailto:BDopp@littlerapids.com
mailto:TSchneider@littlerapids.com
mailto:ASheehan@littlerapids.com
mailto:LChrisler@littlerapids.com
mailto:lydial@capitalcu.com
mailto:cornerstone@cfnew.org
mailto:CommunityAccountability@associatedbank.com
mailto:wpsfoundation@wisconsinpublicservice.com
mailto:cjmoovinon248@gmail.com
mailto:gms@festfoods.com
mailto:deperelionsclub@gmail.com
mailto:ContactUs@foxcares.org
mailto:scottb@maccos.com
mailto:darice.hannon@gwaar.org
mailto:bmathew@gannett.com
mailto:dennisbuehler@ggbcf.org
mailto:info@civicmedia.us
mailto:jonathan.krause@wcinet.com
mailto:whbynews@wcinet.com
mailto:tom.zalaski@wearegreenbay.com
mailto:aperez1@gannett.com

It is obvious that no members of the Brown County board did any research prior to
their unanimous vote to donate the 3.5 acres of land to Veterans 1st. Like many, they
likely heard the word "veterans" and assumed good intent. Since the board failed to
do their due diligence, the residents of Schmitt Park have taken it on themselves to
research the (lack of) credibility of Veterans 1st.

Let's start with Gail Nohr's resume. She was reluctant to provide it to our
neighborhood and it took two requests from the Schmitt Park Neighborhood
Association (SPNA) for her to do so. When you see it, you will know why. Please see
"Gail Nohr Resume” and the "Resume exhibits" that go along with it. This shows
many instances of Gail claiming to be a substance abuse counselor, case manager,
and clinical care coordinator on the Veterans 1st website, her LinkedIn, and
Facebook accounts. She lacks the credentials for all of these positions. Some of
these sites were updated after she was called out on this at the Town Hall meeting on
Feb. 20, but you can see in the examples dated 3/14/24 and 3/15/24, that she is still
lying about her credentials. According to the WI Department of Safety and
Professional Services Statute 160.03, this is illegal. A complaint has been filed
against Gail with the Department of Safety and Professional Services.

Furthermore, by pretending to be someone she is not in order to garner over
half a million dollars in donations, she is committing theft by fraud (WI State
Statute 943.20, attached). This could be considered a class F felony. Should

this development pass the plan commission and city council, they would be

rewarding and supporting Gail's fraudulent behavior.

Gail is no stranger to felonies, as she was charged with one in 2007 (dropped
as part of a guilty plea) as part of her four OWIs (one involving a minor).

Brown County board members--We sincerely hope that you were unaware of this
when you unanimously voted to donate land to the Veterans 1st organization. Your
lack of research and disregard for our community does not inspire confidence in the
constituents that elected you. This is an election year, correct? Ron Antonneau, we
noticed you are running unopposed. Is that why you felt you could vote yes without
first speaking with the voters of the district you represent?

We are also attaching Kim Nohr's unimpressive resume and the two mailers Veterans
1st sent out only to residents within 400 ft. of the proposed development (because
apparently no one outside of the 400 ft. radius deserved to know.) The first mailer
was only sent to residents AFTER the Brown County board had already voted to
donate the land. In fact, Schmitt Park residents were given NO NOTICE before the
voting took place. One resident found out only by accident that this was on the
agenda. Our neighborhood was not given time to spread the word about the potential
land transfer and gather individuals to speak out against the request at the meeting.
On the other hand, Veterans 1st obviously knew this would be on the agenda, so they
were able to gather their friends (and one Veterans 1st board member) to speak in
favor of the land transfer. How is it that those who will reside closest to this village,
were not given the opportunity to voice our opinions prior to the land donation?



Residents have been told by Kim and Gail Nohr that they were banned by the
elected officials from mentioning anything about the site to

residents. Obviously, they knew this was going to cause an upset, and they wanted
to try to ram it through the necessary processes as quickly as possible with as little
notice as possible to the neighbors.

The resolution presented to the Board regarding the Veterans 1st transitional housing
village states that it is a prime location; one of their reasons being that it is located
next to Veterans Manor. Spokespersons for Veterans Manor attended the Town Hall
meeting on Feb. 20. While they were not able to officially take a position, it was very
clear to everyone there that they do not support this development. They stated that
they are in no way associated with Veterans Manor. Veterans Manor said that they
are unwilling to share a driveway with Veterans 1st, if that is any indication where
they stand on the issue.

Regarding the mailers sent from Veterans 1st to residents within 400 ft of the site,
noted contradictions between their two mailers include:

-The first mailer states that there will be 24/7 care coordinators on site.

-The second mailer states they will have security cameras monitored by front desk
staff, who will NOT be there overnight and will presumably work business hours.
Apparently, Veterans 1st doesn't even know what kind of care coordination or security
will be offered.

-On the third page of the second mailer, Gail states that she did not say she has
"extensive mental health and substance abuse training." See the below screenshot
from a blog post on the Veterans 1st website; the wording is very similar.

Degre in b found at this Enk
it tpssiwww nwitc edu/academics ~and

trainmgubcfance -use-ditorder-cornseling

Someone please inform Gail that an associate's degree and holding an "in-training"
license as a substance abuse counselor for 9 months does not equal extensive
knowledge.

Furthermore, attached is a page of Brown and Lafayette County job postings for case
managers and clinical coordinators. Each of these requires a minimum of a bachelor's
degree. If Gail doesn't meet the requirements for a job with the county doing the work
she will supposedly be doing for Veterans 1st, why would they donate the land for her
to do what she's not qualified to do? Please note that Gail does state that she worked
in these positions on her resume (another exaggeration/lie).

Another issue that has not been discussed in the media are the historical and
environmental concerns of the potential site of the transitional tiny homes on St.
Anthony Dr. This is the site of the old asylum and Poor Farm Cemetery. In this article(



https://www.twincities.com/2010/02/14/unmarked-graves-may-be-behind-former-
health-center/), in the Pioneer Press (original source the Green Bay Press Gazette),

former Planning Director Chuck Lamine stated that "The real goal is to show our
I ts and to honor the deceased," "Maybe we'd create some kind of park area."
Why is that the goal used to be to show respect and honor the deceased, and now

the goal is to put a planned unit development in that spot?

There are also concerns over coal ash and a dry creek bed in the area, and the EPA
recommended Phase 1 testing be completed, which has not been done. If this
ridiculous plan by Veterans 1st were to come to fruition, the residents of Schmitt Park
would not only need to be worried about safety concerns, but environmental and
health concerns as well.

In an article on the Veterans 1st blog, they state that 75% of the revenue to support
the village will come from rent paid by the residents, and 25% will come from grants.
(https://veterans1stnew.com/veterans-1st-in-press-gazette-article/) There are only
supposed to be six homes initially, with a rent cap of $750, and residents will only be
paying up to 30% of their income. This means that while there are just the first six
homes, the village is supposedly going to be run on $20,000 a year. These financials
are ludacris. A similar tiny home village was built in Milwaukee, by a similar small
group of people. It had to be bailed out after the small group failed to properly
manage it.

Finally, | urge you to watch the attached video from the Veterans 1st website:

https://veterans1stnew.com/future-resident-interview/. The following spots are to be
paid attention to:

17:50 minute mark--Gail states she wants the village to be in a community where it is
accepted and welcomed. Obviously, this is not the case as it was kept from us until
after the county's decision to donate the land, and being that they only sent out a
notification to Schmitt Park residents within the 400 ft. radius. At the town hall meeting
for our neighborhood, their responses to our questions were abrupt and rude. They
stated our neighborhood's board didn't have a right to ask questions about the project
scope, timeline, or their qualifications.

19:00 minute mark--Gail discusses how their vice president has experience building a
tiny home village....for dogs. Sadly, this is the most experience anyone on their board
has for this type of endeavor, and he isn't even part of Veterans 1st anymore.

19:19 minute mark--The member who was a retired corrections officer is also no
longer associated with Veterans 1st. It seems anyone with any real credibility has left
the organization since its inception in Sept. 2022.

Members of the media--please do your profession proud and have your best
investigative journalist research the scam that is Veterans 1st of NEW and their
proposed development. Our elected officials should not be donating land to potential
felons and should know better than to blindly throw support to a cause just because
they use the word "veterans." The residents of Schmitt Park and the Brown County


https://www.twincities.com/2010/02/14/unmarked-graves-may-be-behind-former-health-center/
https://www.twincities.com/2010/02/14/unmarked-graves-may-be-behind-former-health-center/
https://veterans1stnew.com/veterans-1st-in-press-gazette-article
https://veterans1stnew.com/future-resident-interview/

taxpayers deserve better.

In addition to the complaint filed against Gail with the Department of Safety and
Professional Services, another has been filed with the IRS for abuse of non-profit
status. If none of the media picks up this story, our group will make a YouTube video
explaining all of this and share it on every platform we can think of. The public (and
the donors) deserve to know the truth.

Sincerely,
Concerned Citizens of Schmitt Park

*Note that this email is not associated with the Schmitt Park Neighborhood
Association, but our group will be providing them with a copy of our findings.
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Cottage Court Narrative

General Intent

Our intention is to develop a Cottage Court located at 2890 St. Anthony Drive for veterans of Northeast
Wisconsin who are in need of affordable housing. In 2021 the Greater Green Bay Community Housing
Initiative Task Force published the Blueprint Study that identified 3,715 residents who needed affordable
housing and veterans made up 13% of that population at 482 three years ago. That number continues to
increase as rent and cost of living increases.

Project Description
We plan to build our Cottage Court in three phases with 21 homes and a Community Center.

e In 2024 Phase 1 will be two 600 sq. ft. transitional homes and five 400 sq. ft affordable homes. The first
transitional home will be used as a Community Center until Phase 3 when a larger, 3,000 sq. ft. center

will be built.

e In 2025 Phase 2 will be two more 600 sq. ft. transitional homes and five more 400 sq. ft. affordable
homes

e |n 2026 Phase 3 will be seven more 400 sq. ft. affordable homes and the 3,000 sq. ft. Community
Center.

-We will have two parking lots. One next to the larger Community Center and one near the center of the
property. The parking lots will be aligned with evergreens as a buffer for headlights of vehicles parking there.
We will have an asphalt driveway and adjacent sidewalks.

-We plan to have a 4 ft high modest sign on St. Anthony Drive in front of the property with our name on it and
landscaping around the property.

-We would like to have a flagpole line with all the military branch flags and modest upward facing lighting.

Amenities

Our larger Community Center, which will be built in 2026, can be used by the community at large for
gatherings and meetings as needed. We will have a community garden area where our residents can grow
food and plant flowers. Our residents will qualify for housing vouchers for rental assistance and will have
access to the VA Clinic which is nearby. There is a bus stop right in front of Veterans 1% so our residents can
have access to the city bus. We will have video cameras and on-site Care Coordinators for 24/7 management.

Management of Community
We will have professional snow removal and lawn care with residents and staff assistance.

Phone: 920-932-1763 email: info@veterans1stnew.com website: www.veteranslstnew.com
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Outreach

The property location was made public by Brown County in a media event on December 13th.

The vote was taken on December 20th for the Brown County Supervisors and was open for discussion.
The vote was unanimous in favor of the property donation.

On December 29th Veterans 1st staff sent emails to the Schmitt Park Neighborhood Association and
two others who were on the contact list for the city of Green Bay to set up a meeting and it was not
responded to. We found out later that two of the people were no longer in charge but the other email
went to the general email of spnal96654@gmail.com.

Veterans 15¢ staff met with the Schmitt Park Neighborhood Association on Januagf 8th and offered an
informative PowerPoint presentation but were asked to answer questions instead.

Veterans 15t will meet with the neighbors who are located within 500 feet of the property and anyone
else from the neighborhood who is interested in attending.

If there are any questions prior to the meeting please feel free to call 920-932-1763.

The Open House is Scheduled for Tuesday, February 20th at 5:30pm
at Celebration Church located at 3475 Humboldt Road, Green Bay.

Phone: 920-932-1763 email: info@veteranslstnew.com website: www.veteranslstnew.com
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Below is a list of all our Collaborators that we have contracts or agreements with.

Construction Team

Luradiance Design
Martinson & Eisele, Inc.
Geisler Group

Garritt Bader

Chad Buntin Construction
Hurkman Mechanical
Plumbers Local 400
Eland Electric
Electricians Local 158
Carpenters Local 1146
Operating Engineers Local 139
Greentech Renewables
Job Corps

Hands 4 Heroes

Manrrnnle Clanaring
FiduvLuw o tUUlllls

R. K. Installations

C.W. Custom Exterior
Leadership Green Bay Team 6
NWTC

Earthseed Landscaping
Kingdom Workers

Boldt Construction

Corporate Builds

Little Rapids Corporation
WELS Trucking Corporation
Associated Bank

Capitnl MNradit | Ini
Abby Bank
Boldt Construction
Denmark American Legion

US Bank

inn
LA UL WV

Skilled Construction Foremen
Rick Groonwald

Jeff Monr

Jerry Beiersdorf

Ray Kerkhoff
Ron Umentum

Snecialtv

Architect

Survey & Site Engineers

Development Advisor

Development Advisor

Framers

Plumber, Permits

Plumbing Installation, Apprenticeships
Electricians, Permits

Electrical Installation, Apprenticeships
Carpentry, Apprenticeships

Site Prep

Solar materials, installation

Framing, siding, site work, trades
Installing all roofing

Nanatn all flanring
LVIHIOLT dil IluUliLg

In-kind flooring installation

Exterior finish installation
Fundraise and build Garage
Apprenticeships, wall components
Landscaping

General Construction

Community Center Design/Build

Construction Scheduler

o el e

Engineei
Contractor

Journeyman Concrete Finisher
Development Inspector




Employment/Education

Department of Workforce Development
Mission Wisconsin

Forward Services Corporation

NWTC

UWGR

Little Rapids

WEL Trucking

Schneider Trucking

Healthcare/Emotional Health
VA Clinic

Vet Center

N.E.W. Community Clinic

Br. Cty. Community Treatment Center
Church Health Services
Foundations Health & Wholeness
9th Street Wellness Center
Resonate Body & Energy Healing
Beaming Equine Therapy
Woodworking Classes

Movement & Meditation

Financial Services & Assistance
Brown County Housing Authority
HUD VASH Vouchers

Associated Bank

Fox Valley Veterans Council

Elks Club

Sofas for Service

Br. Cty. Veterans Service Office
Cornerstone Mortgage

Movement Mortgage

Programming Support Staff
Wisconsin Senior Employment
Concordia University Intern
Substance Use Counselor IT
Program Director

General Contractor/Mentor

Security Architect and IT Specialist
Philanthropy Director

Housing Director

Vantage Point Property Management

Michelle Flynn-Reineke
Steve Janke

Craig Coleman

Ashely Drzewiecki
Nicole Stockman

Lisa Chrisler

Matthew Pennings
Mathew Hastreiter

Heather Grasse
Scott Katska
Kim Frazen
Eliza Killian
Candice Kreis
Sarah Graper
Karen Stoehr

Jenelle Schroader

Katie Samuelson
Rick Groonwald
Amanda List

Patrick Leifker
Patrick Leifker
Stan Kroll

Tim Cody

Kelly Downard
Jeff Staad

Joe Aulik

Kristy Van Lanen

Cathy Kohlbeck

Darice Hannon
Dalton Lardinois
Gail Nohr

Gail Nohr

Kim Nohr
Jonathan Davis
Jan Gertzfield
Amber Edwards
Fran Bourassa

On-site 4 hours a week, career services, job placement
On-site as needed, career services

On-site weekly, career services

On-site education services as needed

On-site education services as neaded

Job opportunities

Job opportunities

Job opportunities

Healthcare, Case Management, rental assistance
Emotional Health Therapies '

Mental & Physical Healthcare

Mental Health, Case Management

On-site Emotional Therapy monthly

Mental Health, Case Management

On-site Chiropractic, Massage, Tai Chi, Yoga therapies

On-site Massage Therapy

On and off-site Horse Therapy monthly
Project classes monthly
Classes for wellness

Up to 70% of rental assistance

Up to 70% of rental assistance

On-site monthly Financial Literacy classes
Security deposit and rental assistance
$300 Welcome Baskets and mattresses
Furnishings for 9 homes

File for VA Service-Connected Disability Claims
Apply for VA Home Loan and help find homes to nurchas

Apply for VA Home Loan and help find homes to purchas

2-3 employees for office and security monitoring
Occupational & Nutritional Therapist

Full-time assistance with resources and groups
Full-time managing programs and volunteers

Full-time managing the construction and volunteers
Part-time will monitor the security operations

Part-time grants manager and donor relations
Administer the Housing Choice and HUD VASH vouchers
Assistance with Property Management



Security

24/7 security cameras Jonathan Davis Set up security cameras to view all houses

Front Desk Office Staff All Staff Monitor security cameras

Green Bay Police Department 911 Will be on-site in minutes if called

Squad Leaders TBD After hours monitoring of all activity

24/7 on call Kim Nohr Will address any issues as they arise within 20 minutes
24/7 on call Gail Nohr Will address any issues as they arise within 20 minutes
Security Advisor Jeff Reince Retired Corrections Officer as needed

The flyer that was illegally inserted in some neighbors mailboxes recently is TOTALLY false. Veterans 1%is NOT
building 198 homes for homeless veterans. In 2024 we would like to build five 400 sq ft Fair Market Value rental
affordable homes and two 800 sg ft homes, one of which will be our initial Community Center. In 2025 we would
like to build five more 400 sq ft homes and two more 600 sq ft homes. In 2026 we would like to build the last seven
400 sq ft homes for a total of 21 homes and a Community Center. The affordable homes would be the simitar
cliental that are in the current Veterans Manor.

Gail did not say that she has “extensive mental health and substance abuse training”. She has been working with
the recovery population for several years as a Wisconsin Certified Peer Specialist and as a Substance Abuse
Counselor In Training. She is working on getting her full license with a local Treatment Center that she has been
working at for a year now. The year before that she trained at a local Veterans Recovery Program. She has two
Degrees and two Certificates from a local college. She will not be the only person working with residents in our
program and will just be helping them with resources and getting connected to the professionals that we have
listed in the above agencies if needed. We have 35 other professionals listed who are willing to come on-stie to
offer assistance weekly and/or monthly and as needed.

Kim has recently trained and applied for his Contractor license and worked for a custom home builder for eight
years early on in his career. After that he finished his career as a 29-year Journeyman Carpenter. On the first page
you can see the 22 professional construction and development agencies that will be working with us to develop our
Cottage Court. You can see the other five experienced construction foremen that will be on-site supervisors for the
project.

You can also see what we have planned for security on site and 24/7. The cameras will be monitored and any
neighbor who has any concerns can call Kim or Gail at 920-932-1763 or email info@veteransistnew.com at any
-time-and we will investigate the concern. All our residents will sign a contract that states that they will not be
outside after 9:30 and will be quiet and considerate. They will also agree to not trespass on private property and if
so, will face eviction. Brown County Housing Authority does extensive background checks and those on the Sex
Offender Registry will not be accepted.

We have adequate parking and will have adequate lighting and landscaping to try to reduce the parking lot lights.
The houses will be of three different varieties with three different subdued color schemes. We will be as north on
our 3.5 acres of property close to Veterans Manor and a legal distance away from the Potters Field County Property
that we will not disturb.

If you have any other concerns that we have not addressed above, please fill out the postcard and mail it back to us
and we will address it as soon as possible.

Thank you,

Veterans 1% of NEW Staff
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1. Gail did NOT start working at Jackie Nitschke till March 2023 per the Jackie Nitschke
center. She did NOT obtain substance abuse counselor in-training license till June 2023,
but put on the Veterans 1st website that she was a "substance abuse counselor”,
which is against the law. She is lying on her resume saying she has worked at Jackie
Nitschke since July 2022.

8:28 ol
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g

Gail Nohr - Secretary, Veteran, Wisconsin Certified Peer
Specialist, Substance Abuse Counselor IT, and Resource
Navigator. Gail was a Hospital Corpsman in the Navy and
worked for 22 years at the Post Office which was 75%
veterans. Gail worked for 6 years as the Brown County
Veterans Service Officer taking phone numerous calls daily

1st to offer them hope. She was also a Substance Abuse
Counselor at the Veterans Shelter for one year. Currently
she is an AODA Counselor at the Jackie Nitschke Center.

— .l - P —— = ==

Specialists can be found at: https/www.wicps.org/

Jan Gertzfield - Philanthropy Director. Jan retired to her
native Northeastern Wisconsin in 2017 following a lifelong
career of increasing responsibility in Customer Financial
Services for Morton Salt in Chicago, IL. She has a passion

for helping people in need and, in addition to serving
Philanthropic Director, Jan also volunteers as a facili“
for the GriefShare program at Green Bay Community

~

% veteransistnew.com
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in-training certificate granted by the department.

(28) “Substance use disorder” means the existence of a
diagnosis of “substance use disorder™ listed in the
most current edition of DSM.

History: CR 07-031: ¢r. Register November 2007 No
623, ¢ff. 12-1-07; correction in (intro.), (9), (12) made
unders. 13,92 (4) (b) 6, 7., Stats,, Register November
2011 No. 671; 2017 Wis. Act 262: cr. (2m), (3) (), (h),
(3m), am. (6), r. (9), (10), cr. (10m), r. (14), (16), ¢cr.
(19m), r. (22), cr. (24m), am. (28), r. (29) Register Apnil
2018 No. 748, eff. 5.1-18.

SPS 160.03 Use of title. Except as consistent with s.
SPS 160.015 (2), a person may use the title “addiction
counselor,” “substance abuse counselor,” “alcohol and
drug counselor,” “substance use disorder counselor™ or
“chemical dependency counselor® only if he or she is
certified as a substance abuse counsclor, or as a clinical
substance abuse counselor under s. 440 .88, Stats.

. RLEL M CEDIC ONCINOGT 4 \
623, eff. 12-1-07; 2017 Wis. Act 262: am. Register
April 2018 No. 748, eff. 5-1-18

Menu  Administrative Rules Related
Administrative Code
Department of Safety and Professional
Services (SPS)
Chs. SPS 1-299; Professional Services
Chs. SPS 160-169; Substance Abuse
Professionals
Chapter SPS 160

AA # docs.legis.wisconsin.gov
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74 Wisconsin Department of Safety and Professional Services

Y SRR,
\_* Credential/Licensing Search

CredentiallLicense Search DSPS Home

Individual Search Results

License status will be updated within 24 hours of change in licensure; including new license issuance.
Search parameters

Last Name: nohr

First Name: gail
Credential/License Number:
Credential Type ID: 130

& Lulal Besul Coupl |
CredentialiLicense oo rocsion Name Location Granteg  CPIration
# Date

SUBSTANCE ABUSE COUNSELOR-IN- GAIL MARIE SUAMICO
20290 TRAINING NOHR Wi 06092023 02/28/2025




Resume Exhibits

=
9:55 wl T 93
LR R LY ,v“ AWV W YV L L vvllva‘l A L L

AmeriLux Family of Companies for hosting the...
Gail Nohr liked this

See all
e ——
Jackie Nitschke Center
Neschbe 1 yf

) Substance Abuse Counselor
Mar 2023 - Present - 1yr

Green Bay, Wisconsin, United States

° Substance Abuse Counselor
Mar 2023 - Present - 1yr
Green Bay, Wisconsin, United States
Veterans 1st is developing a Veterans
Village of small transitional and affordable
homes with a Community Center where we
will offer employment and wellness .. more

o Clinical Care Coordinnator
Mar 2023 - Jul 2023 - 5 mos
Green Bay, Wisconsin, United States
| am facilitating recovery support groups
and part of the clinical team to present
training/education in the area of addictions,
provide screenings, assessments a1 . .more

I Veterans 1st of NEW
a® 3 20 =
Home My Network Post Notifications Jobs

AA # linkedin.com ¢
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{ Veterans 1st of Northeast Wi... @ Q

Posts About Videos More »

T Ine.
Nov 15, 2023 - Q@

a® Gail Nohr
Nov 15,2023 - @

| was a Substance Abuse Counselor at the VHRP
Shelter for a year and got a lot of good

is why we started our Veterans 1st of Northeast
Wisconsin, Inc. Tiny Homes Village. Our residents
will be getting all the wraparound services to
become self-sufficient in a home of their own
with dignity, respect and camaraderie.

wpr.org
Listen: Policy and housing efforts to support
Wisconsin's homeless veterans

0?2
dY Ltike () Comment () Send £ Share
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€  gail nohr
All Posts People Reels Groups Pages

Gail Nohr

Q Substace Abuse Counselor, Case Manager at
Jackie Nitschke Center

A

©Q Lives in Suamico, Wisconsin

Add friend

10:06 w! T ED

Q  Green Bay Press Gazette. =
Subscribe  Sign In

Gail explained: “My last job, where I spent five
years, was working at the Brown County Veterans
Service Office. I took calls daily from veterans
desperately looking for shelter and affordable
housing, and had a hard time helping them. The
problem is only getting worse; I felt that I needed
to do something about that.”

With a degree in substance abuse counseling and
having worked as a counselor at a veterans
shelter, Gail saw first-hand the struggles that

many veterans face. yvhile serving on the Brown
County Homeless & Housing Coalition, she said

she was inspired by the work that area agencies
are doing and wanted to help out. That led to a
plan to create a housing village with supportive
services.
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vember 18,2022 O November 23, 2022
veteransistnew

Veterans 1st of NEW, Inc Board of Directors met for an
interview with the Press Gazette this week. We talked
about the problems veterans currently have finding
transitional and affordable housing in Brown County and

the solutions we will have for our residents for mental

health issues, job and housing insecurities. Our President,
Kim Nohr, has over 40 years of experience in home building
and maintenance as well as property management. Our
Vice President, Rick Giesler has over 40 years experience
as an engineer in property development and management.

He has developed a tiny homes village for a local pet rescue

company for prospective pet adoptees. Our Secretary, Gail
Nohr, has over 40 years in helping veterans with health

issue, substance misuse issues, and is a resource navigator.

Our Veteran Mentor, Jeff Reince, has over 20 years in Law
Enforcement and mentoring veterans who need help with
starting a new life and providing ways for them to do that.

Rick Giesler and Jeff Reince are no
longer associated with Veterans 1%,

Please click on the link below to read the interview from

the Press Gazette about the current affordable housing
problem for veterans and veterans who are in shelters and
homeless who need a veteran community with wraparound
services to help them to succeed. We at Veterans 1st {

NEW, Inc. share our mission and vision on how we wiI
address these needs and give veterans job opportunities,

AA @ veteransistnew.com ¢
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Veteran Michael Raymond talks about his experiences.
Video Interview

If you would like to find out more about how Michael's military experience and his life after discharge
affected him and how me met Founder, Gail Mohr and how she was able to assist him in recovery, listen to
the interview above. Michael discusses that his experience after the service was quite challenging and that
he ended up in a Vieterans shelter where Gail was the Counselor and how she was able to help him

overcome some of his barriers to success.

Gail and the Veterans 1st of Northeast Wisconsin staff will be working with our residents to help them to
become self-sufficient in two to five years. Veterans 1st of NEW will offer the veteran residents four
different employment agency services to help them get meaningful employment in the first six months.
They will also do an assessment to determine what types of counseling they might need to help them
overcome some issues that they struggle with due to their military traumas. Veterans 1st is offering 15
different programs to address and assist their residents in the wellness area along with community

cookouts with other veteran groups and organizations.

Gail is a Substance Abuse Counselor, Wisconsin Certified Peer Specialist and a Certified Recovery Coach

and will be able to train residents who want to become Recovery Coaches as well. Gail's husband Kim will

be offering woodworking classes regularly for our residents to be able to have a creative outlet. He is also
the Project Manager who will be supervising all the construction of the Tiny Homes as well as the

Treasurer and Bookkeeper.

I R & & | oo I . e
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Prospective Veterans 1st of NEW Resident Recesitgrers

@ September 28,2022 'D November 21,2022 Shaun Swanson e Little Rapids Corporation-

Egan Family Foundation

Veterans 1st AODA Counselor, WI Certified Peer

February 3,2024

Specialist, and Resource Navigator is interviewing @ Prospesgive Veterans 15t o

a prospective veteran resident for our Affordable ; k‘
“
Tiny Homes Village. { | v E '
g

8 Weyers Family Foundation

January 19,2024

Capital Credit Union

December 14,2023

Gail: Hi I'm Gail Nohr the Secretary and Resource Navigator at Veterans 1st of Northeast Wisconsin Tiny
- " a = : Possible Resident Interview
Homes Village and I'm here with JD who is someone that I've known for a while he was staying at the

December 9,2023
veterans shelter and | was the counselor there for about a year and we're just gonna talk a little bit about Sl
the veterans tiny homes Village and what JD thinks about that Do you have any info?
2”3 Greater Green Bay
JD: Absolutely just the freedom alone would be a big step; you're close to other veterans but not too close aahﬂ Community Foundation

Greater GreenBay  $25,000 award

um so you have a lot of comfort there from the looks of it. They look like they're going to be very Community Foundation

comfortable uh and and they'll have some throw a little plants and plants a garden or whatever you know December 6,2023
uh alittle more freedom than what we're used to uh and from what I've read in the brochures there's going
to be alot of support programs which | also be | believe is is really important right now for veterans. These ’ Cornerstone Foundation
are really tough times. 3 November 21,2023
FOUNDATION _I
Gail: | agree yeah especially trying to find transitional Supportive Housing in a veterans community but not
. . < s P . " Associated Bank Suamico [

A wm ) z BB

2. There are no noted case management training programs or shadowing experiences here,
until 2022 when Gail states she started working as a case manager. She took ONE 3-
CREDIT CLASS, which was an intro to case management course. Her only
education/experience in case management was entering in notes as a secretary. Case
management is NOT in the scope of practice of a WI Certified Peer Specialist. The WI
Certified Peer Specialist scope of practice is attached to this email, and it is THE ONLY
certification or license she has completed. The below is an article, presumably written by
Gail, on the Veterans 1% blog.

Veterans' 1st Secretary, Resource Navigator, and WI Certified Peer Specialist, Gail Nohr became familiar
with the WISE Program as a Program Participant Assistant helping participants to train, upgrade skills
and find employment. While part of the WISE Program, Gail completed her college education in Substance

Abuse counseling

I and is a Case Manager and Group Facilitator working with women who have substance abuse issues. I

"The WISE Program is a very supportive agency to work with and is my inspiration to try to bring job
training opportunities to veterans with our Tiny Homes Village,” says Nohr. “l will be using what |
learned in the WISE Program to help give our veteran residents a "hand up" not a handout, working
together to find suitable employment so they can start to save money in the Transitional Homes to

move into an Affordable Home of their own,” explains Nohr.
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3. Note that the majority of her experiences have been as a receptionist/administrative
assistant, yet she said she has 30+ years of experience working with veterans.

4. As she did not receive her SAC-IT license till June 2023, this would be considered
operating without a license.

5. It states at the top of the resume that Gail did not become a WI Certified Peer Specialist
until Dec. 2021, but she is stating she worked as one starting in Jan. 2021.

Gail's current jobs, according to her resume:

Co-Founder, Program Director, Case Manager, Resource Navigator for Veterans 1

e Substance Abuse Counselor IT, Group Facilitator, Case Manager, Clinical Care
Coordinator for the Jackie Nitschke Center

e Front Desk Receptionist for the Brown County Community Treatment center

e Until last month, she was supposedly also a Case Manager, Substance Abuse
Counselor IT, and WI Cert. Peer Specialist at Amanda's House, in addition to all of
the roles above. Altogether, that is 12 DIFFERENT POSITIONS for FOUR
DIFFERENT COMPANIES, at the same time. This is physically impossible.



Kim Nohr
920-932-1763 « kim@veterans1stnew.com

SUMMARY OF QUALIFICATIONS
e Coordinating what needs to be done with resources to complete the job
e Able to identify and assemble skilled professionals to work towards a common cause
e Efficient in QuickBooks Online for finances and Excel for spreadsheets, etc.

EDUCATION

Wisconsin Contractor Training Feb 2024
Certification: Wisconsin Dwelling Contractor Qualifier License

OSHA Upgrade Training Jan 2010 — Ongoing

Related Coursework: Overall safety management
Milwaukee Area Technical College, Oak Creek, WI
e Carpentry and Cabinet Making Degree Sept 1976 - June 1977
Related Coursework: Blueprint reading, construction mathematics

EXPERIENCE
Co-Founder, General Contractor, Project Manager June 2022 - Present
Veterans 15 of NEW, Inc., Green Bay, WI, 54311

e Acquiring numerous professional construction unions and subcontractors partners

e Secured land, professional home renderings, and site plans
o Successfully obtaining funding for the project
o Developed business plan, project budget, and operating budget
¢ Obtained bids for all aspects of the project
Landlord June 2000 - Present

Nohr Properties, Denmark, WI
e Manage property with tenants and maintain home and properties
e Collect and manage rents respectfully
e Address tenant requests and concerns in a timely manner

Active Member Aug 1991 - Present
Carpenters Union 1146, Green Bay, WI
Installed and maintained upscale sunrooms throughout Wisconsin

e Maintained positive customer relations continually
e Upheld all local building codes in construction of units
¢ Coordinated schedules with subcontractors and suppliers
Journeyman Homebuilder Feb 1982 — Aug 1991

Ron Wellens Custom Homes, De Perer, WI
e Built custom homes according to owner/architectural specifications
e Worked in conjunction with many subcontractors

Rental Building Maintenance Jan 1989 — June 1991
American Properties, Green Bay, WI
e Performed all building maintenance, maintained tenant relations, and rent collections



Lumber Yard and Sales Associate 1980 — Feb 1982
Hoida Lumber, Green Bay, WI

LEADERSHIP AND AFFILIATIONS
o Joseph Project- helping people obtain employment Feb 2022 - Present
o Circles Green Bay — helping people obtain employment and services Feb 2018 — 2022
o Fox Valley Veterans Council member 2023 - Present



Gail Nohr

920-562-5975 | gail@veteranslstnew.com

SUMMARY OF QUALIFICATIONS

e 30+ years of assisting clients with quality service in multiple professional settings
e Efficient in Word, Excel, Outlook, Access, Teams Meetings, company, and government databases

EDUCATION

Northeast Wisconsin Technical College, Green Bay, WI

Associate Degree: AODA Counselor Certificate/Human Services May 2021

Associate Degree: Health Care Business Services May 2015

Wisconsin Certified Peer Specialist Dec 2021 - Present
EXPERIENCE

Co-Founder, Program Director, Case Manager, Resource Navigator

Veterans 15 of NEW, Inc. Sept 2022 — Present

e Coordinate programs to offer residents
e Conduct initial assessments of residents and assist with background checks
°
Substance Abuse Counselor IT, Group Facilitator, Case Manager, Clinical Care Coordinator
Jackie Nitschke Center July 2022 — Present
e Case Management for clients in substance use recovery
e Facilitate recovery groups and 12-step meetings
e Help residents find community resources to fill their needs
Case Manager, Substance Abuse Counselor IT, WI Cert. Peer Specialist
Amanda’s House Aug 2022 - Feb 2024
e Conduct background checks including GB Warrants, Sex Offender Registry, and CCAP on applicants to
determine program eligibility
e Facilitate one-on-one Case Management with clients and facilitate recovery groups
Front Desk Receptionist
Brown County Community Treatment Center May 2019 - Present
e Assist clients in crisis, helping them either get admitted to Nicolet Psychiatric Unit or the Crisis Center.
Answer phones and process client accounts
Benefits Clerk, Resource Navigator Administrative Assistant
Brown County Veterans Service Office/WISE Program Feb 2018 — Aug 2022
e Help veterans with their issues and assist in filing claims with the Veterans Administration (VA).
e Visit veterans in the Brown County Jail to assist them with resources and 12-step counseling

e Brown County Resource Navigator, helping veterans find needed resources in the community
Administrative Assistant/Trainer
United States Post Office, Green Bay, WI Dec 1989 -- April 2011
e Served as Insurance Plan Specialist for more than 500 employees as the director of the Safety and Health
Committee, inspected buildings, and created manuals for 500+ employees with 75% veteran employees

COMMUNITY INVOLVEMENT/VOLUNTEER WORK



Substance Abuse Counselor Assistant

Veterans Housing and Recovery Program, Green Bay, WI Feb 2021 - Jan 2022
e Conduct AODA groups and individual counseling to help clients with their AODA issues.
e Enter Case Management notes into the database for clients

Recovery Group Facilitator, WI Cert. Peer Specialist
he Gathering Place, Green Bay WI Jan 2021 - Mar 2023
Facilitate recovery groups and offer support and assistance

Administrative Assistant

Wisconsin Senior Employment Services, Green Bay, WI April 2015 — Feb 2018
e Help participants with their career search, complete resumes, apply for positions, and gain employment
e Input Case Management notes into the database for clients

Veteran Mentor
Veterans Treatment Court Jan 2019 — Present
e Mentor veterans who are involved with the Criminal Justice System
e Offer veteran participants in the Treatment Court resources and assistance to help them succeed and graduate
the program in up to 18 months for a reduced or removed sentence

General Mempber, Veterans Task Force Executive Committee Member
Brown County Homeless and Housing Coalition Jan 2019 — Present
e Attend monthly meetings and make connections for housing resources in Brown County




WISCONSIN CERTIFIED PEER SPECIALIST

SCOPE OF PRACTICE

SUMMARY

The primary function of the Wisconsin certified peer specialist is to provide peer support. The
certified peer specialist engages and encourages peers in recovery from mental health and/or
substance use disorders. The certified peer specialist provides peers with a sense of community and
belonging, supportive relationships, and valued roles. The goal is to promote wellness, self-direction,
and recovery, enhancing the skill and ability of peers to engage in their chosen roles. The certified
peer specialist works with peers as equals.

ESSENTIAL FUNCTIONS

Providing support
The certified peer specialist will:

1.
2.

3.

H

10.

11.

12.
13.
14.

15.
16.

17.

Identify as a person in mental health and/or substance use recovery.

Be knowledgeable of the ethics, boundaries, power, privilege, and control issues unique to the
culture of the peer and the CPS role.

Establish supportive relationships with peers which promote recovery.
Assist peers to understand the purpose of peer support and the recovery process.

Provide peers with the Substance Abuse and Mental Health Services Administration definition of
recovery and its components.

Intentionally share his or her own recovery story as appropriate to assist peers, providing hope
and support in changing patterns and behaviors.

Create an environment of respect for peers which honors individuals for taking charge of their
own lives.

Mutually establish acceptable boundaries with the peers and agree to discuss on an ongoing
basis as needed.

Demonstrate understanding of how trauma affects mental health and substance use disorder
recovery, develop trauma-informed relationships, and support peers in obtaining appropriate
resources for support.

Demonstrate an understanding of how substance use disorder affects mental health
recovery.

Encourage and assist peers to construct their own recovery/wellness plans, which may also
include proactive crisis and/or relapse prevention plans.

Provide culturally sensitive, community specific, and age-appropriate services.
Provide a welcoming environment of recovery, wellness, and hope.

Encourage peers to focus on their strengths, exercise use of natural supports, develop their own
recovery goals, and strengthen their valued roles within the community.

Use active listening skills.

Together with peers, research and connect with resources that are beneficial to peers’ needs
and desires (e.g., employment, housing, health, and peer-delivered services)

Understand and be able to explain the rights of the peers.



Communicating with supervisors and interacting with staff

The certified peer specialist will:

1. Understand and utilize the established supervisory structure to communicate needs, ask
questions (especially about ethics, boundaries, and confidentiality), mention concerns, etc.

2. If employed in a Medicaid-funded and/or clinical program, understand the requirement of
clinical supervision by a qualified mental health or substance use disorder profession.

3. Understand his or her role and fully participate as an integral part of the professional
recovery team.

4. Demonstrate and model to staff that recovery is achievable, and that peer support is an
evidence-based practice.

5. Complete all required documentation timely, accurately, and respectfully.
6. Develop healing and trauma-sensitive relationships with peers and staff.
7. Report all intended, serious harm to self or others immediately to the appropriate person.

Demonstrating confidentiality

The certified peer specialist will:

1. Know state and federal confidentiality standards, including directives from his or her own
agency.

2. Maintain the utmost confidence concerning all verbal and written information, whether
obtained from peers or otherwise.

3. Know information that is not to be kept in confidence: intended, serious harm self or others.

4. Accurately inform peers regarding the degree to which information will be shared with other
team members, based on agency policy and job description.

ﬁ WISCONSIN DEPARTMENT
ha¥ of HEALTH SERVICES

Division of Care and Treatment Services P-00972 (03/2024)



From: Eric Genrich

To: Cheryl Renier-Wigg; Matthew Buchanan; David Buck
Subject: Fwd: Online Form Submittal: Contact the Mayor
Date: Monday, February 19, 2024 11:23:20 AM

FYI

Sent from my iPhone

Begin forwarded message:

From: noreply@civicplus.com

Date: February 19, 2024 at 11:08:00 AM CST

To: Eric Genrich <Eric.Genrich@greenbaywi.gov>, Terry Sorelle
<Terry.Sorelle@greenbaywi.gov>, Amaad Rivera
<Amaad.Rivera@greenbaywi.gov>, Jessie Paque
<Jessie.Paque@greenbaywi.gov>

Subject: Online Form Submittal: Contact the Mayor

Contact the Mayor

First Name Dawn

Last Name Schampers

Email Address dawn.schampers@gmail.com
Phone Number Field not completed.
Address 1006 Mt. Mary Dr.

City Green Bay

State wi

Zip Code 54311

What is your Dear Mayor Genrich,
question/concern for

the Mayor? | am writing to voice my concerns over the potential Veterans 1st

NEW transitional tiny homes community on St. Anthony Dr. Our
neighborhood (Schmitt Park) found out about the potential for
this development only shortly before the vote went to the board
for the land donation. While everyone wants to help vets, there
are major concerns regarding the location of this development
and the credentials and knowledge of the "developers"/leaders of
the project.


mailto:Eric.Genrich@greenbaywi.gov
mailto:Cheryl.Renier-Wigg@greenbaywi.gov
mailto:Matthew.Buchanan@greenbaywi.gov
mailto:David.Buck@greenbaywi.gov

My biggest concern is the safety of our neighborhood. In the
mailer from Veterans 1st, the first two listed conditions that they
will be treating are mental health and substance abuse issues.
Their Facebook page states they will be helping those with
"emotional instability." As a former neuro ICU nurse, | have cared
for patients with traumatic brain injuries, mental health concerns,
and substance abuse issues. Individuals with these conditions
can be very unstable and violent at times. A large portion of
traumatic brain injuries involve the frontal lobe, which controls
social behavior and impulsivity. While caring for these patients, |
was sexually assaulted when a patient grabbed my breasts, and
another attempted to gratify himself while | was in the room.
Furthermore, | have been involved in many situations where a
patient with these issues required restraint by myself and several
coworkers due to violent behavior. This happened to me-a grown
woman-at my place of work where security and other people
were present. If someone with these issues would do thatin a
controlled environment, what could they do to a seven year-old
walking home alone from Baird Elementary School? There are
many children who walk home unattended in our neighborhood,
so this is of particular concern.

Apparently, Veterans 1st will have cameras and care
coordinators on-site, but no real security. As our neighborhood is
mostly dark with lots of hills, tree cover, and cul de sacs, it is not
easily patrolled and could easily hide bad behavior. | also have
concerns regarding visitors to these tiny homes. What about
friends with their own substance abuse issues that come to visit
who aren't in the program?

The Veterans 1st application states in bold print that "a criminal
conviction will not automatically disqualify your application. " This
development would place unstable individuals with training in
combat and use of automatic weapons within 3,000 ft. of an
elementary school and 700 ft. of two assisted living homes.
Given the widespread issue of mass shootings, is putting this
transitional community of troubled individuals so close to these
vulnerable populations a good idea? It is also 2,000 ft. (walking
distance) from a brewery. This is obviously not ideal for those
working on their recovery.

Our neighborhood already houses the Freedom House,
Veteran's Manor, the jail, and the Brown County Mental Health
facility. There is a new low-income housing development going
up on University. Our neighborhood is already doing our fair
share to support the rehabilitation of others. If we continue to
only add developments that cater to low income and individuals
in need of rehabilitation, it will push the established, stable
residents out of the area, creating an unstable and unsafe
environment. As this is transitional housing, these individuals
have no ties to or investment in our community.



As you are likely aware, this tiny home community is not in line
with the current zoning guidelines and is not required to meet the
regular residential building codes. The current proposal will place
all 21 homes with as little as 10 feet between them. This home
density is higher than that of a mobile home park. Given this
house to land ratio, if all 33 acres were to be zoned as a Planned
Unit Development, there is potential for another 198 “transitional
housing” homes added to our neighborhood, or other small
footprint homes. This would dramatically change the
demographics of our neighborhood.

There are additional concerns with the lack of character and
experience of the members of Veterans 1st. On their website, it
states that Gail Nohr, one of the co-founders, was a substance
abuse counselor at a veteran’s shelter for one year, and is
currently an AODA counselor at the Jackie Nitschke center. This
is on her LinkedIln and Facebook page as well. However, SHE
HAS NO SUBSTANCE ABUSE COUNSELOR LICENSE.
According to the State of WI licensing board, she was only
granted an IN-TRAINING substance abuse counselor license in
June 2023. Additionally, she has a history of FOUR OWIs (one
with a minor in the vehicle), which are potential disqualifiers for
obtaining a substance abuse counselor license. One has to
wonder if this was disclosed to the WI State Licensing Board
when she applied for her in-training license, as required by the
state.

In one of the Veterans 1st blog articles, it states that Gail has “an
extensive knowledge of mental health and substance use
disorders”, which is clearly not the case. In fact, according to her
LinkedIn, the majority of her work history consists of being an
administrative assistant. She seems to be falsifying/exaggerating
her credentials, likely to play to sympathetic donors and further
the Veterans 1st agenda. | wonder how the donors and the board
members who donated the land would feel knowing she
misrepresented herself and her credentials?

She and co-founder, Kim Nohr, divorced in 1995, but present
themselves as a married couple. Being in business with your
former spouse likely makes the foundation of their group very
unstable. Kim Nohr is an experienced carpenter, but has no
experience with development, which is a very different skill set.
Furthermore, Veterans 1st only received non-profit status in Nov.
2022. There is no footprint of their company prior to Sept. 2022.
They lack the experience and knowledge to make this village a
successful undertaking.

This development would likely be poorly executed and have very
detrimental effects to our neighborhood and local community.
Please support Schmitt Park and do not let Veterans 1st proceed



with this plan.

Thank you for hearing my concerns.

Sincerely,

Dawn Schampers, MSN, RN, NPD-BC, AMB-BC (but most
importantly, a mother to two young daughters in Schmitt Park)

Email not displaying correctly? View it in your browser.


http://greenbaywi.gov/Admin/FormCenter/Submissions/Edit?id=67311&categoryID=0&formID=126&displayType=0&dateRange=0&sortFieldID=0&sortAscending=false&submissionDataDisplayType=0&backURL=%2fAdmin%2fFormCenter%2fSubmissions%2fIndex%2f126%3fcategoryID%3d5

(ZP 24-04) Proposed Planned Unit Development
2890 St Anthony Drive

Our Position:

We oppose the proposed planned unit development at 2890 St Anthony Drive (Development).

Reason for Our Position:

We oppose the Development because the project will result in increased traffic on St Anthony Dr
between the intersections of St Charles Dr and University Ave. Currently, when Noble Roots has an
event, vehicles are parked on both sides of St Anthony Dr making it very difficult for two vehicles going
in opposite directions to pass each other. It also creates a hazard for pedestrian traffic. See photos on
next page. The traffic associated with the Development will only make the congestion problems worst.

What Could Change Our Position?

The City could make one of the two sides of St Anthony Dr a no parking zone from St Charles Dr
intersection to University Ave intersection. That should mitigate the congestion problems during Noble
Roots events.

Our Revised Position:

If the City made one side of the St Anthony Dr a no parking zone, our position would switch from
opposing the Development to supporting the Development.

Thank you for the opportunity to comment on the Development

Tom & Janet Smies
1188 St Lawrence Dr
Green Bay, WI
tomsmies@new.rr.com
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(zP 24-04) Proposed Planned Unit Development

2890 St Anthony Drive




From: Mike and Sue

To: Mike & Sue W
Subject: Input on Veterans 1st NEW project
Date: Wednesday, February 21, 2024 10:37:07 AM

We support helping our Veterans and would support the initial Veterans 1St NEW
project moving forward on the 3.5 acres next to Veteran’s Manor with the following

caveats:

#1 The PUD development be on an “experimental” basis to be evaluated after 24
months

#2 The tiny houses be constructed according to existing zoning guidelines as well
meet current residential building codes.

We both vehemently OPPOSE changing the ENTIRE 33 acres to a Planned Unit
Development. Any and all future housing projects for our neighborhood should be
considered by local government as separate, individual proposals.

We are also disappointed these plans were not shared with us Schmitt Park residents
in a more timely manner.

Michael & Susan Watts, 3025 Bay View Drive


mailto:misutejo@new.rr.com
mailto:misutejo@new.rr.com

From: Hans Christensen

To: David Buck; Dburg0025@gmail.com; District One; Karen Schroeder; SPNA Schmitt; Se2a3b@msn.com; T F; Will
Peters; beverlybartlett@sbcglobal.net; kathyjerry1948@gmail.com; swenskimenski@gmail.com

Cc: Lauridsen, Keld B - DNR

Subject: Veterans 1st - DNR
Date: Friday, February 23, 2024 1:19:25 PM
Hello Will,

Thanks again to you and David for taking the time with me today to answer my questions and
providing some much needed clarity to the Veterans 1st project.

I had an excellent phone call today with Keld Lauridsen, Wisconsin State DNR (a fine Dane

I might add), regarding the Veterans 1st site. I gave him the history of the University
Avenue Corridor Redevelopment Plan/Brownfields Study. We also talked briefly about the
Poor Farm Cemetery for some context. I gave him why I was interested in this property and
what my relationship to Veterans 1st was. [ made it clear that I was solely representing the
SPNA Board.

Admittedly, the deed transfer from the County to Veterans Ist is unique insofar as there was
not a financial transaction or bank involved in the process. However, after the deed transfer, |
believe the land legally belongs to Veterans 1st and along with ownership they now assume
responsibility for the land.

Because this entire parcel was identified in the Brownfields Study as having been a site for
coal ash disposal, the authors of the study recommended some additional research. I cannot
locate any additional research. The disposal of the fuel tanks at 2900 St. Anthony Drive were
remediated under the DNR regulations and well documented.

Here are the facts as I understand:

1. Because the site is classified as “suspected” contamination and an actual contaminant has
not been identified, the State (DNR only) would not mandate any action by the property
owner.

2. However, it was Keld’s

recommendation that at a minimum, Veterans 1st conduct a Phase 1 study to determine all the
historical information available with this site to see if any portion of this development could
have been used to deposit coal ash. If this eliminates this site as a deposit area, no additional
study is warranted. However, if the study is positive, it is recommended that soil samples be
taken during a Phase 2 study. I must stress this is only a RECOMMENDATION and not a
mandate.

Would it be a reasonable request by the City and in Veterans st best interest to have them
arrange for a Phase 1 study, of their parcel only, since we have documentation that portions of
this parcel (33 acres) were indeed used to bury coal ash? Maybe any soil samples from the
removal of the petroleum tanks at 2900 might be sufficient to address this issue. It would
certainly prevent any further issues and not present a problem should the land change hands.

This seems like a reasonable and prudent recommendation, but you guys in conjunction with
Veterans 1st have the final decision. This is an opinion of the SPNA Board only.
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-Hans



From: Steve North

To: David Buck
Subject: Veterans 1st of NEW
Date: Friday, February 23, 2024 10:25:10 AM

To: David Buck
Date: February 23, 2024

My name is Steve North. I live at 930 Forest Hill Drive, Green Bay, Wisconsin. I am a
longtime resident of the Schmidt Park neighborhood and have lived at this address since
1991. I am a Vietnam Veteran having served in the US Marine Corps. I am writing to you to
share my concerns about the Veterans 1st of NEW housing project.

My wife Laurie and myself attended the meeting on Tuesday, February 20, 2024 at the

Celebration Church conducted by the Board Members of Veterans 15t of NEW. At the
conclusion of the meeting, we both agreed that the presentation of the meeting was very

unprofessional and disorganized. We felt that some of the board members of Veterans 1
were both antagonistic and condescending to the audience.

Veterans 1st falsely misrepresented that they had support from the Schmidt Park
Neighborhood Association (SPNA) by having the SPNA name on their power point
presentation. During the meeting, a member of SPNA pointed out that they are neither for or

against the purposed Veterans 1% project and that Veterans 1st did not have their permission to

use their name. Veterans 1% board member stated she was aware of that fact but did not have
the opportunity to change the information on their power point before the meeting. It would
only have taken a minute to delete reference to SPNA from the power point program. I can
only conclude that the misrepresentation was by their own design to try to gain support for

their project by associating Veterans 15 with SPNA. I question the integrity of Veterans 15
because of this misrepresentation.

During the meeting, there was a gentleman who was seated with the Board Members from

Veterans 1% who was neither listed or identified as a member of Veterans 1%, This person was
extremely negative, condescending and combative with the audience. After this person tried
to address the audience a few times, the audience showed their disapproval of him and this

person departed the meeting. I can only conclude that the decision of Veterans 1% to invite
this person to sit on their Board Panel, shows the poor judgement of this organization.

During this meeting, there was no information presented concerning the cost of their project or
if funding has been secured.

As referenced above, I question Veterans 1% of NEW qualifications and honesty to organize,
conduct and manage a project of the size and scope that they presented at this meeting.

I do support programs to help veterans but at the present time and for the reasons stated above,
I do not support the Veterans 15 of NEW housing project being proposed.

Please contact me if you have any questions or require additional information or clarification.


mailto:acerblue@twc.com
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Steve & Laurie North
930 Forest Hill Drive
Green Bay, WI. 54311

920-362-1838
acerblue@twc.com
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	A. Zoom Meeting Information.
	1. Join Zoom Meeting Online:https://us02web.zoom.us/j/84137675822?pwd=L2EyVlpDSlZGZ1FjcmlpWnZIOEVnUT09 Or call in by phone: +1 312 626 6799Meeting ID: 841 3767 5822Passcode:  483400If you wish to speak at this public meeting or leave a comment, please fill out the online Comment Form prior to the meeting. More detailed Zoom Instructions can be found online.

	B. Roll Call.
	1. Members: Chair Lisa Hanson, Vice-Chair Jacob Miller, Ald. Jim Hutchison, Derius Daniels, and Ken Rovinski.

	C. Approval of the Agenda.
	1. Approval of the agenda for the May 2, 2024 meeting of the Green Bay Plan Commisison.

	D. Regular Business.
	1. ZP 24-04 Vets 1st PH
	Agenda Item Report

	2. ZP 24-04 Vets 1st PUD
	Agenda Item Report
	ZP 24-04 Location Map2
	ZO 09-24 final Draft PUD -W EXHIB 4.27.24
	ZP 24-04 Application 1.30.24
	Land area map_2-1-2024
	Veterans 1st Site Plan 3.19.2024
	24-073-R - VETERANS 1ST - 400 SQFT
	400 Sqft Visualizer
	24-074-R - VETERANS 1ST - 600 SQFT
	600 Sqft Visualizer
	Landscape 1 and 2
	City Packet
	2.24.24 SPNA E-mail Comments
	3.13.24 SPNA Resident Letter
	4.21.24 SaraPiper_824 Mount Mary
	4.23.24 Paul Sullivan_565 MainDePere
	Big Story Alert Combined 3.18.24
	2.19.24 Dawn Schampers_1006 St Mary
	2.19.24 Tom & Janet Smies_1188 St Lawrence
	2.21.24 Michael & Susan Watts, 3025 Bay View
	2.23.24 SPNA E-mail Comments
	2.23.24 Steve North_930 Forest Hill
	Envir & Hist Feature Map


	E. Informational.
	1. Date of next meeting:  May 13, 2024

	F. Adjournment.



